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503 PM

General Fund General Fund General Fund

Budgel Summary Budgel 2012:13 ~ Budget 2013-74 |

BEGINNING FUND BALANCE s 1790530 ' § 2,034,530
REVENUE and SOURCES ) )

Property T, Taxes 1,945,324 . 2,153, 267
Property Taxes - Delinguent } 35.000 20.000
Business License Fees 200,000 190 000
Franchise Fees ) i ) , 1,300, 000 1,300, 000
Liquor License Fees i ) 25,000 | Aﬁm
Ganming License Fees ) ) i N 100,000 | 100.000 |
Licenses-Animal o . 13.000 ] 4,000
Passpont Fees - . ) . 71@ 6,250
Building Permit Fees L o 70,000 95,000
Planning : and Z Zonlng Fees o o : j§@ ) 25.000
Public Works Fees o _ 12,000 :

Olher Fees (Copies, public docs, etey . _ { B, L 100
Consolidated Tax o L o C 1308551 132300
Motor Vehicle Fuel Tax _ . 281,89 296,196
RTC Shared Revenve N o7 1700000 _ 60,000
County Parks Agreement oL . . 60000 _ 60,000
Counly Roads Conlrbution . - .. __ 330,000
Penalties/Fines Municipal Co Courl L B _ .. 150000 186,645
Communily Service Fee o i ... _300 o

Muni Cour Misc, Fees o S SO 1¢.¢, VR 7 343
Interest Earnings  _ _ " T T 71000'_ " ""7,000 |
Rent - T o 1 501 |
intefund Overhead Rent e 40,000 41,120 |
Inferfund Revenue Shared Costs 1,200 ' 53,646 |
Cemelery Plot Fees ) - 1,300 |

Cemaelery Bunal/iCremalion Fees _ ) L 5 - N ]
Parks & Facililies Rental Fees . o _3.500 o 10,000

Donations - Parks o o o . 800
Donalions - Clly Sponsored Even . ) o _ _35@ . -
Misc. Revenve . 2 000 ' 21,000
|Credit Card Fees . _ o 8000 = 21,000
'School RCT Admin Fee B o L 100 _ |
jnMGrant Rﬁenue_ o o B 10,000 10,000
TOTAL REVENUE and 8¢ JRGES _ _ ~ 461106 5758168 |
EXPENDITURESandUSES _  _  _ ~_ ~—_~— ~—~ =™  ° -
MAYOR/CITY COUNCIL - . . 113243 109,247 |
OFFICE CITY MANAGER o .7 _A9784 | _ 625992
OFFICECITY ATTORNEY o 278,75 | 332,480 ]
FINANCE - - 182,696 1AA,583
CITY CLERK_ S . 238,740 < 3,070
FACILITIES MAINTENANCE . 38092 332350
(NFORMATION TECHNOLOGY . , 119,062 _ 180,896
MUNICIPAL COURT o L . 201975 238,177 |
STREETS/STORMDRAINS  ~ = — . 836,613 1,484,325
ANIMAL CONTROL i 85457 83120
VECTOR CONTROL _ _ 102,547 106,511 |
PARKS T 7 sgmor | esl, 407 |
[CEMETERY T e T 00
[BUILDING SER\..CES . : ) 220,179 |
[COMMUNITY DEVELOPMENT/PLANNT _  ___ _ 1bol 254,617 |
DEBTSERVICE 37907, 178,415
CONTINGENCY R iOO‘OOO; 100,000
TOTAL EXPENDITURES and USES _~ _ _ 4TI 527270
" 'Net Sources and (Uses) B _ L T
before Other Sources, (Uses) o 134,06y " 485,798 |
T .
OTHER SOURCES AND (USES) i T [

\TRANSFERS (TO)OTHERFUNDS _ _ — __ ~_ — -
~ *NSFERS FROM OTHER FUNDS T T 110,000 11,371
'_ _ TOTAL OTHER SOURCES AND [USES)_ . 110,000 11,371
Net Sources and (Uses) ' 244,060 497,168
Resticlec  ‘Balagnce _~ ~ = T 4513287 787323
‘Commilled Fund Balance _ ) B 13,576 13576 |
A55|gned Func Balance B i L 1,449,000 ° 1,449,000

| Una551gned Fund Balance i 120,681 ) 287 8604
_TOTAL ENDING FUND BALANCE ‘s 2,034,590 . § 2,531,750

4/4/2013





Expenditures/Uses by Department

MAYOR/CITY COUNCIL

SALARIES

FICA
MEDICARE
RETIREMENT
WORKER'S COMP.

_ TOTAL PAYROLL.

PROF SERV- OTHER
PRINTING AND POSTAGE -
TRAINING

DUES & SUBSCRIPTIONS
TRAVEL

GENERAL SUPPLIES
MINOR EQUIPMENT
FEE WAIVERS
COMMUNITY SUPPORT

TOTAL OPERATING EXPENDITURES

TOTAL OPERATIONS & PAYROLL

2012-13

" MAYORJ CITY COUNCIL MAYOR CITY COUNCIL

2013-14

72,281

CAPITAL O UTLAY/IM P ROVEM ENTS

TOTAL EXPENDITURES and USES  §

ST s

o 1,500 2,359

_ 1,000 ¢ 1048
o 10,842 _ 8,816
2,320 693

o ] 87,943 85,197
500 500

- 100. _ .. 250

] 500 - 500
o 8,000 19,200

_ - - .. 1.000
600 1,000

500 500
_ . 800 _ _ 800

14,500 , 10,500

'|

25,300 24,050

I

o 113,243 ) 109,247
| -
s 113243 § 109,247






Expenditures/Uses by Department

CITY MANAGER
201213 2013-14
OFFICE CITY MGR OFFICE CITY MGR

SALARIES 3 243282 § 266,550
SALARIES - MISC 16,300 15,000
OVERTIME ] - 1,000
MEDICARE , _ 3,528 4,007
UNEMPLOYMENT 729 2,780
PERS 57,779 68,63
GROUP. INS. | 24963 4875
WORKER'S COMP. 7,809 10,878
_ TOTAL PAYROLL 354390 417,602 |
PROF SERV-CTAX LITIGATION . 100000 150,000
PROF SERV-PERSONNEL SERVICES . 10,000 10,000
PROF SERV-OTHER 24,000 40,000
TECH SERVICE-COMM ON ETHICS 3500 3500 |
RENTAL ) - 50
ADVERTISING o 500 -
PRINTING AND POSTAGE . 500 )
TRAINING _ 1,000 1,000
DUES AND MEMBERSHIPS o s 250
GENERAL SUPPLIES . .~ 2,000 2,000
MINOR EQUIPMENT | . o
GASOLINE - s
BOOKS AND PERIODICALS 500

TOTAL OPERATING EXPENDITURES 143,250 208,30(

TOTAL OPERATIONS & PAYROLL .. 497,640 625,992

CAPITAL OUTLAY/IMPROVEMENTS ’ . L

TOTAL EXPENDITURES and USES  §

497,640 § 625002






Expenditures/Uses By Department

INFORMATION TECHNOLOGY

2012-13 ' 2013-14 |
T IT
SALARIES 3 53744 48,422
ANNUAL LEAVE .
SICK PAY _ : :
HEALTH STIPEND . .
HOLIDAY PAY - -
OVERTIME ] 500 500 |
PERS C 5750 12,469
MEDICARE ~ 779 709,
UNEMPLOYMENT ) B ¥ B 21
GROUP.INS. _ 8321 12,500
WORKER'S COMP. 1725 1,883
TOTAL PAYROLL 71,062 77,196
TECH SERVICES-OTHER 39,000 70,790 |
COMMUNICATIONS D 360
TRAINING 1,000 1,000
TRAVEL L B =
GENERAL SUPPLIES 1,000 1,000
MINOR EQUIPMENT ) 7,000 1,500
TOTAL OPERATING EXPENDITURES 48,000 74,650
TOTAL OPERATIONS & PAYROLL . 119062 151,846
ICAPITAL OUTLAY/IMPROVEMENTS _ - 29,050
TOTAL EXPENDITURES and USES  § 119,062 ' $ 180,896

|






Expenditures/Uses by Department
CITY ATTORNEY

2012-13
OFFICE CITY ATTY

2013-14 |

OFFICE CITY ATTY

CAPITAL OUTLAY/IMPROVEMENTS

SALARIES $ 153,513 $ 153,510
OVERTIME 1,500 - 1,500
ANNUAL LEAVE - -
SICK LEAVE ) -
HOLIDAY PAY - -
FICA 2,226 -
MEDICARE - 2,248
UNEMPLOYMENT 486 1,426
PERS ] 36459 39,529
GROUP.INS. 16,642 25,000
WORKER'S COMP. 4,928 5,068
TOTAL PAYROLL 215,754 229,180
PROF SERV-CITY ATTORNEY 12,500 12,000
PROF SERV-LEGAL 40,000 40,000
PROF SERV-OTHER 500 500
RENTAL - -
INSURANCE DEDUCTIBLES I 40,000
PRINTING AND POSTAGE 500, 1,000
TRANING 2,000 _ 2,000
DUES AND MEMBERSHIPS 1,000 1,000
TRAVEL _ - ) - o
GENERAL SUPPLIES _ _ _ 2400 1,500
MINOR EQUIPMENT 100 500
BOOKS AND PERIODICALS 4,000 4,000
IMPROVEMENTS OTHER THAN BLDGS - 800
TOTAL OPERATING EXPENDITURES 63,000 103,300
TOTAL OPERATIONS & PAYROLL 278,754 332,480

/

TOTAL EXPENDITURES and USES  §

278754 $

332,480






Expenditures/Uses By Department
FINANCE

N - 201213 2013-14
FINANCE FINANCE
SALARIES $ 55,485 59,867
ANNUAL LEAVE 4 ‘ . -
SICKPAY S _
HEALTH STIPEND o ] - -
HOLIDAY PAY 7 o o )
OVERTIME o _ _ 500 1,000
PERS S 13,178 15,416
MEDICARE ) 7 805 883
UNEMPLOYMENT o S .28 64.
GROUP. INS. ' _ . 7488 11,250
WORKER'S COMP. ] 1,781 2,343
TOTAL PAYROLL ) 79,456 91,400
PROF SERV-OTHER _ 16,865 5,800
PROF SERV-AUDITING B 19,000 21,333
TECH SERVICES-OTHER , . o 1,000 |
PRINTING AND POSTAGE R _ 3,000 . 1,500
TRAINNG - 1,000 2,000 |
DUES AND MEMBERSHIPS i} 375 500
TRAVEL — _ _ , S T 1,000
GENERAL SUPPLIES L _ . 1000, _ 2000
MINOR EQUIPMENT =~ - o 1,000
CREDIT CARD FEES/BANK SERVICES 42000 40,000 !
CASH OVER/SHORT . . L o 50
BOOKS AND PERIODICALS ) 1,000
TOTAL OPERATING EXPENDITURES 83,240 77,183
TOTAL OPERATIONS & PAYROLL 162,696 168,583
CAPITAL OUTLAY/MPROVEMENTS - -
TOTAL EXPENDITURES and USES  § 162,696 168,583






Expenditures/Uses By Department

CITY CLERK

SALARIES
ANNUAL LEAVE
SICKPAY
HOLIDAY PAY
OVERTIME

PERS
MEDICARE
UNEMPLOYMENT
GROUP.INS.
WORKER'S COMP.

2012-13
OFFICE CITY CLERK

201314
OFFICE CITY CLERK

PRINTING AND POSTAGE

TRAINING

DUES AND MEMBERSHIPS

TRAVEL

GENERAL SUPPLIES

MINOR EQUIPMENT

BOOKS AND PERIODICALS
TOTAL OPERATING EXPENDITURES .
TOTAL OPERATIONS & PAYROLL

CAPITAL OUTLAY/IMPROVEMENTS

$ 155,437 $ 100,090
2,000 500

36,917 25,773

2,254 1,459

729 1,426

24,963 25,000

4,990 3,873

227,290 158,120

1,000 1,000

2,000 2,500

4,000 3,500

2,000 2,000 |

250 250

i i 2,000 1,500
o 1,000,

200 200

11,450 11,950

238740 170,070
238,740 § 170,070 |

TOTAL EXPENDITURES and USES  §






Expenditures/Uses by Department

MUNICIPAL COURT

SALARIES
ANNUAL LEAVE
SICK LEAVE
HOLIDAY PAY
FICA
MEDICARE
UNEMPLOYMENT
PERS ~
GROUP.INS.
WORKER'S COMP,
TOTAL PAYROLL

PROF SERV-PUBLIC DEFENDER

PROF SERV-OTHER

PROF SERV-CONFLICT COUNSEL

PROF SERV-INTERPRETER
PROF SERV-SENIOR JUDGE

PROF SERV-WITNESS FEES

PRINTING AND POSTAGE _

GENERAL SUPPLIES

TOTAL OPERATING EXPENDITURES

TOTAL OPERATIONS & PAYROLL

CAPITAL OUTLAY/IMPROVEMENTS

201213 2013-14
MUNL COURT MUNI. COURT

8 109,596 $ 116,397
2,000 _

| 1889 1,688

| 729 2,139

24581 _ 20972

20962 37,500

3,518 4,481

166975 192,177

30,000 30,000

3,000

- 2,000

- 3,000

. 5,000

T 1,000

1,000 _ 1,000

1,000 4,000

35000 46,000

201975, 238,177

K 201,975 $ 238,177

TOTAL EXPENDITURES and USES






Expenditures/Uses by Department

Administrative Assessment Fund

BEGINNING FUND BALANCE
REVENUE and SOURCES

Revenue
Interest Earnings

TOTAL REVENUE and SOURGES
EXPENDITURES and USES
Expenditures

TOTAL EXPENDITURES and USES

Net Sources and (Uses)
before Other Sources, (Uses)

OTHER SOURCES AND (USES) _
TRANSFERS (TO) OTHER FUNDS
TRANSFERS FROM OTHER FUNDS _

TOTAL OTHER SOURCES AND (USES)
Net Sourégs -arid'(AUsé_eg)"

ENDING FUND BALANCE

.. 201213 S 201314 -
ADMIN ASSESSMENT FUND  ADMIN ASSESSMENT FUND

s 33385 3 6.405
_ 11000 10,105

50 300

7 11080 10405

- - - - ~ - —
18,000 20.000

18,000 20,000

7 (6.950) (9,595)

(20,000) -

- -|

(20,000) :

~ (26,950), (9,595)

$ 6,405.00 ° § (3,190)|






Expenditures/Uses by Department
Court Facilities Fund

LV o R
COURT FACILITIES FUND

201314
COURT FACILITIES FUND

BEGINNING FUND BALANCE
REVENUE and SOURCES

Revenue
interest Earnings

TOTAL REVENUE and SOURCES

EXPENDITURES and USES

Expenditures

TOTAL EXPENDITURES and USES

Net Sources and (Uses)

OTHER SOURCES AND (USES) _
TRANSFERS (TO) OTHER FUNDS
TRANSFERS FROM OTHER FUNDS

TOTAL OTHER SOURCES AND (USES)

Net Sources and (Uﬂs—es)

ENDING FUND BALANGE

) 80,874 § 15954
. R - PR
16,000 14,915
80 300
16,080 o 15,215
; 75,000
- 75,000 |
16,080 _ (59,785)]
(0000) (11,371)
(90,000) (11,371),
T (73,920) ) (71,156)
1505400 . § (55,202)|






Expenditures/Uses by Department
PLANNING AND COMMUNITY DEVELOPMENT

2012-13 ' _2013-14

PLANNING/COMMUNITY DEV . PLANNING/COMMUNITY DEV

SALARIES 8 _ 146,474 § 131,874
OVERTIME ‘ » ) - o -
ANNUAL LEAVE _ . T 2,000
SICK LEAVE | - , -
HOLIDAY PAY . N -
MEDICARE A L2124 1,938
UNEMPLOYMENT _ o . _48e 1782
PERS _ A _ 34787 33,906 |
GROUP.INS. ] o 1842 o 31,250
WORKER'S COMP. 4,702 5,146

TOTAL PAYROLL. 205215 207.697
PROF SERV-ENGINEERING o 5,000 5.000
PROF SERV-OTHER 3,500 3,500
SERVICE-REPAIR AND MAINTENANCE 1,250 ) -
RENTAL ) Y 80
ADVERTISING - S s00° o 5,000
PRINTING AND POSTAGE o . 600 2,000
TRAINING , ) 650 . 2800
DUES AND MEMBERSHIPS , S _ 80 7,000
GENERAL SUPPLIES ] o 1000 I
MINOR EQUIPMENT_ _ 7500 S 3500
AUTOMOTIVE SUPPLIES o300 300 |
SAFETY SUPPLIES ) 300 ) ) 350
GASOLINE . o 1500 , - 1,500
SVC&SLJEP_LIE:S ) 400 * 400
TOTA_L QPERAT!N_G EXPENDITURES 16,446 . 32,200 l

TOTALQ?E_RA'I_’]ONs &_PAYROLL B ) 272‘1!6_51 _ ] - 339@97
SAPITAL OUTLAY/!MPRQYEMENTS - 14,720

TOTAL EXPENDITURES and USES  § 221661 $ 254617






Expenditures/Uses by Department
BUILDING SERVICES

2012-13
BUILDING SERVICES

2013-14
BUILDING SERVICES

SALARIES » $ 151,781 § 118,154
ANNUAL LEAVE _ _ - 2,000
SICK LEAVE ) ] i - B -
HOLIDAY PAY . - -
MEDICARE i . o 2,201 1,742
UNEMPLOYMENT . 129 1,782
PERS o . 21,888 30,425
GROUP.INS. ' 24963 31,250
WORKER'S COMP, 4872 - 4,626
TOTAL PAYROLL . L 206,099 189,979
PROF SERV-ENGINEERING S _ . 3,500 3,500
PROF SERV-OTHER ; 1,000 1,000
PROF SERV-REIMBURSABLE i
SERVICE-REPAIR AND MAINTENANCE . .. 230 300
ADVERTISING _ o 900 _ 800
PRINTING AND POSTAGE - L 500 .. 600
TRAINING . o . _ 500" 7,000
DUES AND MEMBERSHIPS - . 500 _ 7,000
TRAVEL _ L . — o
GENERAL SUPPLIES . . . _ . 800 800
MINOR EQUIPMENT I . 500 _ 2,600 |
AUTOMOTIVE SUPPLIES o B 600 800
GASOLINE - , N . 3,000 ) 3,000
BOOKS AND PERIODICALS _ 900 3,000
TOTAL OPERATING EXPENDITURES 12,550 30,200
TOTAL OPERATIONS & PAYROLL ) 218,640 220179 |
CAPITAL OUTLAY/IMPROVEMENTS | : -
TOTAL EXPENDITURES and USES  $ 218,649 § 220,179 ‘






Expenditures/Uses by Department
ANIMAL CONTROL

201213 2013-14

ANIMAL CONTROL ANIMAL CONTROL
SALARIES 3 380409 34,078
OVERTIME | - 2,958
STANDBY - _-
ANNUAL LEAVE o I 1,872
SICK LEAVE | B -
HOLIDAY PAY o . -
MEDICARE s 567
UNEMPLOYMENT | L 713
PERS Y 8,827
GROUP.INS. o aa 12,500
WORKER'S COMP. 1,221 1,506
TOTAL PAYROLL , 52457 63,220
PROF SERV-OTHER § 800 800,
COSHELTERAGREEMENT 3000 3,000
COMMUNICA™IONS (INTERNET,CELL) S 500 |
PRINTING AND POSTAGE . o ... 900 B - 600
TRAVEL AND TRAINING ) . _ . 7100 2,000
GENERAL SUPPLIES ‘ | 3200 12,000
MINOR EQUIPMENT L . ..500- 4,000
AUTOMOTIVE SUPPLIES _ S . ...._800 _ 3,500
SAFETY SUPPLIES N - -
GASOLINE | 3,500 3.500
TOTAL OPERATING EXPENDITURES 13,000 19,900
TOTAL OPERATIONS & PAYROLL , 65,457 83,120
CAPITAL OUTLAY/IMPROVEMENTS . .
" TOTAL EXPENDITURES and USES ' § - 65457 : § 83,120






Expenditures/Uses by Department
FACILITIES

2012-13
FACILITIES MAINT.

2013-14
FACILITIES MAINT.

SALARIES 3 103977 $ 64,676
STANOBY - i
OVERTIME 1,500 - 1,000
ANNUAL LEAVE B - -
SICKLEAVE ] o -
HOLIDAY o
MEDICARE . ] _ 1,508 . 952
UNEMPLOYMENT . . 608 _ 1,212
PERS i 21470, 16,654
GROUP.INS ) 20,803 ' 21,250
WORKER'S COMP. 3,338 2,529
~ TOTAL PAYROLL 153,204 ! 108,273
PROF SRV-ENGINEERING _ - 7,400
UTILITY SRV INTERFUND W/S ] o 3,000
UTILITY SERVICE-REFUSE _ 4,000 4,175 |
CONTRACTED SERVICES-MISG ] 9.675 9,890
CONTRACT SVC-HVAC 3,000 3,600
CONTRACT SVC-ELECTRICAL 2,000 3,000
SERVICE-REPAIRS & MAINTENANGE o 25000 14,700
EQUIPMENT RENTAL o 2,500 | 2,000
INSURANCE 50,000 33,140
COMMUNICATIONS - 48,483 | ~ 35,259
PRINTING & POSTAGE ) B - 21,650
JRAINING - S — U 500
GENERAL SUPPLIES _ 3,830 | 4,318
OFFICE .4 CLIES ] i . _ 100 |
MINOR EQUIPMENT 1,000 9,800
AUTOMOTIVE SUPPLIES B 1,500 1,150
BUILDING MAINTENANCE SUPPLIES . - 2,500 2,600 |
PLANT-SHOP MAINTENANCE SUPPLIES 4,900 4,900
SAFETY SUPPLIES . 500 2488
CHEMICAL SUPPLIES 500 1,000 |
INATURAL GAS 6,000 9,600
ELECTRICITY ) 36,000 46,000
PROPANE _ S 100
BULK DIESEL - 200
GA SOLINE. ) 3,000 3,000 |
LICENSES & PERMITS 500 500
TOTAL OPERATING EXPENDITURES 204,888 224,077
TOTAL OPERATIONS & PAYROLL 358,092 332,350

CAPITAL OUTLAY/IMPROVEMENTS

[ [,






Expenditures/Uses by Department

FACILITIES
2012-13 ' 2013-14
FACILITIES MAINT. FACILITIES MAINT.,

TOTAL EXPENDITURES and USES & 358,092 § 332350






Expenditures/Uses by Department
CEMETERY

- , 201213 201314
CEMETERY CEMETERY

SALARIES
STANDBRY
OVERTIME
ANNUAL LEAVE
SICKLEAVE
HOLIDAY PAY
OTHER BENEFITS
FICA
MEDICARE
UNEMPLOYMENT
PERS
GROUP:. INS.
WORKER'S COMP
TOTAL PAYROLL

UTILITY SRV INTERFUND WTR SWR
GENERAL SUPPLIES
ELECTRICITY _

TOTAL OPERATING EXPENDITURES

TOTAL OPERATIONS & PAYROLL

CAPITAL OUTLAY/IMPROVEMENTS

.






Expenditures/Uses by Department

STREETS/STORM DRAINS

STREETS/STORM DRAINS

_2013-14
STREETS/STORM DRAINS

SALARIES 219,516 ' $ 254,036
STANDBY 2,500 2,500
OVERTIME 10,000 10,375
ANNUAL LEAVE - -
SICK LEAVE -
HOLIDAY PAY - -
OTHER BENEFITS . - -
FICA . 1195
MEDICARE 2,932 3,870
UNEMPLOYMENT 1,458 4,491
PERS 29,654 -~ 60,617
GROUP. INS. _ 37861 70,625
WORKER'S COMP. 6,492 10,276
_TOTAL PAYROLL 310413 417,945
PROF SERV-ENGINEERING 39,300 39,300
PROF SERV-OTHER - 1,000
TECH SERVICES-OTHER - -
UTILITY SERVICES-REFUSE 5000 5,000 |
CONTRACT SERVICES 500 16,500
CONTRACT-TRAFFIC LIGHT MAINTEN . 16,500 16,500
SERVICE-REPAIR AND MAINTENANCE 8,000 20,000
ADVERTISING | 500 .-500.
PRINTING AND POSTAGE 1,000 1,000
TRAINING - 1,000 850 |
DUES AND MEMBERSHIPS 500 500
EDUCATIONAL ASSISTANCE PROGRAM 500 o 500
GENERAL SUPPLIES 36,300 _ 30,000
OFFICE SUPPLIES 1,500 1,500
IMINOR EQUIPMENT 18,000 18,000
AUTOMOTIVE SUPPLIES 5,750 | ) 10,000
SUPPLIES-BUILDING & MAINTENANCE 500 500
PLANT/SHOP SUPPLIES . i 3,500 7,000
'SUPPLIES-SIGNS AND STRIPING _ 26,000 35,000 |
SAFETY SUPPLIES 1,500 3,000
CHEMICAL SUPPLY . 2,000 5,000
ELECTRICITY 162,000 162,000 |
PROPANE .3.000 ~.5,000
BULK DIESEL 5600 " 15,880
GASOLINE 16,650 20,400
BOOKS AND PERIODICALS ) 1,000 1,000
LICENSES AND PERMITS 100, 450 )
RTC REIMBURSABLE EXPENDITURES } - 660,000
MACHINERY -
TOTAL OPERATING EXPENDITURES 356,200 1,066,380
TOTAL OPERATIONS & PAYROLL 666,613 1,484,325
CAPITAL OUTLAY/IMPROVEMENTS 170,000 -






Expenditures/Uses by Department
STREETS/STORM DRAINS

L. 2y 2013-14 ;
STREETS/STORM DRAINS  STREETS/STORM DRAINS

TOTAL EXPENDITURES and USES 5 B 836,613 $ ' 1,484,325






Expenditures/Uses by Department

VECTOR CONTROL

o213 201314
VECTOR CONTROL VECTOR CONTROL

SALARIES s 24,708 5 23,504
OVERTIME
ANNUAL LEAVE : .
SICK LEAVE : )
HOLIDAY PAY B .
MEDICARE _ 356 341
UNEMPLOYMENT 122 ) 356
PERS 2,643 6,052 |
GROUP.INS. L ) 16 6.250_
WORKER'S COMP. _ 793 905

TOTAL PAYROLL 32,785 37,408
PROF SERV-OTHER 14,400 15,000
SERVICE-REPAIR AND MAINTENANCE 400 835
TRAINING i 300 150
GENERAL SUPPLIES _ - 100
OFFICE SUPPLIES _ _ 100 . L
MINOR EQUIPMENT - o a2
AUTOMOTIVE SUPPLIES _ 1300 . 1,650
SAFETY SUPPLIES. _ 100 00
CHEMICALSUPPLIES . 50,262 48,043
GASOLNE 280 250
LICENSES AND PERMITS 400 400 ‘
TOTAL OPERATING EXPENDITURES 69,762 69,103

TOTAL OPERATIONS & PAYROLL 102,547 106511
CAPITAL OUTLAY/IMPROVEMENTS : i

TOTAL EXPENDITURES and USES  § 102,547 § 106,511






Expenditures/Uses by Department

PARKS
2012-13 2013-14
PARKS PARKS

SALARIES $ 198,873 $ 205,194
STANOBY . 6.328 6.501
OVERTIME 17,250 17,625
ANNUAL LEAVE . -
SICK LEAVE .
HOLIDAY PAY _ __ o
FICA B , B : 805 |
MEDICARE ~ B 2,758 3,325
UNEMPLOYMENT 1,215 3.403
PERS ___ _ - 31,837 49,010
GROUP. INS. , - . 35,364 54375
WORKER'S COMP. 6.106 8.829

.TOTAL PAYROLL 289,731 | 349,157
PROF SERV-ENGINEERING 6.200 7,ooo+
PROF SERV-OTHER _ : e
INTERFUND WTP DEBT ASSESS - 50,000
UTII__EY SRV_@TEREQN'D WTR §WR 15_QLOQO - 150{.000
UTILITY SERVICE-REFUSE 6,000 ..16.000 |
CONTRACT SERVICES | 4,320 14,000
CONTRACT SVC-_LECTRICAL , 2,000 2,000
SERVICE-REPAIR & MAINTENANCE . 5.000 9,000 |
RENTAL . 300 .. 300 |
|COMMUNICATIONS (INTERNET,CELL) - 850
PRINTING AND POSTAGE - 200, 200
TRAINING ) i i 1,500 ! . 1.000
DUES AND MEMBERSHIPS _ - 300 _. 300
GENERAL SUPPLIES i 16.300 36.000
OFFICt “UPPLIES . ) 700 700
MINOR EQUIPMENT 1,500 _ 1,800
AUTOMOTIVE SUPPLIES _ _ _ __ 2,000 3,000
BUILDING MAINTENANCE S) *PLIES 2.000 . 2 )
PLANY SHOP MAINTENANCE S PPLIES .3.000 5.000
ISAFETY SUPPLIES 1.000 _ _ .. 1.000 |
CHEMICAL SUPPLIES _ 2,000 . 2,000 |
ELECTRICITY 26,000 126.000
PROPANE 600 600
BULK DIESEL i _ 4,200 5,000
GASOLINE ) . ~ 6.000 8,000
PERMITS & LICENSES 500 500
TOTAL OPERATING EXPENDITURES 240.620 338,250

L . . o -

TOTAL OPERATIONS & PAYROLL 540,351 ' 687,407
SAPITAL OUTLAY/IMPROVEMENTS 42,450

TOTAL EXPENDITURES and USES  § 582.801 § 687,407






NON-OPERATING EXPENDITURES

2012-13 . . 201314
NON-OPERATING NON-OPERATING
EXPENDITURES )
INTEREST EXPENDITURE . | 172079 92,415
PRINCIPAL PAYMENT - . 207,000 86,000
CONTINGENCY _ _ 100,000 100,000
TOTAL NON-OPERATING EXPENDITURES 479079 278,415






Expenditures/Uses by Department

Grants Fund

BEGINNING FUND BALANCE
REVENUE and SOURCES
Grant Revenue

TOTAL REVENUE and SOURCES

EXPENDITURES and USES
Expenditures 3
TOTAL EXPENDITURES and USES

Net Sourc_t_as and (Uses_)

ENDING FUND BALANCE

201213
GRANTS FUND

2013-14
GRANTS FUND

64,234 §

6423400 $

64,234






Expenditures/Uses by Department

Transient Lodging Tax Fund

BEGINNING FUND BALANCE
REVENUE and SOURCES

Transient Lodging Tax

h:’(ofgssfi_c;na_l Seryicpé - Other
[Advertising
Printing and Postage

General Supplies
Granl Awards

TOTAL EXPENDITURES and USES

Nei §6ur9es and (i}§es_)w

ENDING FUND BALANCE

Transient Lodging Tax Transient Lodging Tax
Fund 2012-13 Fund 2013-14

8 401,057 § 564,107
250,000 232,500 |

250 232

250250 232,732

o 1750 :
150 -

150 ] -

180 o

85,000 232,500
o 87,200 232,500 |
T 463050 ="
s 56410700 § 564,330






Expenditures/Uses by Department

Capital Fund

201213
CAPITAL FUND

2013-14
CAPITAL FUND

BEGINNING FUND BALANCE ~ §
REVENUE and SOURCES

Revenue o
Interest Earnings

" OTAL REVENUE and SOURGES

EXPENDITURES and USES

Improvements other than buildings
Machinery and Equipment

TOTAL EXPENDITURES and USES

Ng} gou'rceﬁ andi(_l—.'lses)

| ENDING FUND BALANCE s

047,188 $ 353,188

1,000 1,200

] 1,000 1,200

465,000 ) 185,000

130,000 ° 154,900

595.000 330,000

j - ' (594,000).  (338,700)
s 35318800 $ 14,488






Expenditures/Uses by Department

Capital Improvement Grant Fund

BEGINNING FUND BALANGE |
REVENUE and SOURCES

Revenue B
Interest Earnings

TOTAL REVENUE and SOURCES

EXPENDITURES and USES

Expenditures o
TOTAL EXPENDITURES and USES

Net Sources and (Use_s)

ENDING FUND BALANCE

201213

" CAPITAL IMPROVEMENT GRANT FUND

2,040

40,865.00






Expenditures/Uses by Department
Capital Improvement Grant Fund

D

S . .. 20134 e
CAPITAL IMPROVEMENT GRANT FUND

s 4086

2,000
40






Water

Cashflow Stalement

(1 I (2) (3) (4)
BUDGET YEAR ENDING 06/30/14
ESTIMATED T
ACTUAL PRIOR CURRENT
WATER PROPRIETARY FUND YEAR ENDING YEAR ENDING TENTATIVE FINAL
6/30/2012 , 6/30/2013 APPROVED ) APPROVED
A. CASH FLOWS FROM OPERATING ‘ !
ACTIVITIES:
Cash Received From Cuslomers 3,187,324 4,800,000 5,323,380
Cash Received From Bond Debt Fee 3,143,022 3,143,022 3,434,198
Cash Received From Olher Funds for Service 129,874
Cash Received From Others 97,966
Service and Supplies {1,411,741) (1,914,452) (1,981,033)
Wages and Benefils (1,157,433) (1,117.410) (1,356,734)
Non-operaling Revenues
Miscellaneous
2. Net cash provided by (or used for)
operaling aclivilies 3,989,012 4,911,160 5,419,811
B. CASRH FLOWS FROM NONCAPITAL
FINANCING ACTIVITIES: ]
I
I
b. Nel cash provided by (or used (or)
noncapilat financing
activities
C. CASH FLOWS FROM CAPITAL AND
RELATED FINANCING ACTIVITIES:
Conneclion Fees 5,297
" Debl Re-paymenl (1,459,836) (1,513,802 (1,576,869)
Interest on Debl (3.256,951) (3,203,231) (3,145,884 o
Capilal Outlay (185,653) (240,000 (153.200)
A Lieu of Waler Righls Faes 5,000 -
|
c. Nei cash provided by (or used lor}
capital and relaled '
linancing aclivilies (4,897,143)) (4,952,133) (4.875,953)
D. CASH FLOWS FROM INVESTING f
ACTIVITIES:
“Inlerest Recsived 10,585 1,500 1,500 |
1
—
_ _ |
d. Nel cash provided by (or used n)
investing aclivities 10,585 1,500 1 ,S(M
NET INCREASE (DECREASL) In cash 2nd
cash equivalents (a+b+c+d) (B97.546)| (39,473) 545,358 |
CASH AND CASH EQUIVALENTS AT ' 1
July 1, 20xx 4,799,501 3,901,955 3,862,482
‘CASH AND CASH EQUIVALENTS AT
June 30. 20xx 3,901,955 3,862,482 4,407,840






Water Enterprise Fund

Budget Summary

BEGINNING NET ASSETS

REVENUE and SOURCES

WATER SALES
WATER CONNECTIONS

MATERIAL & LABOR
WTP DEBT ASSESSMENT

INTEREST EARNINGS

IN LIEU OF WATER RIGHTS

WATER RIGHTS LEASE

MISC. REVENUE

TOTAL REVENUE and SOURCES
EXPENSES and USES

WATER DISTRIBUTION.
WATER TREATMENT PLANT

TOTAL EXPENSES and USES

Net Sources and (Uses)

before Other Sources (Us_es)

OTHER SOURCES AND (USES)
TRANSFERS (TO) OTt OTHER FUNDS DS
TRANSFERS FROM OTHER FUNDS

Water Enterprise ~ Water Enterprise
Fund 2012-13 Fund 2013 14

'§ 73805706 § 72,540,135.00

TOTAL OTHER SOURCES AND (USES) = -

Net Sources and (Uses)

'ENDING NET ASSETS

_4,800,000 © 5.323,380
_10,000 T

. 3,143,022 3,434,198 |
) 1,500 1,500
. _ . 5.000 -
- 250,000 190,000 |
. TexeEm addsoms
8,386,281 8,560,571 |

1,088,812 " 1,163,081

_ . 9475003 9,723,652 |
. o o ]
(1,265,571) (774574)
(1,265,571): (774,574)

~§ 72,540,135.00 $ 74,765,567.11






Expenditures/Uses by Department
Water Treatment Plant

] 201213 2013-14 o
WTP ; WTP |
SALARIES ) 222,66 660 209,262
STANDBY 20.600 25.100
OVERTIME 20,000 20,000 ’
ANNUAL LEAVE - -
SICK LEAVE -
HEALTH STIPEND _ 4,500 ] :
HOLIDAY PAY - - |
MEDICARE 13229 3,688
UNEMPLOYMENT ~ 1215 3,564
PERS __ 33.356 53,885 |
GROUP. INS. 41,605 62,500
OPEB o o - 11,500
WORKER'S COMP. 7,147 20,959
_ TOTAL PAYROLL ; - _ 354312 . 410,459
ENGINEERING 20,500 20,500
PROF SERV-OTHER , - )
TECH SERVICES-LAB ANALYSIS -
UTILITY SERVICE-REFUSE 400 400
CONTRACT SERVICES 6,100 6,600
CONTRACT SVC-ANALYTICAL 2,500 5,500
CONTRACT SVC-RVAC 3,000 3,400
CONTRACT SVC-RESIDUALS DISPOSE 160,000 162,000
CONTRACT SVC-WTP OPERATIONS LT ] B
CONTRACT SVC-ELECTRICAL & CONT 10,000 6,000 |
CONTRACT SVC-SCADA 10,000 6,500
SERVICE-REPAIR AND MAINTENANCE 23,350 35,000
RENTAL o 1,000 .
INSURANCE 81,400 91,168
COMMUNICATJONS ) o 8,754
ADVERTISING 500 ; 500
PRINTING AND POSTAGE 500 500
RAINING 2,000 2,000
DUES AND MEMBERSHIPS 1500 500
TRAVEL - -
EDUCATIONAL ASSISTANCE PROGRAM 500 500
OFFICE SUPPLIES 1,500 /1.500
MINOR EQUIPMENT 5.000 . 3,000
AUTOMOTIVE SUPPLIES 1,750 - 1,500
JANITORIAL SUPPLIES 1,500 « 500
PLANT/SHOP/MAINT, SUPPLIES 16,080 12,000
SAFETY SUPPLIES 1,000 . 1,000 |
CHEMICALS 94,500 94,500
NATURAL GAS 30,000 . 30,000 |
ELECTRICITY 250,000 250,000
|BULK JIESEL 2,100 ! 2.100 |






Expenditures/Uses by Department
Water Treatment Plant

201213 201314
wTP : wTP

. ]
GASOLNE Satso 1000
BOOKS AND PERIODICALS . _ 700 .. _700
PERMITS AND LICENSES 5.000 5,000
' oY ’ |
TOTAL OPERATING EXPENSES 734,500 752622
TOTAL OPERATIONS & PAYROLL 1088812 1,163,081
INTERESTEXPENSE . _ . -
TOTAL NON-OPERATING EXPENSES i -

TOTAL EXPENSES and USES } ~ 1.088812. 17163.081






Expenditures/Uses by Department

Water Distribution

SALARIES
STANDBY
OVERTIME

ANNUAL LEAVE
SICK LEAVE

HEALTH STIPEND
HOLIDAY PAY

FICA

MEDICARE
UNEMPLOYMENT
PERS

GROUP. INS.

OPEB

WORKER'S COMP,
___TOTAL PAYROLL

PROF SERV-ENGINEERING

PROF SERV-OTHER

PROF SERV-AUDITING

TECH SERVICES-LAB ANALYSIS
UTILITY SERVICE-REFUSE
CONTRACT SERVICES
CONTRACT SVC-ANALYTICAL
CONTRACT SVC-ELECTRICAL
CONTRACT SERVICES
REPAIRS & MAINTENANCE
REPAIRS & MAINTENANCE-ROADS
REPAIRS & MAINTENANCE-TCID
RENTAL

INTERFUND COST ALLOC BUILD
INSURANCE
COMMUN]CATIONS
ADVERTISING
PRINTING AND F’_OSTAGE
TRAINING B
DUES AND MEMBERSHIPS )
TRAVEL

EDUCATIQNAL ASSISTANCE PROGRAM )

OFFICE SUPPLIES
MINOR EQUIPMENT __
AUTOMOTIVE SUPPLIES
JANITORIAL SUPPLIES ]
METER SERVICE SUPPLIES
F‘LANTISHOP/MAINT SUPF‘LIES
METER INSTALLATION SUPPLIES

SAFETY SUPPLIES

o 201213
_ WATER DISTRIBUTION

2013-14
WATER DISTRIBUTION

) 499,147 543,629
18,000 18,600

, o 2750 22,747

600 -

, - 380,

7,238 . 8482

3,305 ) 8,269

98,263 138,530

. o112 143125
- - E o _ 25,000 _

16,023 37,544

. . 763,088 946.276

, 15,500 | } 15,500

4@0 ] 4,000

3 20,000 20,000

. - 5,000 . 4,000
. 3,000 ] :

- 5,000 7000

_ B} _ . 10000 - 5.000
_ . _ 20000 __ B} 20,000
. _ 17,000 . 25.000
- . ._15.000 , __ ... 10.00

_ 102,000 102,000
. - oo Lseo L
) _ 20,000 ) 61,089
86,761 97,340

_ o 1,960

L 2,000 2.000

_ 30,000 _ 25,000

_ . 3,500 _ 3.500

_ i 2000 2,000
500 . 500

, 10,000 8,000

o , 12,220 ) 15,000
- - 8,700 9.500
3,000 1,500

B 50,000 85,000
; 32,000 32,000

o 7,000 ) -

1,500 . 1,500






Expenditures/Uses by Department

Water Distribution

CHEMICAL SUPPLIES

NATURAL GAS

ELECTRICITY

PROPANE

BULK DIESEL

GASOLINE

BOOKS AND PERIODICALS

PERMITS AND LICENSES

COMMUNITY SUPPORT __

'WATER RIGHTS PROTECTION _
IMPROVEMENTS OTHER THAN BUILDINGS
DEPRECIATION

TOTAL OPERATING EXPENSES

~ TOTAL OPERATIONS & PAYROLL

INTEREST EXPENSE
TOTAL NON-OPERATING EXPENSES

TOTAL EXPENSES and USES

_. 201213 . 201314
WATER DISTRIBUTION WATER DISTRIBUTION
5000 5,500
_2000_ 3.000
375,000 400,000
3,000 : 1,000
10000 6.000
20,000 . 30,000
. _.800 . 800
. 16,721 o 18T
6250 6.250 |
250,000 201,151
3,240,000 3,240,000
|
C 4410052 4468411
5183050 5.414,687
3203231 3,145,884
3,203,231 3,145 884
8.386,281 8,560.571






Sewer

Cashflow Statement

(1) (2) (3) (4)
BUOGET YEAR ENDING 06/30/14
ESTRMATED S
ACTUAL PRIOR CURRENT
SEWER PROPRIETARY FUND YEAR ENDING YEAR ENDING TENTATIVE FINAL
| 6/30/2012 6/30/2013 APPROVED APPROVED
A. CASH FLOWS FROM OPERATING
ACTIVITIES:
Cast Received From Cusiomers 1,882,078 1,898,000 1,888,000
Senvice and Supplies (460,180) (566,327) (838,070)
Wages and Benefits (494,030) (488,960) (572,690)
3. Net cash provided by (of used fof)
operaling aclivilies | 037.868 | 842,713 | 487,240
8. CASH FLOWS FROM NONCAPITAL |
FINANCING ACTIVITIES:
) |
]
L
b. Net cash provided by (or used for)
noncapilal financing
aclivities |
C. CASH FLOWS FROM CAPITAL AND
RELATED FINANCING ACTIVITIES:
Developer Agreemenls ,
Sewer Connection Fees 869
Deferred Charge
Debt Re-paymenl (304,493) (238,009) (168,131)
Inlerest on Debl (354.376) (342,526) (342,526)
Capital Outlay (53.700) (685,000) (1,667,400)
Defsrred Charges | )
| I
¢. Nel cash provided by (or used for) I
capifal and related
financing aclivilies (711,900) (1,265,535) (2,078,057)
D. CASH FLOWS FROM INVESTING
ACTVITIES:
Interest Received 18,328 - 33,550
d. Net cash provided by (or used in)
investing aclivities 18,328 33,550
NET INCREASE (DECREASE) in casb and
cash equivalents (a+b+c+d) 244 296 (422,822) (1,557,267)
CASH AND CASH EQUIVALENTS AT
July 1, 20xx 8.123,000 8,367,206 7,944 474






Sewer
Cashflow Statement

CASH AND CASH EQUIVALENTS AT ' !
June 30. 20xx 8,367,296 7.944.474 | 6,387,207






Sewer Enterprise Fund

Budget Summary

BEGINNING NET ASSETS
REVENUE and SOURCES

SEWER SERVICES
SEWER CONNECTIONS
MATERIAL & LABOR
GRANT CONTRIBUTIONS

INTEREST EARNINGS

Sewer Enterprise
Fund 2012-13

Sewer Enterprise
Fund 2013-14

TOTAL REVENUE and SOURCES |
EXPENSES and USES

SEWER

TOTAL EXPENSES and USES

‘Net Sources and Uses)

bg_forc_e Otggg_Sou_r_pgs (Uses)

OTHER SOURCES AND (USES}

TRANSFERS (TO) OTHER FUNDS
TRANSFERS FROM OTHER FUNDS

TOTAL OTHER SOURCES AND (USES)

_ . 29922310 29,360,997
1,898,000 1,898,000
- 33,550
8,500 8,500

_ 6.500 1,840,050
T 24e78T3 2832152
T 2467813 | 2,832,152
(561313)  (892,102)

- . ﬁ
(561,313) (892,102)

Net Sources ané ( sesj

_ENDING NET ASSETS

29,360,997.00 § 28,468,895.00






Expenditures/Uses by Department

Wastewater
oL 201213 2013-14
' SEWER SEWER
SALARIES ) 295,634 310,606
STANDBY : 26,657 26,568
OVERTIME i L 24,767 26,143
ANNUAL LEAVE ) . -
SICK LEAVE o - .
HEALTH STIPEND - . -
HOLIDAY PAY o - -
FiCcA . - o 350
IMEDICARE 4,287 5,268
UNEMPLOYMENT o 2,454 4,776 |
PERS - ; 63680 ° 78,526
GROUP. INS. I ST T 81,875 !
OPEB S 17,000
WORKER'S COMP. ) 9,490 21,578
_TOTAL PAYROLL - - _ 4BB.960 572,691 |
PROF SERV-ENGINEERING 30,500 45,000
PROF SERV-OTHER 10.000 10,000
PROF SERV-AUDITING i 20,000 20,000
TECH SERVICES-LAB ANALYSIS ) - -
TECH SERVICES-OTHER . - - -
UTILITY SERVICES-WATER & SEWER B - - {
UTILITY SERVICE-REFUSE o 3125 B 10.000
CONTRACT SERVICES S - ) ]
CONTRACT SVC-ANAL ANALYTICAL ~ _ o .. 8.000 10,000
CONTRACT-SEWER CLEANING & INSP 35000 ~.35.000
|CONTRACT SVC-ELECTRICAL o 8,000 i 15,000
CONTRACT SERVICES-SCADA - 21,000 ~ 21,000
ERVICE-REPAIR ANO MAINTENANCE o 32,000 _ 75,000 |
ROAD MAINTENANCE — _ .. 3.500 3.500
TCID-REPAIRS & MAINTENANCE - -]
RENTAL B _ 6,000 6,000
INTERFUND COST ALLOC. BUILD ‘ . 20,000 33,677
INSURANCE . N 44,652 49,842
COMMUNICATIONS R o - _ 2876
ADVERTISING . ] 1,000 _ 1,000 |
PRINTING AND POSTAGE o i 30,000 ° 30,225
TRAINING . _ 3,000 8,250
DUES AND MEMBERSHIPS ) 500 ) 500
TRAVEL ) - -
EDUCATIONAL ASSISTANCE PROGRAM 500 500
OFFICE SUPPLIES - - 5.000 5,000
MINOR EQUIPMENT 10,000 20,000
AUTOMOTIVE SUPPLIES 8,000 10,000
JANITORIAL SUPPLIES 500 500






Expenditures/Uses by Department

Wastewater
~ 20213 ] 2013-14
SEWER SEWER

METER SERVICE SUPPLIES . . : -
PLANT/SHOP/MAINT. SUPPLIES _ 30,000 o 32,000
E-ONE SUPPLIES - 46.500 _ 75.000
SAFETY SUPPLIES | 1,500 150
CHEMICAL SUPPLIES 20,400 25,000
NATURAL GAS _ T 3,000
ELECTRICTY - 196400 136,400
PROPANE | o 3000 3000
BULK DIESEL _ 10000 10,000
GASOLNE o 15,000 15000
BOOKS AND PERIODICALS o LI ) 750
PERMITSANDLICENSES . _o100 1,000
IMPROVEMENTS OTHER THAN BUILDINGS - 122,750
DEPRECIATION ' 1,070,000 1,070,000
TOTAL OPERATING EXPENSES 4836327 1,908,070

TOTAL OPERATIONS & PAYROLL ' - 2,125,287 2,480,761
INTEREST EXPENSE ) - 34252 ] 334,810
TOTAL NON-OPERATING EXPENSES 342,526 334,810

TOTAL EXPENSES and USES B 2,467,813 2,815,571






Expenditures/Uses by Department

RCT District #1 Fund

BEGINNING FUND BALANCE
REVENUE and SOURCES

Revenue
Interest Earnings

TOTAL REVENUE and SOURCES
EXPENDITURES and USES
Expénditures

TOTAL EXPENDITURES and USES

Net Sources and (Uses)
before Other Sources, {Uses)

TRANSFERS (TO) OTHER FUNDS.

TRANSFERS FROM OTHER FUNDS

Net Sources and (Uses)

ENDING FUND BALANCE

OTHER SOURCES AND (USES)

~ TOTAL OTHER SOURCES AND (USES)

L 2012-13 _ . 2013-14

RCT #1 RCT #1
E T 50
. ] ) '
L - I )
(80(;
o _ - " (800)
s i 800.00 . § ]







Administration

o . N ClTY OF FERNLEY Human Resources
e B City Manager’s Budgeting

. Risk Management
=5 W avunruiunes Offlce & Contract

April 4, 2013

Mayor and City Council
595 Silver Lace Boulevard
Fernley, NV 89408

Mayor and Council:

The City of Fernley faces a slow but steady economic recovery over the next fiscal year, with
new investments in the community expected and a significant increase in revenues projected. As
we move into the next budget year, we have priontized six directives:

¢ Continue to provide basic services with one of the smallest governments per capita in the
state: 2.9 positions per 1,000 residents.

» Encourage economic development through marketing and recruitment.

e Maintain staffing and service levels throughout the City.

e Provide appropriate staffing for key functions like infrastructure maintenance and
protecting Fernley’s water resources.

e Pursue the City’s fair share of Consolidated Tax revenues.

o Continue debt coverage for the Water Bond.

We start off this fiscal year with an optimistic view of Fernley’s future and its long-term
sustainability through the following three ideas:

The Citv’s finances are stable:

With projected increases in revenue for the coming year, City staff presents a
budget that is balanced, and that provides the personnel and operating expenses
necessary to deliver basic municipal services to the people of Fernley.

The Citv of Fernley is open for business:
We will continue fo strive to attract new and diverse businesses, and provide the
necessary investments in infrastructure to keep the City “open for business”.

595 Silver Lace Boulevard ¢ Femley, NV 89408 Telephone: 775-784-9858 ¢ Fax: 775-784-9997
www.cityoffernley.org





We are one City:
The budget is divided into funds that reflect different operating groups and

limitations on the use of user charges, fees and taxes. However, every department
works together and with residents to improve the quality of life in Fernley. There
15 a renewed focus on the fact that we all share one vision and one purpose
through the provision of many different services.

The Budget in Brief:

For FY 2013/14, budged general fund revenues total $5,758,168. Other sources and uses total
$11,371 and expenditures total $5,272,370. General fund balance is projected to be $2,571,579
with an unrestricted fund balance projected at $1,736,860. Unassigned fund balance is projected
at $287,860.

Budgeted water revenues total $8,949,078 with estimated expenses of $9,723,652. This
represents a negative change in net assets of $774,574.

Budgeted wastewater revenues total $1,940,050 with estimated expenses of $2,832,152. This
represents a negative change in net assets of $892,102.

The Organization:

The budget document is a plan to provide basic municipal services to a City of 15,000 people. It
contains elements of reorganization, including creating an Assistant City Manager position that
will take on certain responsibilities in the ongoing effort to protect Fernley’s water rights. This
position will also be responsible for organizational effectiveness, intergovernmental relations,
constituent services and special projects. The reclassification of the GIS Coordinator position to
a Water Rights/GIS coordinator will allow that position to take on additional technical duties
related to water rights protection, while a new part-time position will be focused on GIS data
entry. Finally, adding a new full time Senior Streets Maintenance Worker will allow staff to
organize into two street crews, increasing their impact on maintaining Femnley’s critical
infrastructure. Taken together, the proposed budget includes 1.5 new positions and two
reclassifications.

These changes position the City to continue the process of professionalization, and allow City
staff to focus on the issues most important to the City Council. The budget document reflects
staff’s best recommendations for the most efficient method to deliver needed municipal services
to the residents of Fernley.

I respectfully submit the proposed budget for the City of Femley for Fiscal Year 2013/14. It
provides the resources necessary to pursue the City Council’s Strategic Goals, including
economic development, citizen engagement, maintenance of infrastructure and preservation of
the quality of life in Ferfiley, Nevada.

/o

City Manager













Budgeted FTE's, Salartes & Benefils

for

CURRENT BASE

| ! ) . WORKERS ' i Gross Wages +
FYE June 30, 2014 WAGE . STANDBY/OTHER = OVERTIME FicA MEDICARE UNEMPLOYMENT _ RETIREMENT ' MEDICALCOST . COMP oPE8 Benefils
. . o ' S ! - - [ - .- —_— - - —_—— —— - E— e —_— e}~ _— - —_— Plo—= - =
Building Officiat 100 2,080.0 . % 2852 % 59,322 2 800 | % $ 8728 713 3% 15275, 8 1250018 2315 8 _ 91.7%
Administrative Specialist I 0501 10400 5 1741 % 18106 % 400§ y 5 2683 36,8 466213 62808 T2 Jo8 30,756
Building Inspector Il 100 20800.8 1958 % 40,726 $ 800 . § - 5 6028 713§ 10,487 | § 12,500 " § 1,599 | 8 67.427
DEVELOPMENT SERVICES 2.50 \ . $ 118,154 $ 2,000 | $ - $ 1,742 % 1,782 ' § 30,425 % 31,250 | § 4,626 $ 189,979
0 - ALl ; 000 3 . S e S ) foe p HUAeY ¥ AL SN B _— SIS
L* - _—— —_—— - - - ,774! T ____I_.._ ... - o o e _ - R S - N - — —————— —— . . — i‘?f__ ‘J ——— e
Community Development Direclor 1.00 | 2,0800!%  33811% 70,533 § 00, 1 g 034§ 713,% 18162 % 12500 $ 2746 1§ 106,488
Assistant Planner 7 100, 20800 $  2069|5 43035 § 80 |% - s 636,35 713 % 11,082 ' 12500 § 1688 l'§ 70,453
Administralive Specialistl 050 | 1,0400 . § 17.41 3 18106 . § 400 |'§ - 'S 2688 356 | § 4,662 § 6,250 | $ 712 HE 30,756
PLANNING . 250 $ 131,674 1 § 2,000 | $ - '$ 1,838 % 1,782 | 8 33,906 | $ 31,250 | 8 5,146 I 207,697
T Tt Tt T - - - - T - . C - T O I/ I
— -— —«L——‘-—-n 2‘. [S— — — —_ I D L ] J— ,_.,"_._ﬁﬁ::;v - R — _— e — -l — _
City Attorney . r 100 20800 % 50.07 | § 104,152 B T.j /s 15108 . T3 % 26819 1% 12,500 | $ 4010 % 149,704 |
Administralive Specialistll i_ 1.00| 20800!s  2373}% 49,358 | B | $ 1,500 s 737 | % 713 | % 12,710 | § 12,500 | $ 1,958 | % 79,477
CITY ATTORNEY 200, . $ 153,510 ! $ 1,500 1§ 2248 [ % 1,426 | § 39,529 | $ 25,000 | $ 5968 | G 229,181
N e ' S | LS
City Clerk o 1.00| 2,080.0 § 3071 | % 63,877 $ - o 3 926 | $ 713 1% 16,448 | § 12,500 | § 2,459 | 3 06,923
Administrative Specialist Il 1.00 [ 2,080.0 % 174113 36,213 $ 500 | $ 532 | § 713 | $ 8,325 [ § 12,500 | $ 1413 $ 61,196
CITY CLERK o 2.00 | ' (3 100,090 $ 500 | $ -1$ 1,459 [§ 1,426 | $ 25773 | % 25,000 | § 3,873 E 158,120
— e | _ =
|City Manager B 1.00 | 2,080.0 | $ 48.08 | § 100,006 $ 15000 | $ - s 1ee8]s  713|% 25,752 | § 12,500 | § 4428| 1|8 160,066
Assistant Cily Manager 0.90 | 18720 % 3391 $ 63,480 [E - $ 920 |§ 642 % 16,346 | § 11,250 | § 2,444 AL 95,081 |
Senior Management AnaIySUGrar_w_tg__ 1.00 2,080.0 j 2919 | § 60,715 L $ 880 | § 713 | % 15,634 | § 12,500 | § 2,338 R _ 92,780
Administrative Specialist I{ . 100" 20800 $ 2036 S 42,349 '$ 1,000 $ 629 | § 713 [ $ 10,905 | $ 12,500 | § 1,669 | iE 69,764
CITY MANAGER 3.90 I 266,550 $ 15,000 '§ 1,000 ] $ 4,097 | % 2,780 | § 68,637 ' § 48,750 | $ 10,878 o i $ 417,692
wadt | s 11,413 $  -|s 708'§  165]% - » - 115.50! $ 12401
Ward 2 o L s 11,413 - $ - '$  185]% -1% 2,939 ( § - 115.50 s 14,632
Ward 3 o I's 11,413 o $ -3 708 § 165 |$ -1 % -9 -1 115.50 $ 12,401
\Ward 4 L - $ 11,413 B - $ 358 -8 2939 % -3 115.50 13 14,632
wards $ 11,413 s - 165 | § -, % 2,939 | § - 115.50 $ 14,632
Mayor B s 15,218 3 -13 9438 2213 -8 B - 115.50 's 16,497
MAYOR & COUNCIL $ 72,2¢ | $ -1$ -|$ 235918 1,048 (% -1$ 8,816 | § -1's 693 $ 85,197
4 _ \ 2197
Muni Court Judge __ 1.00 | 2,0800 | $ 837]§5 38210 $ T s se4s 713’3 9,839 | $ 12,500 | 1,471 $ 63287
Administrative Specialist It | 100 2,080.0]$ 2148 | § 44,054 $ - $ 639 | $ 713§ 19,344 | § 12,500 | § 1,696 $ 70,946
Administrative Specialist | 1.00 | 2,080.0 | § 16.41 | 3 34,133 $ - $ 4958 713§ 8,789 | § 12,500 | § 1,314 | $ 57,944
MUNICIPAL. COURT . 3.00 $ 116,397 $ -|'$ . |$ 1,688 8% 2,139 § 29,972 | § 37,500 | § 4,481 $ 192,177
- T ! T ] - |
. . i . o i — o L ]
City Treasurer I 030 62408 4829 [ § 30,133 s -1 $ 437 | $ 214 | $ 7,759 | § 3,750 | § 1,160 $ 43,453
Accountant/Deputy Treasurer | 030, 6240 | § 28.07 | § 17,516 $ - $ 254 | § 214 | 4510 | $ 3,750 | § 674 s 28918
Administrative Specialist Il . D30 6240 % 19.58 § 12,218 $ 1,000 $ 192 [ § 214 | § 3,146 [ $ 3,750 | $ 509 $ 21,028
FINANCE 090 | 59,867 $ -1$ 1,000 $ 883 % 642 | $ 15416 | $ 11,250 | § 2,343 s 81,400
] S | _ —
INFORMATION TECHNOLOGY | 1.00 | 20800 |§ 23.28 | § 48,422 $ 500 $ 709 % 713§ 12,469 | § 12,500 | $ 1,884 $ 77,197
- o . _ _ | _ . _ -
VECTORCONTROL T "os0| 1,04001s 22.60 | $ 23,504 $ - | $  3M[$ 356 | § 6,052 | § 6,250 | § 905 $ 37,408
_ _ L | | | | _ _
ANIMALCONTROL = 100 20800 |§ 16.48 | $ 34,278 % 1,872 |$ 2,958 I$ 567 ' § 713 | § 8,827 . % 12,500 | $ 1,506 $ 63,221
| ' I | : ; : ‘ \ ; |
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Budgeted FTE's, Salaries & Beneafits for } ! CURRENT BASE I‘ i | | T | wORKERS | i | Gross Wages +

______ _FYEJune 30,2014 i | | WAGE || STANDBY/OTHER | OVERTIME FICA__ | MEDICARE | UNEMPLOYMENY | _RETIREMENT | MEDICALGOBFY COMP | OPEE iy  Demilss |
Cily Engineer 025, 5200.% 4630 (% 24076 |5 1 77fsT saels aels 62008 T3azs,s e ls 34,855
Depuly Public Works Birgstor .. 040; 83201%  2754|% 22913 Ty T_ s mezys 0 zests 59008 5,000 | § 882 | 8 35313
Adminisirative Specialist Il 0.50, 1,0400:$ 1707 |§  17.753 s 3751 1§ 263{%  386|$ 45718 6250 |3 8w, % 30,266
Parks & General Foreman 100 20800 1% 21738 45198 $ _ 2167]% 5750 | _ |§ 7708 713|$_ 1163918 12500|§  2045)  |]s 80,782
Seasonal _____ _ | 050  1,0400 | 1248 |§ 12,979 - 5 -Is _Bos s 1888 356 s 5004 1S 14,828
Maintenance Worker Il | 100, 208005 1707 |5 35500  § 2167 (3 5750 | $  630ls 7139 K 12,500 | § wer2. . ji% 68072
Maintenance Worker | .00 | 2,080.0 |3 16.71 | 3 34750 8§ 2167 % 5,750 s e19|s 713§ 8,948 | $ 12,500 | $ 1643 1|8 67.089
Mechanic - 10| 2080 8 2477|5152 3 - iz 75 % EE 1327 | § 1,250 | $ 198 5 8,073
Waler Rights/GIS Coordinator 010) 2080 | § 2398 ' § 480 $ - s 72§ K 1285 (% 1,260 % 192 $ 7881
GIS - PART TIME 0.05 1040 § 1811 | 3 1,883 | 3 - s erls 36 $ 73 $ 2,019
PARKS 4.90 $ 205194 § 6,501 | $ 17,625 | $ 805 |% 3,325 % 3,493 | $ 49,010 |$  54,375|§% 8829 | s 349,158
[Deputy Public Works Direclor | 0.20 | 416.0 | § 2754 [§ 11487 5 - s 1868 143$ 2,950 | $ 2500 [§ 441 R 17,656
General Services B 050 | 1,040.0 | § 2260 [ § 23,504 o s so00 T 348 | § 356 | $ 6,052 | $ 6,250 | § 924 $ 37,935 |
Maintenance Worker 1 [ 1o00] 208008 1429 |8 29715, |3 500 | s 438]s 733 7,652 | § 12,500 | § 1,163 | $ 52,681
FACILITIES MAINTENANCE 1.70 $ 64,676 | $ 1,000 § 952§ 1,212 | 8 16,654 | § 21,250 | $ 2,529 | $ 108,272
City Engineer _ 025 5200)% 46.30 | § 24,076 B - $ 3498 178 | § 6,200 | § 3,125 | § 027 $ 34,855
Depuly Public Works Direclor 0.50 1,040.0 | § 27.54 | § 28,642 ¢ % - 3 415 | § 356 1 % 7,375 | § 6,250 | § 1,103 $ 44,141
Administrative Specialist Il 0.50 1,040.0 | $ 17.41 | § 18,106 | $ 375 3 268 | $ 356 | § 4662 | § 6,250 | $ 712 $ 30,730
Maintenance YWorker || ; 1.00 | 20800 | % 14.28 | § 29,715 | $ 526 | § 2,600 % 476 1 $ 713 | % 7,652 | § 12,500 | $ 1,264 $ 55,445
Maintenance Worker | | 1.00| 208003 16718 34757 ¢ % 825 | $ 2,500 B $ 549 [§ 713§ 8,950 | § 12,500 | § 1,458 $ 62,052
Seasonal 0.25| 5209 % 4248 | § 6,490 | $ 402 | § 94 | § 178 $ 250 $ 7,414
seasonal 025| 5200 s 12.48 | § 6,490 | $  402]$ 94 |'§ 178 $ 250 $ 7.414
|Streets & Storm Drain Foreman 1.00 ] 208008 2173 § 45198 | 8 825 | § 2,500 $ 701 | § 713 | § 11,639 | § 12,500 | § 1,860 $ 75,736
Miechanic 0.30 | 6240 % 2477 | & 15456 | $ - s 2243 2148 3,080 | § 3,750 | § 595 ] $ 24,220
Water Rights/GIS Coardinatar 0.10 2080 | 23.99 | § 4,990 | $ - s 72 % 7108 1,285 | § 1,250 | § 192 $ 7,861
GIS - PART TIME 0.15 3120 $ 1811 | § 5,650 $ s 350 | §  82|s 107 $ 28] []s 6,407
SENIOR MAINT WORKER 100 2,080.0 $ 1657 |5 34,466 1§ 625 | & 2500 | $ 545 | 3 713 | § 8,875 | $ 12,500 | § 1,447 | $ 61,671
ISTREETS & STORM DRAINS 6.30 5 254,036 | $ 2,500 |$ 10,375 |% 1,155 |$ 3,870 |$ 4,451 | & 80,617 | § 70,625 | $ 10,276 5 417,945
Water Distribution Systems Foreman 1.00 | 20800 | $ 29.75 | § 61,873 | 1 $ 897 | S 713 | $ 15,932 | § 12,500 | § 5,098 $ 97,013
Administrative Specialist | 050 | 1,0400 | $ 1578 | § 16,411 | $ 500 |3 245 [ § 56 | $ 4226 | $ 6.250 | § GSH $ 28,640
Administrative Specialist | | 050! 104008 15.78 | § 16,411 | 3 500 $ 245 | § 356 | § 4,226 | § 6,250 | § 651 5 28,640
City Treasurer 0.35] 7280 % 48.2¢ | § 35,155 | B $ 510 | & 24918 9,052 | § 4375 | § 1,353 $ 50,695
Accountant/Deputy Treasurer 0.35| 7280 % 28.07 | & 20,435 | - $ 296 | § 249 |3 5262 | § 4375 | § 787 $ 31,405
Administrative Specialisl 1I 0.35 728.0 { % 1958 | % 14,254 | . 3 207 | 249 | § 3.670 | $ 4375 | § 549 3 3 23,305
Administrative Specialist I 0.50 | 1,040.0 s 17.41 | § 18,106 | $ 375 $ 268 | § 256 | § 4,662 | § 6,250 | § 712 $ 30,730
Assistant City Manager 0.10 2080 % 3391 | $ 7,083 | $ 102 | $ 718 1,816 | § 1.250 % 272 $ 10,565
City Engineer 0.30 6240 | $ 46.30 | § 28,891 | ) o 5 419 [ § 214 | ¢ 7,439 | § 3,750 | § 1,192 - $ 41,328
Deputy Public Warks Director 050 | 1,040.0 ! % 27.54 | § 28,642 | ) $ 415§ 356 | % 7,375 | § 8,250 | § 1,103 o 3 44,141
WO Meter Technician 1.00 | 2,0800 | $ 21.31 | § 44327 | ) $ 43 § 713§ 1,414 | § 12,500 | $ 3,653 RIE 73,248
WD Meter Technician/Backilow | 1o00] 20800 % 17.75 | § 36,914 | B $ 535 | $ 713 | § 9,505 | § 12,500 | $ 3,042 |3 63,209
WD Shift Operalor 1 1.00] 208008 2257 | § 46,946 1§ 466018 5343 $ 826 713 [ 8 12,088 | § 12,500 | § 4,692 K 87,757
WD Shift Operator 1.00 | 2,080.0 | $ 17.84 | § 37907 | § 4650 | $ 5,343 " s esal® 713 | 8 9,555 | § 12,500 | $ 3,881 $ 74432
WD Wility Oparator B | 100 20800 % 1540 | § 32,032 | $ 45650 | $ 5,343 % 609 | $ 713 | § 8,248 | § ,12,500i$ 3,463 AR 67,558
WD Lead Shift Operaor | too] 208003 20.69 | 43,035 | § 4650 |$ 5343 5 789§ 713 % 11,082 | § 12,500 | $ 4,370 $ 82,461
Mechanic 030 |  624.0 | § 24.77 | § 15,456 | e $ 224 | s 294 | § 3980 | § 3,750 | $ 595 3 24,220
Water Rights/GIS Coordinator 0.70 | 1,456.0 | $ 2399 1 § 24,929 $ 506 | § 499 | § 8.994 | § 8,750 | § 1,345 $ 55,024
GIS - PART TIME 0.15 3120 % 1811 . % 5,660 $ 350 | § 82 | § 107 | |$ 218 % 6,407
WATER DISTRIBUTION 11.60 $ 543,629 $ 18,600 $ 22,747 $ 350 $ 8,482 § 8,268 § 138,529 $ 143,125 § 37,544 5 25000 946,276
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Budgeted FTE's, Salaries & Benefits for? CURRENT BASE | | ‘ i 1 ! WORKERS \ ! Gross Wages +
FYE June 30, 2014 , | w - . ‘
v <t | WAGE | | STANDBY/OTHER | _OVERTIME FICA | MEDICARE } UNEMPLOYMENT |  RETIREMENT ! MEDICAL COST | ~ COMP . OPEB | Benelils
- o - R pan— - R | e U B ! — LT o §
WTP Shift Operalor 1l 100 20840 (|% @ 1979 |% 41,183 $§ 50201 % 4000 $ 728§ 713.% 10,600 | § 12,500 |$ 4935 s 78858
WTP Uity Opesator 100 | 20800 |% 1602 |§ 33314 § 5020 | % 4000  |s 614§ 713§ 8578 |$ 12500 |§ 3488 ||$ 68228
WITP Utility Operator | 1.00 | 2,080 |$ 16.02 | § 33322 3 5,020 | $ 4000 | iy 814y 713.% 8,580 | § 1250008 3489 1§ 687238
WITP Supervisor 100 2,08001%  2152|% 44762 § 5020 | $ 4000 | Iy 780§ 713§ 11,526 | § 12.500 | § 443" '|% 83732
WTP Chief Operalor o | 1.00| 20800 (% 27.26 | § 56,701 $ 5,020 | % 4,000 TsT— 953 | § 713 | % 14,600 | $ 12,500 | § 5415 X [ 1'% 99,902
WATER TREATMENT PLANT 5.00 $ 209,262 . % 25100 $ 20,000 $ 3688 $ 3,564 $ 53,885 $ 82,500 $ 20,959 & 11,500 § 410,458
Waste Water Systems Foreman | 1.00 | 2,080.0 | $ 2173 | § 45205  § 8856 § 825 |  |§  904|$ 713|8 11,640 | $  125000% 55| |8 03208
Administrative Specialist | 050 | 1,040.0 | $ 1578 | § 16,411 $ 500 $ 245 | § 356 % 4,226 | $ 6,250 | $ 651 $ 28,640
Administrative Specialist | 0.50 | 1,040.0 | $ 15.78 | § 16,411 K3 500 $ 245 | § 356 | $ 4,226 | § 6,250 | $ 651 | $ 28,640
City Treasurer | 035 728.0 | $ 48.29 | § 35,155 | $ . $ 510 (8 249 | § 9,052 | $ 4,375 | § 1,353 | 18 50,695
Accountanl/Depuly Treasurer 0.35 7280 % 2807 | % 20,435 | $ -1 K 296 | § 249 | $ 5262 | $ 4375 | % 787 $ 31,405
Administrative Specialist Il 0.35 7280 | $ 19.58 | $ 14,254 | $ - BE 207 | $ 249 | § 3,670 | $ 4375 | § 549 $ 23,305
Administrative Specialist Il 0.50 | 1,040.0 | 17.41 | § 18,108 $ 375 $ 268 | % 356 | § 4,662 | § 6.250 | § 712 $ 30,730
City Engineer 0.2 416.0 | 46.30 | § 19,261 $ - 5 279 | $ 143 | § 4960 | $ 2,500 | § 742 £ 27,884
Deputy Public Works Director 0.40 8320 | & 2754 | § 22913 | % - $ 332 | § 285 | § 5,900 | & 5000 | & 882 $ 35,313
Waste Water Ultility Operalor 1.00 | 2,080.0 | $ 16.02 | $ 33322 1 % 8,856 | $ 8,256 K 731 | $ 713 | $ 8,580 | § 12,500 | § 4,158 $ 77,114
Wasle Water Lead Shift Operator 1.00 | 2,080.0 | $ 2069 | $ 43035, § 8,856 | § 8,256 $ 872 | § 713§ 11,082 | § 12,500 | $ 4,956 $ 90,270
Mechanic 0.30 624.0 | $ 24.77 | § 15,456 | $ - $ 224 1% 214 | § 3,980 | § 3,750 | $ 595 $ 24,220
Water Rights/GIS Coordinator 0.10 208.0 | § 23.99 | $ 4,990 $ - $ 7209 711% 1,285 | $ 1250 | $ 182 $ 7,861
GIS - PART TIME 0.15 3120 $ 18.11 | § 5,650 | $ -8 350 | 8 82 | 107 | $ 218 | $ 6,407
SEWER TREATMENT 6.70 $ 310,605 $ 26,568 $ 26,143 $ 350 $ 5,268 § 4,776 % 78,526 $ 81,875 $ 21,578 $ 17,000 $ 572,690
o 55.50 B
TOTAL GENERAL FUND 32.20 | 1,648,633.92 | § 29,873 |$ 36458 |$ 4318 |$ 24867 | $ 22,954 { § 406,103 |$ 387,500 |$ 63,936 | % N 2,624,643
TOTAL WATER B 16.60 $ 762,890 | $ 43,700 | $ 42,747 | $ 350 [ $ 12,170 $ 11,833 | 192,414 | § 205625 |$ 58,504 |$§ 36500 | |$ 1,320,234
TOTAL SEWER 6.70 $ 310,605 | § 26,568 | $ 26,143 | $ 350 |$ 5,268 | § 4,776 | § 78,526 | $ 81,875 | % 21578!% 17,000 % 555,690
GRAND TOTAL 55.50 $ 2,712,420 | § 100,141 | $ 105348 |$ 5019 | § 42,305 | §$ 39,563 | $ 677,043 | $ 675000 | § 144,018 | § 53,500 | § 4,554,067
15% over
FY12/13 less
20% employee
— - contribution
FROZEN POSITION DETAIL
GENERAL FUND
Permit Technician 1.00 | 2,080.0  $ 16.30 | $ 33,904 $ - $ 492 | § 710 | $ 8,697 | 8 12,452 | $ 1,088 $ 57,343
Office Assistant Il 1.00 | 2,080.0 | $ 16.15 | $ 33,592 $ - $ 487 | % 710 | $ 8617 | § 12452 § 1,078 $ 56,936
Mainienance Worker | 1.00 | 2,080.0 | $ 1429 | & 29,715 $ - $ 431 | § 710 | $ 7622 | % 12,452 | § 954 ¥ 51,864
Adminsitrative Specialist 0.30 624.0 | $ 2382 | § 14,864 $ - $ 216 |8 214 | § 1,148 | % 3750 1 % 477 $ 20,868
$ 112,075 $ - $ 1,625 | $ 2,344 | $ 26,084 | 41,106 | $ 3,598 $ 186,832
L WATER FUND
Adminsitrative Specialist 0.35 728.0 | $ 23.82 | $ 17,341 $ - $ 25183 249 | § 1,563 | § 43751 % 557 $ 24,336
WTP Operator I 1.00 | 2,080.0 | $ 16.02 | $ 33,322 $ - s 483 | $ 713 | % 8,580 | § 12,500 | § 1,070 $ 56,668
$ 50,663 $ - ) $  735|% 962 | $ 10,143 | § 16,875 | $ 1,626 $ 81,004
B SEWER FUND o $ -3 -1 $ -8 -8 - $ -
Adminsitrative Specialist 0.35 | 728.05% 23.82 | $ 17,341 $ - $  2510% 249 | $ 1,563 | $ 4,375 | $ 557 $ 24,336
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\\ City of Fernley Legal Advisor of City

Council, Mayor &
OFFICE OF THE All City Officers;

CITY ATTORNEY Municipal Prosecution

DATE: March 15", 2013

TO: Christopher Good, City Manager
Denise Lewis, Finance Director
Daphne Hooper, Administrative Services Manager

FROM: Brandi Jensen
SUBJ: Fiscal Year 2013-2014 Proposed Budget Letter of Transmittal

| am pleased to submit for your review and comment the budget for the City Attorney's Office for
fiscal year beginning July 1, 2013. There is no anticipated revenue in the City Attorney’s Office.
The City Attorney as a prosecutor does work hand in hand with the court system regarding
revenues, but does not produce a separate revenue line item.

The operating budget shows an increase of $53,227 or 19%. The main reason for this increase
is the addition of the POOL Pact Deductibles which were not budgeted for last year.

The City Attorney’s Office is made up of two positions, the City Attorney, and the Administrative
Specialist. The City Attorney’s office department for budget numbers is 414 with 21 different
assigned line items.

Salaries and Wages $155,010
Benefits and Taxes $ 74,170
Operating Expenditures $103,300
Total Request $332,480

Thank you for your fime and consideration. | am available should you have any questions.

595 Silver Lace Blvd. Telephone: (775) 784-9860 Fax: (775) 784-9868
Fernley NV 89408





BUDGET NARRATIVE

The City Attorney is appointed by and reports {o the Mayor and City Council.

Mission Statements:

The mission of the City Attorney's Office in the civil field is to provide excelient and ethical legal
advice, zealous legal representation, and other quality legal services for the Board of Directors,
City officers, and City employees in order that they may lawfully attain the City's goals and other
Department program outcomes without undue risk to the City.

The Mission of the City Attorney's office in prosecution is to see that justice is done within the
confines of the law by providing outstanding prosecutorial service for the public and victims of
crime, as well as providing outstanding prosecutorial service, which includes community
protection, deterrence, rehabilitation, and seeking out programs to reduce recidivism.

Legal Requirements:

NRS 266.470 Duties. The city attorney shall be the legal adviser of the city council and
all officers of the city in all matters respecting the affairs of the city and shall perform such duties
as may be required by the city council or prescribed by ordinance.

Primary Responsibilities:

Civil

B Liability Prevention

m Statutory Procedural Compliance

B  General Statutory Compliance

O Legai Opinions

B Defense — The POOL Pact assigns attorneys once we are sued generally, and
the City Attorney's Office works to coordinate with those attorneys to get the
information needed and to strategize the steps to be taken in litigation.

@ Plaintiff's Attorney

Administrative
B Human Resources Overview
®  Union Involvement
B Supervisory Capacity To Staff

Criminal
B Criminal Complaint/Charging
R Case Review
B [aw Enforcement Scene Support
® Courl Appearances
B Trial Preparation and Presentation





Overall Change in Level of Service:

No changes at this time.

Change in number of positions from prior FY to the requested FY:

No change at this time.





Organizational Chart

Citizens
of Fernley

City Council
and Mayor

City
Attorney

Administrative
| Specialist





GOALS, OBJECTIVES, AND WORK
PROGRAM

I, Goal: Lawsuit and Administrative Complaint Prevention

Objectives:

> Provide excellent and ethical legal advice, zealous legal representation, and other
quality legal services for the Board of Directors, City officers, and City employees in
order that they may lawfully attain the City’s goals and other Department program
outcomes without undue risk to the City.
By Ensuring Statutory Procedural Compliance
By Ensuring General Statutory Compliance
By Providing Sound Legal Opinions
Through Employment Law Compliance

YVVY

Tasks:
» Careful Review And Research For All Legal Requests
> Legal Training For City Council And Employees

» Training For The City Attorney’s Office On Current Law And Specialties Within The Law

By Topic

Attendance At Meetings To Avoid Oprn Meeting Law Complaints
Daily Coordination With The City Manager On Administrative Issues
Daily Coordination With HR On Employment Issues

vV VYV V

Il. Goal: Lawsuit Management.

Objectives:
» Organized preparation for defense cases
> Excellent legal protection of the client's rights

Tasks:
» Day to day coordination with POOL Pact including deductible coordination
» Hiring of expert attorneys when appropriate
» Day to day management of all lawsuits to review their progress

I1l. Goal: Professional and Qualified City Attorney’s Office

Objective:
» Provide excellent legal and professional service to the City and the community

Tasks:

Maintain licensing by ensuring compliance with the State Bar by Attending CLEs
Ensure compliance with the State Bar by Paying Bar Dues

Ensure Administrative Specialist/Paralegal receives professional and legal training
Utilize excellent research tools to obtain the most up to date law

Purchase necessary supplies

YVVVY





IVV. Goal: Protection of Our Employees.

Objective:

> Provide a safe and secure work place for City employees
Tasks:

> Install tinted glass to prevent line of sight

» Obtain call buttons for the prosecutor for court emergencies

V. Goal: Protection of Qur Community

Objective:
» Provide outstanding prosecutorial service, which includes community protection,
deterrence, rehabilitation, and seeking out programs to reduce recidivism.
» Increase victim awareness

Tasks:

Law Enforcement Scene Support

Training for City Attorney’s Office on the law
Court appearances

Trial Preparation and Presentation

Case Review

Criminal Complaint/Charging

YVVVYVYY





Fund and Department Number

414

Department or Function Name

City Attorney's Office

Prepared by:

Brandi Jensen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

City Attorney

104,152

Administrative Specialist I1

49 358|

‘Subtotal (A1)

153,510

week:

Employees Less than 20 hours per

Subtotal (A2)

Total Base Salary and Wages (A)

153,510

(B) Additional Compensation:

Estimated Annual Overtime

1,500

‘Estimated Annual Standby Pay

0

Estimated Vacation Payout at

Termination

Total Additional Compensation (B)

1,500

Total Salaries and Wages (C)

155,010

Account # Account Name Amount Reference to Detail
’ 5000.1|Salaries and Wages 153,510
| 5000.2|Overtime 1,500 0|
5000.3|Standby Pay 0 0
5000.4|Estimated Vacation 0(Conv. from sick/vac
Subtotal Salaries/Wages 155,010l A+B+ Vac Est
5100.1|FICA (1% X A2) O|Part Time only
5100.15/Medicare (1.45% X A) 2,248| Total
5100.2|Unemployment 1,426| Total
5100.25|Retirement (25.75% X A) 39,529({Base Pay Only
5100.3|Group Insurance ($12,500 25,000|Per Employee
| 5100.4|Workers Comp (3.21% X 5,968/ Total
r Subtotal Benefits 74,170

Total Salaries & Benefits

229,181






Line Item Operating Budget
Non-Personnel

(Fund and Department Number

| 414: City Attorney

City Attorney

Department or Function Name
Prepared by:

Brandi Jensen

100-414-300 | Professional $12,000 | Coverage counsel for the City attorney. Coverage
Services - for City Attorney as Needed (Estimated at 6 x 10hrs
City x $200/hr = $12,000),
Attorney *Reduced by $500 from last year
100-414-400 | Professional $40,000 | In last year’s budget, any and all legal needs for
Services - every departmenl were placed into this line item.
Legal This includes any hiring of attorneys for specialty
issues or due to conflicts. (This does not include
POOL Pact Deductibles.) This figure of $40,000 is
derived from estimaling the various department
specialty legal needs, with some departments having
a higher demand than others (average of $5700 for
the seven departments). This line item does not
include water rights legal costs or CTAX.
100-414-322 | Professional $500 | This $500 is set aside to hire the (rarely needed)
Services - expert witness in criminal cases.
Other B
7100-414-342 | Tech $0
Services -
Other
100-414-441 | Rental $0 ]
100-414-530 | Comm/ $0
Internet
100-414-550 | Printing and $1000 | This allows for costs of discovery
Postage
100-414-580 | Training $2000 | To be able to maintain a license and practice law, a
Nevada lawyer is required to complete 12 Continuing
Legal Education classes a year; the average cost is
$150 per credit; the office also seeks training for the
paralegal/administrative position as well in order to
| increase performance.
| 100-414-581 Dues and $1000 | This line item includes, but is not limited to:
Membership > NV Bar dues $500
> Washoe County Bar Dues
L | > NV Civil Govi Att Dues






S
>

NWRA dues
etc.

100-414-600

General
Supplies

100-414-605

Minor
Equipment

$500

This line item includes, but is not limited to:

New criminal files
New civil files
Pens

Paper

etc.

VviVYVYYVYYVYY

ltems such as label makers, shredders, etc.

100-414-640

Books &
Periodicals

$4,000

This line item includes, but is not limited to:

Westlaw ($3400)

NRS updates ($400)

NV Civil Practice

Periodicals as needed for specialty issues

New

POOL Pact
Deductibles

$40,000

Y|V V VY

During last year's budget, this line item was
to be paid out of the contingency line item. It
is recommended this year to plan for the
costs and place them under the legal
department as that is the depariment
managing the POOL deductible costs.

This cost estimate comes from the average of
10 claims per year for the last 10 years with a
$5,000 deductible due to Open Meeting Law
complaints, Ethics Complaints, EEOC filings,
and various Lawsuits where the City was a
Detendant.

*Increased by $40.000 from last year

New

Security

$800

This line item includes, but is not fimited to:

>

Tinting of windows outside the legal offices to
prevent line of sight (estimated at $500)

» Emergency call butlons for the prosecutor in

court ($300)

TOTAL:
$103,300

Thank you,

Brandi Jensen
Fernley City Attorney






COMMUNITY & ECONOMIC

DEVELOPMENT Building and Safety
Comprehensive Planning
S o Mojra Hauenstein, Current Planning
i % - o LEED Neighborhood Development, NCARB Development Review
Al Director Economic Development

ll— BUILDING OU FOT ® — Animal Control

Sustainability

February 13, 2013; Revised March 19", 2013

Letter of Transmittal for Budget FY 2013/14

CED Program Priorities:

1. Increase development in City of Fernley- PR effort of promotion and solicitation.

2. Provide Digital Permitting- Paladin SmartGov software- New initiative.

3. Adopt 2012 Building Code Series to increase building efficiency, increase jobs, match
standards across the region, lower home insurance rates in City & facilitate permitting
across municipalities.

Revitalize downtown corridor. New init. "~ re.

Train Employees- Bldg Official certification, PW’s training for Building Inspector, NACA

Level 2 for Animal Control Officer & Planning Continuing Education for Director and

Assistant Planner; New 2012 bldg codes.

6. Promote sustainability through economic strategies and environmental practices. - New
initiative.

o B

Increase Levels of Service:
1. Optimize the process for civil, building and planning permits. New tiative.
2. Increase Code enforcement, building efficiency standards; lower cost of operation of
structures and promote general safety and welfare- new 2012 codes.
3. Increase front counter presence and improve customer service.

Decrease Levels of Service: None projected; Eliminated Service; Separate PW permit intake.

| have included Revenue Estimates in this letter of transmittal since the Budget Instructions did
not include a worksheet for this item.

Projected Revenues:
Planning Department. $25,000
Building Department:  $95,000

Animal Control: $4.000

$124,000
Expenses
Salaries and Wages $292,936
Benefits and Taxes $167,931
Operating Expenditures (Non-Personnel) $ 82,300
Capital Outlay-#1 $ 14,720
Total Request $557,887

Thank you for your time and consideration.





BUDGET NARRATIVE

Department or CED Department Number 605, 610, 525
Function

Mission Statement:

To promote Fernley as a destination for a great quality of life, recreation, business and
innovation.

Legal Requirements:

To enforce NRS, NAC, International Building Series Codes that concern Planning,
Building and Animal Control.

Primary Responsibilities:

Promote Femley; Process Planning and Building Permits; Safeguard health, safety and
welfare as it relates to codes via code enforcement, including Animal Control.

Overall Change in Level of Service:

Increase level of staff at the front counter since Admin Specialist 2 position was vacated.
The Assistant planner was filled which was already funded in 2012-2013. We may look
for a volunteer to drive Animal Control’s truck to shelter in Silver Springs when the busy
season starts May — September. Otherwise our Animal Control Officer will spend all his
time driving.

Change in the number of positions from prior fiscal year to the requested fiscal
year:

Prior fiscal budget (2012-2013) had a funded position for Assistant/Associate planner.
Melinda Bauer had the position of Admin Specialist II/Acting planner, so she was offered
the position of Assistant Planner and the Admin Specialist 2 position was vacated. Lillian
Cabrel interviewed intemally and was accepted into this Admin Specialist 2 position.
This allows us to have appropriate coverage at the front counter and for phone calls.






DEPARTMENT OR FUNCTION ORGANIZATIONAL CHART
Community & Economic Development Department
Organizational Chart for FY 2013/14

Citizens of the City of Ternley

v

City Council & Mayor

City Manager

v o

Community & Economic
Development Director

Building Official Assistant Planner

Building
Inspector 11

Animal Control
Officer

W

Administrative
Specialist 11





GOALS, OBJECTIVES, AND WORK PROGRAM

COMMUNITY & ECONOMIC DEVELOPMENT:

GOAL

1.

2.

3.

10.

To promote Fernley as the best place in the West to live, |
work and play.

To explore and promote opportunities for economic
development and growth that improve our community.
To solicit investments into our community that are
compatible with our vision for growth and expansion.
To safeguard our standards of health, safety, general
welfare and quality of life.

To be known as a progressive, innovative and as a
sustainable community - via economic strategies and
environmental practices.

Promote Green Projects. alternative clean energy areas
and perhaps engage in power generation for City
Structures to offset the cost of operation and mortage
cost.

To facilitate development by streamlining permits and
planning procedures, while maintaining essential
safeguards and controls necessary for the community’s
welfare.

To engage, support and retain community members and
businesses in our community.

To minimize import and maximize export of products &
services.

To have educated, well trained staff that is proficient at
providing CED services; Increase quality of customer
service at front counter.

OBJECTIVE

o s

. To solicit businesses and families to relocate to Fernley

. To revitalize the downtown corridor and provide a source

and increase our population base and assets.

of identity for our community, to offer gathering spaces
for special events, to become a source of pride and
belonging and promote Fernley as a destination.

To streamline development; to create a “one stop shop”
for all permits.

To modernize and facilitate permit processing.

To provide adequate training and tools necessary to
support a qualified and proficient staff. To retain qualified
staff; to cross train and provide staff redundancy.






GOALS, OBJECTIVES, AND WORK PROGRAM

TASKS:

1.

To have a professional PR firm assist us in the
promotion/branding of Fernley to achieve objective #1
above.

To receive the grant we have applied for in 2012 to
complete a planning study that would become the basis
for actual construction/development of the downtown
corridor to achieve objective #2 above.

To take all Public Works, Planning and Building permit
intake and achieve objective #3 above.

To update the Fernley Development Code,
Comprehensive Plan, Permit applications and processes
to achieve the objective #3 above.

To acquire a digital, cloud based software that allows for
better internal tracking and processing of permits as well
as to allow online/remote review and submission of

permits with a public portal to achieve objective #4
above.

. To adopt the 2012 Building Codes and achieve goais #2-

6 above.

. To have funds to clean up unsafe and abandoned

properties to achieve goals # 3-4 above.

. To provide training for our Building Official with the other

. of his required training certification; to provide our
Animal Control Officer with the NACA Level 2 training to
safeguard his safety in the field; to provide continuing
education to our Assistant Planner o become a certified
Planner; to provide Public Works plan review and
inspection training for our Building Inspector 2- & achieve
objective #5 above.

To provide raises, membership to respective professional
associations and continued education/training classes
and achieve objective #5 above.






Fund and Department Number

100-610

Department or Function Name

Planning

Prepared by:

Mojra Hauenstein

Base Salary and Wages:

Position: Exempl

Annual Salary or Wages

Regular Employees over 20 hours per
week:

Community Development Director- 70,533
exempt
Assistant Planner- exempt 43,035
(836,213- 50% split b/w Bldg & Plng) 18,106
Admin Assist 1}
Subtotal (A1) 131,674
Employees Less than 20 hours per
week:
Subtotal (A2)
Total Base Salary and Wages (A) 131,674
(B) Additional Compensation:
Estimated Annual Qvertime
Estimated Annual Standby Pay
Estimated Vacation Payout
Total Additional Compensation (B)
Total Salaries and Wages (C) 131,674
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 131,674
5000.2|Overtime 0 0
5000.3|Standby Pay 0 0
] 5000.4| Estimated Vacation 2,000[Conv. from sick/vac
Subtotal Salaries/Wages 133,674| A+B+ Vac Est
i 5100.1{FICA (1% X A2) 0|Part Time only
5100.15|Medicare (1.45% X A) 1,938|Total
5100.2|Unemployment 1,782|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 33,906|Base Pay Only
5100.3|Group Insurance ($12,500 X # 31,250|Per Employee
ees)
5100.4|Workers Comp 5,146/ Total
Subtota] Benefits 74,023
Total Salaries & Benefits 207,697






LINE ITEM OPERATING BUDGET
NON-PERSONNEL

| %—ﬁ;i_;(i—beparfmen‘r Number

"D epartment or Function Name

Prepared by:

159-610_'

Planning/Co mity

Mojra Hauenstein

Account # Account Name j Amount Reference to Detail
100-610-320 | Prof-Serv-Engineering 5,000 | 3" Party Engineering verifications
100-610-322 | Prof- Serv- Other 3,500 | Environmental verifications
100-610-326 | Prof-Serv-Reimb-Engring 0 | Surveyor map reviews reimbursable
100-610-441 | Rental 50 | Deposit box i
100-610-540 | Advertising 5,000 | PR City/Community promotion
100-610-550 | Printing & Postage 2,000 | Developer/business outreach packets
100-610-580 | Training 2,800 | Planning Classes, SmartGov W
permit/planning software Training

100-610-581 | Dues & Membership 7,000 | APA, LEED USGBC, Rotary,FBA
SmartGov permit/planning software, &
digital submissions as a yearly
subscription; PTWIN is defunct

100-610-600 | General Supplies 800 | Office supplies & New counter signs

100-610-605 | Minor Equip 3,500 | Scanner for large print drawings for ]
digital permit upload to work with
SmartGov software, printer, minor office
equip & new PC station for Assistant
Planner office.

100-610-610 | Automotive Supplies 300

100-610-616 | Safety Supplies 350

100-610-626 | Gasoline 1,500

100-610-699 | Svc & Supplies-Misc 400

L 32,200 | TOTAL






Capital Outlay #1

Fund and Department Number | 100-610 & 100-605
Department or Function Name | Planning & Building Departments
| Prepared by: _ Mojra Hauenstein
Item Descn'_ptibn Amount
Since our current program PTWIn is defunct and no longer provides 7,500 |

support; we are in a very, very precarious position and any day could
loose our database for both Planning and Building Permits. Also we
don't have a digital portal for remote permit submission which would
help streamline permitting and facilitate development.

Paladin Data Systems Smart Gov is a Permitting software subscription
for Permit, Planning, Building, Code Enforcement, Licenses, Cashiering
which provides a public portal for remote/online digital submission and
24/7 which we currently do not have. Also the back up and
management is cloud based and does not impact our IT’s staff time in
any way- verified by John Cleven.

This is a 5 user license, cloud based and cost is on a yearly
subscription. Costs lower after the first year.

Most municipalities have spent over 100K on similar software. (City of
Reno online Virtual Permit $180k)

FREE
iransfer of our data from PTWIN to Paladin Smart GOv

Training for 3 days in person here at City Hall. 4,060
SmartPortal for remote submission, download and review of plans- this | 5,660
is critical and will bring us into the 21 century apart from saving
developers money to travel to Fernley to be physically present to get a
permit.GIS Overlay.

This cost for software and training was split 50/50 between Planning
and Building Departments in the NON-personnel operating budgets.
Cashiering- financial coordination with our payment processing system | FREEE
Implementation date: July 2013
DISCOUNTS IF PURCHASED BY 12/21/13 -3,600

TOTAL $14,720
| See attached Quotes from Paladin data Systems Corp.






Fund and Department Number

100-605

Department or Function Name

Development Services

Prepared by:

Mojra Hauenstein

Base Salary and Wages:

L usltion:

Annual Salary or Wages

Regular Employees over 20 hours per
week:

Building Officer- exempt 59,322

Building Inspector- non exempt 40,726
$36,213- 50% split b/w Bld & Plng) 18,106

Subtotal (Al)

Employees Less than 20 hours per 0

week:

Subtotal (A2)

Total Base Salary and Wages (A) 118,154

(B) Additional Compensation:

Estimated Annua} Overtime 0

Estimated Annual Standby Pay 0

Estimated Vacation Payout at 2,006‘

Termination

Total Additional Compensation (B) 2,000

Total Salaries and Wages (C) 120,154

I
=

Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 118,154
5000.2{Overtime 0
5000.3|Standby Pay 0
5000.4|Estimated Vacation 2,000|Conv. from sick/vac

Subtotal Salaries/Wages 120,154 A+B+ Vac Est
5100.1|FICA (1% X A2) Part Time only |
5100.15|Medicare (1.45% X A) 1,742{Total
r 5100.2|Unemployment 1,782|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 30,425(Base Pay Only
5100.3{Group Insurance ($13,000 X # 31,250|Per Employee
ees)
5100.4|Workers Comp 4,626|Total
Subtotal Benefits 69,825

Total Salaries & Benefits

189,979






LINE ITEM OPERATING BUDGET
NON-PERSONNEL

Fund and Departmen‘_(_ﬁumiycr

100-605

Department oy Function Name

Building Services

Prepared by: Mojra Hauenstein
liAccount # | Account Name Amount Reference to Detail |
100-605-320 | Prof-Serv-Engineering 3,500 | 3 Party Review verifications N
100-605-322 | Prof- Serv- Other 1,000
100-605-430 | Service-Repair-Maint 300 | Tool& equip repair
100-605-540 | Advertising 800 | New Code & Enforcement info flyer
100-605-550 | Printing & Postage 600 | Mail & print info promo packets
| 100-605-580 Training 7,000 | 2012 codes, ICBO Building Official
Certification & SmartGov permit software
Training
100-605-581 | Dues & Membership 7,000 | NNICC, City & Inspectors &
SmartGov permit software (yearly
subscription)
100-605-600 | General Supplies o 800 | Office supplies
100-605-605 | Minor Equip 2,600 | minor printer & scanner (50% with
planning)
100-605-610 | Automotive Supplies 600 | Tires,oil,etc.
100-605-626 | Safety Supplies 3,000 | 2 inspect and BO vehicles
100-605-640 | Books & Periodicals 3,000 | New 2012 code books series
30,200 | TOTAL |






Fund and Department Number

100-525

[

Department or Function Name

Anima) Control

Prepared by:

Mojra Hauenstein

Animal Control Officer 34278
—
Subtotal (A1) 34278
Employees Less than 20 hours per 0
week:
Subtota) (A2) 0
Total Base Salary and Wages (A) 34,278
(B) Additional Compensation:
Estimated Annual Overtime 2,958
Estimated Annual Standby Pay 1,872
Estimated Vacation Payout at
Termination
Total Additional Compensation (B) 4830
Total Salaries and Wages (C) 39,108
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 34,278
5000.2|Overtime 2,958
5000.3[|Standby Pay 1,872
5000.4| Estimated Vacation 0]Conv. from sick/vac
Subtotal Salaries/Wages 39,108| A+B+ Vac Est
5100.1{FICA (1% X A2) Part Time only
5100.15{Medicare (1.45% X A) 567|Total
5100.2|Unemployment 713|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 8,827|Base Pay Only
5100.3|Group Insurance ($13,000 X # 12,500(Per Employee
ees)
5100.4|Workers Comp 1,506(Total
Subtotal Benefits 24,112

Total Salaries & Benefits

63,221






LINE ITEM OPERATING BUDGET
NON-PERSONNEL

Fund and Department Nu_mber_ o 100-525 -
Department or Function Name Animal Control
w Mojra Hauenstein
Account # Account NamﬁFAmount Reference to Detail
100-525-322 | Prof- Serv- Other 800 | Vet or Doc to verify animal conditions 1
prior to citation
100-525-346 J CO shelter Agreement 3,000 | Lyon county contract for shelter use
100-525-530 | Communications 500
100-525-550 | Printing & Postage 600 | Pninting cards & mailing renewal dog
licenses
100-525-580 | Training 2,000 | NACA Level 2-crimes against animals are
becoming more complex and dangerous-
need training to process scene &
understand new info/occurances
100-525-600 | General Supplies 2,000 | Animal food, supplies , taser for self
‘ protection & vest
100-525-605 | Minor Equip 4,000 | Move from old to digital radio per LCSOﬂ)
100-525-610 | Automotive Supplies 3,500 | 2 vehicles-135k truck new transmission,
}ﬁ Tires, oil,etc.
100-525-626 | Gasoline 3,500
J 19,900 | TOTAL







- Administration,
City of Fernley man Resources,

%% . CITY MANAGER’S _ Budgetin@;-
) A\ 4 1S anagement,
OFFICE & Contracts

-BUN DING (WIR FI(TTIIRF -

To: Mayor and City Council
From: Chris Good, City Manager
Date: February 19, 2013

Re: Fiscal Year 2013/2014 City Manager Budget request

The City Manager’s Office is requesting support from the City’s General Fund for the
fiscal year 2013-2014 in the amount of §: 625,992.00

Salary/Wages: $282,550.00
Benefits/Taxes: $135,142.00
Operating Expenses: $208,300.00
Capital_Outlay: $0

Total $625,992.00

The City Manager’s Office, for the first time in three years will be fully staffed. With
the recruitment of a City Manager, the department has reviewed the organization, and
requests a small organizational shift to address customer service needs and
streamlining of services.

The increased staffing reflects the transition of an Administrative Specialist II
position, which was previously located in the City Clerk’s Office. Additionally, the
Information Technology (IT) Coordinator was relocated from the Finance
Department to the City Manager’s Department. This will allow for more oversight
and full implementation of communication needs throughout the City.

The budget request includes an increase of $144,652.00, which includes the transfer
of the Administrative Specialist II position, and increase in the CTAX litigation, and
the inclusion of the lobbyist contract.

The City Manager’s Office mission is to provide positive administrative leadership to
the City government and ensure efficient and effective services to the residents of
Fernley. This js accomplished through various functions, including General
Administration, Human Resources, Risk Management, Grants Administration,
Government Relations, Constituent Services, Legislative Affairs, Council Support
and Customer Service.

Attached are the documents requested.





MISSION STATEMENT
The mission of the City Manager’s Office is to provide positive administrative
leadership to the City govemment and ensure efficient and effective services to the
residents.

LEGAL REQUIREMENTS
Title 1, Chapter 5 of the Fernley Municipal Code outlines the powers and duties of

the City Manager.

The City Manager shall be responsible to the Council for the proper administration of
the affairs of the City. The City Manager’s chief guide in conducting and structuring
City personnel will be the City of Fernley’s Personnel Policy Manual. Insofar as the
Mayor is the Chief Executive Officer of the City under NRS 266.165 with the
attendant responsibilities, powers, and duties as described in NRS 266.190, the
Manager shall direct his efforts toward assisting the Mayor in accomplishing these
described objectives, powers, and responsibilities.

PRIMARY RESPONSIBILITIES

City Administration
Human Resources

Risk Management
Grants Administration
Council Support
Government Relations
Legislative Relations
Information Technology
Water Resources

OVERALL CHANGE IN LEVEL OF SERVICE
The City Manager’s Office has increased the number of staff, including an
Administrative Specialist II position to provide additional support to the City Council
and address customer service needs for the residents. The total cost of this position
including wages, benefits, retirement, and taxes is $69,764.

The City Manager’s Office will also provide oversight for Information Technology
and assist with Water Resource Management. Ten percent (10%) of the Assistant City
Manager’s position will be paid for out of the water rights funding, to cover the
additional responsibility for water issues.

The Administrative Specialist II position was moved from the City Clerk’s Office and
the IT Coordinator was moved from Finance.

Additionally, there was an increase in the CTAX Litigation line item of $50,000 and
the inclusion of the lobbyist contract of $30,000. Additionally, pool pact deductibles
are included for Risk Management issues to address property damage. The total
increase from FY12-13 to FY 13-14 is $144,652.00.





CHANGE IN NUMBER OF POSITION FROM
PRIOR FY12-13 TO THE REQUESTED FY13-14.

FY2012-2013 included three positions:

City Manager
Administrative Services Manager
Senior Management Analyst/Grants Administrator

FY2013-2014 includes the following:

City Manager

Assistant City Manager (reclassification for Administrative Services
Manager)

Senior Management Analyst/Grants Administrator

Administrative Specialist II (previously located in City Clerk’s Office)
IT Coordinator (previously located in Finance)





City Manager’s Office
Organizational Chart

City Manager }

Assistant City Sr. Management | IT Specialist |
Manager Analyst J

I

Administrative
Specialist |l






GOALS, OBJECTIVES, AND WORKPLAN

Administration

I. Goal: City Council goals and objectives are met.
A. Objective: Assist City Council in the development of overall goals of the

City.

1.
2.

Meet annually with City Council to develop goals and priorities.
Develop, evaluate, and implement policies and procedures to meet
Council goals and priorities.

II. Goal: Citywide department goals and objectives are met.
A. Assist the Departments in the development of overall goals.

I.

Meet annually with department heads to develop goals and objectives.

B. Evaluated department goals and objectives.

I
2.

Establish measureable outcomes for departmental goals.
Establish timelines for review.

C. Analyze proposals regarding policies, programs, and services and develop
recommendations to the City Council.

1.
2.

Review staff reports before presentation to City Council.
Direct staff and provide guidance for development of staff reports.

III.Goal: Efficient and effective delivery of programs and services.
A. Objective: Coordinate the activities of city departments to ensure timely,
efficient, and effective delivery of programs and services.

1.
2.
3.

Meet regularly with staff.
Establish measureable outcomes for programs and services.
Evaluate the performance of department programs and services.

IV.Goal: Compliance with all City contractual agreements.
A. Objective: Negotiate and supervise all City contractual agreements.

1.
2.
3.

Review all contractual agreements.
Agendize all contracts for City Council review and approval.
Administer and enforce all agreements.

V. Goal: Annual City budget is prepared and approved by City Council.
A. Objective: Coordinate activities for completion of departmental and

overall City budget.

1. Establish budget manual and instructions.

2. Establish budget completion calendar.

3. Coordinate with City Treasurer to ensure compliance and accuracy of City
Budget.

4. Meet with department heads to review requests.

5. Coordinate with City Treasurer to finalize budget for presentation to City

Council.





VI Goal: Public information and communication about City of Fernley is
accomplished.
A. Objective: Provide information to media outlets regarding issues
affecting Fernley.
1. Establish and administer policies for public information.

Human Resources

I. Goal: Compliance with federal, state, and local regulations and laws for
hiring employees.
A. Objective: Provide oversight for all recruitment efforts.

Post job announcements.

Collect and screen applications for vacancies.

Schedule and complete interview process.

Complete employee orientation.

Complete employee new hire packets and background checks.

bW

II. Goal: Compliance with federal, state, and local regulations and laws for
training.
A. Objective: Provide oversight for city-wide employee training.
1. Establish annual training plan.
2. Schedule and coordinate training.
3. Monitor and evaluate all training requirements.

[II. Goal: Compliance with federal, state, and local regulations and laws for
personnel policies and procedures.
A. Objective: Direct administrative policy development.
1. Regularly review and update personnel policy manual.
2. Present recommendations for policy improvements for approval.
3. Establish processes to review compliance for administrative and employee
actions.
4, Keep abreast of regulatory standards and government employment law
including collective bargaining, EEOC, ADA, veterans’ preference,
FSLA, FMLA, etc.
5. Establish processes and coordinate with supervisors regarding employee
evaluations.
6. Facilitate conflict resolution among employees and between management
and employees.
7. Mediate, facilitate, and provide guidance relative to formal grievances and
appeals procedures.

IV. Goal: Compliance with federal, state, and local regulations and laws for
development and completion of collective bargaining unit agreement.
A. Provide oversight for union negotiations and implementation of
agreement.
1. Coordinate the development of the negotiation team.
2. Coordinate the negotiations.





Prepare needed documentation.

Provide assistance to the team in development of a negotiation plan.
Finalize negotiation process.

Prepare staff report for final approval of the collective bargaining
agreement for approval and acceptance by the City Council.

7. Review employee and administrative actions for agreement compliance.

Nk

Risk Management

I. Goal: Compliance with federal, state, and local regulations and laws for Risk
Management.
A. Administer policies and procedures to lower the City’s liability.
1. Identify risk management needs for the City through risk and liability
assessments.
2. Establish procedures to limit City liability.
3. Train staff on procedures and protocol regarding reporting requirements.
4. Case management of potential and on-going claims regarding property and
liability.
5. Coordinate with POOL/Pact and City Attormey regarding potential claims.

II. Goal: Compliance with federal, state, and local regulations and laws for
employee safety.
A. Administer policies and procedures for employee safety.
1. Meet regularly with Safety Committee.
2. Assist in establishing training plans for the City.
3. Provide oversight for review and updates of safety manuals.
4. Provide oversight for safety dnlis.

I11.Goal: Compliance with federal, state, and local regulations and laws for
Workers Compensation
A. Administer policies and procedures for workers compensation.
1. Train employees regarding reporting requirements for Workers
Compensation.
2. Provide forms and processes for Workers Compensation.
3. Coordinate with ASC for submitting workers compensation claims.
4. Review claims and establish training plan to lower risk.





Grants Administration

[. Goal: Grant applications submitted by or on behalf of the City are aligned
with established City priorities.
A. Objective: Administer grants for document quality, match requirements,
project management, and funding periods.
1. Meet regularly with departments to coordinate grant requirements.
2. Review goals and objectives for compliance.
3. Identify roles and responsibilities for managing grant programs.
4. Establish cniteria for evalunating the henefits and costs of grant programs.

II. Goal: City compliance with Single Audit Act Requirements.
A. Objective: Administer audit preparation and review.
1. Meet regularly with departments for audit preparation.
Establish timeline for audit preparation.
Prepare all grant documents for presentation to auditor.
Coordinate with departments to ensure all past findings have been
addressed.
5. Establish process to address any deficiencies and implement a corrective
action plan.
6. Improve the financial management and accountability of state and local
governments with respect to federal financial assistance programs.

LIRS

I11.Goal: Grant funding opportunities are identified to meet City goals and
objectives.
A. Objective: Administer process for grant opportunities.
1. Meet regularly with departments to identify grant seeking needs.
2. Coordinate efforts to secure identified funding needs for capital
Improvements.
3. Establish criteria for evaluating benefits and costs of funding
opportunities.
4., Review indirect costs of administering grant programs to be recovered to
the maximum extent feasible.





City Council Support

1. Goal: Citizens’ requests, inquiries, and complaints are addressed in a timely
manner.
A. Objective: Administer efforts to address citizen inquiries.
1. Coordmate with City Council Members to provide information to
constituents.
2. Develop a system of response for inquiries, questions, and complaints.
3. Provide feedback and information to City Council.

II. Goal: Citizens have adequate access to City Hall.
A. Objective: Administer use of technological resources.
1. Develop systems of communication through technology.
2. Develop proactive method of communication regarding Citywide issues.

II1. Goal: City Council Members have adequate administrative support.
A. Objective: Administer efforts to provide assistance to Council Members
as needed.
1. Discuss needs of City Council Members.
2. Provide administrative support regularly.
3. Develop system for regular communication and evaluation of City Council
needs.





CITY OF FERNLEY
Assistant City Manager
Range 148: $70,853 - $108,659

DEFINITION

Under executive direction of the City Manager, performs highly responsible and complex
professional managerial work while assisting the City Manger with the direction and
coordination of the activities of assigned City departments and/or division; provides leadership in
policy formation and implementation of policies and procedures for assigned departments;
promotes effective and efficient operations throughout the organization by facilitating
interdepartmental cooperation and sharing of resources; and provides responsible managerial
assistance to the City Manager, City Council, and department heads. This position also acts as
the Human Resources Manager and Risk Manager.

DISTINGUISING CHARACTERISTICS

This position is a management position reporting directly to the City Manager. This position
manages, directs and implements employee development and training programs, interprets and
applies relevant laws, policies and rules of the City; ensures compliance with federal and state
personnel regulations; prepares a variety of reports for the City Manager and/or City council;
monitors developments and legislation related to municipalities and evaluates their impact upon
City operations.

ESSENTIAL FUNCTIONS: The duties listed below are examples of the work typically performed by employees in

this class. An employee may not be assigned all duties listed and may be assigned duties which are not listed below. Marginal
duties (shown in italics) are those which are least likely 10 be essential functions for any single position in this class.

1. Assume full management responsibility for assigned functions, services, and activities of
the City including overseeing assigned departments and divisions; provide direction to
assigned staff on implementing City Council policy and direction and ensure City
Council and City goals are carried out by departments.

2. Manage the development and implementation of goals, objectives, and priorities for each
assigned service area; recommend and administer policies and procedures.

3. Establish, with City policy, appropriate service and staffing levels for assigned functions;
monitor and evaluate the efficiency and effectiveness of service delivery methods and
procedures; allocate resources accordingly.

4, Assess and monitor workload, administrative support systems, and internal reporting
relationships for assigned areas of responsibility; identify opportunities for improvement;
direct and implement changes.

5. Plan, direct, and coordinate, through management level staff, the work plan for assigned
functions; assign projects and programmatic areas of responsibility; provide direction and
supervision on key projects; review and evaluate work methods and procedures; meet
with key staff to identify and resolve problems.

6. Select, train, motivate, and evaluate assigned personnel; provide or coordinate staff
training; work with employees to correct deficiencies; implement discipline and
termination procedures.

7. Oversee and participate in the development and administration of the budget for assigned
functional areas; approve the forecast of funds needed for staffing, equipment, materials
and supplies; approve expenditures and implements budgetary adjustments as appropriate
and necessary.





10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Supervise the conduct of studies, surveys, and the collection of information on difficult
operation and administrative problems; analyze findings and prepare reports of practical
solutions for review.

Maintain communication and coordinate assigned City activities with other outside
agencies and organizations; serve as liaison with department directors, City Council, City
Manager, and other external agencies.

Coordinate and participate in providing responsible staff assistance and professional
analysis to the City Manager, City Council, and other City boards and commissions as
assigned; attend City Council meetings and other public meetings.

Respond to request for information from community residents, businesses, the media, and
other outside agencies; respond to and resolve difficult and sensitive citizen inquiries and
complaints.

Attend and participate in professional group meetings; maintain awareness of new trends
and developments in the field of public administration and management; incorporate new
developments as appropriate.

Act as Human Resource officer for the City ensuring compliance with federal, state, and
local regulations and Jaws; overseeing overall recruitment, retention, background checks,
and training efforts; direct administrative policy development, employee classification
and compensation, job evaluation, pay for performance plans, employee relations and
personnel related legal compliance, oversees the maintenance or personnel records,
administration of agreements with employee organizations;

Recommend and administer policies and procedures for human resources and risk
management functions, keeps abreast of regulatory standards governing employment law
and risk management including but not limited to collective bargaining, EEOC, ADA,
veterans’ preference, FSLA wage and hour law.

Analyzes collective bargaining agreements and develops interpretations of the intent and
spirit of Jabor contracts to advise and counsel management in the development and
application of labor relations policies and practices. Serves as liaison between the City
Manager and labor unions. Participates in union negotiations.

Researches and prepares reports recommending the improvement of services, changes in
organizational design, and measures to improve efficiency of operations in human
resources, risk management city wide.

Serve as a liaison between the City and the Pyramid Lake Paiute Tribe, Truckee Carson
Irmgation District, United States Bureaun of Reclamation, community members, and other
interested parties related to addressing regional water issues.

Assist in development, and facilitate review and approval of local and interagency water
policy and partnering program.

Develop and administer program budgets and consulting contracts for policy
development, negotiation, and litigation related to water rights protection, including grant
application, contract compliance and grant administration, where appropriate.

Participate on a variety of boards, commissions and committees as required by water
rights protection program; prepare and present staff reports and other necessary
correspondence related to water policy and water rights protection.





QUALIFICATIONS FOR EMPLOYMENT
Knowledge and Abilities:
Knowledge of:

Advanced principles and practices of public administration involving municipal
government.

Principles of the City programs and projects, challenges, and resources available to
resolve municipal issues.

Principles and practices of modern human resource management.

Principles and practices of risk management.

Principles and practices of public administration, management and organizational
theories and practices as applied to the analysis and evaluation of programs, policies,
and operational needs.

Pertinent Jocal, State and Federal laws, rules and regulations.

Principles and practices of municipal budget preparation and administration.
Principles underlying the laws and regulations of the municipality.

Principals of Community Relations and Organizing.

Principals of Emergency Planning and Management, Emergency Incident Command
Systems and Emergency Communications.

Ability to:

Interpret and apply Federal, State and City policies, procedures, rules and regulations.
Develop and implement Human Resources policies, procedures and programs.

Be an integral team player, which involves flexibility, cooperation and
communication.

Demonstrate political acumen, deal positively with confrontation and controversial
issues, facilitate community participatory decision making to resolution.
Successfully develop, control and administer departmental budget and expenditures.
Analyze problems, identify alternative solutions, project consequences of proposed
actions and implement recommendations in support of goals.

Communicate clearly and concisely, both orally and in writing.

Supervise, train, and evaluate assigned personnel.

Demonstrate a civic entrepreneurial spirit by generating new, innovative ideas and
development of better methods to accomplish tasks and complete projects.

Foster an environment that embraces diversity, integrity, trust and respect.

Work with various cultural and ethnic groups in a tactful and effective manner.
Ability to analyze complex problems, identify alternative solutions, project
consequences of proposed actions, and implement recommendations in support of
goals and objectives.

Special Requirements:
Possession of a valid Nevada driver’s license or access to alternate means of travel.

Experience and Training: Any combination of training, education and experience that would provide the required
knowledge and abilities. A typical way to gain the required knowledge and ability is.

Equivalent to a Bachelor’s Degree from an accredited college or university in business or public
administration, with major course work in human resource management, organizational
management, organizational development or a closely related field and four years of progressive





experience in public administration at a level which requires broad participation in policy
research and analysis, and various arcas of organizational operations of which two years in a
senior administrative or supervisory capacity; a Master’s Degree in a related field is desirable.

Desirable Characteristics:

The successful candidate will possess a thorough understanding of municipal government and its
interaction with other governmental entities. The ideal candidate is a problem solver who utilizes
a system approach to address 1ssues. He or she must have excellent analytic and organizational
skills, and be a proponent of quality customer service. To be successful, the individual must be
an excellent communicator who enjoys establishing and maintaining effective working
relationships with public officials, other City employees and the public.

WORKING CONDITIONS

Work is primanly performed indoors with generally clean work environment with limited
exposure to conditions such as dust, fumes, odors, or noise, periodic contact with upset an
potentially angry or frustrated individuals, frequent interruptions of planned work activities by
telephone calls, office visitors, and response to unplanned events.

FLSA Status: Exempt

This job description does not constitute an employment agreement between the City and employee. It is subject to change at any
time by the City at its sole discretion.





Fund and Department Number 100-413-100
Department or Function Name City Manager's Office
Prepared by: Daphne Hooper

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours per

City Manager 100,006
Assistant City Manager 63,480
Sr. Management Analyst 60,715
Administrative Specialist II 42,349
Subtotal (A1) 266,550
Employees Less than 20 hours per |
Subtotal (A2)

(Total Base Salary and Wages (A) 266,550
(B) Additional Compensation:

Estimated Annual Overtime 1,000
Estimated Annual Standby Pay 0
Estimated Vacation Payout/Other 15,000
Tota! Additional Compensation (B) 16,000
Total Salaries and Wages (C) 282,550

Account # Account Name Asmount Reference to Detail
5000.1|Salaries and Wages 266,550
5000.2|Overtime 1,000 0
5000.3|Standby Pay 0 0
5000.4|Other 15,000 Conv. from sick/vac
Subtotal Salaries/Wages 282,550|A+B+ Vac Est
5100.1{FICA (1% X A2) O|Part Time only
5100.15[Medicare (1.45% X A) 4,097| Total
5100.2|Unemployment 2,780| Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 68,637|Base Pay Only
5100.3|Group Insurance ($12,500 X # 48,750|Per Employee
5100.4|Workers Comp (3.85% X A) 10,878|Total
Subtotal Benefits 135,142

Total Salaries & Benefits

417,692






NON-PERSONNEL LINE ITEMS

Fund and Department Number 100-413
[Department or Function Name | City Manager’s Office
Prepared by: Daphne Hooper
Account # Account Name Amount Reference to Detail
100-413-300 | Prof. Services (CTAX) 150,000.00 | Provide support for
CTAX Litigation
100-413-310 | Prof. Services - Personnel 10,000.00 | Personnel investigations
100-413-322 | Prof. Services — Other 40,000.00 | $30K — Forte Lobbyists /
$10K - Liability
deductibles for property
damage
| 100-413-348 | Tech Services — Ethics 3,500.00 | Commission on Ethics
fee
100-413-441 | Rental 50.00 | Equipment rental
100-413-540 | Advertising 0.00
' 100-413-550 | Printing and Postage 500.00 | Mailing
' 100-413-580 | ‘sraining 1,000.00 | Employee training
f 100-413-581 [ Dues and Membership 250.00 { Membership for
professional
\ organizations
1 100-413-600 | General Supplies 2,000.00 | Office supplies
' 100-413-605 | Minor Equipment 500.00
| 100-413-626 | Gasoline 500.00
| 100-413-640 | Books and Periodicals 0.00
| |
| N | TOTAL 208,300.00 |







NG OUR FUTURE —
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LETTER OF TRANSMITTAL

TO: Chris Good, City Manager

DATE: 04/03/2013

Daphne Hooper, HR Director

FROM: Shari L. Whalen, P.E.

RE: Cemetery Budget J

» This is the first year for the Cemetery Budget.

> In October of 2012, the City accepted the operations and maintenance of the Fernley
Garden Memorial Cemetery from Lyon County.

» The Faclility staff will be responsible for the operation and maintenance of the cemetery.
They are currently responsible for City Hall, The Depot, and The Chamber Building.

Budget Summary for Cemetery

Salaries and Wages |

Benefits and Taxes |
Operating Expenditures | Non-Personnel $5,600.00
Capital Outlay $0.00
]
| Total Request $5,600.00 |

COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966





BUDGET NARRATIVE WORKSHEET

Department or Department Number
Function CEMETERY 100-XXX

Mission Statement:

To provide excellent municipal cemetery facility operation and maintenance services in

order to maintain and enhance quality of life.

Legal Requirements:

City Ordinance Title 9 Chapter 6

Primary Responsibilities:

Operation and maintenance of buildings and grounds for the Femley Desert Garden

Memonal Cemetery

This includes cleaning up before and after burials, site maintenance, burial service,

assistance, etc. The current foreman is our vector control technician and our

current maintenance worker assists animal control when necessary.

Overall Change in Level of Service:

We have accepted the cemetery and anticipate improvements to operation and

maintenance will be required this year.

Change in the number of positions from prior fiscal year to the requested fiscal year:

We would like to increase our staff by one half position, a Maintenance Worker 2.

This person will assist in the facilities and cemetery.






PUBLIC WORKS ORG CHART 2013/2014
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PUBLIC WORKS ORG CHART 2013/2014
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GOALS, OBJECTIVES, AND WORK PROGRAM

Cemetery

~
GOAL Goal #1: To operate and maintain the City’s cemetery.
OBJECTIVE: | Objective #1: To consolidate the County’s files into one document that can
better be used to sell and track plot sales and burials,
TASKS: Task #1: Contact County and receive all files.
Task #2: Create electronic spreadsheet of the information.
Task #3: Field verify any discrepancy in the information and correct.
OBJECTIVE: | Objective #2: To develop consistent maintenance schedule for the cemetery.
TASKS: Task #1: Inventory all major systems in the cemetery, i.e. plumbing, irrigation,
etc.
Task #2: Determine required annual maintenance for each system.
Task #3: Assign time and indentify funding for each system for required
annual maintenance.






_ CEMETERY OPERATING BUDGET REQUEST Fotgre |, ]
. . FY213204 - ]
AcconntNumber ~_ AccountTitle 7\ ~ Budget wComrnents - i
NEW ___ Tacliies ',f, '_’f‘; I
1002322 Prof Serv-Other e

‘ ) 'Avg based on previous year water
100-++410  UsiliySrvInterfund strswr | 4__,$_&@§.ta3r_ne_m§;_ S
100-*+%-412 Utility Service-Refuse ¢ |
100453420 IContractServiees = o ,
100-***-428 _ Contract Sve - Electrical '
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100 ¥**.550 Printing and Postage .
}@_*j‘* -580 |Travel and Training 1 ‘e -
100-***.600  General Supplies ' §1,0000 -
1007601 iOffice Swpplies
[100-***.605  IMinor Equipment o _L ]
100-*** 614 __'Plant-Shop Maint. Supplies | L
100-4%%-616 _  '‘SafetySwpplies B I

. ' |Avg based on information from Lyon
1009620 Bleawioity 3600 Counyy. ]
100-***.623  Propane " -
1onfj§f54 i Bulleescl I
100-***-626  Gasoline | L

$5,600|







Licenses

, : \ Fernl Council
Y-S P n e)_’ Agendas/Minutes
i \ o u Clerk’s Office Court Administration
2 e Elections
BUILDING OUR FUTARE -, Passports
Records

P \ City of Business/Liquor
/

www.cityoffernley.org

DATE: March 6,2013

TO: Christopher Good, City Manager
Denise Lewis, Finance Director
Daphne Hooper, Administrative Services Manager

FROM: Kim Swanson
SUBJ:  Fiscal Year 2013-2014 Proposed Budget Letter of Transmittal

[ am pleased to submit for your review and comment the budget for the City Clerk’s
Office for fiscal year beginning July 1, 2013. The total revenue for the FY 2014 Budget is
$1,622,250. There is a slight decrease in Business License and Passport revenue from the
previous year Budget. The City of Femley has been holding steady on the amount of
commercial establishments. We are down n the numbers of home occupations and out
of town businesses. As the City continues to recover from the recession I feel these are
safe reachable numbers.

The operating budget shows a decrease of $68,670.00 or 29%. This decrease was a result
in the reorganization of the Administrative Specialist II position to the City Managers
office. There is an additional decrease in the budget due to the City no Jonger offering
photo services for the Passport Program.

The Salaries and Benefits Line Item has also changed from the prior year budget. FY
12/13 Salanies/Benefits was $224,614. The requested budget amount for this budget year
is $158,120. This is a decrease of $66,494 or 30%. As a result of this vacancy, the Room
Tax was moved to the City Manager’s Office and animal licensing was moved to
Community Development. The Jevel of service in the department has not changed,

though it can be challenging at times with only 2 staff members to cover our usually busy
counter.

Salaries and Wages $100,590
Benefits and Taxes $ 57,530
Operating Expenditures $ 11,950
Total Request $170,070

Thank you for your time and consideration. I am available should you have any
questions.





BUDGET NARRATIVE

The City Clerk is appointed by and reports to the Mayor and City Council. The City
Clerk’s pnimary responsibilities of are to administer and safeguard the integrity of the
municipal governing process including the adminmistration of an open fair election
process. Pursuant to NRS 266.480, the City Clerk shall (1) keep their office at the place
of meeting of the city council, or some other place convenient thereto, as the council may
direct, (2) keep the corporate seal and all papers and records of the city, (3) keep a record
of the proceedings of the city council, whose meetings the city clerk shall attend, (4)
countersign all contracts made in behalf of the city, and every such contract or contracts
to which the city is a party shall be void unless signed by the city clerk, and (5) post a
statement of the finances of the city, showing receipts and disbursements, and bills
allowed and paid with the signature of the mayor attested by the city clerk. The City
Clerk is also responsible for overseeing city elections pursuant to NRS 293C to NRS 306.
Additional responsibilities include processing City Council agendas and minutes, develop
and maintain a citywide record management program, processing passport applications,
preparing the Clerk’s budget, processing the franchise business license fees and
administrating the business and liquor licenses programs. The City Clerk is also
responsible for the timely and accurate accumulation, organization, dissemination, and
archival of information from City Council, staff and citizens for decision-making
consistent with public law and community values.

Mission Statement

The mission of the City Clerk’s Office is to provide quality services to all customers,
both internal and external in an ethical, impartial, and professional manner. We will
conduct municipal elections with the highest integrity, effectively manage all official
records of the City, and issue and enforce all required licenses, which protect the heath,
safety, and welfare of the community.

Legal Requirements:
The general duties of the Office of the City Clerk are described in NRS 266.480. The
requirements related to elections are described in NRS 293C through 306.

Primary Responsibilities:
Agendas/Minutes
Contracts/Agreements
Corporate Seal of the City
Elections

Records

Ordinances

Resolutions

Overall Change in Level of Service:
The City Clerk’s Office no longer offers passport photos. There are 2 other locations in
the City that offer this service.

Change in number of positions from prior FY to the requested FY:
Reductionin 1 FTE
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GOALS, OBJECTIVES, AND WORK PROGRAM

1. Goal: To conduct city business in compliance with NRS and the Open Meeting Law.

A. Objective #1: To process City Council agendas in a timely and effective
manner.

Task #1: Add items to agenda in accordance with the Agenda
process.
Task #2: Post agendas no later than 9 a.m., 3 days prior to the day
of the meeting, excluding weekends and holidays.
Task #3: Post on the City website
Task #4: Malil, fax, or email a copy of the agenda to all persons
requesting a copy and to anyone who has an item on the agenda.
Task #5: Enter agenda items into an access database for each
meeting.
Task #6: Improve productivity through the use of technology and
training opportunities.

B. Objective #2: To process City Council Agenda supporting documents in
accordance with the Open Meeting Law and the Agenda Process.

Task #1: Gather staff reports from departments for items placed
on the agenda.
Task #2: Assemble binders of agenda and supporting documents
as requested by Mayor and City Council.
Task #3: Scan agenda reports
Task #4: Post on City website and ensure adequate numbers of
copies are available to the public prior to the meeting.
Task #5: Improve productivity through the use of technology and
training opportunities.

C. Objective #3: To ensure audio and minutes of the proceedings are
available within 30 working days.

Task #1: Update website after each meeting with current audio.
Task #2: Ensure accurate minutes are approved by the City
Council as record of the meeting.
Task #3: Update minutes on website once approved by City
Council.
Task #4: Improve productivity through the implementation of
digital
agenda process





11. Goal: To provide a basis to regulate entities which do business in Fernley, collect
fees sufficient to cover the cost of any impact of such business upon Fernley.

A. Objective #1: To assist applicants in obtaining the proper licensing for
conducting business in the city within the ordinance and State and Federal
regulations.

Task #1: Review application for completion of all forms,
applicable inspector’s signatures, and payment of fees.

Task #2: Mail the approved license to the applicant in a timely
manner.

Task #3: Notify all businesses of annual renewal requirements
and/or payment delinquency.

Task #4: Provide information on businesses as requested by the
public and other state and local agencies

Task #5: Maintain database with business information including
payment records.

Task #6: Provide funds to the Finance Department for deposit.
Task #7: Investigate reports of business being conducted without
proper licensing.

Task #8: Enforce regulations and assist businesses, which are
operating without a Jicense or with a delinquent license, to become
compliant.

Task #9: Review City Code and revise as necessary

Task #10: Make recommendations to City Council regarding
modification of fees.

Task #11: Improve productivity through use of technology and
training opportunities.

B. Objective #2: To assist applicants with the proper procedure to obtain a
license for an establishment serving alcohol.

Task #1: Review application for completion ensuring all required
information is included.
Task #2: Collect payment for background investigation.
Task #3: Work with Lyon County to ensure Federal, state and
local background Investigation is complete.
Task #4: Once approved by Lyon County, agendize for City
Council approval.
Task #5: Mail the approved license to the applicant.
Task #6: Notify establishment of annual renewal requirements
Task #7: Provide information on liquor licenses as requested by
the public and other state and local agencies.
Task #8: Maintain database with payment information and
payment records.
Task #9: Review and revise City Code regarding modification of
fees
Task #10: Enforce regulations
Task #11: Improve productivity through the use of technology and
training opportunities.





C. Objective #3: To collect additional revenue through Franchisee Fess for
the operations of City Government.

Task #1: Collect payments as submitted by various entities
monthly and quarterly
Task #2: Provide funds to the Finance Department for deposit.
Task #3: Make recommendations to City Council regarding
modification of fee and fee structures.
Task #4: Improve productivity through the use of technology and
training opportunities.

I1I. Goal: To countersign contracts, keep the corporate seal and records of the City.

A. Objective #1: To establish and maintain a comprehensive electronic
imaging, records and information management program.

Task #1: Pursuant to NRS 266.480(4), countersign all contracts
made in behalf of the City.
Task #2: Establish document categories and classes.
Task #3: Initiate a records retention program based on department
policies and schedules.
Task #4: Establish electronic imaging and document tracing
process including posting of ordinances, contracts and resolutions
on the City website.
Task #5: Pursuant to NRS 239.051 establish records destruction
procedure.
Task #6: Work with each department to ensure program
compliance
Task #7: To improve productivity through the use of technology
and training opportunities.

IV. Goal: To process Ordinances and Resolutions

A. Objective #1: To process ordinances and resolutions in compliance with
NRS 266.115.

Task #1: Place ordinances and resolutions on City Council
agendas for approval.
Task #2: Publish notification of proposal and adoption of
ordinances.
Task #3: Ensure that ordinances are completed within the
timeframe required by NRS 266.155.
Task #4: Ensure the Mayor and City Clerk sign the originals and
distribute copies as necessary.
Task #5: Accept all ordinances and resolutions in electronic
format for codification with City Code.
Task #6: Improve productivity through use of technology and
training opportunities.





V. Goal: To update and maintain the Municipal Code.

A. Objective #1: To make the City laws as accessible as possible to city
officials, employees and citizens.
Task #1: Work with each department to ensure that electronic
versions of approved ordinances are forward to the department for
inclusion in updates.
Task #2: Improve productivity through use of technology and
training opportunities.

V1. Goal: To process Public Records Requests.

A. Objective #1: To process Public Records Requests in accordance with
NRS 239.

Task #1: Respond to wnitten or oral request within 5 working days
or less.
Task #2: Forward request to City Attorney for review.
Task #3: Work with individual department to ensure timeline is
met.
Task #4: Issue notice of delay if request cannot be completed
within 5 working days.
Task #5: Collect fees and deposit with Finance Department.
Task #6: Improve productivity through use of technology and
training opportunities.

VII. Goal: To conduct City elections pursuant to NRS 293C

A. Objective #1: Coordinate with the Lyon County Clerk/ Treasurer to
conduct municipal elections in even number years.

Task #1: Pursuant to inter-local agreement with Lyon County,
combine resources and provide assistance with elections.
Task #2: Ensure candidates meet legal requirements for filing
declaration of candidacy and assist them in mandatory filing
requirements.
Task #3: Fulfill publication requirements for notice of city
election 1n a timely manner.
Task #4: Arrange for early voting, including extending hours of
operation,
Task #5: Obtain the necessary equipment from Lyon County.
Task #6: Ensure compliance with accessibility to polling place for
elderly and disabled voters.
Task #7: Post copies of voting results in a timely fashion.
Task #8: Ensure canvas and abstract of votes is completed
Task #9: Ensure proper reports are submitted to the Commission
on Ethics and Secretary of State in a timely manner.
Task #10: Improve productively through use of technology and
training opportunities.





VIII.  Goal: To process passport applications.

A. Objective #1: To process complete passport applications in compliance
with U.S. Department of State regulations.

Task #1: Provide proper applications, forms and pricing
information
Task #2: Review application for accuracy, collect photo, verify
proof of citizenship and collect or copy photo identification.
Task #3: Process payment for the City of Fernley and collect
payment for U.S. Department of State.
Task #4: Complete application process by signing and assembling
the packet in correct order.
Task #5: Complete transmittal form and send applications to
designated facility using the U.S. Postal Service.
Task #6: Improve productivity through use of technology and
training opportunities.





Revenue Estimates

Business License Fees 190,000
Business License/Franchise Fees 1,300,000
Gaming License Fees 100,000
Liquor License Fees 26,000
Passport Fees 6,250

Total 1,622,250






Fund and Department Number

100-416

Department or Function Name

City Clerk's Office

Prepared by:

Kim Swanson

(A) Base Salary and Wages:

Position: Exempt r Annual Salary or Wages

Regular Employees over 20 hours

City Clerk 63,877,
Deputy City Clerk 16,213
'Subtotal (A1) 100,090:
Employees Less than 20 hours per

Subtotal (A2)

Total Base Salary and Wages (A) 100,090
|(B) Additional Compensation: i
|Estimated Annual Overtime 500
Estimated Annua) Standby Pay 0
|Estimated Vacation Payout ll
Total Additional Compensation &0'
Tota) Salaries and Wages (C) 100,590!

Account # Account Name Amount Reference to Detail

" 5000.1| Salaries and Wages 100,090 J‘
5000.2[Overtime 500 0
5000.3|Standby Pay 0 0

5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 100,590| A+B+ Vac Est )
5100.1FICA (6.2% X A2) 0|Part Time only !
5100.15|Medicare (1.45% X A) 1.459|Total "
5100.2|Unemployment 1,426|Total i

(2.65%x26900x#)

5100.25|Retirement (25.75% X A) 25,773|Base Pay Only !

51003

Group Insurance ($12,500

25,000(Per Employee

5100.4[Workers Comp (3.21% X 3,873|Total i
S\;blotal Benefits 57,530
Total Salaries & Benefits 158,120






Line Item Operating Budget

Non-Personnel

Fund and Department Number

~100-416

Department or Function Name

| City Clerk’s Office

_Prepared by: ' Kim Swanson
Account # Account Name Amount | Reference to Detail
416-322 [ Prof Serv — Other 1,000.00 L |
416-540 Advertising 2.500.00 Ordinances, Public Notices, etc
; 416-550 Printing & Postage ' 3,500.00 Postage Agendas, B/L !
Renewal, Passports, Printing
surveys
"416-580 _ Training ",000.00 Contimuing Education —
'416-581 | Dues & Memberships 250.00 IIMC, NV Clerk’s
416-600  General Supplies 1,500.00 B/L Certificates, Dell
Cartridges, Office Depot
416-605 ' Minor Equipment 1,000.00 Replacement of computer,
| monitors or battenes |
416-640 Books & Perodicals 200.00 ~ Continuing Education .
i TOTAL 11,950.00 | -







FERNLEY MUNICIPAL COURT
Lori Matheus

I B ' Municipal Court Judge
A - P g
i ¢ UR FOTURE —
TO: Mayor LeRoy Goodman

Members of the City Council
Christopher Good, City Manager

FROM: Lori Matheus, Municipal Court Judge
DATE: April 4,2013

SUBJECT:  Fiscal Year 2013/2014 Proposed Budget Letter of Transmittal

Attached for your review is the budget for the Fernley Municipal Court for the Fiscal Year 2013/2014.

The Court has experienced a fifty six percent (56%) reduction in case load. This reduction has impacted
the Court’s revenues. According to the Annual Report of the Nevada Judiciary Courts Fiscal Year 2012,
there has been a statewide decrease in court filings. The Court is confident that the Court’s caseload will
begin to return to historical levels; however; the Court must remain cautious when calculating future
revenues. The total estimated revenue for the FY 2013/2014 is $299,107.18. The estimated net revenue to
the City of Fernley for the FY 2013/2014 is $§195,391.89.

The Court is requesting an additional $11,000.00 in operating expenditures. This is a 31% increase from
FY 2012/2013. The reason for the increase is due in part to the past utilization of the Administrative
Assessment Fees to support the Court’s budget. Nevada Revised Statutes governs how the Court may
utilize the fees collected. The Court is requesting an increase of $8,000.00 for Professional Fees.
Professional fees are utilized to pay Court Interpreters Fees, Conflict Council Fees, Witness Fees and
Senior Judge Fees. In addition the Court is requesting a $3,000.00 increase for supplies.

The salaries and benefits budget shows an increase of $25,202.00 or 15%. The Court hired an employee
who has longevity with the City. The classification of this employee increased the salaries and benefits
budget of the Court.

The following is a summary of the funds requested to operate the Fernley Municipal Court:

Salary/Wages $116,397.00
Benefits and Taxes § 75,780.00
Operating Expenditures $ 46,000.00
Capital Outlay $ 0.00
Total $238,177.00

The Court is requesting an expenditure not to exceed the amount $75,000.00 for completing the Court’s
renovation. The expenditure will be funded from the Court Facility Assessment Special Revenue fund
which currently has approximately $79,858.32.

Court Facility Assessment Special Revenue $75,000.00





Pursuant to NRS 176.059 the Court’s Administrative Assessment fees will be committed for expenditure in
order to provide the balance necessary to operate the Court. The Court’s Administrative Assessment Fees
wi)l be used pursuant to NRS 176.059 and the Court will not seek funding from the City’s general fund to
pay for any of the following expenditures:

Professional Service/Audits: $ 2,500.00
Services and Supplies-Misc $ 2,500.00
Technical Services-
Court View yearly contract $ 7,500.00
Copy Machine Lease $  500.00
Dues and Memberships-
(NACCA/NJLA) $ 500.00
Books and Periodicals $ 500.00
Minor Equipment $ 2,000.00
Training § 1,500.00
Travel $ 1.500.00
Total $19,000.00

Attached is the detailed budget proposal. If you have any questions, please feel free to contact me.





BUDGET NARRATIVE

The Judicial Branch of the Nevada State Government was created by Article V1 of the Nevada
Constitution. Nevada Revised Statutes (NRS 1.010) specifies that the Judicial Branch is to consist of four
types of courts: the Supreme Court, the District Courts, the Justices' Courts, and such Municipal Courts as
may from time to time be established by the legislature in incorporated cities or towns.

The Nevada Judiciary is the Third Branch of government. It is as equal and independent as the Executive
and Legislative Branches. Empowered by the Nevada Constitution, judges play a vital role in our
democratic system of checks and balances to guarantee our citizens have access to fair and impartial justice
under the law.

The office of Municipal Court Judge was created pursuant to Nevada Revised Statute Chapter 266 and
Fernley Municipal Code Chapter 9. The Court is a limited jurisdiction court that hears misdemeanor cases.
The maximum sentences that can be imposed are a $1,000 fine and/or six months in jail.

The Municipal Court is governed by Nevada Revised Statute and Nevada Supreme Court Rules, as
applicable to municipal courts. The Court operates in a cooperative and symbiotic relationship with the
City of Fernley. The Court adjudicates traffic and criminal misdemeanor violations occurring within the
geographic boundaries of Fermley, and in return, the City provides funding, housing and requisite services
necessary for the operations of the Court.

The Femley Municipal Court consists of one Municipal Court Judge and two full-time Administrative
Specialists. The Municipal Court Judge is appointed by the Mayor and the City Council.

Fernley Municipal Court works closely with the following:
e City of Femnley
e Nevada Supreme Court
¢ Administrative Office of the Courts
e Third Judicial District Court
¢ Canal Township Justice Court
e Mason Valley Justice Court
e Dayton Township Justice Court
e Lyon County Sheriff's Department
o Nevada Highway Patrol, Department of Motor Vehicles
¢ Criminal History Repository
¢ National Crime Information Center (NCIC)
e Nevada Criminal Justice Information System (NCJIS)
o Treatment centers and alternative sentence providers
¢ Public Defender, Conflict Council and Private Attorneys
e Victims and Victims Advocates

MISSION STATEMENT

The City of Fernley Municipal Court's mission is to provide fair and impartial adjudication of alleged
violations of Fernley Municipal Codes such that the legal rights of individuals are safeguarded and public
interest is protected. The Court will provide due process to defendants in an efficient, professional, and
courteous manner that promotes and upholds the integrity and independence of the judiciary, thereby
maximizing the community's confidence in the court.





LEGAL REQUIREMENTS

The Fernley Municipal Court must comply with Nevada Revised Statutes. The Nevada

Revised Statutes govern the jurisdiction of the court, require imposition of minimum and maximum
sentences of certain violation of Nevada Law, imposition of various administrative assessments, and
requires reporting of judicial statistics. Listed below is a highlight of some of the Court's requirements as
set by Nevada Revised Statutes:

Jurisdiction:

NRS 266.550 describes the jurisdiction and operation of the municipal court. The municipal court is a
limited jurisdiction court that hears misdemeanor cases. Misdemeanor violations carry a maximum
sentence of $1,000.00 and/or six month in jail. Some misdemeanor violations have mandatory minimum

fines and jail sentences.

Fiscal Requirements:

NRS 4.060 1(o) and NRS 4.060 1(0)(5)(b) Fees:

Collect $40.00 for filing and acting upon each bail or property bond. On or before the fifth day of each
month, the judge shall pay to the State Controller one half of the fees collected pursuant to paragraph (o) of
subsection 1 during the preceding month. The State Controller shall deposit the money in the Account for
Aid for Victims of Domestic Violence in the State General Fund.

NRS 176.059 requires the court to include in sentencing an administrative assessment and render a
judgment against the defendant for the assessment. The money collected for administrative assessments in
municipal court must be paid by the clerk of the court to the city treasurer on or before the fifth day of each
month for the preceding month. The city treasurer shall distribute, on or before the 15th day of that month,
the money received in the following amounts for each assessment received:

Seven dollars of every administrative assessment collected shall be distributed to a special revenue fund for
the use of the municipal courts. The money apportioned to the special revenue account must be used to:
improve the operations of the court; acquire appropriate advanced technology or the use of such
technology, or both. Improve the operations of the court and may include expenditures for training and
education of personnel; acquisition of capital goods, management and operational studies; or audits.

Any money remaining in the special revenue fund after 2 fiscal years must be deposited in the municipal
general fund if it has not been committed for expenditure. The city treasurer shall provide, upon request by
a municipal court, monthly reports of the revenue credited to and expenditures made from the special
revenue fund.

Two dollars to the county treasurer for credit to a special account in the county general fund for the use of
the county’s juvenile court or for services to juvenile offenders.

Five dollars to the State Controller for credit to the State General Fund.

The remainder of each assessment to the State Controller for credit to a special account in the State General
Fund.





NRS 176.0611 Allows the court to include in sentencing the sum of $10.00 as an administrative assessment
for the provision of court facilities and render a judgment against the defendant for the assessment. The
assessment cannot be imposed for longer than 50 years.

The money collected for administrative assessments for the provision of court facilities in municipal courts
must be paid by the clerk of the court to city treasurer on or before the fifth day of each month for the
preceding month. The city treasurer shall deposit the money in a special revenue fund.

The money apportioned to the special revenue fund may be used only to: acquire land on which to
construct additional court facilities; construct or acquire additional court facilities; renovate or remodel
existing court facilities; acquire furniture, fixtures, and equipment necessitated by the construction or
acquisition of additional facilities or the renovation of existing facilities; pay debt services on any bonds
issued for the acquisition of land or facilities or the construction or renovation of facilities. Any money
remaining in the special revenue fund after 5 years must be deposited in the municipal general fund for the
continued maintenance of court facilities if it has not been committed for expenditure pursuant to a plan for
the construction or acquisition of court facilities or improvement to court facilities. The city treasurer shall
provide, upon request by a municipal court, monthly report of the revenue credited to and expenditures
made from the special revenue fund.

NRS 176.0613 requires the court to include in sentencing an administrative assessment for the provision of
specialty court programs and render a judgment against the defendant for the assessment. The money
collected for an administrative assessment for the provision of specialty court programs must paid by the
clerk of the court to the city treasurer on or before the fifth day of each month for the preceding month.

The city treasurer shall deposit the money received with the State Controller for a credit to a special
account in the State General Fund administered by the Office of the Court Administrator.

NRS 206.340 requires the court to include an administrative assessment of $250.00 when a defendant is
found guilty of violating NRS 265.125, 206.330 and 206.335. The money collected must be paid by the
clerk of the court to the State Controller on or before the fifth day of each month for credit to the Graffiti
Reward Fund.

NRS 266.585 requires the municipal judge to render monthly or as often as the city council may require, an
exact and detailed statement in writing, under oath, of the business done and of all fines collected, as well
as fines imposed but uncollected, since the municipal judge's last report, and shall at the same time render
and pay into the city treasury all fines collected and money received on behalf of the city since the last
report.

NRS 484C.510 requires the court to order the defendant convicted of driving under the influence of alcohol
and/or drugs to pay the sum of $60.00 as a fee for the chemical analysis. The money collected for the
chemical analysis fee must be paid by the clerk of the court to the City Treasurer on or before the fifth day
of each month for the preceding month. The treasurer shall deposit all money received for credit to the
fund for forensic services created pursuant to NRS 453.575. The money must be accounted for separately
within the fund. Each month the treasurer shall, from the money credited to the fund to pay any amount
owed for forensic services and deposit any remaining money in the city general fund as appropriate. In
counties that do not receive forensic services under a contract with the State, the money credited to the fund
must be expended to pay for the chemical analysis performed within the county; expended to purchase and
maintain equipment to conduct such analyses; expended for training and continuing education of the
employees who conduct such analyses and paid to law enforcement agencies which conduct such analyses
to be used by those agencies in the manner provided.





Statistical Reporting Requirements:

NRS 1.360 requires the State Court Administrator to collect the statistics for Uniform System of Judicial
Records. The Supreme Court of Nevada issued an order in July 1999, requiring all courts to submit
statistics to the Administrative Office of the Courts.

PRIMARY RESPONSIBILITIES

The main responsibility of the Fernley Municipal Court is to provide a process and forum for ensuring due
process of law and provide for the expeditious resolution of cases brought before the court involving
alleged misdemeanor violations of Nevada Revised Statutes and Fernley Municipal Codes.

The Court is primarily responsible for the following:

s Recording alleged violation of City codes and ordinances.

e Issuing summons to defendants and witnesses.

e Hearing evidence presented in court and ruling on cases.

¢ Recording final disposition of cases.

e Receipting fines, forfeitures and assessments and distributing funds to their proper designations.

e Reporting dispositions of cases to the appropriate governing agencies.

e Reporting statistical information as required.

e Monitoring defendants’ compliance with court orders and payment of fines, forfeitures and
administrative assessments.

e Ensuring the safety and well-being of the citizens of Fernley, visitors to the City of Femley and
employees of the court.

e Issuing warrants, entering warrants and validating warrants.

¢ Compliance with Nevada Courts Minimum Accounting Standards.

¢ Compliance with the Unformed System of Judicial Records.

e Compliance with Minimum Records Retention Schedule for Municipal Courts.

e Compliance with mandatory minimum sentences as required by Nevada Revised Statutes.





CHANGES IN LEVEL OF SERVICE

The Fernley Municipal Court case load for the fiscal year 2011/2012 decreased by 56%. Non traffic
misdemeanors decreased by 44% and traffic misdemeanor cases decreased by 58%.

The Municipal Court began operations on October 1, 2001. The following is the caseload statistics as
reported to the Nevada Judiciary.

Year Non Traffic

Filed Misdemeanors Traffic Misdemeanors Total Cases

2001/2002 111 2130 2241
2002/2003 237 1934 217
2003/2004 235 2095 2330
2004/2005 268 2405 2673
2005/2006 205 2471 2676
2006/2007 203 1823 2026
2007/2008 205 1773 1978
2008/2009 181 1233 1414
2009/2010 229 2166 2395
2010/2011 314 2333 2647
2011/2012 175 978 1153

Factors that affect case load:
o AsReported by the 2012 Annual Report of the Nevada Judiciary:
o A statewide decrease of 14% for cnminal cases filed in fiscal year 2012.
o A statewide decrease of 2% for traffic cases filed in fiscal year 2012.
o Number of law enforcement personnel and local government’s ability to maintain or fill
vacant law enforcement positions.
o Statewide decrease in Municipal Court criminal filings for fiscal year 2012
o Nevada Highway Patrol is not required to cite violations of Fernley Municipal Ordinances into the
Fernley Municipal Court.
o Lyon County Sheriff's Office is not required to cite violation of Fernley Municipal Ordinances into
the Fernley Municipal Court.
e Local law enforcement’s lack of confidence in the Court's capabilities to adjudicate their cases due
to:
o Judge Bauer's resignation.
o Judge Van Winkle's appointment and resignation.
o Long term use of a Senior Judge.

According to the 2012 Annual Report of the Judiciary, Canal Township Justice Court had the highest
percentage increase in traffic filings in the state of Nevada reporting more than a 92% increase in traffic
filings from last fiscal year. The Canal Township credited the increase in part to the filing practices of
local law enforcement.

Canal Township Justice Court received 1514 traffic violations in 2011 and 2912 traffic violations in 2012.
Canal Township Justice Court received 367 non traffic violations in 2011 and 462 non traffic violations in
2012.





CHANGE IN NUMBER OF POSITIONS

The Court is not requesting any decrease or increase in positions for the fiscal year 2013/2014.

The 2011/2012 Annual Report of the Judiciary reported a 56% decrease in case filings; however, over the
past ten fiscal years the Fernley Municipal Court has filed an average of 2255 cases per year.

The reduction in case filings for Calendar Year 2012 would indicate the need to reevaluate the amount of
employees currently employed within the Court and the consideration of reduction in court staff.

The Court is confident that the case load will return to past levels as local law enforcement regains
confidence in this Court's ability to adjudicate their cases in a consistent, fair and timely manner and has

already seen an increase in citations cited to the Court by the Lyon County Sheriff's Department and the
Nevada Highway Patrol.

Any decrease in staff at this time would delay efforts currently being put in place to collect outstanding
fines and fees, monitor defendants on payment plans and to order defendants back into court for failing to
comply with court orders. Defendants who fail to comply with court orders may have additional fees
imposed or suspended fines imposed resulting in an increase in revenue collected by the Court.

It will be imperative that the court monitor the filing of court cases over the remainder of this fiscal year. If
the case load does not return to the historical levels then the court must reevaluate the staffing levels and
consider a reduction in staff.

In addition the City will need to review its contract for services of the Public Defender which is set to
expire in September of 2013. The contract amount must be reflective of the services provided.
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GOALS AND OBECTIVES

s Adjudicate cases in a timely manner.
e Utilize public resources efficiently and effectively to demonstrate accountability and gain the
public's trust and confidence.
¢ Ensure that the Court 1s in compliance with the following:
o Nevada Courts Minimum Accounting Standards.
o Uniformed System of Judicial Records
o Minimum Records Retention Schedule for Municipal Courts
e Develop and implement written policies and procedures for the effective and efficient operation of
the court.
o Implement job descriptions applicable to the work performed by a Court Clerk.
¢ Develop and create performance guidelines and measures for Court Clerks.
¢ Develop and train employees to perform within the full range of duties assigned to a Court Clerk L.
e Work with the Administrative Office of the Courts to configure the Court's case management
system (Court View) to:
o Streamline court operations.
o Improve internal efficiencies by eliminating redundant and manual processes through
electronic case management.
o Ensure the ability to produce comprehensive management reports regarding court
performance and case statistics.
o Streamline processes to enhance the Court’s case management system to improve quality of
service.
» Ensure process is in place to track payments and compliance with court orders.
o Improve collection through on-line payment of fine and fees.
e Increase collection efforts by developing and implementing written procedures for tracking timely
payments of fines and fees and issuance of warrants for failure to pay fines in a timely manner.
¢ Maximize compliance with Court orders and the law through timely and effective follow-up on
noncompliance of Court orders..
e Implement a module that will allow local law enforcement to electronically submit citations to the
court.

PERSONNEL REQUEST

The Court is not requesting an increase or decrease in current staffing levels for the fiscal year 2013/2014,





Court Facility Assessment Special Revenue Expenditure

Pursuant to NRS 176.0611, the Judge shall include its sentence the sum of $10.00 as an administrative
assessment for the provision of court facilities. The money collected for an administrative assessment for
the provision of court facilities must be paid by the Clerk of the Court shall to the City Treasurer shall
deposit the money received in a special revenue fund. The city may use the money in the special revenue
fund only to:

e Acquire land on which to construct additional facilities for the municipal court.

e Construct or acquire additional facilities for the municipal court.

¢ Renovate or remodel existing facilities for the municipal court.

e Acquire furniture, fixtures and equipment necessitated by the construction or acquisition of
additional facilities or the renovation o f an existing facility for the municipal court.

e Acquire advanced technology for use in the additional or renovated facilities

¢ Continued maintenance of court facilities.

In December 2012, the Municipal Court was moved to the south end of the Fernley City Complex. The
renovation performed included a security wall and window but did not allow for the installation of a service
counter or secured cash drawer. The renovation does not allow for multiple clerk/multiple defendant
transactions. The renovations performed does not adequately fit the needs or function of the Court.

The Court has been working with Mojra Hauenstein, Director of Community and Economic Development
to develop plans for completing the Court’s renovation. Once the plans have been finalized the renovation
will be sent out for bid. It is estimated that the cost of phase two of the renovation will be $50,000.00 to
$75,000.00.

The renovation will be funded from the Court Facility Assessment Special Revenue account in accordance
with NRS176.0611.





REVENUE PROJECTION FY 2013/2014

T T - —
FY TPY FY FY
2010/2011 | 2011/2012 | 2012/2013 | 2013/2014
Account GL# Actual Actual Estimated Estimated
Chemical Analysis 100-350-205 $4,308.00 $4,208.00 $1,438.66 $1,582.52
AA ec - State T°27-100 | ST 09600 7,100+ 1K s¢ 5
| AA Fee-T v nile 100-227-00 00800 351664.507_%_1‘:. 3282 0, Tﬂ
A’ %< Municip 1 2 350-100 | e 19700 P e R N IR
| AA e - State P27 L) $91,201.00 | $104,824.19 | ¢ 18, .52
Bail Forfeitures 100-350-100 $77,401.21 | $107,284.25 | $53,138.71 |  $58,452.58 |
| Bail/Bond Processing Fee - $1,260.00 $900.00 $746.66 $821.32
'R nd Riline Victims Co 100 | 8126000 9O % wAe | T 7]
Cour acuity Fee 20 350-.0) | 47.1.00 Y. "o R B - -
Domestic Violence 100-350-205 $0.00 $0.00 $0.00 $0.00 |
Fine - City of Fernley 100-350-100 | $102,317.51 | $137,823.78 | $114,055.15| $126,450.66
Graffiti Reward 1 100 $0.00 | $0.00 $0.00 $0.00 |
Miscellaneous Fee 100-350-200 $0.00 $0.00 $0.00 $0.00 |
Notary Feees $0.00 $0.00 $0.00 $0.00
Payment Plan Fee 100-350-205 $7,563.00 $8,951.21 $5,237.18 $5,760.89
Public Defender 100-425-314 $826.00 $2,113.00 $2,022.66 $2,224.92
Records Search $0.00 $0.00 $0.00 $0.00
Returned Check Fee 100-360-900 $90.00 |  $90.00 $120.00 $99.00
Specialty C 1t Fee O h-100 §°7,316.00 | $ -,529.00 $¢  ©33]  $10,482.26 |
Warrant Fee 100-350-200 $50.00 $50.00 $0.00 ~$0.00 |
TOTALS $363,834.72 | $453,269.93 | $271,915.67 | $299,107.18 |
:Eess-Mone‘J “iyak” ‘o State $121,873.00 | » ,682.19 $68,—9l 32 $757 99.36
| ounty o oo __ 0 o “ ]
| |
n 17 il
Or | _ "_:M 0 ' N R _
| TOTAL NET REVENUE $195,815.72 | $261,420.24 | $177,629.02 | $195,391.89






ADMINISTRATIVE ASSESSMENT/COURT FACILITY FEE
REVENUE AND EXPENSES - PROJECTION FY 2013/2014

FY FY
2012/2013 | 2013/2014
Account | GL# Estimated Estimated
"AAT. My -ipal > 500
Beginning Fund Balance $33,355 $22,842
Estimated Revenue $9187 $10,105
Interest Accrual £300 $300
Total Estimated Revenues $42,842 $33,247 |
Less Estimated Expenditures $20,000 $20,000
Less Transfers to General (Funds have
Fund Pursuant to NRS been
176.059 committed) 0 0
Ending Fund Balance | $22,842 $13,247
E—
Fy v
2012/2013 2013/2014
LAc_co_unt_w_ B GL# Estimated Estimated
N | AR 1 10
' Beginning Fund Balance $89,874 $76,501
Estimated Revenue $10,482 $14,915
Interest Accrual $300 $300
Total Estimated Revenues $100,656 $91,716
| Less Estimated Expenditures $10,142 $75,000
Less Transfers to General
Fund Pursuant to NRS
176.0611 $14,013 $11,371
| Ending Fund Balance $76,501 |  $5,345






[Fund and Department Number

100-425

Department or Function Name

Fernley Municipal Court

Prepared by:

Lori Matheus

(A) Base Salary and Wages:

Position: Exempt

—

Annual Salary or Wages

navuaal s

Regular Employees over 20 hours

Municipal Court Judge 38,210
Administrative Specialist II 44,054
Administrative Specialist I 34133
Subtotal (A1) 116,397

Employees Less than 20 hours per

Subiotal (A2) J
Total Base Salary and Wages (A) 116,397
(B) Additional Compensation:

Estimated Annual Overtime 9
Estimated Annual Standby Pay 0
Estimated Vacation Payout

rfotal Additional Compensation (B) 0
iTotal Salaries and Wages (C) 116,397

Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 116,397
5000.2|Overtime 0 0
5000.3|Standby Pay 0 0
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 116,397|A+B+ Vac Est
5100.1|FICA (1% X A2) 0|Part Time only
5100.15|Medicare (1.45% X A) 1,688|Total
5100.2|Unemployment 2,139|Total
5100.25|Retirement (25.75% X A) 29,972|Base Pay Only
5100.3|Group Insurance ($12,500 37,500|Per Employee
X # ees)
5100.4|Workers Comp 4,481|Total
Subtotal Benefits 75,780
Total Salaries & Benefits 192,177






LINE ITEM OPERATING BUDGET

Fund and Department Number

__ NON-PERSONNEL

Department or Function Name

Prepared by:

''''' %I;enilgy Municipal Court

]

Lori Matheus, Municipal Court Judge

N

[ Account# | Account Name Amount | Reference to Detail j
100-425-312 | Prof Serv-Public Defender $30,000.00_L Public Defender Contract
100-425-314 | Prof Serv - Other ' ’

| Prof Serv - Conflict Counsel $2,000.00
' Prof Serv - Interpreter $3,000.00

B . [ Prof Serv-Senior Judge $5,000.00 |

B - | Prof Serv - Witness Fees L\ﬁal,ooo.oo
100-425-342 | Tech Services - Other 0 | Paid from Administrative

Assessment Special Revenue
Account
100-425-399 | Prof & Tech Fees - Misc 0
| 100-425-520 | Insurance | 0
100-425-530 | Communications/Internet/Cell 0 |
100-425-540 | Advertising 0
| 100-425-550 | Printing & Postage $1,000.00
100-425-580 | Training 0 | Paid from Administrative
Assessment Special Revenue
Account

100-425-581 | Dues and Memberships ] 0 | Paid from Administrative
Assessment Special Revenue
Account

100-425-582 | Travel 0 | Paid from Administrative |
Assessment Special Revenue
Account

| 100-425-585 Education Assistance Program 0 |
100-425-600 | General Supplies $4,000.00
100-425-605 | Minor Equipment 0 | Paid from Administrative

Assessment Special Revenue
Account
| 100-425-640 | Books & Periodicals 0 | Paid from Administrative
Assessment Special Revenue
Account
100-425-699 | SUVs & Supplies Misc 0
100-425-730 | Improve other than Buildings 0 | Paid from Administrative
Assessment Special Revenue
J Account
100-425-741 | Machinery B 0
| 100-425-743 | Furniture and Fixtures 0 | Paid from Administrative
Assessment Special Revenue
Account
L TOTAL REQUESTED $46,000.00







LETTER OF TRANSMITTAL
TO: Chris Good, City Manager DATE: 04/03/2013
Daphne Hooper, HR Director FROM: ShariL. Whalen, P.E.
| RE: Facilities Budget ]

A\

This is the second year for the Facilities Budget. Originally the operating portion was
combined with the Parks Budget. The intent of this budget has grown from being used to
separate facility maintenance from parks maintenance. It was determined that the
salaries and wages portion should be separated as well.

> In October of 2012, the City accepted the operations and maintenance of the Fernley
Garden Memorial Cemetery from Lyon County.

A7

The Facility staff is responsible for City Hall, The Depot, The Chamber Building, and now
the Cemetery; however, a separate cost center has been created for the cemetery and
operation costs have been split between the two cost centers.

> The cost of City Hall Printing and Postage has been added to this cost center for FY

13/14.
Budget Summary for Facilities
Salaries and Wages ] $65,676.00 |
Benefits and Taxes $42 597.00
Operating Expenditures | Non-Personnel $224,077.00
' Capital Outlay $0
i

Total Request | 1 $332,350.00 |
COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Bivd Fernley NV 89408
775-784-9910 fax 775-784-9966





BUDGET NARRATIVE WORKSHEET

Department or Department Number
Function FACILITIES 100-417

Mission Statement:

To provide excellent municipal facilities operation and maintenance services in order to

maintain and enhance quality of life.

Legal Requirements:

City Ordinance Title 8

Primary Responsibilities:

Operation and maintenance of buildings and grounds for City hall, Chamber of

Commerce, Femmley Desert Garden Memorial Cemetery, and the Historic Train Depot.

This includes cleaning up before and after city council meetings, planning commission,

and other misc. meetings and reservations. The current foreman is our vector control

technician and our current maintenance worker assists animal control when necessary.

Overall Change in Level of Service:

‘ We would like to accommodate the many meetings and reservations that are held at City

Hall and in the computer lab.

We are also anticipating further work toward opening the Historic Train Depot.

We have accepted the cemetery and anticipate improvements to operation and

maintenance will be required this year.

Change in the number of positions from prior fiscal year to the requested fiscal year:

We would like to increase our staff by one half position, a Maintenance Worker 2. This

position will be split between Facilities and the Cemetery Budgets.






PUBLIC WORKS ORG CHART 2013/2014
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PUBLIC WORKS ORG CHART 2013/2014
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GOALS, OBJECTIVES, AND WORK PROGRAM

Facilities

GOAL

Goal #1: To operate and maintain the City’s facilities.

OBJECTIVE:

Objective #1: To improve operational efficiency in common operations and
maintenance tasks and decrease overtime budget.

TASKS:

Task #1: Determine annual overtime costs for reservations and closing times
outside of normal work hours.

Task #1: Hire an additional full time employee to break into more efficient
work crews.

Task #2: Utilize additional full time employee on an alternate shift to better
cover weekend reservations, closing duties during the week, and staffing
commitments during vector season.

OBJECTIVE:

Objective #2: To develop consistent maintenance schedule for all buildings.

TASKS:

Task #1: Inventory all major systems in each building, i.e. plumbing, HVAC,
etc.

Task #2: Detenmine required annual maintenance for each system.

Task #3: Assign time and indentify funding for each system for required
annual maintenance.






GOALS, OBJECTIVES, AND WORK PROGRAM

Facilities
GOAL: Goal #2: To provide excellent customer service in the field and in the office.
OBJECTIVE: | Objective #1: To adequately maintain City buildings and provide timely
response to maintenance items.
TASKS: Task #1: Setup system to address building issues from staff members and the
public, such as facilities’ portal on the City’s existing intranet.
Task #2: Develop system to prioritize repairs.
OBJECTIVE: | Objective #2: To better track reservations and closing duties with reservations
outstde of normal hours.
TASKS: Task #1: Set up scheduling system that all reservations must use.

Task #2: Utilize additional full time employee on an alternate shift to better
cover weekend reservations as well as closing duties during the week.






l ﬁ-‘und and Department Number

-

100-417

@partment or Function Name

FACILITIES & GENERAL SERVICES

Prepared by:

Shari Whalen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours
|per week:

Associate Engineer 11,457
General Services 23,504
Maintenance Worker 1 29,715
Subtotal (A1) 64,676
Employees Less than 20 hours per

Subtotal (A2) 0
Total Base Salary and Wages (A) 64,676
(B) Additional Compensation:

Estimated Annual Overtime

Estimated Annual Standby Pay 0
Estimated Vacation Payout

Total Additional Compensation 0
Total Salaries and Wages (C) 64,676

Account # Account Name Amount Reference to Detail
5000.1|Sataries and Wages 64,676
5000.2|Overtime 1,000 0
5000.3|Standby Pay 0 0
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 65,676|A+B+ Vac Est
5100.1|FICA (6.2% X A2) 0O|Part Time only
5100.15|Medicare (1.45% X A) 952(Total
5100.2|Unemployment 1,212|Total
(2.65%x26900x#)
L 5100.25(Retirement (25.75% X A) 16,654|Base Pay Only
5100.3|Group Insurance (§12,500 21,250{Per Employee
X # ees)
5100.4|Workers C 2,529|Total
L orkers Comp , ota
Subtotal Benefits 42,597
Total Salaries & Benefits 108,272






 FACILITIES OPERATING BUDGET REQUEST | Future __|Comments ]
- TFY 20132014 | B ]
| Account Number | Account Title | Budget B - 7
) T B T I T T T
S S S E—
- 1 ‘ facilities portion of vueworks |
! | implementation, mapoptix and
1100-417-320 V__«lProf Serv-Engineering “'}*_ _ $7,400.00 |vueworks licensing SR
100417-322 ~ ProfServ-Other # B
100-417-342  [Tech Services-Other ' ]
100417-410 [Utility Srv Interfund wir swr | $3,000.00|City Hall , Depot
100-417-41 2._ Utlllty Service-Refuse JL $4,175.00|2-3yd dumpsters Wj
i |
| | Alarm $975/ Fire $2800/ Ameripride
| | $1715/ Otis Elevator $3200/ Carpet
p00-417-420 |Contract Services I\ $5,890.00,Cleaning $1000/ ABC first aid
| l Fnspection and services repairs for
100-417-424 'Contract Sve - HVAC | $3,600.00 |city hall and oil heaters for depot
] ' $65/hr New installs for city hall, |
100-417-428 lﬁContracL Svc - Electrical 1 $3,000.00 | cemetary, depot, chamber
‘, 1 |Elevator and chair tift $3500/ Doors
‘. | & Locks $3000/ Plumbing $1500/
', | Roofing for cemetary bldg. $3000/
{ ' Cemetary lowering device repair
' ! $200/ Backflow device cemetary
100-417-430 |Service-Repair and Maint. | ~$14,700.00{$3000/ Misc $500
B | T stump grinder, manlift, carpet
100-417-441 [Rental | $2,000.00 |cleaner, trencher
1100-417-520 |Insurance , _ $33,140.00
|

100-417-530
100-417-540

]

| o
1Communications (Intemet, Cell)

Annual cost for 2 phones, one
foreman one standby

$35,259.00

| Advertising

100-417-550

100-417-580

100-417-600

100-417-601

|Printing and Postage

$21,650. 00|busmess cards, postage, lettenng

i
:Travel and Training
i

|
|
|
[
|
)

l
.General Supplies

[Maintenance classes, OSHA,
pesticide applicator, confined space
Projector bulbs $400/ Projector filters
$100/ HVAC filters $200/ Misc.
$500/ Handtools $200/ Bike rack
$300/ Hoses 375/ Fertitizer $300/
Seed 3240/ plants, trees $500/
$4,315.00 | Irrigation supplies $1500

$500.00

|Office Supplies

!
il
t
T
|
|
l
|
|

$100.00 |pens, paper, etc






[ FACILITIES OPERATING BUDGET REQUEST

Future

Comments

| FY 2013-2014

_AccountNumber | AccountTide | Budget ]

| ! Power tools $500/ Shampooer §500/

1 i Microphone replacement chambers

i | $4900/ replacement blower and

‘ | trimmer $800/ Commercial vacuum

| | replacement $400/ Stacking chair

\ | dolly $250/ Utility trailer for

i ‘, groundskeeping equipment $2000/
100-417-605 Minor Equipment | $9,800.00|misc. $450

i [ Fluids, filters, belts ($§250 per truck),
100-417-610 Automotive Supplies | $1,150.00tires $500, O

; \ Trash/vac bags $500/ paper products

$300/ Cleaners $300/ Rags $40/

| Soaps $300/ Floor wax-strippers
100-417-612 ?Building Maintenance Supplies $2,600.00/$500/ Misc $500

‘ Lumber $500/ Sheeting $500/ Paint

-‘ $500/ Masonry $200/ Hardware
100-417-614 'Plant-Shop Maint. Supplies | $4,900.00/$700/ Lights $2000/ Misc $500
i i j PPE's, signs, etc, Defibrillator and |
100-417-616 |Safety Supplies ] $2,498.00|cabinet for lobby $1900

| ’ Ice Melt $200/ Pesticide $300/

i } Herbicide $500 for City hall, Depot,
100-417-617 Chemical Supplies $1,000.00|Cemetary
5007-417-621 Natural Gas $9,600.00|City Hall , Depot
100-417-622 Electricity $46,000.00|City Hall , Depot, cemetary o
100-417-623 Propane $100.00| weed burning
100-417-625 ‘Bulk Diesel $200.00 tractors -
i | ! 2 vehicles, mower, edger, blower,
100-417-626 |Gasoline J $3,000.00 | chainsaws, etc.
}106_—417_—642 ‘Li_censes and Permits ! $500.00|Electric, Plumbing, Building ]
1100-417-741 Machinery -
100-417-742 Vehicles

100-417-743

Fumiture 8:Fixtur¢s

$224,077.00







. Treasury
5 - \  City of Fernley Budgeting
{CITYAOF . -“\ Finance U ?»‘300]‘31?11?“8
‘R, : e tility Bilhn
] ERNIEYo Department y 8
[ R/ MINC AR Flrr["gk
BUDGET NARRATIVE

In a manner of excellence, integnty, and dedication, the City’s Finance Department is
committed to providing fiscally responsible financial management, appropriate internal

control and cooperative guidance to City Staff, the Mayor, the City Council and the
Citizens of Fernley.

The City’s Finance Department consists of Treasury, Budgeting, Accounting, Payroll and
Utility Billing and 1s located at 595 Silver Lace Blvd. in Femnley, Nevada. The Finance
Department, which consists of five employees, is responsible for submitting all financial
reports to the department of taxation and others as required, for billing and collecting all
fees due the City, for depositing all funds received by the City, for the City’s annual
budget, the City’s annual audit, for intemal control policies and procedures, for fixed
asset inventory, for managing investments for the City, for processing disbursements for
the City, for processing payroll for the City for the accounting of all transactions of the
City and for customer service relating to utility accounts.

Since 2009 and after a finance employee departed, the City’s Finance Department has
been understaffed by at least 1 person. Because of the lack of staffing, there are
important functions that have suffered. Most importantly, the collection of fees due the
City has been neglected. The Finance Department has not had the staff to collect on past
due accounts, to place liens on properties of owners owing the City money, to review
non-consumption reports to determine non-functioning meters and those residents who
are not adequately being billed for usage. Nor has there been the staff to process back-
billings for meter replacements. In addition, there is not the staff to keep track of equal
pay customers and monitor and charge for late payments. There is potentially a large
chunk of revenue to be collected, but the City does not currently have the staff to collect
1t.

Currently, only two administrative speciahists handle 7,000 customers and approximately
$15M in cash and checks on an annual basis. This is not adequate staffing for all of the
tasks they are required to perform. To effectively fulfill the role as the Treasurer/Finance
Director of the City and to meet the goals of the Finance Department appropriate staff is
necessary.

Respectfully submatted,

Denise Lewis
City Treasurer

City of Fernley - 595 Silver Lace Blvd. - Fernley, NV 89408 - 775-784-9843





GOALS, OBJECTIVES AND WORK PROGRAM

The main goal of the City’s finance department is to provide financial reporting that is
free of material misstatement, 1s consistent, that is provided in a timely manner and that is
compliant with GAAP and all other laws and regulations. The second is to protect the
assets of the City and the third is to collect the monies owed the City. I have identified
areas within the department that need improvement in order for the department to run
more efficiently and to ultimately reach the goals as stated. Following are the objectives
and the tasks associated, which are necessary to advance the finance department toward

its goals.

1. To implement internal controls under which staff’s duties are so arranged and
records and procedures so designed as to make it possible to exercise effective
accounting control over assets, hiabilities, revenues and expenditures.

[

Task: To employ the necessary number of staff

Task: To employ staff with appropriate background and experience to
perform the required job duties and functions

2. To provide payroll processing that is free of error, that adheres to all payroll
laws and regulations and reduces the risk of fraud.

Task: To provide tools to assist payroll staff in review of payroll reports

Task: Payroll staff to review monthly insurance bills for any change in
benefits

Task: Payroll staff to review payroll reports for accuracy

Task: To provide ongoing external training to staff who are responsible for
such duties and functions

Task: To employ staff with appropriate background and experience to
perform the required job duties and functions

Task: Department head to review payroll reports

3. To provide accounts payable processing that is free of error, is processed on
time, is organized and reduces the risk of frand.

Task: Department heads should review all requests for payment to ensure
transactions are being recorded to the proper accounts and to the proper
periods

Task: Submittal of payment requests should be logged by the person
submitting the request

Task: A/P staff to review invoices and ensure payments are being made
from invoices and not statements

Task: A/P staff to review invoices to ensure payments are not being
double paid; this requires consistent entry of invoice numbers

Task: To file all payment requests in a timely manner, after Council
meetings

Task: To employ staff with appropriate background and experience to
perform the required job duties and functions.

Task: Department head to review A/P reports





To provide cash receipts processing that is free of error and reduces the risk of
fraud.

o Task: To require unique logins for each individual accepting payments

e Task: To install security cameras above cash drawers

s Task: To require a log of all cash receipts other than utility receipts

o Task: Department head to review all cash receipt reports and verify
reconciliation to daily deposits

To provide staff with inter-departmental training so that there is always backup
and so that intemal controls may be implemented.
o Task: Staff to observe and learn the duties of other staff and the processes
involved
e Task: Once leamed, staff to practice performing processes

To develop and implement departmental policies and procedures so that staff
has the guidance and resources to follow and so that all necessary tasks are
completed.

¢ Task: Department head to prepare policies and procedures manual

e Task: Department head to communicate new policies and procedures and
provide manual to staff

» Task: Policies and procedures shall include deadlines for tasks

. To document and implement customer service policies and protocol.
o Task: As part of departmental policies and procedures, the department
head shall develop policies that are consistent with the City’s employee

handbook and other guidance that will provide guidance and a resource to
staff

To document processes and procedures of duties carried out by finance so that
others coming in will have guidance and resources to follow.

o Task: Staff to document individual duties and processes

o Task: Departinent head to prepare a departmental manunal

To provide the most cost effective, accurate and timely billing correspondence.
o Task: To analyze current processes and determine costs
» Task: To analyze alternative processes and costs
e Task: To consistently monitor due dates and shutoff schedules





10. To develop an internal collections program.

Task: To employ staff necessary

Task: To review current processes

Task: To identify areas lacking collection activity

Task: To create collection processes for each area identified
Task: To create a collection manual

11. To develop an internal inventory tracking program.

Task: To tag physical assets and assign an identifying City number to be
placed in a log book

Task: To update log book on an ongoing basis (additions, deletions)

12. To provide for a clean audit so that findings are limited or non-existent.

Task: To employ staff with appropriate background and experience to
perform the required job duties and functions

Task: To put in place auditor recommendations

Task: To record City transactions accurately and in a timely manner and
obtain guidance when there is question

Task: To file City transactions in a timely, organized manner, with
appropriate backup, approvals, etc.

Task: To organize electronic audit workpapers on the network

Task: To provide audit workpapers, schedules, etc. to auditors in a timely
manner

13. To provide cashflow projections to management and Council by consistently
monitoring cashflow of the City.

Task: To identify and purchase cashflow software
Task: To update projections on at least a quarterly basis

14. To invest City cash in a manner that 1s most beneficial to the City.

Task: Meet with portfolio managers and investment consultants
Task: Look into long-term investments with more eaming potential





FINANCE
ORGANIZATIONAL CHART
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Administrative
Specialist |






Fund and Department Number

100415

_ epartment or Function Name

FINANCE

¥Prepared by:

Denise Lewis

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

E egular Employees over 20 hours per
week:

City Treasurer 30,133
Accountant/Deputy Treasurer 17,516
Administrative Specialist I1 12,218
—ubtotal (A1) 59,867
'tmployecs Less than 20 hours per

week:

Subtotal (A2)

Total Base Salary and Wages (A) 59,867
(B) Additional Compensation:

Estimated Annua) Overtime 1,000
Estimated Annua) Standby Pay 0
Estimated Vacation Payout/Other

Total Additional Cormpensation (B) 1,000
Total Salaries and Wages (C) 60,867

Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 59,867 '
5000.2|Overtime 1,000 0
5000.3|Standby Pay 0 0
5000.4|Other Conv. from sick/vac '
Subtotal Salanes/Wages 60,867|A+B+ Vac Est
5100.1|FICA (1% X A2) 0|Part Time only :
| 5100.15|Medicare (1.45% X A) 883 Total ‘
5100.2|Unemployment 642|Total
(2.65%x26900x#) ,
5100.25|Retirement (25.75% X A) 15,416|Base Pay Only ‘
5100.31Group Insurance (312,500 X # 11,250|Per Employee i
5100.4|Workers Comp (3.85% X A) 2,343| Total
! Subtotal Benefits 30,533

Total Salaries & Benefits

91,400






Expenditures/Uses By Department

FINANCE
201213 2013-14
, FINANCE FINANCE

SALARIES , $ | 55485 %  Ra,866
ANNUAL LEAVE S L .
SICKPAY - - .
HEALTH STIPEND | | » o o -
HOLIDAY PAY | L . o -]
r JERTIME - B 500 4,000 |
PERS o C3a78’ 15418
MEDICARE ... &5 8s3]
UNEMPLOYMENT | n I 642
GROUP.INS. 7488 41250
\WORKERSCOMP o 1781 2,343
__TOTALPAYROLL ,  _ 7945% 91,400
! |

PROF SERV-OTHER f B ]67,@ 5800
PROF SERV-AUDITING 19000, 21,333
TECH SERVICES-OTHER_ S 1000
PRINTING AND POSTAGE ) S 3000 1500
TRAINING I 71.000,L 2,000
DUES AND MEMBERSHIPS T ars 500
TRAVEL - - 3 1,000 |
GENERAL SUPPLIES - 1,000 | 2,000
IMINOR EQUIPMENT - - 1,000
CREDIT CARD FEES/BANK SERVICES 42000 40,000 |
[CASH OVER/SHORT - N 50
IBOOKS AND PERIODICALS . 1,000

' |

TOTAL OPERATING EXPENDITURES 83,240 77,183
}'_ TOTAL OPERATIONS & PAYROLL 1&39@{7 168,583
|CAPITAL OUTLAY/IMPROVEMENTS ! ]

TOTAL EXPENDITURES and USES  § 16269  § 168,583 |
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N Administration,
- \ City of Fernley Human Resources,
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CITY MANAGER’S | Budgeting,
Risk Management,

& Contracts

» N
—= == OFFICE
—BUILBING OUR FUTQRE |

To: Mayor and City Council
From: Chris Good, City Manager
Date: February 19, 2013

Re: Fiscal Year 2013/2014 Information Technology Budget request

The City Manager’s Office is requesting support from the City’s General Fund for the
fiscal year 2013-2014 in the amount of §180,897.00 for the following:

Salanes/Wages: £48.922.00
Benefits/Taxes: $28,275.00
Operating Expenses: $74,650.00
Capital Qutlay: $29.050.00

Total $180,897.00

Information Technology Budget Outline for FY 2013/14
Tech Services Other:

ESRI ARC GIS Licensing: $2,100

As noted by the City’s GIS Coordinator, the software annual maintenance fee must be
kept current to receive technical service for the GIS product software and to receive
updates. The updates are necessary to ensure the ability to exchange data and resources
with surrounding jurisdictions and our professional service contractors.

Caselle Clarity: $19.714.80 (approximately a 5% increase over FY 2012/13)

Caselle Clarity is our current financial accounting and ERP system software. The amount
requested covers maintenance, updates, phone support and incident response. Caselle has
recent)y changed their billing cycles from guarterly to monthly.

Civic Plus: $8.857.80 (reflects 5% vyearly increase)

Civic Plus 1s our current hosting provider for . » 'tv ‘te ' .org that contains our
website and content management system. Civic Plus fees cover bandwidth from the site,
content management (document center, agenda center, audio files, video files), modules
relating to different City functions, data management, content retention, DNS and MX
records, 24/7 support and an almost 99% uptime assurance.






Shoretel: $8.257.30 (approximately a 5% increase over FY 12/13)

Shoretel Maintenance, which 1s provided through Pacific States Communication covers
all hardware/software and phones, three hours of free help desk access, and online
support. Hardware/software and phones support include no-cost replacement in case of
equipment failure (T-1 swich, phone switches, desktop phones), no cost to upgrade to
future software releases.

In-House Data Protection Service: $4.000

1Q Corporation currently provides the City of Fernley with Data Protection Service. This
service provides 24/7 backup of all production data currently stored on the City of
Fernley’s servers. These data are backed up locally and offsite, and can be used to restore
all data in the case of catastrophic failure. Staff feels that we can bring this service in-
house for considerable savings, with the same service and reliability.

10 Corporation: $2.500 (only paid upon emergency)

In the past we have retained 1Q Corporation for technical services to assist in issues and
emergencies that would exceed current staff’s abilities, staff absence, engineering and
consultation. Although IQ Corporation no longer requires retainers in the amount
requested, staff would like to allocate the requested amount in case any of the issues
described above should anse.

Symantec End Point Security: $1,860

Symantec End Point Security provides client and server protection against viruses,
malware and other known threats. This protection covers client machines, servers and e-
mail.

SonicWall Anti-Spam: $1,025 (one year)

SonicWall Anti-Spam protects the end user from most spam that is delivered to the City
of Fernley's e-mail system. This reduces the amount of time that end users spend sorting
through junk mail and regular mail. In FY 11/12 we brought spam filtering in-house to
reduce overhead costs. Previous spam filtering was done off-site at a cost of $500 per
month for 50+ users. A three license would cost only $64.86 per month for 36 months to
accomplish the same tasks.

SonicWall Comprehensive Gateway Secunty: $1.575 (3 vears)

SonicWall Comprehensive Gateway Security provides the City of Fernley with an
enterprise security solution which includes content filtering, VPN connectivity,
Advanced intrusion Prevention, Gateway Antivirus and Anti-Spyware, SonicPoint
Wireless security and general firewall capabilities.

Symantec (formerly Veritas) SSL Certificate: $450

Our SSL certificate provides the HTTPS (Secure Socket Layer) protection when
accessing the Outlook Web Access and Remote Desktop functions of the City of
Fernley’s servers. Currently the Outlook Web Access is available to users.






Microsoft Technet Library: §450

This provides access to Microsoft’s software and technical libraries. It provides resources
to software and technical material, which is not normally available to the general public.
This cost is for a two-year subscription.

Microsoft Office Licensing: $20.000
This will keep the City of Reno current with our licensing for our office suite software.

Tech Services Other: $70,790.00

Capital Equipment Upgrades

City of Fernley Server Upgrades: Main domain controller and Application Server:
$20.000.

This will be an upgrade from our current server operating system (SBS2003) to the
newest version available. This upgrade will allow us to upgrade also to the next OS
version (Win 7) throughout the City. Our current server Windows Small Business Server
will be approaching end of Jife for support on April 8, 2014 due to Exchange 2003,
Sharepoint Services 2.0 reaching tehri end of life cycle. While support for the server itself
will continue for security flaws, mainstream support will officially end on Apnl 8, 2014.
This upgrade will also include new larger capacity hardware than 1s currently deployed,
and will allow us to use the older hardware for less intensive operations (file server,
additional application servers).

Workstation/Server UPS: §9,050.

Currently a majority of our workstation UPS systems (battery backup) have failed, or are
nearing the end fo their battery life. New UPS units will allow our current work stations
to remain powered on in the event of a power interruption for approximately 30-60
minutes.

Our server UPS system has been in place for more than five years (the actual install date
is unknown at this time). This item needs to be replaced with a unit that will handle
additional equipment and to increase run time from 30 minutes to 1.5 hours.

Until backup power in the form of a generator or site wide UPS systems is in place, this
equipment will suffice to ensure an orderly shutdown of equipment to prevent damage to

information systems.

Total Capital Equipment: $29,050.
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Fund and Department Number

100-418

Department or Function Name

Prepared by:

INFORMATION TECHNOLOGY

Daphne Hooper

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

P{egular Employees over 20 hours
per week:

1T TECHNICIAN | 48,422
‘Subtotal (A1) 48,422
Employees Less than 20 hours per
Subtotal (A2)
Total Base Salary and Wages (A) 48422
I(B) Additional Compensation:
Estimated Annual Overtime 500
Estimated Annual Standby Pay 0
Estimated Vacation Payout/Other
Total Additional Compensation (B) 500
Total Salaries and Wages (C) 48,922
Account # Account Name Amount Reference 10 Detail
5000.1|Salaries and Wages 48,422
5000.2| Overtime 500 0
5000.3{Standby Pay 0 0
5000.4|Other Conv. from sick/vac
| Subtotal Salaries/'Wages 48,922| A+B+ Vac Est
5100.1|FICA (1% X A2) O|Part Time only
5100.15|Medicare (1.45% X A) 709|Total
5100.2|Unemployment 713|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 12,465 Base Pay Only
5100.3| Group Insurance ($12,500 X # 12,500{Per Empioyee
5100 4| Workers Comp (3.85% X A) 1,884 Total
Subtotal Benefits 28,275
{ Total Salaries & Benefits 77,197






Expenditures/Uses By Department

INFORMATION TECHNOLOGY

Information Technology

100-418 |
| 2012-13 2013-14
{ T T
100-418-342 | TECH SERVICES-OTHER 30,000 70,790 |
100-418-530 | COMMUNICATIONS i 360 |
100-418-580 | TRAINING 1,000 1,000 |
100-418-582 | TRAVEL ] |
100-418-600 | GENERAL SUPPLIES 1,000 1,000 |
100-418-605 |MINOR EQUIPMENT 7,000 1 500
TOTAL OPERATING EXPENDITURES 48,000 74,650
CAPITAL OUTLAY/IMPROVEMENTS : 29,050 |
| TOTAL EXPENDITURES and USES - 103,700







Aot Strategic Plan
' Fiscal years 2011-16

VISION
To be the best place in the West to live, work and play.

MISSION

To provide our growing dynamic community excellent municipal services to make
Fernley a great place to live, work and play. Together, we enhance the desirability,
safety, friendliness, aesthetics and quality of life in our City.

Financial stability: ensure fiscal integrity,
stability, and equity of the City’s financial
planning

Employee relations: provide a successful
and efficient work environment

Mayor LeRoy Goodman; Councitmembers: Kelly Malloy, Ward 1; Donald Parsons, Ward 2; Roy
Edgington Jr., Ward 3; Curt Chatfin, Ward 4; Cal Eilrich, Ward 5;
Greg Evangelatos, City Manager, Brandi Jensen, City Attorney, Mel Drown, City Treasurer, Lena
Shumway, City Clerk, Shari Whalen, City Engineer, Fred Turnier, Community Development Director
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et Strategic Plan
| Fiscal years 2011-16

CORE VALUES

Our guiding principles are:
Honesty
Integrity
Professionalism
Respect
Competency
Leadership
Responsibility
Innovation

CUSTOMER SERVICE VALUES -THE 3 P’S

Interactions will be Polite, Professional and Performed
Consistent with the city’s Strategic Plan.

COMMITMENT

We will meet our commitments to our citizens

DIVERSITY

We will create an organizational culture that respects and values individuals and group
differences and encourages the productive potential of every employee.
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Syof Strategic Plan
Fiscal years 2011-16

The Vision and Mission are supported by two core goals: Financial Stability
and Employee Relations and three Goals representing community well-being,
sustained growth and engagement.

A) Financial stability: ensure fiscal integrity, stability, and equity of the City’s
financial planning

Enhance productivity for cash receipting and cash disbursements
Establish controls and safeguards over the City of Fernley’s purchasing

Establish levels of authority, procedures and guidelines for opening new
utility accounts and maintain existing accounts

Improve the existing budget development process

Implement areas for revenue enhancement

Commit to running the city in an operationally efficient and effective manner
Evaluate departmental services and establish performance-based spending
priorities

Strengthen and stabilize the city’s financial position

Review existing fee and franchise schedules

B) Employee relations: provide a successful and efficient work environment

Value employees and their contributions to making City of Fernley a great
place to live, work and play

Provide a working environment that encourages resourcefulness, one that is
free from harassment, where employees feel safe in expressing their
concerns

Provide training and advancement opportunities for employees
Provide clear expectations for employee performance
Keep employees informed about current issues and decisions
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City of Strategic Plan
' Fiscal years 2011-16

1. Promote opportunities for economic development and redevelopment

a) Encourage sustainable job growth and expansion

O

Create opportunities for growing local businesses

Q

)
) Explore the creation of a redevelopment district
)

d) Improve the development process through streamlining and

benchmarking
e) Update the master plan to reflect community values and goals

f) Beautify the City through education, pride and enforcement

2. Preserve and maintain quality of life and enhance maintenance and
reconstruction of City infrastructure with emphasis on stability

a) Share information with the public, City Staff, and local, state, and
federal elected officials to enhance understanding of water issues that
affect Fernley

b) Protect and expand water resources and solidify our future ability to
serve our water customers

¢) Improve and maintain Streets and Storm Drain System, Water and
Wastewater System, and Parks System through accurate evaluation of
existing conditions, cost effective maintenance methodologies, and
technically sound capital project prioritization

3. Promote citizen engagement and build strong alliances with other
government entities

a) Improve internal and external communications

b) Develop, extend and promote citizen interaction with city government
and promoted volunteer opportunities for citizens of Fernley

c) Initiate and advance local, state and federal strategic alliances and
promote shared services with other agencies.

Page 4 of 4





[Fund and Department Number 100-412 j
Department or Function Name Mayor/City Council
Daphne Hooper

‘:‘repared by:

[(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours per week:

Mayor 15,218
Ward ] - Council Member 11,413
Ward 2 - Council Member 11,413
Ward 3 - Council Member 11,413
Ward 4 - Council Member 11,413
Ward 5 - Council Member 11,413
@mxa] (A1) 72,281
Employees Less than 20 hours per week:

Subtotal (A2)

Totai Base Salary and Wages (A) 72.281

(B) Additional Compensation:

Estimated Annunal Overtime

Estimated Annual Standby Pay

Estimated Vacation Payout at Termination

[Total Additional Compensation (B)

.

“otal Salaries and Wages (C) 72.28
Account # Account Name Amount | Reference to Detail }
5000.1|Salaries and Wages 72,281 j
5000.2|Overtime 0 0|
5000.3|Standby Pay 0 ﬂ
5000.4|Estimated Vacation 0|Conv. from sick/vac |
r Subtotal Salaries/Wages 72,281|A+B+ Vac Est
( 5100.1{FICA (1% X A2) 2,359|Part Time only J
5100.15|Medicare (1.45% X A) 1,048| Total
5100.2|Unemployment 0| Total
5100.25(Retirement (25.75% X A) 8,816|Base Pay Only
5100.3|Group Insurance ($12,500 X # O|Per Employee
5100.4|Workers Comp (3.21% X A) 693(Total J
Subtotal Benefits 12,916
k Total Salaries & Benefits 85,197






Line Item Operating Budget
Non-Personnel

Fund and Department Number 100-412
Department or Function Name Mayor/Council
Prepared by:
Account # Account Name Amount Reference to Detail
412-322 Professional Svc-Other 500.00
412-550 Printing and Postage 250.00
412-580 Training 500.00
412-581 Dues and Membership 9,200.00 gl‘;\z{i;N L‘_‘asglus"o‘(’)f Cities - $4700
WNDD - $3000
Nevada League of Citi
412-582 Travel 1,000.00 oD eagne tes
412-600 General Supplies 1,000.00
412-605 Minor Equipment 500.00
412-610 Fee Waivers 600.00
i NV Rural, RSVP - $5000
412-650 Community Support 10,500.00 o1 Ce‘femony " 51500
Spooktacular - $2000
Reverse 9-1-1 - §2000
TOTAL 24,050.00







ETTER OF TRANSMITTAL

TO: Chris Good, City Manager DATE: 04/03/2013

Daphne Hooper, HR Director FROM: Shari L. Whalen, P.E.

RE: Parks Budget

» This is the first year that the Facilities budget has been separate from the Parks budget.
This separation has allowed us to take our 2.5 FTE parks staff to 3 FTE. The additional
manpower and ability to focus on parks maintenance and operation has been very
beneficial so far.

» This budget reflects the funding of a seasonal employee full time for six (6) months in the
parks department. This seasonal help will help us to keep up with parks reservations
and special events during the busy season from May to October.

» For the past few years the Parks budget has been forced to make drastic cuts in
operating budget expenses and personnel. These cuts have made themselves evident
in the quality of the equipment and turf in our parks. In lieu of an FTE, this operating
budget proposal increases specific line items in order to invest in improvements for our
parks. These increases have been outlined in the budgets and will go towards items
such as replacement rodeo panels, plants, trees, shrubs, infield turf for a baseball field,

etc.
Budget Summary for Parks

Salaries and Wages $229,320.00
Benefits and Taxes $119,837.00
Operating Expenditures | Non-Personnel $338,250.00
Capital Outlay $0
Total Request $687,408.00
COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966






BUDGET NARRATIVE WORKSHEET

Department or Department Number
Function PARKS 100-575

Mission Statement:

To provide excellent municipal parks operation and maintenance services in order to

maintain and enhance quality of life.

Legal Requirements:

NRS 445B Recreation Facilities, City of Fernley Ordinance Chapter 8

Primary Responsibilities:

Operation and maintenance of parks, public sports fields, and open space areas within

the City of Fernley.

This includes: preparing for and cleaning up after special events and other misc. park

reservations, turf maintenance, scheduling sports leagues, maintenance of park restrooms,

maintenance of park equipment, maintenance of rodeo grounds, and other misc. items

Overall Change in Level of Service:

We are looking to become more efficient in the way we operate our parks through

key equipment purchases.

We would like to make our parks more user and maintenance friendly.

Change in the number of positions from prior fiscal year to the requested fiscal year:

No changes






PUBLIC WORKS ORG CHART 2013/2014

Public Works

Director

Deputy Public
Works Director

Deputy Public
Works Director
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PUBLIC WORKS ORG CHART 2013/2014
PARKS
FACILITIES
WASTE WATER

Public Works Director

Deputy Public Works

Director

Parks Foreman

¥ Facilities Foreman

% Vector

Parks Maintenance
Worker |1

_[
{

Parks Maintenance
Worker |1

Waste Water Foreman

Facilities
Maintenance Worker |

Waste Water
Lead Shift Operator

Waste Water
Utility Operator






GOALS, OBJECTIVES, AND WORK PROGRAM

Parks

GOAL Goal #1: To operate and maintain the parks system.
OBJECTIVE: | Objective #1: To improve operational efficiency in common maintenance
tasks.
TASKS: Task #1: Purchase mower with wider deck area to mow large areas in a shorter
amount of time.
Task #2: Utilize seasonal help to break into more efficient work crews.
OBJECTIVE: | Objective #2: To improve the parks to be more user and maintenance friendly.
TASKS: Task #1: Budget for and construct items like mow curb and climate appropriate

planters to reduce maintenance tasks like mowing, timming, fertilizing, etc.

Task #2: Budget for and install more trees and shrubbery in the parks to
provide more scenery and shade for users






GOALS, OBJECTIVES, AND WORK PROGRAM
Parks

GOAL: Goal #2: To provide excellent customer service in the field and in the office.

OBJECTIVE: | Objective #1: To improve communication with sports leagues and user groups.

TASKS: Task #1: Continue monthly park meetings and encourage others to join and
keep contact information up to date.

Task #2: Improve reservation scheduling process for special events and various
park users.






GOALS, OBJECTIVES, AND WORK PROGRAM

Parks

GOAL Goal #3: To improve and enhance our level of service.

OBJECTIVE: | Objective #1: To improve the quality of our existing turf.

TASKS: Task#1: Enforce rules for user groups and special events and not allow
inappropriate use of turf.
Task #2: Implement our turf maintenance program from our revised operation
and maintenance manual.
Task #3: Budget for annual deep tine aeration for the sports fields to
supplement our current aeration schedule.

OBJECTIVE: | Objective #2 Provide additional areas for recreation within our existing parks.

TASKS: Task #1: Complete grant funded skate park improvements utilizing existing

concrete slab at the In Town Park.

Task #2: Pursue available grant funding for future improvements.






Fund and Deparntment Number 100-575
ﬁpartment or Function Name PARKS
Prepared by: Shari Whalen
(A) Base Salary and Wages: o
Position: Exempt Annual Salary or Wages
Regular Employees over 20 hours
City Engineer 24,076
Associate Engineer 22913
Administrative Specialist I 17,753
Parks & General Foreman 45,198
Maintenance Worker 11 35,500
Maintenance Worker | 34,750
Mechanic 5,152
Water Rights/GIS Manager 4,990
GIS - PART TIME 1,883
Subtotal (A1) 192,215
Employees Less than 20 hours per 12,979
‘Subtotal (A2) 12,979
(Total Base Salary and Wages (A) 205,194
(B) Additional Compensation:
(Estimated Annual Overtime 17,625
‘Estimated Annual Standby Pay 6,501
(Estimated Vacation Payout
Total Additional Compensation 24,126
Total Salaries and Wages (C) 229,320
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 205,194
5000.2|Overtime 17,625 0
5000.3|Standby Pay 6,501 0
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 229,320|A+B+ Vac Est
5100.1|FICA (6.2% X A2) 805|Part Time only
r 5100.15{Medicare (1.45% X A) 3,325|Total
5100.2|Unemployment 3,493|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 49,010{Base Pay Only
5100.3| Group Insurance ($12,500 54,375|Per Employee
X # ees)
5100.4|Workers Comp (3.85% X 8,829|Total
Subtotal Benefits 119,837
Total Salaries & Benefits 346,158 J






100-575-540

100-575-580

100-575-585

100-575-550

PARKS OPERATING BUDGET REQUEST | Future  |Comments - |
T J( FY 20132014 | -
Accouht Number :  Account Title } __ Budget " e _#_—_:'—A
R _Parks Department e __)_ B ~_:::_—
! i Parks portion 10% of vueworks
} | llmplementatlon $2500/ mapoptix and
: i ivaeworks software $1410/ peer review
100-575-320 _n_lfrof Serv - Engineering I IR $7,000.00({$3000 o o
100-575-322 »_lirofServ—Othcr | ] -
100-575-323 Prof Serv-Other (city hall) R - ]
100-575-400 Interfund WTP Debt Assessment _ﬁL# $50,000.00 ]
100-575-410 lUt111ty Srv Interfund wir swr __5 . $150,000.00 | Parks and Open Space
. T 30 yd dump at OTP $475/month plus
;‘ | $55/week rental charge for 12
| | months=$8400/ (3) X 2 yd dumps
| } $775/month plus $195/week rental charge
100-575-412 |Utility Service-Refuse ﬁ' $16,000.00{for sports season $7000
N 1 ! l
:- E !Port-A-Potty $1320/ Tree Work and xmas
f ] tree chipping $2000/ Misc $1000/ Deep tine
! ; aerating for 10 acres $6500/ 1000’ of mow
100-575-420 _'Contract Services l: _$14,000.00|curb at ITP for approx $2.75/ft = §3000
100 575 4_248 N Comr;arServxccs Elecmcal _I__ _$2,000.00] $65/hr New installs - 30 hrs est. )
| 'Mech Services (mowers) $3000/ Sm
! ! Equipment Repair $1000/ Pump R&M
100-575-430 ‘Serv1cc Repair and Maintenance (Pa. $5,000.00{$1000
E@ 75-43 1 lRepmrs and Maint. (City Hall) o
100-575-441 Rental B $300.00|Sod cutter, trencher
100-575-520 1Insurancc ] o |
i annval foreman phone $300/ annual Parks
100-575-530 | Communications (Internet,Cell) $850.00|Standby $380.00/ misc charges

__|Advertising

[Printing and Postage

L

$200.00

|
|
|
|
|
t
|
|
|

'Travel and Training

Mail / GIS printing supplies parks portion
10% $75

$1,000.00

EDues and ‘and Memberships
| Educational Assistance Program

Herbicide $50/ Green Industry $80/ Maint
Courses $200/ Flagger $125/ Confined
Space $200/ OSHA (10) $200/ Other §145
/GIS travel and training parks portion 10%
$70

$300.00

]

|Nv Landscape

SRS SEEE G G SN

| I






PARKS OPERATING BUDGET REQUEST

Future

Comments

 FY 20132014

AccountNumber | AccountTite | Budget .
| |
, ‘ DG $2500/ 400 cu yds steer Manure $4000/
‘ ‘| 80 bags seed $2000/ Irrigation parts $2000/
! Hardware $1500/ Fencing $4500/ Sack
)Concrcte $500/ Landscaping $1500/ Metal
\ ! imaterial $750/ Signage $2000/ Babe Ruth
' f 'infield turf $4000/ Replacement Rodeo
| ‘Arena Gates and Panels $1500 / Community
| ‘ cleanup $1500 / plants, trees, shrubs $4000/
POO-575-600 \General Supplies o | $36,000.00| misc. materials o
! | Paper, pens, binders, GIS general supplies
100-575-601 'Office Supplies | $700.00 parks portion 10% $10
: | /maintenance/replacement of handtools,
‘ trimmers, saws, etc. $1500/ GIS
100-575-605 ‘Minor Equipment ] $1,800.00 |replacement plotter parks portion 10% $300
| l Fluids, belts, hoses, tires (4 trucks, 2 tractors
1100-575-610 . Automotive Supplies . 5 $3,000.00/and 2 riding lawn mowers) -
\ | Cleaners, Trash bags & Paper products for
100-575-612 {Janitorial Supplies .' $2,000.00 |Parks Bathrooms & buildings
| | Materials such as paint, lumber, glues,
' I locks, masonery, doors/ Parks portion of
100-575-614 “_Pilrant-Shop Maint. Supplies $5,000.00jtools for mechanic 25% = $2000
l PPE's $500/ Caution Tape $100/ Manlift
100-575-616 '{Safetys_u}gplics $1,000.00|Harness $200/ Misc $200
100-575-617 [Chemical Supplies $2,000.00]Fertilizer & herbicides
100-575-621 Natural Gas |
100-575-622 Electricity $26,000.00|Parks, DF
100-575-623 !Propane o $600.00| Weed burning, heaters -
100-575-624 [Electricity - Cemetery -
—1‘0—()375—-—625 {Bulk Diesel $5,000.00|2 tractors and 2 mowers 4
100-575-626 \Gas_oline $8,000.00|3 trucks,small equipt, pumps
m575-642 |Permits and Licenses L L $500.00 Electrical, Plumbing & Building
100-575-730  [Improve Other than Buildings B ]
100-575-743 "Furniture and Fixtures C80.00
| o o .
R Totals | $338,250.00











{ Cae
H <
L —BAILDING OUR ORE — | ¢

QB

LETTER OF TRANSMITTAL

TO: Chris Good, City Manager J DATE: 04/03/2013 ]
Daphne Hooper, HR Director FROM: Shari L. Whalen, P.E.

RE: Streets and Storm Drain Budget

» Major increase in the budget items include:

o Contract Services: New to this line item is a proposed contract for storm drain
infrastructure cleaning and inspection. This will improve the function of the City’s
storm drain system and allow for a condition assessment of the sub surface
storm drain infrastructure to better track vulnerabilites and best management
practices for maintenance of the assets.

o Signs & Striping Supplies: This line item budgets for the replacement of signs,
hardware, posts, etc and purchases paint and stencils for striping. We have
been working toward an aggressive program to replace signs that do not meet
retro reflectivity requirements which is required by Federal law. This program
coupled with escalating sign material prices necessitates increased funding.

» Capital Improvement projects funded by Regional Transportation Commission (RTC) are
included in operating expenditures. A summary of proposed projects is included in this
submittal for your review.

» This budget also reflects an additional streets worker request.

Budget Summary for Streets and Storm Drain

Salaries and Wages $266,912M

Benefits and Taxes $151,034.00

Operating Expenditures | Non-Personnel 1 $1,066,380.00
i | $0

Total Request $1,484,326.00

COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966





BUDGET NARRATIVE WORKSHEET

Department or Streets and Storm  Department Number  100-475-000
Function Drains

Mission Statement:

Provide excellent Streets and Storm Drains Services to maintain and enhance quality of
life.

Legal Requirements:

Operate and Maintain the Streets and Storm Drains Owned by the City in accordance
| with Manual on Uniform Traffic Control Devices (MUTCD) Federal Rule.

Primary Responsibilities:

| Operation and Maintenance of Storm Drain Systems owned by the City to help ensure
function of the systems. Maintenance of streets and right of ways owned and accepted by
the City to maintain and enhance the safety of the streets and preserve the transportation
| network of the City.

Overall Change in Level of Service:

Through the proposed staff resource increase, Capital Outlay, and Capital Improvement
Projects being proposed, the City’s overall level of service of the streets and storm drains
will increase. There will be additional staff resources for improved abilities and
efficiencies of the maintenance crew to complete the core maintenance tasks for
preservation of the streets and storm drains and extend the service life of assets.

I

Change in the number of positions from prior fiscal year to the requested fiscal year:

" Increase number of FTE’s by One (1) with the proposed Senior Maintenance Worker
Position.






PUBLIC WORKS ORG CHART 2013/2014

Public Works

Director

Deputy Public
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PUBLIC WORKS ORG CHART 2013/2014
WATER DISTRIBUTION
WATER TREATMENT PLANT
STREETS & STORM DRAINS
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GOALS, OBJECTIVES, AND WORK PROGRAM

Streets and Storm Drains

GOAL

Goal #1: To operate and maintain the Streets and Storm Drain system

OBJECTIVE:

Objective #1: Enhance street maintenance of the City’s roadway network
through increased efficiency and expansion of in house capabilities.

TASKS:

Task #1 Continue in-house crack sealing of City streets and coordinate with
other maintenance programs to ensure most efficient use of resources.

Task #2: Continue signage and striping updates and replacements to best
maintain critical safety related signs and striping in accordance with new
Federal standards and generally accepted practices.

Task #3: Continue work on work on Newlands and Nevada Pacific wide cracks,
including in-house resources and further investigation of long term solutions.

OBJECTIVE:

Objective #2: Enhance storm drain maintenance of the City owned and
maintained storm drains through increased efficiency and contract work for
critical maintenance items.

TASKS:

Task #1: Clean and inspect condition of storm drain system lines through
Contract work to analyze the vulnerabilities and maintenance requirements of
the infrastructure.

Task #2: Contract Cleaning of 2 problem retention basins throughout the City
to lessen the required emergency response.

Task #3: Develop written maintenance plans and procedures for long term
maintenance of Storm Drain System.

OBJECTIVE:

Objective #3: Enhance right of way maintenance through increased efficiency
and focus on right of way safety and resource issues.

TASKS:

Task #1: Clean and spray road side ditches for increased function and reduced
long term maintenance.

Task #2: Improve capabilities of shoulder maintenance through equipment and
personne] expansion.

Task #3: Enhance debris removal of right of ways, and continue to work with
other departments and local interests where opportunities exist.






GOALS, OBJECTIVES, AND WORK PROGRAM

Streets and Storm Drains

GOAL: Goal #2: To provide excellent customer service in the field and in the office.
OBJECTIVE Objective #1: Increase tracking and communication regarding complaints
TASKS: Task #1: Continue to maintain electronic files for citizen complaints of roadway
and storm drain complaints.
Task #2: Work to increase coordination with NV Energy for street light
maintenance issues.
Task #3: Increase coordination with other departments for consistent
dissemination of maintenance responsibility information.
OBJECTIVE: | Objective #2: Increase communication with Public on issues related to City
Streets and Storm Drains
TASKS: Task #1: Utilize social media and City Website for communicating important

information regarding City Streets and Storm Drains.

Task #2: Improve City Ordinances to enhance the abilities of the maintenance
of the infrastructure and communicate the requirements of resolution methods
for 1ssues regarding streets and storm drains.






GOALS, OBJECTIVES, AND WORK PROGRAM

Streets and Storm Drains

GOAL #3

Goal #3: To improve and enhance our level of service.

OBJECTIVE:

Objective #1: Improve the condition and safety of City Streets and Storm
Drains through implementation of strategic Capital Improvement Projects.

TASKS:

Task #1: Hardie Lane Design and Construction, to increase safety, pavement
condition and storm drain issues in the area.

Task #2: Comstock Storm Drain Design and Construction to improve safety in
rain events, and lessen PW response during rain events.

Task #3: Storm Drain Master Plan completion, to develop a final accepted
guiding document to address vulnerabilities of the storm drain issues facing the
City.

OBJECTIVE:

Objective #2: Increase the useful life of City streets.

TASKS:

Task #1: Update the condition assessment of City Streets to improve efficient
use of maintenance work.

Task #2: Complete a slurry seal and patching project to extend the useful life of
pavement within the City and reduce the reconstruction and maintenance costs
over time.






PERSONNEL REQUEST

Fund and Department Number Streets and Storm Drains — 100-475-000

Department or Function Name

Prepared by:

Cody Black

XINEW POSITION OR [ _|RECLASSIFICATION REQUEST

( POSITION TITLE: Senior Maintenance Worker
DESCRIPTION OF The addition of a lead crew member in the Streets and Storm
NEW POSITION Drains Division will help this severely under-staffed
Division. The overall amount of maintenance completed by
OR: the Division will increase and will operate more efficiently.
The Division will be able to run two crews during critical
DESCRIPTION OF work items, and will allow for a more consistent
REASON FOR maintenance scheduling to better accomplish the goals and
RECLASSIFICATION | objectives of the Division.
REQUEST

This position will oversee and participate in operations
maintenance and repair of the streets and storm drains. The
Senior Maintenance Worker will be fully qualified to
perform i multiple areas and act as a crew leader providing
direction and technical guidance to assigned staff and be
responsible for overseeing and has responsibility for the
quality and quantity of results and accomplishments of
assigned staff.

Base Salary: 121






CITY OF FERNLEY SENIOR PUBLIC WORKS WORKER
EFFECTIVE 10/1/05

CITY OF FERNLEY

Senior Public Works Worker
DEFINITION
Under general supervision, oversees and participates in the operation, maintenance, repair. and
construction of water and sewage (reatment plants. water production facilities, water distribution
systems, sewage collection systems. streets. and storm drains. including safe operating conditions
and preventive maintenance.

DISTINGUISHING CHARACTERISTICS

Senjor Public Works Worker is distinguished from other Public Works staff in that the former is
fully qualified to perform in multiple areas and acts as the crew leader providing direction and
technical guidance 1o the assigned staff and has responsibility for the quality and quantity of
resulis and accomplishments of assigned staff.

EXAMPLES OF DUTIES: The duties listed below are examples of the work typically performed by
employees in this class. An employee may not be assigned all duties listed and may be assigned duties which are not
listed below. Marginal duties (shown in ntalics) are those which are least likely to be essential functions for any single
position in this class.

]. Oversees a work crew; assigns, reviews, and approves work; keeps records of work
completed, equipment and supplies used, hours worked; orders yeplacement supplies;
reviews and follows instructions for safe use of al) materials and equipment used.

2. Assists in developing schedules for maintenance and repair activities; organizes work 10
be done: investigates problems and determines appropriate resolution; responds (o
emergency call out and performs temporary or permanent emergency repairs; locates and
eliminates any mechanical or operationa) failure; ensures that department management is
informed of critical issues or other emergencies.

3. Handles the more complex and technical problems and customer inquiries at a work site;
makes minor repairs to plumbing, electrical, and structural components of buildings and
grounds.

4, Checks operation of gauges, recorders, valves, pumps, and air blowers, and performs

rouline maintenance on System instrumentaion; maintains water storage facilities;
maintains auxiliary generators; replaces filters and mechanical seals; maintains daily
records.

5. Excavates and backfills trenches using hand and power 100ls; repairs, installs, and
maintains water and sewer lines, connection valves, and relaled f{acilities; cuts pipes;
caulks joints; bends pipe: installs tapping valves and makes wel taps; fays pipe; insialls
valves and hydrants.

6. Operates equipment and performs maintenance and repair work on water system
components; makes routine checks of equipment used for fluid level, adjustments, and
safety factors; adds fluids and makes routine adjustments; cleans equipment as necessary.,

7. Sets up traffic controls and barricades to protect workers from traffic.

8. Operates welding equipment to make repairs and to fabricate new parls and equipment,

Approved by Fernley City Council on 9/7/05 to be effective 10/01/05
(Reference added ta document 1/9/06).





CITY OF FERNLEY SENIOR PUBLIC WORKS WORKER
EFFECTIVE 10/1/05

9. Paints facilities: constructs and repairs fences; pours ang {inishes concrete.
10. Performs related duties and responsibilities as required.
11 Reuads meters and performs basic and semi-skilled maintenance and preventative maintenance

1ask on meters.

]12. May monitor water guality at reaiment planis and in collection and distribution lines; collects
sumples of water at various points swithin the svstems for lab analvsis; performs routine tesis on
samples; checks flow data records and changes charis; records test results, gange readings, and
observed condiions; viswally checks svstem and records changes in algae, erosion, odors, floating
debris, and other conditions; evaluates data 10 ensure proper operation of the treatment plants.

QUALIFICATIONS FOR EMPLOYMENT

Knowledge and Abilities:

Knowledge of

* basic principles, practices, methods, and materials used in maintenance and operation of
waler, sewer, streel. and storm water systems;

* equipment and tool safety and operating procedures for treatment plant operations;

* regulations governing the operation of municipal water treatment facilities and the related
collection, distribution, and storage facilities;

' laboralory procedures for basic, routine test water systems plus related sample gathering and
handling 1echniques;

* occupational hazards and safety practices related to walter sysiem operation, repair, and
matntenance;

* methods, materials, tools. equipment. and practices used in repairing and installing water
mains and related fitings;
the general water distribution system of the City; and,

*  backfilling. compaction, and pavement patching methods.

Ability to

*+ assign and direct the work of a small crew;
apply work methods consistent with regulations. department. and City policies and
procedures;

* communicate oratly with co-workers. customers, or the public in a face-to-face one-10-one
setting:

*rain new staff in work methods and equipment operation;

+ work harmoniously and tactfully with other City employees, contractors, and the public.
including individuals having complaints regarding City services;

*  manlain accurate and legible records of activities and conditions observed:

* understand and follow written and verbal instructions;

> read and follow diagrams;

+  select alternatives and project the consequences of proposed actions;

' observe or monitor objects and people’s behavior 1o determine compliance with prescribed
operating or safety standards;
perform basic arithmetic calculations;

+ use and operate a variety of equipment and tools;

* perform a variety of semi-skilled and skilled manual maintenance and construction asks on
equipment and facilities; and,

Approved by Fernley City Conncil on 8/7/05 to be effective 10/01/05
(Refererice added to dociment 1/9/06).





CITY OF FERNLEY SENIOR PUBLIC WORKS WORKER
EFFECTIVE 10/1/05

* safely operaie construction equipment such as backhoes, loaders. and small cranes 1o
excavate lines and make repairs to lines, pumps. and other [acilities,

Special Requirements:
Must possess and maintain a valid Nevada commercial driver’s license.

Experience and Training: Any combinarion of rraining. education and experience thatr would provide 1he
required knowledge and abilities. A tvpical way 10 gain the required knowledge and abiline is:

High school diploma or equivalent plus three (3) years of experience performing consuruction,
maintenance, and repair work on water and sewer facilities.

PHYSICAL DEMANDS (The physical demands described heve ave representative of those that must be met by
an emploxee 1o successfully perform the essential funcrions of the job. In compliance yeith applicable disabilities laws,
reasonable uccommodations may be provided for qualified individuals with a disability wha require and request such

accommodations, Incumbents and individuals who have been offered employment are encouraged 1o discuss porential
accommodations with the employer.)

Strength, stamina, and dexterity to sit in vehicles operating on rough roads and rough surfaces for
sort periods of time each day: walk on uneven or slippery surfaces; perform heavy manual tasks
using hand tools such as shovels and picks; perform repetitive motions including use of controls
with hands and feet; cJimb up and down ladders to enter confined spaces and other areas;
coordination and dexterily to adjust and make minor repairs to equipment; strength to lift and
carry containers and equipment weighing up to 100 pounds: visual acuity sufficient to operate
equipment and read gauges in a variety of lighting conditions, including bright light, Tow light.
and Jow visibility conditions: depth perception sufficient to maneuver equipment and determine
position of equipment components; ability to hear changes in operation of motors and other
equipment; physically demanding work for continuous and Jengthy periods of time.

WORKING CONDITIONS

Most work is performed outside with exposure (o extreme weather conditions including heat,
rain, snow, cold and wind. Frequent exposure to noise, dust, fumes, and odors. Potential
exposure to dangerous chemicals. Occasiona) work in confined areas. Work may be performed
independently and may be in 1solated geographic areas.

FLSA Status: Non-Exempt

The job description does not constitute an employment agreement between the City and employee. Tt is subject to
change al any time by the City al its sole discretion.

Approved by 1he City Council on Sepiember 7, 2005 to be effective October 1, 2005.

Approved by Fernley City Council on 9/7/05 to be effective 10/01/05
(Reference added 1o docunent 1/9/06).





Fund and Department Number

100-475

Department or Function Name

STREETS & STORM DRAINS

Prepared by:

Shari Whalen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

er week: |
City Engineer 24’07ﬂ
Associate Engineer 28,642
Administrative Specialst I1 18,106
lPlelic Works Worker 11 29,715
Public Works Worker 1 34,757
Streets & Storm Drain Foreman 45,198
Mechanic 15,456
Water Rights/GIS Manager 4,990
GIS - PART TIME 5,650
SENIOR MAINT WORKER 34,466
Subtotal (A1) 241,057
[Employecs Less than 20 hours per 12,980
Subtotal (A2) 12,980
Total Base Salary and Wages (A) 254,037
(B) Additional Compensation:
Estimated Annual Overtime 10,375
Estimated Annual Standby Pay 2,500
Estimated Vacation Payout
Total Additional Compensation 12,875
Total Salaries and Wages (C) 266,912
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 254,037
5000.2|Overtime 10,375
5000.3|Standby Pay 2,500
5000.4|Estimated Vacation 0|Conv. from sick/vac
f Subtotal Salaries/'Wages 266,912{ A+B+ Vac Est
( 5100.1|FICA (6.2% X A2) 1,155|Part Time only
‘ 5100.15|Medicare (1.45% X A) 3,870[Total
( 5100.2)Unemployment 4,491| Total T
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 60,617Base Pay Only
5100.3|Group Insurance ($12,500 70,625|Per Employee
X # ees)
5100.4|Workers Comp (3.85% X 10,276|Total
Subtotal Benefits 151,034
Total Salaries & Benefits 417,946






STREETS OPERATING BUDGET REQUEST |

——

Future

Comments

"FY 2013-2014

| AccountNumber , _ AccowniTile 1 Budget ]
T STREETS&STORMDRANS |~ T T T TR T T T ¢ o
100-475-320 _4.Prof Serv-Engineering l $39,300.00| Yueworks asset mgt, Transp. Master Plan -
- | Pool-Pact $§500/ CDL drug screening $100/
100-475-322 Prof Serv-Other ;__.!7 $1,000.00|Hearing Tests $300/ Fit Testings $100
100-475- 325 B ‘Prof Sves-Inspections o ';_ - |
100-475- }i’)_ o * "Tech Services-Other ﬁ___l__ o J'ﬁ‘ o L _{
100-475-410 Utility Sve Interfund WT/SW | I
' * ‘ 14 yard dumpster for 355 Cottonwood and
| Trash Service 50% of $10000/ Trash Hauls to
100-475-412 \Utlhty Services-Refuse L - $5,000.00|Trash Pros and Lockwood Landfill
- | 1 Annual Fire Contract $500 / Contract SD Basin |
100-475-420 {Contract Services N $16,500.00|Cleaning $16000 |
n | T Calibration of Conflict Monitors $7400/ Cabinet
‘ Maintenance $3500/ Video Detection
i { $2000/Street Light Replacement & Repair
100-475-422 . .Contract-Traffic Light Mainten  $16,500.00/$3600 _
100-475-428 ~  Contract Service-Electrica) ;‘ o
T j Repair and Maintenance of Equipment such as
[ Striper, Line Eraser (Diamond Cutters), Saw
| blades, dump truck, asphalt roller, chain saw,
Street sweeper. / 13/14 added blade, annual
|100-475-430 Service-Repair and Maintenance| ~ $20,000.00 typical increases
10(_)717—5__530 __|Communications (Internet,Cell)
100-475-540 | Advertising §500.00 Public Notifications $250/ Job postings $250
100-475-550 ~ |Printing and Postage $1,000.00 Door Hangers $750/ Shipping $250
S Engineering & Streets Staff (S)Training/
Flaggers Certification $100 each/ Defensive
Driving Training $100 each - 13/14 moved some
100-475-580 Travel and Training $850.00|to licenses
T ’ 'NDEP Distribution 1 $86, Proportionate Sharﬂ
1100-475-581 Dues and Memberships $500.00|of APWA, ASCE -
100- 475 585 Educational Assistance Program $500.00 |Cabinet Bench Certification ]
( Base Rock $5.50 per ton/ May increase 5%/
. Tack oil $82 per gallon/ May increase 10%/
Asphalt $68 per ton/ May increase 10%/
’ Lumber and Misc Building Materials +
{ Hardware. De-Icing Materials $3000/ Concrete
] $100 yard/Can liners for Juvenile Probation
| (weed removal) $1200/ Misc tools and hardware
i / 13/14 oil prices and other goods yearly typical
100-475-600 |General Supplies 1 $30,000.00|MCreReS
- L “ General office supplies, printer, printer
00-475-601 (Office Supplies | ~ §1,500.00 |cartridges, paper, pens, file folders, etc.
T ) R ' ‘ Chainsaw $600, weed eater $300, trash pump
$3000, gas auger $2200, vibraplate compactor
$3000, Misc. tools such as sawsall, plate
100-475-605 IMinor Equipment { $18,000.00 |compactor, and skill saw etc $900






100-475-610

100-475-612

100-475-614

_STREETS OPERATING BUDGET REQUEST

\ | Fyao13-2014 |

_ Account Number

Accbﬁn} Title )

|

Future |

Comments

Budget |

—

;
\
.Automotive Supplies

!J anitorial Supplies

|
\
|
|

~ Plant/Shop Supplies

!
* |

|

~ $10,000.00

Vehicle Maintenance Parts/ Vehicles Fluids/
Cleaning Supplies ($250 x 5)/ Transmission
$2500 / Tires for two trucks $2000 / Racks for
two trucks $8000 / 13/14 additional maint. For
aging vehicles, 6 trucks plus equipment

$500.00

Cottonwood Shop Cleaning Supplies,
proportionate share

$7,000.00

Cottonwood Shop Restock for Fabrication
$1500/ Cottonwood Facilities Supplies such as
doors, flouresent lights, and restock of nuts &
bolts, etc $2000 / 13/14 addt'l supplies for
increased maint. and equip. $1,500 / Mechanic
equipment $2000

100-475-615

100-475-617

100-475-616 __Safety Supplies

1

$35,000.00

Road sign replacement/ Pavement marking
paint and hardware / 13/14 large price increases
for signs and materials, seeing more stolen,
damaged, vandalized signs

$3,000.00

Personal Protective Equipment, L.LE. Hardhats,
reflective vests, gloves, cold weather gear, warm
weather gear, harnesses for manlift, and back
supports

|
|

|Chemical Supply

100-475-622

$5,000.00

Weed killer approx. up to 150 gallons 24D, Pre-
Emergent 13/14 price increases and volume
increases

|Electricity

100-475-623

N

$162,000.00

Facilities and Traffic Street Lights

$5,000.00

Weed burning trailer/ crack sealer heating
elements/ tack pot heater/ patch machine heater
/ 13/14 price increases and addt'l to
accommodate crack sealing and extended burn
hours

100-475-625

_,Bulk Diesel

\
|Propane
i

100-475-626

Gasoline

100-475-640

$5,880.00

Cottonwood Diesel Storage Tank (25%) Expect
5% increase 13/14 yearly increase

$20,400.00

13/14 plan for 10% increase over projected T
current year

iBooks and Periodicals

100-475-642

I .
|Licenses and Permits

100-475-730

!\Improve other than Buildings
| :

$1,000.00

MUTCD, silver book, orange book editions and
revisions

$450.00

Flagger, TC Tech, TC Supr. , Prof. Licenses

100-475-%*%*

[RTC Expenditures

$660,000.00

00-475-741  [Machinery

|

[ Total Streets and Storm Drains

refer fo capital request

$1,066,380.00;

_— —_—
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CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Hardie Lane Reconstruction and Sewer Improvements
Department Name Public Works
Prepared By SLW

1. Project Description and Location:

Hardie Lane reconstruction will include curb, gutter, along both sides of the roadway, as
well as drainage improvements, sewer improvements, and complete roadway
reconstruction. Safety improvements within the right-of-way, including traffic calming
measures, and coordination with Lyon County School District for on-site safety
improvements are proposed as part of this project. The project limits are proposed to
extend from Main Street south to south of Rachel Street (at the limits of the previous
improvement project).

2. Project Justification:

Hardie Lane 1s a critical North-South connector street for the City and is used to access
residential homes off of Hardie and for Jocal elementary and intermediate school
students. The street is currently in a state of disrepair with a Pavement Condition Index
(PCI) of 41 or lower. This PCI ranking indicates that preventative maintenance is not
appropriate for this roadway and reconstruction is the most cost effective option. Aside
from the condition of the asphalt the street has numerous safety and access issues,
particularly around the elementary school. The City received NDOT grant funding in
2011 and CDBG funding in 2012 for the construction of Hardie Lane from Main Street to
Dianne Way. Staff recommends completing the remainder of the project, Dianne to
£

south of Rachel Street, using a combination of Regional Transportation Commission
RTC) funds and Streets and Storm Drain Reserve Funds.

3. Relationship to Other Programs:

LCity of Fernley Safe Routes to School Plan, adopted in 2011

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

5. Impact of the Proposed Project on Other City Departments:

[NA

6. Estimate of the Capital Cost of the Proposed Project:

52,124,010.80 ]






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Hardie Lane Reconstruction and Sewer Improvements
Department Name Public Works
Prepared By SLwW

7. Planned Sources of Funds for the Proposed Project:

NDOT grant funding (Project Application, supplement with RTC and SSD Reserve
Funds if not awarded): $1,070,164.00 — PENDING Grant - NOT Included in below #’s
NDOT grant funding (Safe Routes to School):

$ 589,704 - FY 13/14 Expenditure — Design & Construction
$ 100.000 - FY 14/15 Expenditure — Construction
$689,704.00 - Total

CDBG Grant funding:

$ 35,000 — CURRENT FY Planned Expenditure — Design

$ 100.000 - FY 13/14 Expenditure — Design

$135,000.00 - Total

Regional Transportation Commission:

$ 415,000 - FY 13/14 Expenditure — Design & Construction
$1.053.218.80 — FY 14/15 Expenditure — Design & Construction
$1,468,218.80 - Total

Wastewater Enterprise Fund Balance (sewer improvements):

$ 47,750.00 - FY 13/14 Expenditure — Construction - Total J
8. Operations and Maintenance (O&M) Costs for the Projects:
rLess than $10,000 annually, absorbed by existing Streets/SD Operating budget |

9. Planned Sources of Funds for Operations and Maintenance Costs:
Léd Valorem Taxes, Motor vehicle Fuel Tax, Regional Transportation Commission Funds ]

f
10. Additional Comments:
T |

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Striping and Slurry Project--RTC
Department Name Public Works
Prepared By CRB

1. Project Description and Location:

This project will slurry seal and stripe various streets throughout the City. Some streets to
be striped will not be slurry sealed.

2. Project Justification:

As part of best management practices for maintenance of asphalt concrete paved roads,
slurry seal is recommended to increase the pavement condition index of the road and
increase the useful life of the street. The striping only portion of this project is needed to
restripe and install/replace pavement markings (cross walks, turn arrows, etc.) select
major collector, and minor arterial streets and high profile intersections where the work
cannot be completed efficiently by City Staff and current equipment.

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets™

5. Impact of the Proposed Project on Other City Departments:

rNone.

6. Estimate of the Capital Cost of the Proposed Project:

[$150,000






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE

Project Title Striping and Slurry Project--RTC
Department Name Public Works
Prepared By CRB

7. Planned Sources of Funds for the Proposed Project:

Regional Transportation Commission (RTC): $150,000.00

8. Operations and Maintenance (O&M) Costs for the Projects:

N/A — Maintenance Project

L

9. Planned Sources of Funds for Operations and Maintenance Costs:

Ll

tﬁ/A

{

L]

10. Additional Comments:

N T

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Comstock Drive Drainage Design Project
Department Name Public Works
Prepared By CRB

1. Project Description and Location:
—
Project will install storm drain infrastructure to connect the existing catch basins on
Comstock Drive to an adequate outfall location for conveyance of storm water runoff.
The Capital Project being proposed with this FY 2013/2014 budget will be for design of
the project. Construction will be included in FY 2014/2015 budget.

2. Project Justification:

N

Comstock Drive currently has two catch basins that are not connected to any type of
storm drain system and therefore Comstock Drive is prone to flooding. This project will
increase the safety of the roadway, flooding potential and significantly reduce
maintenance costs and time.

J

3. Relationship to Other Programs:

Work will be coordinated with storm drain work associated with Hardie Lane
Reconstruction project and project will be coordinated with the Storm Drain Master Plan
Updates for sizing and Jocations.

N

4. Relationship to City Priorities:
Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance 1

maintenance and reconstruction of City infrastructure”
Eublic Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

5. Impact of the Proposed Project on Other City Departments:

None _l
]

6. Estimate of the Capital Cost of the Proposed Project:
[ $50,000.00






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Comstock Drive Drainage Design Project
Department Name Public Works
Prepared By CRB

7. Planned Sources of Funds for the Proposed Project:
Capital Fund

[ |

8. Operations and Maintenance (O&M) Costs for the Projects:

O&M Costs will be reduced from current level due to the elimination of monitoring and

pumping of Comstock for all rain events. Typical O&M costs will be less than $3,000
annually, which are already in the typical Streets/SD operating budget.

I

!
: f :

9. Planned Sources of Funds for Operations and Maintenance Costs:
F\d Valorem Taxes and other taxes through Streets and Storm Drains Operating Budget. j

i |

10. Additional Comments:

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Paver Updates
Department Name Public Works
Prepared By CRB

1. Project Description and Location:
—

This project will update the City’s Paver Database that is used to track the Pavement
Condition Index (PCI) of the streets in the City.

L

2. Project Justification:

The City’s Paver Database has not been updated in over three years. The City needs to
complete one last inspection of the condition of the streets in Fernley to obtain an
accurate “PCI Curve” that will allow the City to analyze projected degradation of
kwement in the City J

3. Relationship to Other Programs:

Updating the Paver Database will allow the City to ensure that pavement maintenance
and reconstruction projects are being applied to streets that will benefit most from the
improvements based on the current and projected condition of the pavement. The updated
paver will also allow the City to update its 5-Year Roadway Reconstruction Plan.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

S. Impact of the Proposed Project on Other City Departments:

'T\IOI'IC.






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE
Project Title Paver Updates
Department Name Public Works
Prepared By CRB

6. Estimate of the Capital Cost of the Proposed Project:

Esso,ooo.oo

7. Planned Sources of Funds for the Proposed Project:
Regional Transportation Commission (RTC):

$ 5,000 - Current FY Planned Expenditure

$ 45.000 - FY13/14 Expenditure

$ 50,000 - Total

8. Operations and Maintenance (O&M) Costs for the Projects:

mone.
9. Planned Sources of Funds for Operations and Maintenance Costs:
N/A

10. Additional Comments:
This project was approved in the FY 2012/2013 budget is being started this FY, with the

majority planned to be completed in FY 13/14

Signature Date






ANGCORPORATI 2003, S

LETTER OF TRANSMITTAL

TO: Chris Good, City Manager

DATE: 04/03/2013

Daphne Hooper, HR Director

FROM: Shari L. Whalen, P.E.

RE: Vector Control Budget

» There are minimal changes to the Vector Control operating budget aside from the usual
cost differentials for pesticides, herbicides, larvacides, etc. The cost for larvacide and
adulticide was expected to increase but Staff was surprised to see a slight drop in price
resulting in a lower chemical supplies budget.

» The facilities foreman is split between the vector control budget and the facilities budget.

Budget Summary for Vector Control

Salaries and Wages $23,504.00
Benefits and Taxes $13,904.00
Operating Expenditures | Non-Personnel $69,103.00
Capital Outlay $0.00
Total Request $106,511.00

COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966






BUDGET NARRATIVE WORKSHEET

Department or Department Number
Function VECTOR 100-528

Mission Statement:

To provide excellent municipal vector services in order to maintain and enhance quality

of life.

Legal Requirements:

NAC 555, NRS 555, NAC 441

Primary Responsibilities:

Providing vector abatement services within the City limits, including mosquito and vector

control through fogging, spraying, and various other application techniques.

Overall Change in Level of Service:

‘We would like to continue to provide the high quality service that we currently supply

the community.

Change in the number of positions from prior fiscal year to the requested fiscal year:

None.






PUBLIC WORKS ORG CHART 2013/2014

Public Works

Director

Deputy Public
Works Director

Deputy Public
Works Director

Water
Rights/GIS
Coordinator

Administrative
Specialist 11

Mechanic

Part Time
GIS Technician

Administrative
Specialist 11






PUBLIC WORKS ORG CHART 2013/2014
PARKS
FACILITIES
WASTE WATER

Public Works Director

Deputy Public Works

Director

Parks Foreman

¥ Facilities Foreman

% Vector

Parks Maintenance
Worker |1

_[
{

Parks Maintenance
Worker |1

Waste Water Foreman

Facilities
Maintenance Worker |

Waste Water
Lead Shift Operator

Waste Water
Utility Operator






GOALS, OBJECTIVES, AND WORK PROGRAM
Vector Control

GOAL Goal #1: To operate and maintain the vector program.

OBJECTIVE: | Objective #1: To improve operational efficiency in common operations and
maintenance tasks.

TASKS: Task #1: Train facilities personnel to cover basic vector control tasks and
responsibilities.

Task #2: Utilize additional full time employee on an altemate shift to better
cover weekend reservations as well as closing duties during the week.






GOALS, OBJECTIVES, AND WORK PROGRAM
Vector Control

GOAL: Goal #2: To provide excellent customer service in the field and in the office.

OBJECTIVE: | Objective #1: To continue to respond to vector complaint calls in a timely and
effective manner.

TASKS: Task #1: Communicate facility task assignments and responsibilities to
personnel early in the week.

Task #2: Prioritize complaints and issues and schedule adequate time to
address issues.

Task #3: Work with other department personnel to train vector application
techniques at various facilities.






GOALS, OBJECTIVES, AND WORK PROGRAM
Vector Control

GOAL Goal #3: To improve and enhance our level of service.

OBJECTIVE: | Objective #1: To train additional facilities personnel in the field of vector
control.

TASKS: Task#1: Assess extent training needs for the additional personnel.
Task #2: Schedule time for training in the office and in the field.

Task #3: Review training at the end of vector season and address any
deficiencies during the next season.






Fund and Department Number 100-528
Department or Function Name VECTOR
Prepared by: Shari Whalen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

VECTOR CONTROL 23,504
Subtotal (A1) 23’50‘ﬂ
Employees Less than 20 hours per

Subtotal (A2)

Total Base Salary and Wages (A) 23,504
(B) Additional Compensation:

Estimated Annual Overtime

Estimated Annual Standby Pay 0
Estimated Vacation Payout

Total Additional Compensation (B) 0
Total Salaries and Wages (C) 23,504

Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 23,504
5000.2|Overtime 0 0
5000.3({Standby Pay 0 Oj
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtota) Salaries/Wages 23,504| A+B+ Vac Est
5100.1|FICA (1% X A2) 0O|Part Time only
5100.15|Medicare (1.45% X A) 341|Total
5100.2[Unemployment 356|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 6,052|Base Pay Only
5100.3|Group Insurance ($12,500 6,250(Per Employee
5100.4|Workers Comp 905|Total
Subtotal Benefits 13,904

Total Salaries & Benefits

37,408






VECTOR OPERATING BUDGET REQUEST
! S _A\
‘ Account N{J;n:t)er ) o _Account Title
- 1\_ B _\_/g_ctg Contro] ) : -
100 528 320 ~_Prof§ Serv Engineering »i
i |
i 1
100-528-322  iProf Serv-Other I
100-528-342 [Tech Services-Other

n | TehSeieesOher |

100-528430 |

Service-Repair and Maintenance

) Budgelﬁ _*+_ o

Future - [Comments
2013-2014 i

B Alpme Hehcopter- 5 drops at Wetlands &
© $15,000.00|East Plant ponds. $2,900.00 per drop.
$0.00 -
|ATV service, rebuild sprayer pump, fo—ége_r'
$835.00|parts

-+

100-528-530 v_lCommumcatlons (Internet,Cell) ]
o i Recerts for Conf. Space,Flagger and Pest |
100-528-580 Travel and Training _ §150.00/App. _ , |
100-528-581 Dues and Memberships $0.00 - ]
100-528-585 i ‘|Educational Assistance Program ] $0.00 -
100-528-600  |General Supplies $100.00
100-528-601 |Office Supplies _ $0.00 ]
100-528-605 | Minor Equipment N $325.00|backpack sprayers, drum pump E
| Tires and alignment $650/ Tuneup and serv
‘ 2 trucks $300/ Misc. Supplies for 2 Trucks
100-528-610 (Automotivc Supplies ' $1,650.00{$500/ ATV supplies $200
B - ! ] PPE Supplies /gloves / vests / first aid
100-528-616 ~ |Safety Supplies $100.00supplies N
; i_ Larvicides $40,250.00 (125 bags-40 Ib per
! i bag) Adulticide $6,793.50 (30 gallons)/ 40
100-528-617 ’Chemical Supplies ) 1 £48,043.00|day briquettes $700 / misc. $300
100-528-625 |Bulk Diesel | $0.00
100-528-626 |Gasoline ] $2,500.00|Gas for 2 ATVs & 2 Trucks. |
100-528-640 |Books and Periodicals TL $0.00
TOO-528-642 Licenses and Permits - $400.00{NDEP Waters Of US permit. B
100-528-741 Machinery $0.00 -
A R - - -

$69,103.00/
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ENCORFORATIA 2008 .,

LETTER OF TRANSMITTAL

TO: Chris Good, City Manager DATE: 04/03/2013

Daphne Hooper, HR Director FROM: Shari L. Whalen, P.E.

RE: Capital Fund Request

» This submittal package includes all General Fund Capital Equipment Expenditure
requests and all General Fund Capital Improvement Project requests that are proposed
to be paid from the Capital Fund, which is a special revenue fund within the General
Fund. There are no salaries/benefits or operating expenditures associated with this
request. This is purely a capital equipment and improvement project request through the
General Fund, which includes Streets and Storm Drains, Parks, Facilities, Cemetery,
and Vector within the Public Works Department. Additional funding for some Capital
Improvement projects comes from RTC revenue (reflected in the Streets and Storm
Drains Operating Budget) and from Grants (reflected in the Grants Budget).

Budget Summary for Facilities

Salaries and Wages

Benefits and Taxes

Operating Expenditures | Non-Personnel

Capital Outlay $339,900.00
Total Request $339,900.00
COPY TO:

RECEIVED / DATE:

City of Ferntey-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966






CAPITAL FUND EXPENDITURE REQUEST

CAPITAL IMPROVEMENT PROJECTS

FY13/14

10,000.00 |

300-425-730 FARM DISTRICT MULTI-USE PATH $
300-425-730 CORPORATE YARD MODULAR SPACE $ 50,000.00
300-425-730 STORM DRAIN MASTER PLAN $ 20,000.00
300-425-730 LWCF IN TOWN PARK SKATE PARK IMPROVEMENTS 5 60,000.00
300-425-730 LWCF AUTUMN WINDS PARK GAZEBO $ 45,000.00 |
$ 185,000.00
EQUIPMENT OUTLAY OVER $5000
300-475-741 |5 YARD DUMP WITH PLOW AND SANDER $ 60,000.00
300-475-741 TIRE MACHINE AND WHEEL BALANCER $ 3,400.00
300-475-741 SHOP VENTILATION AND SAFETY IMPROVEMENTS $ 3,000.00 |
300-475-741 WIDE DECK COMMERCIAL MOWER $ 55,000.00
300-475-741 TURF VACUUM $ 25,000.00
300-475-741 GRIZZLY MATERIAL SCREEN $ 8,500.00
$ 154,900.00
TOTAL FUND REQUEST FOR FY13/14 $ 339,900.00
FUND BALANCE AS OF FEBRUARY 2013 3 958,000.00
ESTIMATED FUND BALANCE AS OF JULY 1, 2013 $ 783,000.00

4/2/2013

FY13-14 5 YEAR CiP WITH SUPPORTING FUNDING SOURCES-CAPITAL FUND REQUEST FY13-14





REGIONAL TRANSPORTATION COMMISSION FUNDING REQUEST FY2013-2014

GENERAL FUND - STREETS AND STORM DRAINS COST CENTER DETAIL

100-475-XXX HARDIE LANE $ 415,000.00
STRIPING AND SLURRY PROJECTS 3 150,000.00
COMSTOCK DRAINAGE IMPROVEMENTS (DESIGN) $ 50,000.00
PAVER UPDATES $ 45,000.00
TOTAL RTC FUND REQUEST FY13-14 $ 660,000.00
FUND BALANCE AS OF MARCH 2013 $ 1,083,091.27
ESTIMATED RTC FUND BALANCE AS OF JULY 1, 2013 3 1,083,091.27

4/2/2013 FY13-14 5 YEAR CIP WITH SUPPORTING FUNDING SOURCESRTC FUNDING REQUEST FY13-14





GRANT FUNDING FOR GENERAL FUND CAPITAL PROJECTS FY13/14

GRANT FUNDING FOR CAPITAL IMPROVEMENT PROJECTS

|220-330-XXX FARM DISTRICT MULTI-USE PATH $ 50,000.00
220-330-XXX HARDIE LANE - CDBG 3 100,000.00
220-330-XXX HARDIE LANE - NDOT SRTS 3 589,704.00
1220-330-XXX LWCF AUTUMN WINDS PARK GAZEBO $ 45,000.00 |
220-330-XXX STORM DRAIN MASTER PLAN $ 20,000.00 |
220-330-XXX LWCF IN TOWN PARK SKATE PARK IMPROVEMENTS $ 42,450.00 |
TOTAL GRANT FUNDING EXPECTED FOR FY13/14 $ 847,154.00

4/3/2013 FY13-14 5 YEAR CIP WITH SUPPORTING FUNDING SOURCESCAPITAL PROJECTS GRANT FUNDS





CITY OF FERNLEY
PUBLIC WORKS AND GENERAL SERVICES
FIVE YEAR CAPITAL IMPROVEMENT PLAN

GENERAL FUND CAPITAL IMPROVEMENT PLAN FY13/14 FY14/15 FY15/16 FY16/17 FY17/18
Autumn Winds Gazebo $90,000.00
In Town Park Skate Park Improvements $102,450.00

Stripmg and Slurry Project $150,000.00 4_{
Paver Update (Roadway Condition Assessment) $45,000.00

Corporate Yard Modular Office Space $50,000.00
Storm Drain Master Plan $40,000.00
Farm District Multiuse Path $60,000.00 $510,422.00
Comstock Drainage Improvements $50,000.00 $600,000.00
Hardie Lane -Design and Coustruction $1,104,704.00 $1,019,306.00 -
Transportation Master Plan $110,000.00
Slury Seal Program - Ricci Lane, Green Valley, Slate Way $52,700.00

Millennium Park Extension/Improvements $55,000.00

City Hall Security Improvement Project $110,000.00 B
Depot Restroom $150,000.00
City Hall Fencing Project $35,000.00

Cottonwood Lane Drainage [ssues - Design $75,000.00

Winnie Lane and Andy Way Double Chip Seal $438,000.00
Gustafson Bridge Painting / Abutment Rehabilitation $75,000.00
Shadow Lane $450,000.00
Sage Street Drainage Improvements $100,000.00
Design / Construction of off-site Rodeo / Fairgrounds $500,000.00
6th Street / 7tk Street / G Street $1,334,000.00
USBR Easement Project Phase | §$100,000.00

Out of Town Park Construction Phase 2 $500,000.00

Lyon Drive Phase 2 $714,000.00
Palomino/Sierra/ Pioneer Courts $321,000.00
USBR Easement Project Phase 2 $100,000 00

Bureau of Reclamation Park 1 - Phase 1 Construction (Water and Parks) $500,000.00
Streets Total|  $1,692,154.00 $2,347,428.00 $1,933,000.00 $1,934,000.00 $1,635,000.00

L -

47212013 FY13-14 5 YEAR CIP WITH SUPPORTING FUNDING SOURCESS YEAR CIP - GENERAL FUND





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Autumn Winds Park Gazebo
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

The project will pay for the purchase and installation of a new gazebo, concrete slab,
pathway, and other appurtenances associated with outdoor barbeque area. The project
will be located at Autuman Winds Park.

-

2. Project Justification:

The recent community assessment completed for the City addressed shade and access to
gazebos and rest areas as a priority to park-goers. The Autumn Winds Parks serves much
of the community on the east side of the City. It currently has one gazebo that is reserved
frequently. Given the location and high usage, Staff proposed the construction of an
additional gazebo for the park. The construction of a gazebo and path would also
eliminate turf at a park that has a high level of water usage.

3. Relationship to Other Programs:

LN one.

4. Relationship to City Priorities:

Etrategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure.”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within Parks
and Streets.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost: $90,000.00

7. Planned Sources of Funds for the Proposed Project:

|

A portion of the project will be paid for by a grant from the Land and Water
Conservation Fund. The funds are broken down as follows:

LWCEF Portion: $45,000.00
City Portion: $45,000.00

The City’s portion will be paid out of capital fund.

8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements would be minimal and will be absorbed by
operating budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Parks operating budget.

10. Additional Comments:

F\IOHQ.

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title In Town Park Skate Park Improvements
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

The project will expand the existing skate park located at the In Town Park. The new
obstacles will be concrete prefabricated structures that are poured into the existing slab.

2. Project Justification:

The recent community assessment completed for the City addressed the skate park as a
facility that was in much need of improvement and expansion. Currently the City’s skate
park is insufficient to meet the needs of the community. Aside from skateboarders, the
park 1s used by inline skaters, scooters, and bikes. The area and obstacles currently in
place are not challenging to more experienced users and dangerous for younger children.
Staff proposes expanding the skate park to the east into the basketball area. The
basketball hoops which receive moderate use will be relocated into the tennis court area
and take the place of the two tennis courts that were not resurfaced in 2011 and, as such,
are not receiving as much use as the other newer courts.

L

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure.”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within Parks
and Streets.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost: $102,450.00

7. Planned Sources of Funds for the Proposed Project:

A portion of the project will be paid for by a grant from the Land and Water
Conservation Fund. The funds are broken down as follows:

LWCEF Portion: $42,450.00
City Portion: $60,000.00

The City’s portion will be paid out of capital fund.

8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements would be minimal and will be absorbed by
operating budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Parks operating budget.

I

10. Additional Comments:

None.

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Farm District Multi-Use Path
Department Name Public Works
Prepared By SLW

1. Project Description and Location:

The City was approved for grant funding to construct an additional multi-use path along
NDOT corridors within the City. The path would be ten feet wide and be separated from
the main roadway by at least five feet. This project will include design/ROW
consultation with NDOT as it will be located inside NDOT Right of Way. The path will
extend down Farm District Road from the existing multi use path that currently ends at
Crnmson Road (past Cottonwood Elementary School) and will extend east to Jasmine
Lane. This path will be designed by consultants.

2. Project Justification:

The City of Fernley identified the biking corridor along Farm District Road in the Multi-
Modal Transportation Master Plan adopted in 1999 and updated in 2006. In addition, the
City Council approved the top NDOT priorities in 2011, which included “pedestrian and
bike facilities along all NDOT corridors”. The Community Assessment published in 2011
identified “moving around” and “sidewalks, bike and hike paths” as a top theme within
the community of Fernley. The proposed multi-use path will provide a safe passage for
pedestrians and bicyclists from Silverland Middle School and surrounding neighborhoods
into the center of the community, including direct access to the Out of Town Park,
Cottonwood Elementary and connecting walkway and bike paths to other community
resources/amenities (swimming pool, library, city hall, etc.).

3. Relationship to Other Programs:
Multi-modal Transportation plan, including pathways along all NDOT corridors (some
funding already secured through grant opportunities).

4. Relationship to City Priorities:
Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance |
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within Parks
. and Streets”

5. Impact of the Proposed Project on Other City Departments:

[NA ]

6. Estimate of the Capital Cost of the Proposed Project: )
[ 8570,422.00 |






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE
Project Title Farm District Multi-Use Path
Department Name Public Works
Prepared By SLW

7. Planned Sources of Funds for the Proposed Project:

NDOT Grant Funding (intent to award rec’d 2012):
$50,000 - FY 13/14 Expenditure - Design
$441,521 —FY 14/15 Expenditure - Construction
$491,521.00- Total

Capital Fund 300-425-730:

$10,000 ~ FY 13/14 Parks Capital Project Expenditure - Design
$ 34.450 — FY 14/15 Parks Capital Project Expenditure - Construction
$39.450 — Total

RTC Funds 100-475-7XX
$34.451 —FY 14/15 RTC Expenditure - Construction
$ 39,451 — Total

8. Operations and Maintenance (O&M) Costs for the Projects:

Less than $10,000 annually, absorbed by existing Streets/SD Operating budget

9. Planned Sources of Funds for Operations and Maintenance Costs:

[ Ad Valorem Taxes, Motor vehicle Fuel Tax, Regional Transportation Commission Funds

10. Additional Comments:

Signature - Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Striping and Slurry Project--RTC
Department Name Public Works
Prepared By CRB

1. Project Description and Location:

This project will slurry seal and stripe various streets throughout the City. Some streets to
be striped will not be slurry sealed.

2. Project Justification:

As part of best management practices for maintenance of asphalt concrete paved roads,
slurry seal 1s recommended to increase the pavement condition mdex of the road and
increase the useful life of the street. The striping only portion of this project is needed to
restripe and install/replace pavement markings (cross walks, turn arrows, etc.) select
major collector, and minor arterial streets and high profile intersections where the work
cannot be completed efficiently by City Staff and current equipment.

3. Relationship to Other Programs:

None,

L

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of [ife and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

5. Impact of the Proposed Project on Other City Departments:

None.

6. Estimate of the Capital Cost of the Proposed Project:

[ $150,000






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE
Project Title Striping and Slurry Project--RTC
Department Name Public Works
Prepared By CRB

7. Planned Sources of Funds for the Proposed Project:

Regional Transportation Commission (RTC): $150,000.00

8. Operations and Maintenance (O&M) Costs for the Projects:

[ N/A — Maintenance Project

-

—

9. Planned Sources of Funds for Operations and Maintenance Costs:

N/A

—

;l;___‘

10. Additional Comments:

-

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Paver Updates
Department Name Public Works
Prepared By CRB

1. Project Description and Location:

This project will update the City’s Paver Database that is used to track the Pavement
Condition Index (PCI) of the streets in the City.

2. Project Justification:

The City’s Paver Database has not been updated in over three years. The City needs to
complete one last inspection of the condition of the streets in Fernley to obtain an
accurate “PCI Curve” that will allow the City to analyze projected degradation of
pavement in the City

3. Relationship to Other Programs:

Updating the Paver Database will allow the City to ensure that pavement maintenance
and reconstruction projects are being applied to streets that will benefit most from the
improvements based on the current and projected condition of the pavement. The updated
paver will also allow the City to update its 5-Year Roadway Reconstruction Plan.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE
Project Title Paver Updates
Department Name Public Works
Prepared By CRB

6. Estimate of the Capital Cost of the Proposed Project:

| $50,000.00

7. Planned Sources of Funds for the Proposed Project:

Regional Transportation Commission (RTC):

$ 5,000 - Current FY Planned Expenditure
$ 45,000 - FY'13/14 Expenditure

$ 50,000 - Total

8. Operations and Maintenance (O&M) Costs for the Projects:

None.

9. Planned Sources of Funds for Operations and Maintenance Costs:

N/A

10. Additional Comments:

This project was approved in the FY 20]12/2013 budget is being started this FY, with the |

majority planned to be completed in FY 13/14

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Corporate Yard Modular Office Space
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

The project will pay for the purchase and installation of a modular office building at the
City’s corporation yard located at 355 Cottonwood Lane. The modular will be
approximately 24> Wide x 56° Long and provide office space for the Streets Division and
the Parks Division one bathroom.

|

2. Project Justification:

With the loss of the Diamond F facility, the Parks Department has no formal location for
offices or equipment storage. Similarly the Streets Department does not have an office
location sufficient enough for their needs. Currently the one small office inside the shop
at the Corporate Yard is being shared by one Foreman and 7 operations personnel. Both
the Streets Foreman and the Parks Foreman do not have a private office at the Corporate
yard to handle personnel matters and professional business. A modular office building
installed at the corporation yard would provide adequate office space for both
departments to operate. A modular was chosen for its ease of construction and lower cost
than new construction. Due to the Corporate yard being the operations hub where all
required equipment and materials are stored and delivered, adequate office space for the
Divisions at this facility is necessary for efficient operations.

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within Parks
and Streets.”






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

5. Impact of the Proposed Project on Other City Departments:
N N
} This project would provide workspace for the Streets and Parks departments. By
providing adequate office space for these Divisions, it will also free up existing office
space for the Water Distribution Division and the Mechanic to increase the efficiency of
their operations.

6. Estimate of the Capital Cost of the Proposed Project:

=

Total Cost: $50,000.00

7. Planned Sources of Funds for the Proposed Project:

A portion of the project will be paid for by the Streets department. The funds are broken
down as follows:

Streets Portion: $25,000.00
Parks Portion: $25,000.00

Both portions will be paid out of the capital fund.

8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements would be minimal (electricity, water, sewer) and
will be absorbed by the respective operating budgets.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Parks/Streets operating budgets.

|

10. Additional Comments:

Purchase of a used modular will be investigated, however preliminarily it has been
determined that used units are often time in too much disrepair, or built with out of date
construction standards to be a safe reliable unit. City personnel will complete as much
site preparation as possible to help keep costs down.

Signature Date






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Finalize Storm Drain Master Plan
Department Name Public Works
Prepared By CRB

1. Project Description and Location:

This project will update the Draft Storm Drain Master Plan that was done in January
2010. The update will incorporate comments from Bureau of Reclamation received since
2010 and include some other various updates based on current Staff’s recommendations.

2. Project Justification:

This Capital project will allow the City to hire a consultant to address the issues the BOR
had with the draft SDMP. The City would complete this task internally but unfortunately,
it does not possess the necessary software required to revise the draft SODMP or the
required staff resources to complete the work. Having a completed and BOR accepted
SDMP is vital for Staff. A definitive SDMP planning document will help identify and
prioritize outstanding storm drain issues and recommend broad, system-wide solutions. It
will provide a framework for staff to use in order to improve the capacity and efficiency
of our drainage system.

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance N
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE
Project Title Finalize Storm Drain Master Plan
Department Name Public Works

Prepared By CRB

6. Estimate of the Capital Cost of the Proposed Project:

$30,000.00

7. Planned Sources of Funds for the Proposed Project:

Project total cost is $60,000, with $30,000 being supplied through a USBR Grant
The City’s $30,000 share of the project will be funded with the Capital Fund

8. Operations and Maintenance (O&M) Costs for the Projects:

[ None.

9. Planned Sources of Funds for Operations and Maintenance Costs:

N/A

10. Additional Comments:

i

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Comstock Drive Drainage Design Project
Department Name Public Works
Prepared By CRB

1. Project Description and Location:

Project will install storm drain infrastructure to connect the existing catch basins on
Comstock Drive to an adequate outfall location for conveyance of storm water runoff.
The Capital Project being proposed with this FY 2013/2014 budget will be for design of
the project. Construction will be included in FY 2014/2015 budget.

2. Project Justification:

Comstock Drive currently has two catch basins that are not connected to any type of
storm drain system and therefore Comstock Drive is prone to flooding. This project will
increase the safety of the roadway, flooding potential and significantly reduce
maintenance costs and time.

3. Relationship to Other Programs:

Work will be coordinated with storm drain work associated with Hardie Lane
Reconstruction project and project will be coordinated with the Storm Drain Master Plan
Updates for sizing and locations.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

-

5. Impact of the Proposed Project on Other City Departments:
None 7

6. Estimate of the Capital Cost of the Proposed Project:
| $50,000.00 ]






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Comstock Drive Drainage Design Project
Department Name Public Works
Prepared By CRB

7. Planned Sources of Funds for the Proposed Project:
Capital Fund

8. Operations and Maintenance (O&M) Costs for the Projects:

O&M Costs will be reduced from current level due to the elimination of monitoring and
pumping of Comstock for all rain events. Typical O&M costs will be less than $3,000
annually, which are already in the typical Streets/SD operating budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:
Ad Valorem Taxes and other taxes through Streets and Storm Drains Operating Budget.

10. Additional Comments:

Signature Date






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Hardie Lane Reconstruction and Sewer Improvements
Department Name Public Works
Prepared By SLW

1. Project Description and Location:

Hardie Lane reconstruction will include curb, gutter, along both sides of the roadway, as
well as drainage improvements, sewer improvements, and complete roadway
reconstruction. Safety improvements within the right-of-way, including traffic calming
measures, and coordination with Lyon County School District for on-site safety
improvements are proposed as part of this project. The project limits are proposed to
extend from Main Street south to south of Rachel Street (at the limits of the previous
improvement project).

2. Project Justification:

Hardie Lane is a critical North-South connector street for the City and is used to access
residential homes off of Hardie and for local elementary and intermediate school
students. The street is currently in a state of disrepair with a Pavement Condition Index
(PCI) of 41 or lower. This PCI ranking indicates that preventative maintenance is not
appropriate for this roadway and reconstruction 1s the most cost effective option. Aside
from the condition of the asphalt the street has numerous safety and access issues,
particularly around the elementary school. The City received NDOT grant funding in
2011 and CDBG funding in 2012 for the construction of Hardie Lane from Main Street to
Dianne Way. Staff recommends completing the remainder of the project, Dianne to
south of Rachel Street, using a combination of Regional Transportation Commission
(RTC) funds and Streets and Storm Drain Reserve Funds.

3. Relationship to Other Programs:

| City of Fernley Safe Routes to School Plan, adopted in 2011

4, Relationship to City Prionties:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within
Streets”

5. Impact of the Proposed Project on Other City Departments:

| NA

6. Estimate of the Capital Cost of the Proposed Project:

$2,124,010.80






CAPITAL IMPROVEMENT PROJECT

QUESTIONNAIRE
Project Title Hardie Lane Reconstruction and Sewer Improvements
Department Name Public Works
Prepared By SLW

7. Planned Sources of Funds for the Proposed Project:

NDOT grant funding (Project Application, supplement with RTC and SSD Reserve |
Funds if not awarded): $1,070,164.00 - PENDING Grant - NOT Included in below #’s

NDOT grant funding (Safe Routes to School):

§ 589,704 - FY 13/14 Expenditure — Design & Construction
$ 100,000 - FY 14/15 Expenditure — Construction
$689,704.00 - Total

CDBG Grant funding:

§$ 35,000 - CURRENT FY Planned Expenditure — Design

$ 100,000 - FY 13/14 Expenditure — Design
$135,000.00 - Total

Regional Transportation Commission:

$ 415,000 - FY 13/14 Expenditure — Design & Construction
$1,053,218.80 ~ FY 14/15 Expenditure - Design & Construction
$ 1,468,218.80 - Total

Wastewater Enterprise Fund Balance (sewer improvements):
$47,750.00 - FY 13/14 Expenditure — Construction - Total

8. Operations and Maintenance (O&M) Costs for the Projects:

Less than $10,000 annually, absorbed by existing Streets/SD Operating budget

9. Planned Sources of Funds for Operations and Maintenance Costs:

Ad Valorem Taxes, Motor vehicle Fuel Tax, Regional Transportation Commission Funds

10. Additional Comments:

Si gnaﬁiré Date





CAPITAL OUTLAY LINE ITEM DETAIL
Streets and Storm Drains

| Fund and Department Number GENERAL
Department or Function Name STREETS AND STORM DRAINS
Prepared by: CODY BLACK g
| Item Description: Amount |
Used S Yard Dump Truck with Plow and Sander $60,000.00
. |
Details:

The Streets and Storm Drain Division need a larger second plow for snow
removal operations, which can also be used for increased maintenance efficiency
for roadway and right of way work in the dry months.

The current 2 yard dump with plow and sander set up is too small to be efficient
for municipal street snow removal; it is more suited for parking lots. The City
currently only has 2 plows for use on City Streets, the 2 yard dump with plow and
the 10 yard dump with plow. This limitation of only 2 plows makes the City
vulnerable to easily losing both of these plows, engine, electrical or hydraulic
failure along with clogging of the sander are common issues that can happen at
the same time between the two plows. The plows are expected to operate reliably
under the most extreme conditions and it is very common for the elements to put
them out of service. Due to the breakdowns and condition of the existing plows, a
more reliable plow is needed for the City. The larger plow the City will continue
to operate is aging and less reliable every year including rust damage to hopper
and deterioration from wear and tear.

If approved, staff will purchase a used S yard dump truck in good condition, and
will have the plow and sander installed separately, as they are generally difficult
to find already set up in a reliable condition. It is estimated the truck will be no
more than $40,000 to purchase used one, and the plow and sander set up will be
no more than $20,000.






CAPITAL OUTLAY LINE ITEM DETAIL
Streets and Storm Drains

Fund and Department Number GENERAL |
Department or Function Name STREETS AND STORM DRAINS |
Prepared by: { CODY BLACK ]
Item Description: Amount
Tire Machine and Wheel Balancer ($6,800) $1,700
Details:

The City has the ability to purchase tires through State Purchasing Contract prices
and save money on both the tires and mounting and balancing by performing the
work in house. In addition to saving money on the tires, the City will save staff
time by mounting and balancing the tires in house.

This equipment will be beneficial to all City Divisions, and has been split as
follows:

Streets and Storm Drain: $1,700

Parks: $1,700
Water: $1,700
Sewer: $1,700

It is estimated that at approximately 15 sets of tires per year plus approximately
20 flats per year, the City will save approximately $1,300 per year not including
savings in staff time spent taking vehicles to have tires replaced or flats fixed.






CAPITAL OUTLAY LINE ITEM DETAIL
Streets and Storm Drains

' Fund and Department Number GENERAL
Department or Function Name STREETS AND STORM DRAINS
Prepared by: CODY BLACK
Item Description: Amount |
Shop Ventilation Improvements — SAFETY ($6,000) $1,500.00
Details:

The Cottonwood Shop currently 1s utilized to repair and maintain City Vehicles
and Equipment. There are constantly fumes and exhaust within the building from
pulling vehicles in and out and working on the equipment. For the safety of the
mechanic working on the vehicles and the operations personnel working in the
area, a ventilation system 1s needed to exhaust all of the fumes in the building.
Staff will coordinate with contractor(s) to wire the exhaust fans in and have them
installed in the walls of the building.

This ventilation improvements will be beneficial to all City Divisions, and has
been split as follows:

Streets and Storm Drain: $1,500

Parks: $1,500
Water: $1,500
Sewer: $1.500

" STREETS AND STORM DRAINS CAPITAL OUTLAY TOTAL: | Amount

$63,200.00






CAPITAL OUTLAY LINE ITEM DETAIL
Parks

| Fund and Department Number | GENERAL

Department or Function Name PARKS
Prepared by: DEREK STARKEY

Item Description: Amount

Wide Deck Commercial Mower $55,000.00

Details:

A mower with a wider deck would allow our limited personnel to more efficiently
mow larger areas of turf. Our existing mowers are both over 20 years old which
makes maintenance more frequent and parts more difficult to find.

The new mower will have a total deck width of over 12 feet. A larger mower will
reduce mowing times on the ball fields and larger parks by as much as 50%. For
example, the 10 acre soccer field currently takes approximately three hours to
mow. The new mower would complete the job in little over an hour. This time
saved would allow our limited parks staff to focus on other maintenance tasks.

Item Description: | | Amount
Turf Vacuum $25,000.00
Details:

A turf vacuum would allow the parks staff to clean up the turf after sports
practices, reservations, and special events more quickly and efficiently.
Currently, cleanup is done by hand and often takes much of the day.

A turf vacuum would not only save time but would do a better job. It would also
allow us to clean out planter and open space areas. Organic material (leaves,
clippings, etc.) collected would then be used in the City’s compost which it uses
in its parks to reduce fertilizer costs.






CAPITAL OUTLAY LINE ITEM DETAIL
Parks

| Fund and Department Number | GENERAL ]
Department or Function Name PARKS
Prepared by: DEREK STARKEY

| Ttem Description: Amount |

Grizzly/Material Screen $8,500.00

Details:

A material screen would allow the parks department to screen and reuse materials
including but not limited to: compost, topdressing, bedding sand, sand-salt de-
icing material, rip rap, etc.

Fund and Department Number GENERAL ]
Department or Function Name PARKS
Prepared by: DEREK STARKEY

| Item Description: Amount
Shop Ventilation Improvements — SAFETY ($6,000) $1,500.00
Details:

The Cottonwood Shop currently is utilized to repair and maintain City Vehicles
and Equipment. There are constantly fumes and exhaust within the building from
pulling vehicles in and out and working on the equipment. For the safety of the
mechanic working on the vehicles and the operations personnel working in the
area, a ventilation system is needed to exhaust all of the fumes in the building.
Staff will coordinate with contractor(s) to wire the exhaust fans in and have them
installed in the walls of the building.

This ventilation improvements will be beneficial to all City Divisions, and has
been split as follows:

Streets and Storm Drain: $1,500
Parks: $1,500
Water: $1,500

Sewer: $1,500






CAPITAL OUTLAY LINE ITEM DETAIL
Parks

| Fund and Department Number GENERAL
Department or Function Name PARKS
Prepared by: DEREK STARKEY
Item Description: Amount
Tire Machine and Wheel Balancer ($6,800) $1,700
Details:

The City has the ability to purchase tires through State Purchasing Contract prices
and save money on both the tires and mounting and balancing by performing the
work in house. In addition to saving money on the tires, the City will save staff
time by mounting and balancing the tires in house.

This equipment will be beneficial to all City Divisions, and has been split as
follows:

Streets and Storm Drain: $1,700
Parks: $1,700
Water: $£1,700
Sewer: $1,700

It is estimated that at approximately 15 sets of tires per year plus approximately
20 flats per year, the City will save approximately $1,300 per not including
savings in staff time spent taking vehicles to have tires replaced or flats fixed.

PARKS CAPITAL OUTLAY TOTAL: Amount

$91,700.00
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LETTER OF TRANSMITTAL

[ TO: Chris Good, City Manager

DATE: 04/03/2013

Daphne Hooper, HR Director

FROM: SharilL. Whalen, P.E.

RE: Parks-Facilities Special Revenue
Fund Budget

» This is the first year of the Parks-Facilities Special Revenue Fund Budget.

» Revenue for this budget will come from fees generated from the reservation of the City’s

parks and facilities.

» Staff has estimated that about $10,000.00 will be generated this year; Staff anticipates
that this balance will rollover to the next year but a portion may be spent.

» This fund will be used to make unexpected purchases equipment, or to construct
projects in the City's parks and facilities.

Budget Summary for Parks

Salaries and Wages

Benefits and Taxes

Operating Expenditures | Non-Personnel

Capital Outlay

Total Request

$10,000.00

COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966






DFY 20132014 )
Budget  [Comments

PARKS & FACILITIES FUND OPERATING BUDGET REQUEST T ]

»Acéou»nt _N_ufmbér o t___Acc_Bjn{Title .

NEW  Parks &Facilites Fund | ’ "'*" -

100-++*-322__[Prof Serv-Other ] T T T
100-***.410 | Utility Srv Interfund str swr Y ‘"{
Too+v 412 DuliySemiceRemse | T
[ < o —————
100-***-428 |Contract Svc - Electrical T T
100-***.430 |Service-Repair and Maint. - T s/ /=
100-***-550  [Printing and Postage - -P‘_ T

100-***-580  |Travel and Training - T 1T —
100-***-600  |GeneralSupplies | $10,000|Future Parks & Facilities projects |
100-***-601 Office Supplies

100-***-605 Minor Equipment - - ]
100-***-614  |Plant-Shop Maint. Supplies P '7-—17—— .
100-***-616 Safety Supplies B - *‘ﬁ

100-*¥**-622 | Electricity L - |
100-***-623 _ |Propape | — n
100625 'Bulk Diesel ]

100-***-626 |Gasoline +
~s10000f







LETTER OF TRANSMITTAL

TO: Chris Good, City Manager DATE: 04/04/2013

FROM: Daphne Hooper, Administrative
Services Manager

RE: Transient Lodging Tax

» Fernley Municipal Code 4.02.16 provides for the allocation and use of Transient Lodging
Tax (TLT) Funds.

» The City of Fernley convention and Tourism authority Board provides oversight for the
disbursement of funds collected by the City of Fernley Transient Lodging Tax.

» Fernley Municipal Code 2.04.05 provides for the budget requirements of the Convention
and Tourism Authority Board.

A. The programs and operating expenses shall be funded form a Special Revenue Fund
generated by the Transient Lodging Tax, grants, donations, and admission charges.
The City Manager’s office shall be responsible for submitting the annual operating
budget to the Mayor and City Council.

B. Disbursement of funds to outside agencies shall not exceed fifty percent (50%) of the
revenue generated by the Transient Lodging Tax.

C. At least fifty percent (50%) of the funds generated by the Transient Lodging Tax will
be used for the construction, operation, and maintenance of the City of Fernley
Convention/Civic Center.

D. Femley Municipal Code 2.04.03(C) defines the allowable uses for the requests for
funds from the City Council sitting as the City of Fernley Convention and Tourism
Authority Board by outside agencies.

» Two Rounds of funding are provided for in the FY13-14 Budget including a funding:
A. Round 1: July — December 2013 ($43,000)
B. Round 2: January — June 2014 ($43,000)

» A set aside, which was requested by the board previously, was included for the Annual
Fire Works.

> A set aside for City projects was included to eliminate the City competing with local
organizations for funding.






Fund and Department Number

225

Department or Function Name

Transient Lodging Tax

Prepared By

Leslieann Hayden

Beginning Fund Balance

Account # Account Name Amount Reference to Detail
225-310-300 Transient Lodging Tax 232,500

225-360-100 Interest Earnings 232

Total Fund Revenue 232,732

225-227-015 State of Nevada 15,000

225-227-015 Lyon County 10,000

225-575-XXX Fire Works Set Aside 15,000

225-253-100 Convention Center 96,250|50% of Balance
225-575-XXX City Projects Set Aside 9,600[10 % Set Aside
225-575-322 Prof Services - Other 200

225-575-540 Advertising 150

225-575-550 Printing and Postage 150

225-575-600 General Supplies 160

225-575-651 Grant Awards: Round 1 43,000(July-Dec. 2013
225-575-651 Grant Awards: Round 2 43,000|Jan - June 2014
Total Expenditures 232,500

Net Revenue Over Expenditures

232







TO:

Chris Good, City Manager DATE: 04/03/2013

Daphne Hooper, HR Director FROM: ShariL.Whalen, P.E.

RE: Wastewater Budget

> Major increase in the budget items include:

o

Utility service-refuse: With the recent buy-out of Trash-Pros by Waste
Management we have seen increases in the costs associated with refuse
removal. This budget may decrease as the City negotiates a new franchise
agreement with Waste Management.

Contract Services-Electrical: As our wastewater treatment plant ages we are
seeing an increase in electrical call-outs for repairs and replacements. Our
electrical contractors are now charging travel fees and the cost of wire and
materials is also increasing.

Service-Repair and Maintenance: These funds are dedicated to the service of
the aerators at the wastewater plant (30+) and the department’s nine (9) lift
stations. We no longer have any warranties for our lift stations pumps so any
issues that may arise will have to be paid for in full. Last year we had to pull a
pump at the Highway 50 lift station and the repair service cost approximately
$5,500.00.

Minor Equipment: The wastewater department has had a number of equipment
failures this last year. After a particularly cold winter we had a number of our
portable heaters give out after years of use. Replacing these heaters is very
important to the operation of our lift station intakes; frozen wastewater creates
back-ups and overflows. This budget also reflects wastewater’s proportionate
share of GIS equipment inciuding a replacement plotter.

E-One R&M: The City is responsible for the repair and maintenance of
wastewater E-One systems. These systems are essentially larger versions of
garbage disposal systems that are used to convey wastewater away from homes
and into the collection system. These miniature pumps require a great deal of
maintenance. In addition, the manufacturer has now changed designs and the
older models are being replaced with new models rapidly. A new E-One pump is
approximately $2500.00/each. We have been averaging about 2-3 replacements
a month.

City of Fernley-Public Works Department
595 Silver Lace Bivd Ferniey NV 89408
775-784-9910 fax 775-784-9966






> In order to improve our reporting methods and compliance with City Financial policies
and procedures, we have modified the way that we are reporting capital equipment
purchases and capital improvement project expenses. Capital Equipment purchases of
over $5,000.00 and Capital Improvements of over $100,000.00 are depreciated and not
shown in the proposed operating budget. They are reflected in the budget summary
(below) as Capital QOutlay. Public Works has attached a description of these proposed
expenses for the Council’s information and review.

Budget Summary for Wastewater

Salaries and Wages $ 363,316.00
Benefits and Taxes $ 209,373.00
Operating Expenditures | Non-Personnel $2,242,880.00
| Capital Qutlay $1,444 650.00
Total Request $4,260,219.00
COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966





BUDGET NARRATIVE WORKSHEET

Department or Department Number
Function WASTEWATER 520-810

Mission Statement:

To provide excellent municipal operation and maintenance of the City’s wastewater

collection and treatment system in order to maintain and enhance quality of life.

Legal Requirements:

NRS 445A Water Controls, City of Fernley Ordinance Title 9, NDEP Discharge

Permit.

Primary Responsibilities:

Operation and maintenance of the City’s wastewater collection system including: gravity

collection pipes, E-Ones, lift stations, and the wastewater treatment plant.

Overall Change in Level of Service:

We are looking at becoming more proactive with our cleaning and flushing program.

Currently we are limited by manpower and equipment and, as such, are unable to

regularly commit time to cleaning and flushing our gravity lines.

Change in the number of positions from prior fiscal year to the requested fiscal year:

none






PUBLIC WORKS ORG CHART 2013/2014

Public Works

Director

Deputy Public
Works Director

Deputy Public
Works Director

Water
Rights/GIS
Coordinator

Administrative
Specialist 11

Mechanic

Part Time
GIS Technician

Administrative
Specialist 11






GOALS, OBJECTIVES, AND WORK PROGRAM

Wastewater

GOAL
L

Goal #1: To operate and maintain the system.

OBJECTIVE:

Objective #1: To further improve our work and infrastructure tracking.

TASKS:

Task #1: Continue to fund and implement Vueworks software program.

Task #2: Implement work order system and complete work orders for E-One
repairs and maintenance.

Task #3: Identify work tasks or infrastructure that consume inordinate amounts
of time or resources and correct the work process to be more efficient or
schedule infrastructure for repair, replacement, or rehabilitation.

OBJECTIVE:

Objective #2: To improve the preventative maintenance program for the
wastewater system.

TASKS:

Task #1: Further develop schedules for preventative maintenance of lift
stations, wastewater plant, and collection system.

Task #2: Increase contract services to complete routine maintenance (cleaning
and inspection)

Task #3: Evaluate equipment and manpower requirements to bring cleaning
and inspection in-house.






GOALS, OBJECTIVES, AND WORK PROGRAM

Wastewater
GOAL: Goal #2: To provide excellent customer service in the field and in the office.
OBJECTIVE: | Objective #1: To provide consistent and timely response to wastewater
emergencies.
TASKS: Task #1: Continue scheduled maintenance of tools and vehicles
Task #2: Replace existing tools and vehicles which require excessive
maintenance and are unreliable.
OBJECTIVE: | Objective #2: Work on operating procedures with office staff to facilitate better
customer service.
TASKS: Task #1: Identify work processes which are inefficient or unclear

Task #2: Develop standard operating procedures for customer call-outs and
train with front line staff.






GOALS, OBJECTIVES, AND WORK PROGRAM

Wastewater

GOAL

Goal #3: To mmprove and enhance our level of service.

OBJECTIVE:

Objective #1 To develop and implement a capital improvement program for the
collection system.

TASKS:

Task#]: Continue annual cleaning and inspection program, through outside
inspection contractor.

Task #2: Identify projects and schedule for repair, replacement, or
rehabilitation.

Task #3: Schedule project for repair using operating funds. Or establish
project scope and estimate and incorporate in capital improvement plan.

OBJECTIVE:

Objective #2 Increase the reliability and operability of our wastewater system in
the event of an emergency.

TASKS:

Task #1: Prepare plans and specifications for sludge removal for the
wastewater treatment plant

Task #2: Prepare plans and specifications for bypass for Highway 50 lift
station.

Task #3: Oversee completion of the projects.






Fund and Department Number 520-810
Department or Function Name SEWER ENTERPRISE
Prepared by: Shart Whalen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

Waste Water Systems Foreman 45,205
Administrative Specialist 1 16,411
Administrative Specialist ] 16,411
City Treasurer 35,135
Accountant/Deputy Treasurer 20,435
Administrative Specialist 11 14,254
Administrative Specialist 11 18,106
City Engineer 19,261
Associate Engineer 22,913
Treatment Plant Operator [ 33,322
Treatment Plant Operator ]I 43,035
Mechanic 15,456
Water Rights/GIS Manager 4,990
GIS - PART TIME 5,650
Subtotal (A1) 310,605
Employees Less than 20 hours per

Subtotal (A2) 0
Total Base Salary and Wages (A) 310,605
(B) Additional Compensation:

Estimated Annnal Overtime 26,143
Estimated Annual Standby Pay 26,568
Estimated Vacation Payout

Total Additional Compensation 52,711
Tota) Salaries and Wages (C) 363,316






Fund and Department Number 520-810
Department or Function Name SEWER ENTERPRISE
Prepared by: Shari Whalen
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 310,605
5000.2|Overtime 26,143
5000.3[Standby Pay 26,568
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 363,316|A+B+ Vac Est
5100.1|FICA (6.2% X A2) 350|Part Time only
5100.15|Medicare (1.45% X A) 5,268|Total
5100.2|Unemployment 4,776/ Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 78,526|Base Pay Only
5100.3|Group Insurance ($12,500 81,875|Per Employee
X # ees)
5100.4|Workers Comp (3.85% X 21,578|Total
OPEB 17,000
Subtotal Benefits 209,373
Total Salaries & Benefits 572,690






~ WASTEWATER OPERATING BUDGET REQUEST Future ) Comments
- ] T Fy20132014F ]
~Account Number ' ___Account Title ) ) Budget | -
S Wastewater - i JF ': i
520-810-310 |Prof Serv-Legal - | -~ $0.00] R
! i wastewater portion 30%
\ ! vueworks implementation
i $7500/ mapoptix and
! vueworks licensing 30%
| $4230/ Peer review, unforseen
.consultation, etc. $5000/
wastewater model update
520-810-320  |Prof Serv-Engineering $45,000.00($25000
520-810-322 Prof Serv-Other $10,000.00|copier charges
520-810-324 Prof Serv-Environmental
520-810-325 Prof Serv-PW Inspections - -
520-810-328 Prof Serv-Auditing $20,000.00
520-810-340 Tech Services-Lab Analysis
Move to Contract Svc - O
520-810-342 Tech Services-Other Analytical
520-810-399 IProf & Tech Fees-Misc - ' ]
520-810-410 Utility Services-Water & Sewer ~ -
520-810-412 Utility Service-Refuse $10,000.00] Trash service
520-810-420 Contract Services , "
520-810-423 Contract Services - Analytical $10,000.00|Arsenic & Misc
Hwy 50 Lift Station $2000/
520-810-426 Contract Services-Sewer Cleaning & Insp $35,000.00({East Plant $3000
Est. 100 hrs $80 per hour plus
travel expenses for pump
connection, pull wires,
| ldisconnect, trouble shooting,
520-810-428 !Contract Services-Electrical $15,000.00!etc.
Programming & Hardware, On
Call, Remote Access, Facility
520-810-429 Contract Services-SCADA $21,000.00|Upgrades
{Preventative Maint $10000/
Pump replacements & rebuilds
520-810-430 Service-Repair and Maintenance '§75,000.00/$22000 )
Access roads $10007Repair
520-810-431 Road-Repair and Maintenance $3,500.00after sewer fix $2500
520-810-441 Rental $6,000.00|Crane $3000/ Pump $3000
520-810-444 Interfund Cost Alloc. Build - $33,677.00 '
520-810-520  'Insurance ) $49,84200( ]
o | 3 phones, one foreman, one
lead, one standby, plus air card
’1520-810-530  |Communications $2,676.00|for laptop
520-810-540 Advertising $1,000.00|Ads in paper






520-810-550

520-810-580

_Account Number |

 WASTEWATER OPERATING BUDGET REQUEST

Future L Comments

FY 2013-2014 |

Account Title

|
|
Printing and Postage

Budget

| 15% increase, uh:'lirty billing/
iGIS printing supplies
\wastewater portion 30%

$30,225.00/%225

Travel and Training

‘State Run Free Training
Programs eliminated / GIS
travel and training

$8,250.00|wastwater portion 30% $210

520-810-581

T
Dues and Memberships

ASCE, APWA proportionate

$500.00|share

520-810-585

Educational Assistance Program

Wastewater Educational

$500.00|Classes

520-810-601

i

Office Supplies

:Copier paper, cartridges,
‘statements & envelopes,
general office supplies, GIS
general supplies wastewater

$5,000.00|portion 30% $32

520-810-605

Minor Equipment

Small pumps and electric
motors $5000/ Heaters & AC
$2000/ Larger tools (drills,
sawsall, skill saw, etc) $3000/
GIS plotter replacement
wastewater portion 30%

$20,000.00/$900

520-810-610

Automotive Supplies

Tires $2300/ Plugs & Filters
$2000/ Batteries $1600/ Fleet
& Heavy Equip oil $1100/

$10,000.00|Misc $1000

General janitonial supplies:
brooms, mops, cleaners,

ESOOOO bleach, etc.

Plant-Shop Maint. Supplies

|

9 hift stations, check valves,
impellers, seals fittings, paint,
gaskets, pipe, filters, bowls,
misc $15000/ General supplies
fr Lowes, MSC, USA,
Fastenal etc $15000/
Wastewater portion of
mechanics tools 25% = $2000

$32,000.00

+|520-810-614





WASTEWATER OPERATING BUDGET REQUEST | Future ~ Comments
I B o _ FY 20132014 | 4 B
AcgoygtﬁNpm_bgr_l o Account Title - Budget o |
New E-ONES units (§2325
each) and repair and maint
520-810-615  __|[E-OneR&M o | $75,000.00|supplies -
520-810-616 | Safety Supplies $1,500.00/Class C Hamess & Misc PPE's|
|
| 'Sodium hypochlorite ($1700
520-810-617 ‘Chemical Supplies $25,000.00|per 1,400 gallons x 12 months)
520-810-619 E-ONE Supplies ) N
! Rolling Meadows Backup |
520-810-621 Natural Gas $3,000.00|Pony Motor 2
9 lift stations, wastewater
520-810-622 Electricity $136,400.00|plant, building
Bl R Heaters for thawing headworks
for stations / Facility weed
520-810-623 Propane $3,000.00|burning
520-810-625 ,Bulk Diesel B $10,000.00{Fill bulk tank
o ! Bulk gas tank, 3 fleet work
trucks, crane truck, sm
520-810-626  |Gasoline $15,000.00|portable equipt |
AWWA journal updates, USC
520-810-640 Books and Periodicals $750.00|updates, engineering manuals
520-810-642 Permits and Licenses $1,000.00NDEP permit
520-810-699 Misc
520-810-730 Improvements Other than Buildings $122,750.00 B
520-810-800 Depreciation $1,070,000.00
520-810-860 Interest Expense $334,810.00

$2,242.880.00






CITY OF FERNLEY PUBLIC WORKS AND GENERAL SERVICES
SEWER ENTERPRISE FUND CAPITAL OUTLAY SUMMARY

CAPITAL IMPROVEMENT PROJECTS OVER $100K TOTAL EXPENSE - DEPRECIABLE PER POLICY
FUNDED BY SEWER ENTERPRISE FUND NET ASSETS
*NOT REFLECTED AS A SINGLE LINE ITEM IN PROPOSED OPERATING BUDGET (PART OF DEPRECIATION LINE ITEM)

520-810-800* SEWER CAPITAL IMPROVEMENT PROJECTS b 1,412,450.00
DONNER TRAILS LIFT STATION $ 885,000.00
EWWTP DRYING BEDS $ 27,450.00
ZONE 6 REHABILITATION $ 500,000.00

EQUIPMENT OVER $5K TOTAL EXPENSE - DEPRECIATED PER POLICY

FUNDED BY SEWER ENTERPRISE FUND NET ASSETS

*NOT REFLECTED AS A SINGLE LINE ITEM IN PROPOSED OPERATING BUDGET (PART OF DEPRECIATION LINE ITEM)

520-810-800* TOTAL SEWER CAPITAL OUTLAY FOR EQUIPMENT $ 32,200.00
4WD UTILITY BED PICK UP (3/4 TON) $ 29,000.00
TIRE MACHINE AND WHEEL BALANCER (PROPORTIONATE SHARE) 3 1,700.00
SHOP VENTILATION AND SAFETY IMPROVEMENTS (PROPORTIONATE SHARE) $ 1,500.00

IMPROVEMENTS OTHER THAN BUILDINGS (EXPENSES FUNDED FROM FY13/14 OPERATING REVENUES)

CAPITAL IMPROVEMENT PROJECTS UNDER $100K TOTAL EXPENSE - NOT DEPRECIABLE PER POLICY

FUNDED FROM FY13/14 OPERATING REVENUES AND REFLECTED IN PROPOSED OPERATING BUDGET

520-810-730 SEWER IMPROVEMENTS OTHER THAN BUILDINGS $ 122,750.00
HARDIE LANE 3 47,750.00
HWY 50 LIFT STATION HEADWORKS BYPASS $ 75,000.00

4/3/2013 Z:\2013-2014 Budgett\ WASTEWATER\-WASTEWATER CIP SUMMARY





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Donner Trails Lift Station Construction
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

This project will construct a new lift station at the current Donner Trails Lift Station site.
It will also complete the final section of force main required to put the new force main
online.

2. Project Justification:

The Donner Trails Lift Station is located at the end of Jessica Lane and serves
approximately 800 homes including the new Silverland Intermediate School. Records
show that the lift station run time is approximately 7 hours/day and that the lift station
can only handle approximately 64 additional ERC’s. The proposed improvement would
upgrade the lift station and its structures to allow for additional capacity at this location.
Additional capacity would allocate sewer service for future customers as well as ensure
that the needs of the current customer’s are met. Failing to upgrade this structure could
result in excessive pump run times, and therefore increased energy usage, as well as high
wet well levels and possible overfilling of the wet well.

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure.”

Public Works Goals FY13/14 #3: “Improve and enhance the level of service within Parks
and Streets.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost: $885,000.00 (increased 10% from $840,000.00 to account for possible rising
material and labor costs)

7. Planned Sources of Funds for the Proposed Project:

The project will be paid out of wastewater enterprise fund.

8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements are expected to be minimal since this will be
replacing an existing lift station. Any costs will be absorbed by wastewater operating
budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Wastewater operating budget

10. Additional Comments:

None.

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title EWWTP Sludge Drying Beds and Removal Facilities - Design
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

This project will design a sludge removal system and sludge drying beds at the East
Wastewater Treatment Plant.

2. Project Justification:

The City was approved for grant funding through the EPA for a project at our wastewater
treatment plant. The total grant amount approved was 300,000.00 less 3% for EPA
administration fees for a final total of 291,000.00. Given that it is an EPA grant, the
project would have to be something that would help to improve environmental conditions
at the plant. Staff has decided that the construction of sludge drying beds and sludge
pumping and conveyance equipment would be an appropriate project.  Sludge
accumulates in the ponds over time and generally is removed by pumping and trucking or
by completely emptying the pond and cleaning. This approach is very labor and
materials intensive. Sludge drying beds would allow Staff to gradually pump sludge into
dewatering bags located in the drying beds for removal at a later date. Dewatering bags
are replaced every 3-5 years depending on sludge volumes and weather. The drying beds
will also give Staff a place to empty the City’s vacuum truck.

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost of Design: $61,000.00
Total Cost of Construction: $§546,900.00

7. Planned Sources of Funds for the Proposed Project:

The project will be paid for by the wastewater enterprise fund and an EPA grant. The
funds are broken down as follows:

Project Design: FY 13/14

City Portion: $27,450.00
EPA Portion: $33,550.00

Project Construction: FY 14/15

City Portion: $289,450.00
EPA Portion: $257,450.00

Total Project:

City Portion: $316,900.00
EPA Portion: $291,000.00

8. Operations and Maintenance (O&M) Costs for the Projects:

The initial O&M costs of the improvements are expected to include additional power,
chemical, minor equipment, and diesel costs. These will be under $5,000.00 and will be
absorbed into the operating budget.

Long term costs of replacing filter bags and repairs to the system as it ages are expected
to be over $5,000.00 and will be purchased through capital outlay. These costs will be
offset by the savings from not having to contract for expensive sludge removal and
disposal.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Wastewater Operating Budget.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

10. Additional Comments:

None.

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Zone 6 Replacement and Rehabilitation
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

This project will design and construct improvements to portions of the City’s wastewater
collection system that has been found to be failing.

2. Project Justification:

The wastewater department was approved $30,000.00 in operations funding during the
FY 12/13 budget to perform sewer cleaning and inspection with a contractor. The City
does not currently own a camera or the necessary equipment to perform the tasks;
Council approved the budget increase in lieu of equipment purchases.

Staff utilized a contractor to clean and inspect Zone 6 of the collection system. The zone
is located in the Northwest portion of the City and includes Logan Lane, Rancho Mobile
Home Park, Front Street, etc. Upon reviewing the inspection video and data, staff has
located several areas of the system that are in need of rehabilitation or replacement.

This project will investigate possible solutions and then implement the construction of the
improvements

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost of Design: $50,000.00
Total Cost of Construction: $450,000.00

7. Planned Sources of Funds for the Proposed Project:

The project will be paid for by the wastewater enterprise fund.

8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements would be minimal and will be absorbed by
operating budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Wastewater Operating Budget.

10. Additional Comments:

None.

Signature Date





CAPITAL OUTLAY LINE ITEM DETAIL

Wastewater
Fund and Department Number WASTEWATER
Department or Function Name WASTEWATER
Prepared by: DEREK STARKEY
Item Description: Amount
One (1), % ton, 4WD, Utility bed, trucks $29,000.00

Details:

The wastewater department currently has one truck that is over 120,000 miles.
The truck requires frequent maintenance and is unreliable in the event of a
standby emergency call. The department is requesting one truck to replace the
oldest truck in the department.

TOTAL: Amount

$29,000.00






CAPITAL OUTLAY LINE ITEM DETAIL

Wastewater
Fund and Department Number WASTEWATER
Department or Function Name WASTEWATER
Prepared by: DEREK STARKEY
Itemn Description: Amount
Shop Ventilation Improvements — SAFETY ($6,000) $1,500.00

Details:

The Cottonwood Shop currently is utilized to repair and maintain City Vehicles
and Equipment. There are constantly fumes and exhaust within the building from
pulling vehicles in and out and working on the equipment. For the safety of the
mechanic working on the vehicles and the operations personnel working in the
area, a ventilation system is needed to exhaust all of the fumes in the building.
Staff will coordinate with contractor(s) to wire the exhaust fans in and have them
installed in the walls of the building.

This ventilation improvements will be beneficial to all City Divisions, and has
been split as follows:

Streets and Storm Drain: $1,500
Parks: $1,500
Water: $1,500

Sewer: $1,500






CAPITAL OUTLAY LINE ITEM DETAIL

Wastewater
| Fund and Department Number WASTEWATER
Department or Function Name WASTEWATER
Prepared by: DEREK STARKEY
them Description: Amount
Tire Machine and Wheel Balancer ($6,800) $1,700.00

Details:

The City has the ability to purchase tires through State Purchasing Contract prices
and save money on both the tires and mounting and balancing by performing the
work in house. In addition to saving money on the tires, the City will save staff
time by mounting and balancing the tires in house.

This equipment will be beneficial to all City Divisions, and has been split as
follows:

Streets and Storm Drain: $1,700
Parks: $1,700
Water: $1,700
Sewer: $1,700

[t is estimated that at approximately 15 sets of tires per year plus approximately
20 flats per year, the City will save approximately $1,300 per year not including
savings in staff time spent taking vehicles to have tires replaced or flats fixed.

WASTEWATER CAPITAL OUTLAY TOTAL: Amount

$32,200.00






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Hardie Lane Wastewater Rehabilitation
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

This project will design and construct improvements to portions of the City’s wastewater
collection system that has been found to be failing.

2. Project Justification:

The City has received multiple grants to reconstruct Hardie Lane. In conjunction with
these improvements the wastewater department will replace and upsize portions of the
sewer mains beneath the street. Performing the work while the street in being
reconstructed in economically and operationally more efficient than as a separate project.
The City will realize savings on design and construction by including it into the Hardie
Lane Project.

Currently the manholes are in severe disrepair and the lines are unable to be inspected
because the lines are near capacity. This area of town is part of the older portion of
Fernley and the infrastructure is nearing the end of its useful life.

3. Relationship to Other Programs:

Hardie Lane Roadway design and construction project.

4. Relationship to City Prionities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost of Construction: $47,750.00

7. Planned Sources of Funds for the Proposed Project:

The project will be paid for by the wastewater enterprise fund.

_8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements would be minimal and will be absorbed by
operating budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:

—
Wastewater Operating Budget.

10. Additional Comments:

None.

Signature Date





CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Highway 50 Lift Station Headwork Bypass
Department Name Public Works
Prepared By DWS

1. Project Description and Location:

This project will design and construct a bypass for the headworks at the Highway 50 Lift
Station.

2. Project Justification:

The Highway 50 lift station collects wastewater from much of the eastern portion of the
City, including the golf course area, Desert View Estates, Truckee River Ranch, etc. It
then pumps this wastewater directly to the wastewater treatment plant. The lift station
was designed with a headworks that includes a bar screen which removes large objects
and material from the wastewater stream prior to being pumped to the lift station. If the
bar screen were to malfunction in any way, the only option to repairing the equipment
and avoiding overflowing the station would be to call a contractor to set up a temporary
pumping system around the headworks.

This project will design and construct a simple bypass around the headworks so that Staff
may isolate the headwork in the event of an emergency and work on repairing the
problem. A similar bypass system is installed at the East Lift Station and is used
frequently to isolate the headworks for repair and basic maintenance duties. The project
will greatly improve the wastewater division’s ability to respond in the event of an
emergency.

3. Relationship to Other Programs:

None.

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of Iife and enhance
maintenance and reconstruction of City infrastructure.”

5. Impact of the Proposed Project on Other City Departments:

None.






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

6. Estimate of the Capital Cost of the Proposed Project:

Total Cost of Design: $10,000.00
Total Cost of Construction: $65,000.00

7. Planned Sources of Funds for the Proposed Project:

The project will be paid for by the wastewater enterprise fund.

8. Operations and Maintenance (O&M) Costs for the Projects:

The O&M costs of the improvements would be minimal and will be absorbed by
operating budget.

9. Planned Sources of Funds for Operations and Maintenance Costs:

Wastewater Operating Budget.

10. Additional Comments:

None.

Signature Date





CITY OF FERNLEY

PUBLIC WORKS AND GENERAL SERVICES
CAPITAL IMPROVEMENT PLAN

WASTE WATER SYSTEM FIVE YEAR CAPITAL IMPROVEMENT PLAN FY13/14 FY14/15 FY15/16 FY16/17 FY17/18

Donner Trails Lift Station Construction $885,000.00

EWWTP Sludge Drying Beds and Removal Facilities - Design $27,450.00

Zone 6 Replacement and Rehabilitation $500,000.00

Highway 50 Bypass for headworks §75,000.00

Hardie Lane Design and Construction $47,750.00

Enclosure for headworks at East Lift Station $250,000.00

EWWTTP Sludge Drying Beds and Removal Facilities - Construction $289,550.00

East Plant Fire Line and Potable Water Main $525,000.00

Farm District Road Force Main Replacement $620,000.00

Sewer Main Replacement/Rehabilitation Phase 1 $250,000.00

Metal storage building/Shop for East Plant $275,000.00

Sewer Main Replacement/Rehabilitation Phase 2 $250,000.00
Waste Water Total| $1,535200.00 | $539,550.00 | $1,145,000.00 $525,000.00 $250,000.00

10F 1 4/3/2013 FY13-14 5 year CIP - CB Edited April 2 2013Waste Walter CIP





GRANT FUNDING FOR WASTEWATER FUND CAPITAL PROJECTS FY13/14

GRANT FUNDING FOR CAPITAL IMPROVEMENT PROJECTS
[620-870-XXX__ |EPA EWWTP SLUDGE DRYING BEDS AND REMOVAL FACILITIES-DESIGN | § 33,550.00 |

TOTAL GRANT FUNDING EXPECTED FOR FY13/14 $ 33,550.00






I= BUIL,DING OUR FGTOPS

LETTER OF TRANSMITTAL
TO: Chris Good, City Manager | DATE: 04/03/2013
Daphne Hooper, HR Director FROM: Shari L. Whalen, P.E.

J RE: Water Treatment Budget

» Major increase in the budget items include:

o Contract Services Analytical: This line item has been increased in order to
account for the additional testing that will be required by UCMR3 (Unregulated
Contaminant Monitoring Rule 3) which was approved last year by the EPA and
requires facilities to test for an additional 30 contaminants.

o Staff has worked to achieve efficiencies in maintenance of the equipment of the

Water Treatment Plant and some funds have been transferred between line
items to represent the true needs of the Division.

Budget Summary for Water Treatment

| Salaries and Wages | $ 254,362.00
Benefits and Taxes | | $ 156,097.00
Operating Expenditures TNon Personnel | $ 752,622.00

| Capital Outlay 4 $ 0.00 |

| Total Request I $1,163,081.00
COPY TO:
RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966





BUDGET NARRATIVE WORKSHEET

Department or Water Treatment ~ Department Number  510-840-000
Function

Mission Statement:

Provide excellent Water Treatment Services to maintain and enhance quality of life.

Legal Requirements:

Operate the Water Treatment Plant in accordance with all provisions of the City’s Permit
to Operate a Public Water System from the Nevada Division of Environmental
Protection, Bureau of Safe Drinking Water. Ensure compliance with NRS 445 and NAC
445A for all work on the City’s Public Water System, and meet all requirements of
Federal EPA regulations for safe drinking water standards.

Primary Responsibilities:

Operate and Maintain the Water Treatment Plant to meet all permit requirements and to
provide clean drinking water to the City’s Water Customers that meets or exceeds all
water quality requirements as set forth by the United States Environmental Protection
Agency and Nevada Division of Environmental Protection.

Overall Change in Level of Service:

There will be no change in Level of Service for the Water Treatment Plant with this
budget for the upcoming fiscal year.

Change in the number of positions from prior fiscal year to the requested fiscal year:

There is no change in the number of positions for the upcoming fiscal year.






PUBLIC WORKS ORG CHART 2013/2014
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PUBLIC WORKS ORG CHART 2013/2014
WATER DISTRIBUTION
WATER TREATMENT PLANT
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GOALS, OBJECTIVES, AND WORK PROGRAM

Water Treatment Plant

GOAL:

Goal #1: To operate and maintain the Water Treatment Plant effectively.

OBJECTIVE:

Objective #1: Continue to ensure compliance of safe drinking water, meeting
all applicable standards (State and Federal).

TASKS:

Task #1: Maintain facility to cleanliness standards in a professional manner.

Task #2: Track and monitor all compliance sampling, testing and reporting
requirements for the City’s Bureau of Safe Drinking Water (BSDW) Public
Water System Permit including participation in US EPA’s UCMR3.

Task #3: Continue to maintain positive working relationship with NDEP
BSDW.

OBJECTIVE:

Objective #2: Increase efficiency of the Plant through further implementation of
Vueworks.

TASKS:

Task #1: Convert all existing data of equipment and asset history into
Vueworks.

Task #2: Improve man hour accounting for scheduled and unscheduled
maintenance tasks and implement into Vueworks system.

Task #3: Enhance existing inventory control and implement into Vueworks.

OBJECTIVE:

Objective #3: Continue to monitor facility and look for increased efficiencies.

TASKS:

Task #1: Update bay lighting for ease of maintenance and increased efficiency.

Task #2: Continue to increase efficiency of electricity and chemical
consumption throughout facility.

Task #3: Monitor and track structural integrity of facility buildings.






GOALS, OBJECTIVES, AND WORK PROGRAM

Water Treatment Plant

GOAL: Goal #2: To provide excelient customer service in the field and in the office.
.
OBJECTIVE: | Objective #1: Provide quality drinking water and knowledgeable personnel.
TASKS: Task #1: Continue to provide an ample supply of safe drinking water for
Fernley Residents.
Task #2: Continue to be responsive to customer questions and concerns about
water quality and open doors to work with customers.
=
OBJECTIVE: | Objective #2: Operate the Treatment Facility in a courteous and professional
manner and provide access to the public to all water quality related operational
inquiries.
TASKS: Task #1: Continue to enhance the transparency of the City’s water quality
through a comprehensive Consumer Confidence Report.
Task #2: Continue to provide website information access to all relative
reference information for the City’s water treatment.






GOALS, OBJECTIVES, AND WORK PROGRAM

Water Treatment Plant

GOAL: Goal #3: To improve and enhance our level of service.

OBJECTIVE: | Objective #1: Enhance facility security and training of personnel.

TASKS: Task #1: Install additional Security Cameras in strategic locations throughout
facility.
Task #2: Continue in house and outside training for facility personnel of both
the City and sister agencies.

OBJECTIVE: | Objective #2: Improve solids handling planning, options and procedures.

TASKS: Task #1: Continued investigation and planning for onsite solids dewatering.
Task #2: Continue to investigate solids off hauling options for better control of
location and price.

OBJECTIVE Objective #3: Continue to Enhance procedures for facility emergency response.

TASKS: Task #1: Further investigation of on site plant major component bypass abilities

and options.

Task #2: Further mvestigation of Fire and medical response capabilities at
Plant.






Fund and Department Number

510-810

Department or Function Name

WATER TREATMENT PLANT

Prepared by:

Shari Whalen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

WTP Operator 11 41,163
WTP Operator | 33,314
WTP Operator I 33,322
WTP Supervisor 44,762
WTP Chief Operator 56,701
Subtotal (A1) 209,262
Employees Less than 20 hours per

Subtotal (A2) 0
Total Base Salary and Wages (A) 209,262
(B) Additional Compensation:

Estimated Annual Overtime 20,000
Estimated Annual Standby Pay 25,100
Estimated Vacation Payout

Total Additional Compensation 45,100
Total Salaries and Wages (C) 254,362

Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 209,262
5000.2|Overtime 20,000
5000.3{Standby Pay 25,100
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 254,362|A+B+ Vac Est
5100.1{FICA (6.2% X A2) O|Part Time only
5100.15|Medicare (1.45% X A) 3,688|Total
5100.2|Unemployment 3,564|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 53,885|Base Pay Only
-
5100.3|Group Insurance ($12,500 62,500\ Per Employee
X # ees)
5100.4|Workers Comp 20,959|Total
OPEB 11,500
Subtotal Benefits 156,097
Total Salaries & Benefits 410,458






[WTP OPERATING BUDGET REQUEST | Future Comments
S I S 5% TE ST R ]
Account Number Account Title __Budget ]
., \WalerTreament __| o

\ ,From Tech Services-Other (342) Residual Solids
: . | Dewatering, Surface Water Engineering, Research
-840- ‘Prof Serv-Engi | 500. X ’ TS
510-840-320 Tol Serv-Engmeening ‘ §20,500 OOIAssmtance, Vueworks Implementation (Asset Mgt
‘l | and Maintenance Tracking) and MapOptix Support
|
?16 840-322 322 'P_r(;?SéW-Other N o *i_ _ﬁ:i i - [ﬂ&sicals,ﬁfingerp}i‘nts & Urinalysis 4_:
510-840-340 "Tech Services-Lab Analysis ‘4_' - Moved to Contract Svc - Analytical __4
510-840-342 '_’l:eﬁ}ggrvnces Other ! L Moved to Prof Svc - Engineering o
§1_9§40 -412 JL&]_[‘[L&_WE -Refuse _1__ ~$400.00|$28.03/Mos Trash
' . Ameripride $1400/ Fire Bi-Annual and Annual
-840- tract S
i(iiiﬁ) 420, . ‘Soxiiad _e—r\flcfsf- __,L_____ _$6 /60000 $2000/ Generator Annual $3200 B
‘ | EPA/NDEP Compliance Water Quality &
| : Residual Solids Sampling:
510-840-423 ‘Contract Services - Analytic: $5.500.01 :
| Analytical Contract
lr | Expires June 2013
™ R HVAC Bi-Annual Service for Refri i
\ gerant Units
-840- t .
510-840-424 Confrac Services - HVAC | $3,400.00 $2500 / Anmual Boiler Service $900.00
i T o .
510-840-426  Contract Sve-Residuals Disp $162,000.00| 2%%/83! Contract Expires June 30, 2013;
o o o ' Anticipate 15% cost/gal increase.
‘ T Electrical and Controls Equipment
i . . Troubleshooting; component replacement labor for!
510-840-428 l‘Contract Svc-Electrical ‘ $6,000.00 motors, VED's, switch gear, TVSS, etc. $84.00 per
\ | hr = 70 hours
I I Process Control System (PCS)
| ! Programming/Troubleshooting Programmer
-810- A 00.
510-810-429 |Contract Services-SCAD ’ $6,500.00 $130.00 per hour = 50 hours. PLC's, Radios,
; L | o Router, Servers, HMT's, etc.
. All Facility Servicing/Repairs; Previous
-840- I d tend 00. : ’
510-840-430 Service- Repevur and Main enJ $35,000.00 insu fﬁc&ntlggattachq d spreadsheet (tyical)
510-840-441 ‘\Rental $0.00 ' o o
510-840-520 'Insurance ) $91,168.00 )
510-840-530  |Communications $8,754.00| L
510-840-540 | Advertising ] $500.00 | Bidding, Job Advertising
510-840-550 'Pnntmg and Postage \ $500.00|Misc. printing and postage
2. ! . : -
510-840-580 Trammg . $2.000.00 10 state certifications require CEU's plus
| ) B o Engineering
- I 3 R
510-840-581  |Dues and Memberships $500 00| YRWA, AWWA, SWMOA. Proportionate share
s S ___|APWA, ASCE - N o
510-840-585 \Educanonal Assistance Prog $500.00|Operator education






WTP OPERATING BUDGET REQUEST

Account Number |

?

FY

Future |Comments

Account T1tle o J

2013-2014
_ Budget i

$1,500.00 Printer cartridges $1000, misc $500

$3,000.00| Tooling, Ladders, Hoses and Support Equlp

Staff PPE, MSDS, LOTO, Safety Program Support

——

$2,100.00|E-Gen Approx. 500 gals/yr for testing

fPennits and Licenses :

:Total

|Plant Operating Permits; NDEP, Bulk Chemical, |
|B01ler Engineering, Operator (x10) Certifications.

510- 840 601 \Ofﬁce > Supplies 1
51 0- 8}2 -605 |M]nor Equipment L
510-840-610 ‘Automotive Supplies ' §$1,500.00 R&M for 3 vehicles
510- 840-612  |Janitorial Supplies - -_ - §500.00|City Hall Proportionate Share
510 )-840-614 A_P_lau_t Shop Maint. Supplies ! _ $12,000.00|See Attached Spreadsheet (Typical)
|
510-840-616 !Safety Supplies ! $1,000.00}and First Aid Consumables
510-840-617  'Chemical Supplies 1 7$94,500.00Present Contract Thru June 2014
510-840-621 'Natural Gas o \ $30,000.00({South West Gas
510-840-622  'Electricity - ' ~$250,000.00|NV Energy
510-840-623 Propane J_»
510-840-625 Bulk Diesel |
510-840-626 | Gasoline L $1,000.00]3 Facility Vehicles
510-840-640 AfBooks and Periodicals |  §700.00 |Library and Laboratory Support
|
510-840-642 $5,000.00,

- - $752,622. ool






R4\

~BAILDING OUR FUTAR_
; N O RTINS Hokans

LETTER OF TRANSMITTAL

TO: Chris Good, City Manager DATE: 04/3/2013
Daphne Hooper, HR Director FROM: Sharil. Whalen, P.E.

RE: Water Distribution Budget

Y

Y

\%

Major increase in the budget items include:

o Meter Service Supplies: This line item has been increasing steadily due to an
increased number of meters that are failing, MXU Units failing and obsolete
parts, and new laws governing the amount of lead in water distribution
appurtenances (meter setters, resetters, fittings, etc). We are currently replacing
meters, meter setters, batteries and MXU’s regularly as the infrastructure ages.

The capital projects proposed has been kept to a minimum in order to offset the
increased operating budget. There is only one high priority project that is necessary, and
should not be deffered, for operation and maintenance of the system.

This budget also reflects the allocation of a proportionate share of a proposed part time
GIS Technician

There is a proposed decrease in the Water Rights Protection line item. This reduction
has been to help offset increased operations and maintenance costs and offset the part
time GIS Technician and Water Rights/GIS Coordinator and Assistant City Manager
reclassification budget impact.

The responsibility of managing all issues related to water rights and water resources,
including permit and data management, water policy development, interagency
negotiation, water consultant contracts, and water related litigation has in recent years
been handled largely by the Public Works Director. This has provided little time for
direct oversight on operations and maintenance of our systems, budget and contract
management, development of policies and procedures, and general management of the
Public Works Department as a whole. This year's budget proposal includes transferring
many of these policy and negotiation duties to the City Manager’s office (Assistant City
Manager) and many administrative aspects of water rights management to staff within
the Public Works Department (Water/GIS Coordinator).

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966






> In order to improve our reporting methods and compliance with City Financial policies
and procedures, we have modified the way that we are reporting capital equipment
purchases and capital improvement project expenses. Capital Equipment purchases of
over $5,000.00 and Capital Improvements of over $100,000.00 are depreciated and not
shown in the proposed operating budget. They are reflected in the budget summary
(below) as Capital Outlay. Public Works has attached a description of these proposed
expenses for the Council’'s information and review.

Budget Summary for Water Distribution

Salaries and Wages $584,976.00
Benefits and Taxes $361,300.00
Operating Expenditures | Non-Personnel $7,614,295.00
Capital Outlay $153,200.00

|
Total Request $8,713,771.00 |
COPY TO:

RECEIVED / DATE:

City of Fernley-Public Works Department
595 Silver Lace Blvd Fernley NV 89408
775-784-9910 fax 775-784-9966





BUDGET NARRATIVE WORKSHEET

Department or Water Distribution  Department Number  510-810-000
Function

Mission Statement:

‘ Provide excellent Water Distribution Services to maintain and enhance quality of life,

Legal Requirements:

| Operate the Water Distribution System in accordance with all provisions of the City’s
Permit to Operate a Public Water System from the Nevada Division of Environmental
Protection, Bureau of Safe Drinking Water. Ensure compliance with NRS 445 and NAC
445A for all work on the City’s Public Water System, and meet all requirements of
Federal EPA regulations for drinking water standards.

Primary Responsibilities:

Operate and Maintain the Water Distribution System to meet all permit requirements and
to provide clean drinking water to the City’s Water Customer’s that meets or exceeds all
water quality requirements as set forth by the United States Environmental Protection
Agency and Nevada Division of Environmental Protection.

Overall Change in Level of Service:

There will be a minor increase in the level of service. Through the proposed Capital
Outlay and Capital Improvement Project, the Water Distribution Division will increase
system and working condition efficiencies. There are Capital Improvement Projects that
would more substantially increase the level of service of the system that have been
deferred due to budget impacts of the projects.

Change in the number of positions from prior fiscal year to the requested fiscal year:

There is a proportionate share of a proposed GIS Technician that would be allocated from
the Water Enterprise Fund.






PUBLIC WORKS ORG CHART 2013/2014
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PUBLIC WORKS ORG CHART 2013/2014
WATER DISTRIBUTION
WATER TREATMENT PLANT
STREETS & STORM DRAINS
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GOALS, OBJECTIVES, AND WORK PROGRAM

Water Distribution

GOAL #1

To operate and maintain the Water Distribution system effectively.

OBJECTIVE:

Objective #1: Operate the system as efficiently as possible through maintaining
all State and Federal requirements and enhanced monitoring of all facilities.

TASKS:

ﬂ'ask #1: Track and monitor all compliance sampling, testing and reporting
requirements for the City’s Bureau of Safe Drinking Water (BSDW) Public Water
System Permit including participation in US EPA’s UCMR3.

[Task #2: Improve SCADA controls of the system through improving available
redundant back up for software and components.

Task #3: Improve remote access capabilities for SCADA monitoring including
enhanced system notifications such as text based alarms.

OBJECTIVE:

Objective #2: Increase efficiency and expand maintenance of water distribution
infrastructure.

LI"ASKS:

LI‘ask #1: Continue to improve valve exercising program.

TTask #2: Increase coordination and priority of Meter and MXU replacements.

[Task #3: Update operations plans and expand system training for operations

personnel.

OBJECTIVE:

Objective #3: Enhance cross connection control program and identify distribution
system vulnerabilities.

TASKS:

Task #1: Improve infrastructure tracking and data tracking of back flow devices.
Task #2: Improve tracking of non-metered connections including fire services

ask #3: Improve city policies to address cross connections and system
Inerabilities.






GOALS, OBJECTIVES, AND WORK PROGRAM

Water Distribution

—

GOAL #2 Goal #2: To provide excellent customer service in the field and in the office.

OBJECTIVE:  |Objective #1: Improve customer interactions regarding water distribution
activities through transparency and communication.

TASKS: Task #1: Utilize social media and City Website more for dissemination of
information related to the water system to the Public.

OBJECTIVE:  |Objective #2: Continue to provide and improve upon knowledge and training for
all staff to enhance customer service.

TASKS: Task #1: Continue to provide in house training of all Public Works Staff for

consistent and accurate dissemination of information regarding the water system.

Task #2: Provide training tools on the City Website to allow customers to
increase their knowledge of water systems and water consumption






GOALS, OBJECTIVES, AND WORK PROGRAM

Water Distribution

GOAL #3

Goal #3: To improve and enhance our level of service.

OBJECTIVE:

Objective #1: Improve the level of service of the Water Distribution system
through strategic projects to increase operating efficiencies and iimit liabilities of
system.

TASKS:

Task #1: Complete design and construction of Villa Park Master Meter Project.

Task #2: Continue implementation of Vueworks for enhanced access and tracking
of system, mncluding increasing efficiencies of the water model such as dynamic
modeling capabilities.

OBJECTIVE:

Objective #2: Improve the function and accuracy of the meter reading system for
enhanced efficiency.

TASKS:

Task #1: Expand the number of meter replacements to improve reading efficiency
and reduce malfunctions.

hask #2: Increase MXU replacements to update to currently supported MXU
devices to maintain reading abilities.

Task #3: Continue enhancements of meter reading technology options for future
efficiency increases in the meter reading abilities, including continued migration
to fixed base reading (no drive-by reading) and utilize reading data for dynamic

water modeling based on meter consumption data.

OBJECTIVE:

Objective #3: Review and Improve condition assessment schedule for review of
high priority and vulnerable assets.

TASKS:

Task #1: Start routine professional assessment of structural integrity of pipe
bridges and well houses.

Task #2: Investigate and design bypass options for possible catastrophic failures
of distribution infrastructure (WTP Bypass, Tank Bypasses, etc.).

Task #3: Continue review of tank inspections and include inspection schedule
into Operations and Maintenance Plan.






PERSONNEL REQUEST

Fund and Department Number: Water Enterprise and General Fund - various
Department or Function Name: Public Works: multi-division

| Prepared by: SLW

—

[ INEW POSITION OR  [XJRECLASSIFICATION REQUEST

POSITION TITLE & Water Rights /GIS Manager: 1FTE

FTE:

DESCRIPTION OF The existing GIS Coordinator position has taken on

NEW POSITION significant job duties related to the City’s management of our
water resources over the past several months. This is a result

OR: of change in personnel, improvements in water rights
management process and procedures, and a desire to limit

DESCRIPTION OF the utilization of outside consultants for administration of the

REASON FOR City’s water rights. This proposed reclassification would not

RECLASSIFICATION | require a Water Rights Surveyor license in the State of

REQUEST Nevada, so outside consultation on some water rights matters

could not be completely eliminated. The proposed job
description is attached.

Primary responsibilities for water rights management would
include:

» Supervision of part time staff to complete routine
GIS tasks and completion of complex GIS tasks, such
as implementation of VueWorks and Hydraulic
Modeling coordination with consultants

e Administration and maintenance of the City’s water
rights and new water dedications, including review
and approval of dedications for new developments

e Administration of surface and groundwater rights
permits, including Proof of Completion, Time
Extensions, etc., tracking and updating files and
database information

e Technical Review of planning and engineering
documents related to water resources management

e Administration of any water rights

agreements/settlements






With grant funding of an outstanding permit debt to the State
Engineer available through an administrative amendment to
an existing grant, and reduction in contract fees for legal and
engineering services, this reclassification and proposed
salary increase could be completed with a no impact to the
Water Enterprise Fund. Depending on allocations for the
reclassification and proposed part time GIS position, there
may be a benefit to the Water Fund.

Proposed Range: 134 $49,899 to $68,286






CITY OF FERNLEY Water Rights/GIS Manager

CITY OF FERNLEY

Water Rights/GIS Manager
DEFINITION
Under direction, serves as a program manager and technical expert in Water Rights
Management and Geographic Information Systems (GIS) with primary responsibility for
coordination, implementation, operation, and maintenance of the Water Rights and GIS
programs; administers water rights regulations and requirements in accordance with Federal,
State and local regulations and laws; establishes and implements water planning policies; works
to develop Water Rights and GIS database applications; supervises support staff; establishes
and articulates standards for application specifications and programs; performs a variety of GIS
and computer-aided design and drafting technical duties as needed to assist in the preparation,
review and maintenance of drawing documents, reports, databases and other information;
performs related work as required.

DISTINGUISHING CHARACTERISTICS

Water Rights/GIS Manager is distinguished from the GIS Coordinator and GIS Technician I/l by
the requirement to manage the Water Rights and Water Resources programs, as well as GIS
program and coordinate with City departments, Federal, State and other local entities to
increase the efficiency and workability of the programs; apply specialized knowledge to perform
complex analysis related to different types of data; and participate in formulation of the Water
Rights Protection and GIS budgets.

EXAMPLES OF DUTIES: The duties tisted below are examples of the work typically performed by

employees in this class. An employee may not be assigned all duties listed and may be assigned duties which are not
listed below. Marginal duties (shown in italics) are those which are least likely to be essential functions for any single
position in this class.

1. Manage administration and maintenance of City’s water rights, including maintenance of
water rights database, preparation and submittal to State Engineer water rights
administrative forms and applications, and processing of water rights dedications and
assignments.

2. Conduct and direct support staff in the research of water rights sale agreements, legal
chains of title, and ownership status of water rights, using County Assessor, County
Recorder, State Engineer, and other pertinent documents pertaining to water rights
dedications and assignments.

3. Complete and direct support staff in the review of subdivision maps, parcel maps and other
development projects as it relates to water rights and Fernley Municipal Code, including
assisting with development of conditions for project approval.

4. Assist with water planning issues consisting of resource analysis, administrative hearings,
protests, and general establishment of planning policy.

5. Answer individual, developer and public agency inquiries concerning City ordinances and
State laws related to water rights, dedication procedures, policies and requirements.





10.

11.

12.

13.

14,

15.

16.

17.

18.

19.

Manage and direct staff to coordinate, plan, develop, operate and modify systems to create
and maintain a comprehensive geographic and land information system for the City of
Fernley.

Manage and direct staff to complete modeling and analysis for City departments that relate
different types of data such as socioeconomic, demographic, administrative or political
boundaries, land use, land cover, environmental, infrastructure and transportation networks.

Serve as a representative of the City demonstrating a positive attitude and progressive
actions through the display of professionalism, courtesy, and appropriate tact and discretion
in all interactions with other employees, the public and with other agencies.

Consult with City department heads and staff to access GIS needs and requirements for
each department.

Participate in the development of the Water Rights Protection and GIS sections of the
budget; provide input into development and coordination of the GIS programs short and long
range work plans, including policy formulation, accomplishment, scheduiing and priority
assignments.

Develop standards and procedures to provide user-friendly access to the City GIS database
within appropriate levels of security and privacy.

Train staff in GIS technology and use of hardware and software to ensure they are familiar
with the capabilities of the GIS system. Provides user support in responding to problems
related to GIS computer applications.

Design geodatabase and establish procedures to eliminate redundant processes,
determining appropriate levels of accuracy, the vertical integration of data layers, accurate
and current parcel maintenance and integrating more accurate data with existing database.

Direct staff to perform updates on base maps and associated layers for all departments;
collect and enter new GIS information into the computer; develop new GIS applications and
software; diagnose, analyze and repair computer software and hardware problems.

Review and prepare map and geographic records for graphic computer database; make
manual and/or visual checks of preliminary data and final products to ensure quality control
of all data entering the system.

Utilize software programs to produce maps, charts, drawings and other geographic
information for presentations and City Council meetings; draft scaled and proportioned maps
to provide visual illustrations of facts.

Provide information to the public, contractors, developers, engineering firms and other City
agencies regarding maps and service requests.

Operate and maintain GIS system hardware, software and GPS unit.
Monitor developments in the field of geographic information usage; determine their potential

effect on the City system; recommend procedural and equipment changes to ensure system
functionality.





20.

21.

22.

Maintain accurate records and documentation of work performed; update such records as
procedures are modified.

Contributes to the efficiency and effectiveness of the unit's service to its customers by
offering suggestions and directing or participating as an active member of a work team.

Performs related duties and responsibilities as required.

QUALIFICATIONS FOR EMPLOYMENT

Knowledge of:

City, State and Federal statutes pertaining to water rights

Functions and responsibilities of other City departments and other agencies concerned with
water rights

Principals and procedures pertaining to establishment of water rights

Hydrology and hydrogeologic concepts, principals and practices

Principals and practices of project development and coordination

Spatial database management concepts and structures as utilized with ARC/Editor software
Principles, theories, and methods of geographic information systems and map making.
Applications programming principles, techniques and documentation practices.

Customer service needs assessment and delivery methods.

Project management techniques, methods and procedures.

Software programs ArcGIS, ArcEditor and AutoCAD.

Pertinent Federal, State and local laws, codes and regulations related to GIS.

Ability to:

Act as project lead and coordinator of technical water and GIS programs.

Maintain and modify water rights records systems to ensure optimum operationat efficiency
Draft, complete, and record documents for water rights transfers and agreements
Interpret and apply regulations, policies and procedures

Conduct property title searches and evaluate acceptability of water rights for County use
Perform difficult and complex water rights and GIS projects, including spatial relational
database development and complex application design.

Produce maps, charts, drawings and other graphic illustrations.

fnstruct GIS users in the use of GIS data and software.

Analyze and resolve complex problems involving interdepartmental and/or interagency
interaction.

Communicate effectively, both orally and in writing.

Understand and accept directions from the Department Head.

Establish and maintain effective working relationships with employees and the general
public.

Special Requirements:
Possess a valid Nevada driver's license or have access to alternate means of travel.

Experience and Training: Any combination of training, education and experience that would provide the
required knowledge and abilities. A typical way to gain the required knowledge and ability is:





Three (3) years experience in water rights management and/or developing and implementing
applications and designing and automating databases for geographic information systems; or an
equivalent combination of training and experience. A bachelor’s degree from an accredited
college or university in hydrology, geology, civil or geclogic engineering, environmental studies,
resource management, geographic studies or a related field is required. Water Rights Surveyor
and/or Geographic Information Systems Professional (GISP) certification is desirable.

PHYSICAL DEMANDS (The physical demands described here are representative of those that must be met by an
employee to successiully perform the essential functions of the job. In compliance with applicable disabilities laws, reasonable
accommodations may be provided for qualified individuals with a disability who require and request such accommodaiions.
Incumbents and individuals who have been offered employment are encouraged to discuss potential accommodations with the
employer.)

Strength and stamina to occasionally bend, stoop, sit and stand for prolonged periods. Dexterity
and coordination to handle files and single pieces of paper; occasional lifting of files, stacks of
paper, reference, and other materials weighing up to twenty-five pounds. Some reaching for
items above or below desk level. While performing the duties of this job, the employee is
regularly required to sit; use hands to finger, handle, or feel; and talk or hear. The employee
frequently is required to stand, walk, and reach with hands and arms. Specific vision abilities
required by this job include close vision, distance vision, color vision, peripheral vision, depth
perception, and ability to adjust focus.

WORKING CONDITIONS

Woark is primarily performed indoors with generally clean work environment and occasional
exposure to electrical energy, dust, grease, and chemicals; periodic contact with upset and
potentially angry or frustrated individuals; frequent interruptions of planned work activities by
telephone calls, office visitors, and response to unplanned events.

FLSA Status: Nonexempt
The job description does not constitute an employment agreement between the City and
employee. It is subject to change at any time by the City at its sole discretion.





PERSONNEL REQUEST

| Fund and Department Number: General Fund / multi-fund request
Department or Function Name: Public Works / multi-division support
Prepared by: SLW

[XINEW POSITION OR [ JRECLASSIFICATION REQUEST

POSITION TITLE & GIS Technician — 0.5 FTE

FTE:

DESCRIPTION OF This position is proposed to be a part time entry-level GIS

NEW POSITION position to assist the reclassified position of Water
Rights/GIS Manager. The GIS Technician position would be

OR: primarily responsible for routine data management under
direct supervision of the Water Rights/GIS Manager. As the

DESCRIPTION OF Water Rights/GIS Manager has acquired additional

REASON FOR responsibilities related to water rights and water resources, it

RECLASSIFICATION | is challenging to accomplish routine GIS parcel updates, map

REQUEST requests, data entry and other similar tasks. The benefit of

hiring a part time person to complete the more routine tasks
includes better efficiency and organization of newly
implemented work order tracking and data management
software, VueWorks and MapOptics, as well as
responsiveness for basic interdepartmental GIS requests that
would be second priority to time sensitive Water Rights
Management tasks completed by the Water Rights/GIS
Manager.

This is an existing job description with a 121 Range:
$36,213 to $49,546 annually






CITY OF FERNLEY GIS TECHNCIAN

CITY OF FERNLEY

GIS Technician I/I11
DEFINITION

Under general supervision, performs technical work in the creation and maintenance of City
Geographic Information System (GIS). Develop and maintain the geographic information system
for City maps and master plans; to update base maps with zoning changes, annexations, new
dwellings and new streets; to generate maps and reports in response to staff requests; and to
perform a variety of technical tasks relative to assigned areas of responsibility.

DISTINGUISHING CHARACTERISTICS - None.

EXAMPLES OF DUTIES: The duties listed below are examples of the work typically performed by employees
in this class. An employee may not be assigned all duties listed and may be assigned duties which are not listed below.
Marginal duties (shown 1n italics) are those which are least likely to be essential functions for any single position in
this class.

1. Develop and maintain the geographic information system (GIS) for City maps and master
plans; build base maps, download information from County databases and convert
information into usable format.

2. Perform a wide range of graphic system duties involving the maintenance of computer aided
design systems including graphic design and drawing.

3. Draft cadastral maps from existing maps or aerial photos; plot appropriate symbols to
illustrate planning data such as night-of-ways, parcels and public use facilities.

4. Utilize various software programs to produce maps, charts, drawings and other geographic
information for presentations and City Council meetings; draft scaled and proportioned maps
to provide visual illustrations of facts.

5. Record annexations, ordinances and resolutions on mylar maps; transfer mylar map
information onto computer files for GIS use.

6. Review and prepare map and geographic records for graphic computer database; operate
computer work station performing digital mapping; verify all data entered for accuracy.

7. Design and prepare graphic illustrations including charts, graphs and camera-ready registered
overlays for multi-color offset reproduction.

8. Perform updates on base map layers, zoning layers, land use and annotations; plot and trim
standard maps; generate, develop and distribute periodic reports and statistics.

9. Collect and enter new GIS information into the computer; develop new GIS applications and
software; diagnose, analyze and repair computer software and hardware problems.

10. Provide information to the public, contractors, developers, engineering firms and other City
agencies regarding maps and service requests.

11. Participate in professional group meetings; stay abreast of new developments in the field of
computer-aided mapping.

12. Makes manual and/or visual checks of preliminary data and final products to ensure quality
control of all data entering the system.

13. Maintains accurate records and documentation of work performed; updates such records as
procedures are modified.





CITY OF FERNLEY GIS TECHNICIAN

14. Makes adjustments and performs preventive maintenance on a variety of equipment required
for data entry and output production; reports the need for maintenance or repair.

15. Contributes to the efficiency and effectiveness of the unit's service to its customers by
offering suggestions and directing or participating as an active member of a work team.

16. Performs related duties and responsibilities as required.
QUALIFICATIONS FOR EMPLOYMENT
Knowledge of:

o  Operational characteristics of geographic information systems, CAD systems and associated
applications,

e Methods, techniques, tools and instruments used in drafting and map making.

s Principles and procedures of computer programming related to geographic information
systems.

e Principles of civil drafting and computer aided design.

e Modern office procedures, methods and equipment including computers.
e Pertinent Federal, State and local laws, codes and regulations.

Ability to:

e Develop and maintain the geographic information systern (GIS) for City maps and master
plans.

e Ultilize various software programs to produce maps, charts, drawings and other geographic
information.

e Trouble shoot mapping system problems.
e Design and prepare graphic illustrations including charts, graphs and maps.
¢ Draft scaled and proportioned maps to provide visual illustrations to developers and planners.

o QOperate a variety of computer equipment and software relative to the assigned area of
responsibility.

e Respond to requests and inquiries from the general public.

e Establish and maintain effective working relationships with those contacted in the course of
work.

e Communicate clearly and concisely, both orally and in writing.
Special Requirements:
Possession of a valid Nevada driver's license or access to alternate means of travel,

Experience and Training: Any combination of training, education and experience that would provide the
required knowledge and abilities. A typical way 10 gain the required knowledge and abiliry is:

Geographic Information Systems Technician I - Equivalent to completion of two years of
college OR technical school, OR possession of an Associate’s Degree with major course work in
drafting, pre-engineering, computer science or geographic studies or a closely related field. Full-
time experience in digitizing data or working with geographic information system data may be
substituted for the education on a year for year basis. Two years of experience in computer-aided
drafting. Two years of experience in GIS in developing graphic data.
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CITY OF FERNLEY GIS TECHNICIAN

Geographic Information Systems Technician II - In addition to the above: Minimum of three
(3) years of full-time technical experience in entering data and producing finished documents
using a geographic information system.

PHYSICAL DEMANDS (The physical demands described here are representative of those that must be met by
an employee 1o successfully perform the essential functions of the job. In compliance with applicable disabilities laws,
reasonable accommodations may be provided for qualified individuals with a disability who require and request such

accommodations. mcumbents and individuals who have been offered employment are encouraged 1o discuss porential

accommodations with the employer.)

Strength and stamina to occasionally bend, stoop, sit and stand for prolonged periods. Dexterity
and coordination to handle files and single pieces of paper; occasional lifting of files, stacks of
paper, reference, and other materials weighing up to twenty-five pounds. Some reaching for items
above or below desk level. While performing the duties of this job, the employee is regularly
required to sit; use hands to finger, handle, or feel; and talk or hear. The employee frequently is
required to stand, walk, and reach with hands and arms. Specific vision abilities required by this
job include close vision, distance vision, color vision, peripheral vision, depth perception, and
ability to adjust focus,

Environmental Factors and Conditions/Physical Requirements:
e Work is performed in an office environment.
e May be exposed to hazardous chemicals.

* Subject to standing, walking, sitting, bending, reaching, kneeling, and lifting heavy objects up
to 70 pounds.

Equipment and Tools Utilized:

e Special Equipment includes computerized and conventional office equipment, calculator,
razor, blue print machine, scanner and vehicle, exposure to computer screens.

FLSA Status: Non-Exempt

The job description does not constitute an employment agreement between the City and employee. Tt is subject to
change at any time by the City at its sole discrelion.
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Fund and Department Number 510-810
Department or Function Name WATER DISTRIBUTION
Prepared by: Shari Whalen

(A) Base Salary and Wages:

Eosition: Exempt

Annual Salary or Wages

Regular Employees over 20 hours
per week:

Water Distribution Systems Forem 61,873
Administrative Specialist I 16,411
Administrative Specialist 1 16,411
City Treasurer 35,155
Accountant/Deputy Treasurer 20,435
Administrative Specialist 11 14,254
Administrative Specialist II 18,106
Assistant City Manager 7,053
City Engineer 28,891
Associate Engineer 28,642
Water Meter Reader 44,327
Water Meter Reader 36,914
Public Works Supervisor 46,946
Senior Maintenance Worker 37,107
Maintenance Worker 11 32,032
Public Works Worker I1 43,035
Mechanic 15,456
Water Rights/GIS Manager 34,929
GIS - PART TIME 5,650
Subtotal (A1) 543,629
Employees Less than 20 hours per —
Subtotal (A2) 0
Total Base Salary and Wages (A) 543,629
(B) Additional Compensation:

Estimated Annual Overtime 22,747
Estimated Annual Standby Pay 18,600
Estimated Vacation Payout

Total Additional Compensation 41,347
Tota) Salaries and Wages (C) 584,976






Fund and Department Number 510-810
Department or Function Name WATER DISTRIBUTION
Prepared by: Shari Whalen
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 543,629
5000.2[Overtime 22,747
5000.3|Standby Pay 18,600
5000.4|Estimated Vacation 0]Conv. from sick/vac
Subtotal Salaries/'Wages 584,976/ A+B+ Vac Est
5100.1|FICA (6.2% X A2) 350|Part Time only
5100.15|Medicare (1.45% X A) 8,482| Total
5100.2|Unemployment 8,269| Total
2.65%x26900x#)
5100.25|Retirement (25.75% X A) 138,529|Base Pay Only
5100.3(Group Insurance ($12,500 143,125|Per Employee
X # ees)
5100.4|Workers Comp 37,544(Total
OPEB 25,000
Subtotal Benefits 361,300

Total Salaries & Benefits

946,276






_ WD OPERATING BUDGET REQUEST Future |Comments B )
] FYy 20]3-20]44‘ L
Account Nﬂu_n;ﬂe_rf 'Account Title Budget o L
| |Water Distribution o N _ L O
510-810-310 |Prof Serv-Legal
" o Vueworks Implementation (Asset Mgt and
-810- {Prof -E .
510-810-320 e Se—rr —ngfc?ﬁTng $15,500.00|Maintenance Tracking) and MapOptix Support
510-810-322 |Prof Serv-Other - - $4,000.00 o
510-810-325 'Prof Serv-PW Inspections ) )
510-810-328  |Prof Serv-Auditing 3 $20,000.00 o _
510-810-340 _\Tech Services-Lab Analysis $0.00|Moved to Contract Svc - Analytical |
510-810-342  Tech Services-Other $0.00
| Shop 5 yd container = $2000/ yr / $160/ month/
510-810-412 Utility Service-Refuse ‘ Shop 20 yd container= $2700/yr $328.85/dump-4
| $4,000.00{dumps 1st 6 months
- —
510-810-420 Contract Services } Previously Generator Contract, but not consistant,
\ $0.00/50 has been added to Serv rep & maint.
- —— - i .
E-Coli $3600/ WQP $3000/ Lead and Copper
510-810-423 ic‘m“a"t Services - Analytical | §7.000.00| $530/Hardness $500/ DBP $150 / UCMR3 $3100
o | - - | V. 4
| ‘ Service Calls and Repairs, Soft-Start
510-810-428 IContract Services - Electrical | Programming. Electrician $5000 (quarterly
- i ‘ $5,000.00{insections). On call inspections $5000
} AIT Programming - Update On-Call to Text
510-810-429 Contract Services - SCADA | notifications. Backup Hardware. Addt'l Well
' $20,000.00/Inputs. Remote Accgss Support
! Pump rehab (2) $10000/ Pump Motor Rebuild
| $2500/ Facility fence repairs $1000/ Mechanical
. . . \ ‘Seal rebuild §1200/ Pump Motor Oil $2400 /
510-810-430 !SCWICC - Repairs & Maintenanci Generator Maintenance / HVAC Equip / Other
| Pumps and Motors / Starters / Some Emergency
Backup Equi
L \ $25,000.00 P AP
| . . Repairs from leaks under streets (ie: NV Pacific
510-810-431 Roads - Repairs & Maintenance $10.000.00 Plwy) $0000/ Road Base $3000/ Asphalt $3000
———— - —_ ‘r 2 : « .
| Increased water rights total (Water Rights O&M
f}%§10-432 TCID - Répalrs & Mamtenarg:e ‘ $102,000.00|Fees)
510-810-441 Rental | $0.00|Eliminate GL, added to Serv Rep & Maint






___WD OPERATING BUDGET REQUEST ) Future [Comments o
] ) o _‘ FY 2013-2014 L _ e -
_Account Number ;Account Title o Budget ) L ﬂ_‘*j
510-810-444  |Interfund Cost Alloc. Build  $61,089.00 S
510-810-520 |Insurance ] $97,340.00 ]
510-810-530 !Communications . \ $1,560.00 _ -

! . . bidding per NRS §$1K, job announcements $500,
! ?_8 10-540 iAdvcmsmg $2,000.00 Annua% ECR $500, An‘r’lua] Contracts T
510-810-550 fPrinting and Postage { $25,000.00|Utility Billing $30K/ Fed-Ex and UPS $3K
h — - =
i | CEU's for Operators (Nevada Rural Water
\ ; Classess’/ AWWA Classes $100-$250) Backflow
510-810-580 }Travel and Training [ Training (AWWA Tester $1200/AWWA Specialist
. i $800), PE CEU's, misc admin. training, Free State
{- - | $3.500.00 Funded Training‘Programs Ending
4 State Certification Renewals $600/ AWWA
& Membership $200/ USC Backflow Membership
510-810-581 {Dues and Memberships $150/ Rocky Mountain Fleet Membership $350/
| NVRWA $235, NWRA Membership $300,
‘| $2’OOO_QOiProportiOnate Share AS_CE 3150 & APV&$12:_
510-810-585 .Educational Assistance Program $500.00|Water Educational Course(s)
N ] Copier Paper $1000/ Ink Cartridges $1000/
510-810-601 |Office Supplies Statements & Envelopes $5000/ Shop Water
$8,000.00|Cooler $1000/ General Office $2000
Fire Hydrants $2000 x 4/ Chemical Pump $600/
_‘ |Pump Meter $1500/ Cordless Drill $120/ Asphalt
510-810-605 Minor Equipment Saw $2000 / Laptop(s) for operational backup
$1000 / Small Generator $3000 / Inverters $250 /
$15,000.00 | Tool Boxes $800
Tires for 3 fleet vehicles $3000 (31000 each),
spark plugs & filters ($250 x 9 trucks), batteries
510-810-610 Automotive Supplies (3200), fleet oil drum $600, heavy equip oil $600,
blade repairs $2000, misc repairs $500, heavy
o _ $9,500.00 |equip. aging -
Shop toiletries & Cleaning Supplies (simple green,
510-810-612 Janitorial Supplies | glass cleaner, TP, Paper Towels) Obtain through
] $1,500.00 |Parks Contract






510-810-613

510-810-614

" WD OPERATING BUDGET REQUEST

Accouni Number_ Account Tide

Future

FY 2032014

| Budget
i

! |

'Meter Service Supplies

B

i |
| $85,000.00'

‘Comments

3/4" Meter $155/ 1" Meter $242/ 1 1/2" Meter
$505/2" Meter $703/ MXU $155/ MXU Battery
1$36/ Toughread Cable $28/ B36 Box $120/ B36
lids $120/ Laptop $1500/ Meter Supplies are a
Jlarge monthly cost when multiplied/ Currently
{going thru a lot of meters / brass repair parts are
increasingly needed (valves, couplings, resetters)
‘and new low lead law (SDWA) going into effect is
}incrcasing costs / Replacement parts & batters are
‘becoming obsolete for older MXU's causing
increased # of MXU's required

|
'Plant-Shop Maint. Supplies

510-810-615

‘Decrease/Split/Change/ Facility and Distribution
iSystem Operations-Weed Control! $1500/ Hydrant
Paint & Maint $2000/ Hand Tools $1000/ General
iSupplies 35000 (roofing, brushes, hardware, repair
_parts, sampling equipment, screening) Raw and
'Potable CAV's $3000/ Water Pipe $2000 (PE &
.C900)/ Bulk storage tank $1500/ Sample Station
[$600/ Brass $4000 (Couplings, corp stops, curb
istops, t's, 90's adaptors, moved some brass costs to
‘meters line, and brass needed for WD is increasing,
inew lead law)/ PVC repair parts $400 (schedule 80
pipe & cplgs, glue for system and facility maint.)/
:Building Supplies $1000 (locks, paint, OH Door)/
‘Repair Fittings 4" and Up $4000, 13/14 moved
isome brass § to 613 added Mechanic equipment
1$2000

'\\Ncw Meter Service Supplies

] |

$32,000.00/

INew Customer Connections 3/4 Meter $155/ 1"
[Meter $242/ 1 1/2" Meter $505/ 2" Meter $703/
|MXU 8155/ MXU Battery $36/ Toughread Cable
:$28/B36 Box $120/ B36 1id $120 / These costs are

%offset by new meter set charges
|






i WD OPERATING BUDGET REQUEST | Future |Comments o
R . FY 20132014 | B -
_ Account Number ;Account Title | Budget l e |
I | PPE, lab gloves, work gloves, safety glasses,
510-810-616 ISafety Supplies | welding hood and apron, safety jackets, hip
o __7;\ o o o _‘ $1,500.00{ waders, tailgate safety o
i | New Line Item-Bulk Sodium Hypochlorite for
510-810-617 Chemical Supplies 1 Well Pump Facilities $440 for 1 bulk tank fill x 10
o B 1. $5500.00|fills per yr = $4400 (10% increase) .
- — - | . -]
510-810- +
_10 810-621 ‘lNaturai Gas ’ §3,000,00| Cottonwood Shop Heating (+1000 for 13/14)
B - I - T .
{ | Shop/ Wells (7)/ Booster Pump Stations (2)/ PRV
510-810-622 iElectn'city ) Stations (3)/ Storage Blds(4) / 3 Tanks / $25k
- { $400,000.00 increase for rates .
510-810-623 Propane o $1,000.00|Facility Weed Burning
. Diesel for Heavy Equipment fueling (Fuel Prices
i 0-810-625 Bulk Diesel ) | $6,000.00|Increase)
‘ | . . .
_5]0;—81 9-626 _Easo_lme- J, $30,000.00 Fleet Fueling at Gas Stations (Fuel Prices —I—rfcrease)
510-810-640 I Books and Periodicals ‘ Regulat?ons/ Training/ Safety - AWWA manuals
o ‘ - L $800.00|and design manuals
] | State BSDW $5080/ USA Locates $141/ Hazmat
! ‘ $500/ Water Rights Time Extentions $6000 &
510-810-642 |Permits and Licenses 1 Temp Change Applications $5000 - USC
l Backflow - Rocky Mountain Fleet Mgt Assoc.
) $16,721.00|$310
510-810-650 Community Support $6,250.00
510-810-698 Water Rights Protection Legal $150000/ WRS-engineering $50000/ Permit
. $201,151.00|Fees $50000
510-810-699  |Misc. _
510-810-800 Depreciation $3,240,000.00 B
510-810-860 _|Interest Expense $3,145,884.00 ]
Total - $7,614,295.00 Fleet Cost to WD - $21,713 ]
. After Cuts
- o
|






CAPITAL OUTLAY LINE ITEM DETAIL
Water Distribution

Fund and Department Number | WATER ENTERPRISE FUND

Department or Function Name | WATER DISTRIBUTION

Prepared by: CODY BLACK

Item Description: | Amount
Shop Ventilation Improvements — SAFETY ($6,000) $1,500.00
Details:

The Cottonwood Shop currently is utilized to repair and maintain City Vehicles
and Equipment. There are constantly fumes and exhaust within the building from
pulling vehicles in and out and working on the equipment. For the safety of the
mechanic working on the vehicles and the operations personnel working in the
area, a ventilation system is needed to exhaust all of the fumes in the building.
Staff will coordinate with contractor(s) to wire the exhaust fans in and have them
installed in the walls of the building.

This ventilation improvements will be beneficial to all City Divisions, and has
been split as follows:

Streets and Storm Drain: $1,500

Parks: $1,500

Water: $1,500

Sewer: $1,500

Item Description: ﬁmount
i

Tire Machine and Wheel Balancer (§6,800) TM,?OO

Details:

The City has the ability to purchase tires through State Purchasing Contract prices
and save money on both the tires and mounting and balancing by performing the
work in house. In addition to saving money on the tires, the City will save staff
time by mounting and balancing the tires in house.

This equipment will be beneficial to all City Divisions, and has been split as
follows:

Etreets and Storm Drain: $1,700






Parks: $1.700
Water: $1,700
Sewer: $1,700

It is estimated that at approximately 15 sets of tires per year plus approximately
20 flats per year, the City will save approximately $1,300 per year not including
savings in staff time spent taking vehicles to have tires replaced or flats fixed.

WATER DISTRIBUTION CAPITAL OUTLAY TOTAL: Amount

$3,200.00






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Villa Park Master Meter
Department Name Public Works
Prepared By CRB

1. Project Description and Location:
This project will install a master meter and backflow device for Villa Park, including
complete isolation of all private water infrastructure within the park, on the private

property.

2. Project Justification:
Villa Park is a mobile home community located southwest of the roundabout and west of |
the Out of Town Park. The park was subdivided prior to incorporation and the utilities
were never officially accepted by the City or the County. Currently the City meters every
dwelling inside the community and consequently is being called out to repair leaks which
occur in the roadway even though the facilities are not owned by the City. Our field
crews have discovered through the repair process that the infrastructure in the community
1s of substandard construction quality. The City would like to separate itself from the
infrastructure as the repairs are becoming more costly in both time and money. This
separation would occur through a master meter placed outside of the community and bill
the property owner instead of each separate dwelling. The property owner would be
responsible for billing each dwelling and would also be responsible for the repairs of any
leaks in the infrastructure, as is the case in all other parks within our community. J

3. Relationship to Other Programs:
EJ/A
|

4. Relationship to City Priorities:

Strategic Plan FY11-16 Goal #3 “Preserve and maintain quality of life and enhance
maintenance and reconstruction of City infrastructure”

Public Works Goals FY13/14 #3: “To improve and enhance [ Water Distribution] level of
service”

S. Impact of the Proposed Project on Other City Departments:

- 1

6. Estimate of the Capital Cost of the Proposed Project:

Flso,ooo






CAPITAL IMPROVEMENT PROJECT
QUESTIONNAIRE

Project Title Villa Park Master Meter
Department Name Public Works
Prepared By CRB

7. Planned Sources of Funds for the Proposed Project:

Water Capital

8. Operations and Maintenance (O&M) Costs for the Projects:

[ Reduction of approximately $10,000 to $15,000 of staff time and materials per year.

(

9. Planned Sources of Funds for Operations and Maintenance Costs:

[N/A

|
(

10. Additional Comments:

Preliminary Engineering for this project has begun and will be completed in FY 13/14

and construction will be completed in FY 13/14

L

Signature Date





CITY OF FERNLEY

PUBLIC WORKS AND GENERAL SERVICES
CAPITAL IMPROVEMENT PLAN

WATER SYSTEM FIVE YEAR CAPITAL IMPROVEMENT PLAN FY13/14 FY14/15 FY15/16 FY16/17 FY17/18

Villa Park Master Meter Design and Construction $150,000.00

Peach Tank Demolition $75,000.00

Ricei Tank Interior Recoat $225,000.00

In-Tank Mixers (Sage, Sage Ranch, Ricci, NE, Raw) $100,000.00

Well Bypass Projects $120,000.00

NE Tank Interior Recoat $225,000.00

Sage Ranch Booster Pump Repair/Relocation Project $295,000.00

Sage Tank Interior Recoat $225,000.00

Vine Street Water Main Connection $485,000.00

Bureau of Reclamation Park | - Phase | Construction (Water and Parks) $500,000.00

Tank Recoating Projects $250,000.00
Water Total|  $150,000.00 $400,000.00 $640,000.00 $710,000.00 $750,000.00

10F 1 4/3/2013 FY13-14 5 year CIP - CB Edited April 2 2013Water CIP





CITY OF FERNLEY PUBLIC WORKS AND GENERAL SERVICES
WATER ENTERPRISE FUND CAPITAL OUTLAY SUMMARY

CAPITAL IMPROVEMENT PROJECTS OVER $100K TOTAL EXPENSE - DEPRECIABLE PER POLICY
FUNDED BY WATER ENTERPRISE FUND NET ASSETS
*NOT REFLECTED AS A SINGLE LINE ITEM IN PROPOSED OPERATING BUDGET (PART OF DEPRECIATION LINE ITEM)

520-810-800* WATER CAPITAL IMPROVEMENT PROJECTS $ 150,000.00
VILLA PARK MASTER METER 3 150,000.00

EQUIPMENT OVER $5K TOTAL EXPENSE - DEPRECIATED PER POLICY

FUNDED BY WATER ENTERPRISE FUND NET ASSETS

*NOT REFLECTED AS A SINGLE LINE ITEM IN PROPOSED OPERATING BUDGET (PART OF DEPRECIATION LINE ITEM)

520-810-800* TOTAL WATER CAPITAL OUTLAY FOR EQUIPMENT $ 3,200.00
TIRE MACHINE AND WHEEL BALANCER (PROPORTIONATE SHARE) $ 1,700.00
SHOP VENTILATION AND SAFETY IMPROVEMENTS (PROPORTIONATE SHARE) $ 1,500.00

4/4/2013 Z:\Cody\2013-2014 Budget cody\WD\-WATER CIP SUMMARY





CITY OF FERNLEY
PUBLIC WORKS DEPARTMENT

FY13/14 PROJECTED REVENUE AND OPERATING EXPENSES

WATER FUND

GENERAL LEDGER REVENUE
510-370-100 (Water Sale Revenue)
510-380-900 (misc. fees)

WATER DISTRIBUTION
510-810-XXX

Salaries and Benefits

Operating Expenditures (non-personnel)*
Capital Outlay

Total Request

WATER TREATMENT
510-840-XXX

Salaries and Benefits

Operating Expenditures (non-personnel)
Capital Outlay

Total Request

BOND DEBT SERVICE

ESTIMATED SHORTFALL

4/4/20132:36 PM

FY13/14 Projected

$ 5,085,380.00
$ 200,000.00
$ 5,285,380.00
$ 946,276.00
$ 1,228,411.00
$ 153,200.00
$ 2,327,887.00
FY13/14

$ 410,459.00
3 752,622.00
$ -

$ 1,163,081.00
$ 4,717,134.00
$ 8,208,102.00
$ (2,922,722.00)

*not including depreciation or interest

FY1314 water bond fee reduction scenarios- SW Apr 3

April submittal





FACTOR OF SAFETY 17.5%

FY13/14 BOND FEE TO BE COLLECTED $ 3,434,198.35

Meter Size Accounts Multiplier Monthly Rate Monthly Revenue
3/4" 1.00] -- 3 216,245.58
1 1.67 $ 6,670.00
11/2" 3.33 $ 6,064.80
2 5.33 _ $ 23,671.70
3 10.00] _ $ 958.53
4 16.67| -~ |9 7,989.45
6 16.67, . . $ 1,5697.89
will serve L 0.60 N 22,984.83

| |

Monthly Total Revenue $ 286,182.78
Annual Total Revenue $ 3,434,193.36

4/4/20132:36 PM FY1314 water bond fee reduction scenarios- SW Apr 3 April submittal





CITY OF FERNLEY
PUBLIC WORKS DEPARTMENT

FY13/14 PROJECTED REVENUE AND OPERATING EXPENSES

WATER FUND

GENERAL LEDGER REVENUE
510-370-100 (Water Sale Revenue)
510-380-900 (misc. fees)

WATER DISTRIBUTION
510-810-XXX

Salaries and Benefits

Operating Expenditures (non-personnel)*
Capital Outlay

Total Request

WATER TREATMENT
510-840-XXX

Salaries and Benefits

Operating Expenditures (non-personnel)
Capital Outlay

Total Request

BOND DEBT SERVICE

ESTIMATED SHORTFALL

4/4/20132:36 PM

FY13/14 Projected

1,153,411.00 *not including depreciation or interest

$  5,085,380.00
$ 200,000.00
$  5,285380.00
$ 946,276.00
$

$ 153,200.00
$  2.252,887.00

FY13/14

$ 410,459.00
$ 752,622.00
$ -

$ 1,163,081.00
$  4,717,134.00
$  8,133,102.00
$  (2.847,722.00)

FY1314 water bond fee reduction scenarios- SW Apr 3

reduce water rights contracts





FACTOR OF SAFETY
FY13/14 BOND FEE TO BE COLLECTED

17.5%
3 3,346,073.35

4/4/20132:36 PM

FY1314 water bond fee reduction scenarios- SW Apr 3

Meter Size Accounts Muitiptier Monthly Rate Monthly Revenue

3/4" _ 1.00] . $ 210,696.50

1 1.67 R 6,498.75

11/2" 3.33]° $ 5,909.19
2 5.33 R 23,064.27 |

3 10.00]| - S 933.93

4 16.67| ~ 1% 7,784.40

6 16.67] .. P 1,5656.88

will serve 0.60 3 22,397.32

Monthly Total Revenue $ 278,841.24

Annuat Total Revenue $ 3,346,094.88

reduce water rights contracts





CITY OF FERNLEY
PUBLIC WORKS DEPARTMENT

FY13/14 PROJECTED REVENUE AND OPERATING EXPENSES

WATER FUND

GENERAL LEDGER REVENUE
510-370-100 (Water Sale Revenue)
510-380-900 (misc. fees)

WATER DISTRIBUTION
510-810-XXX

Salaries and Benefits

Operating Expenditures (non-personnel)*
Capital Outiay

Total Request

WATER TREATMENT
510-840-XXX

Salaries and Benefits

Operating Expenditures (non-personnel)
Capital Outlay

Total Request

BOND DEBT SERVICE

ESTIMATED SHORTFALL

4/4/20132:36 PM

FY13/14 Projected

3 5,085,380.00
3 200,000.00
3 5,285,380.00
$ 946,276.00
$ 1,163,411.00
$ 163,200.00
$ 2,252,887.00
FY13/14

$ 410,459.00
$ 752,622.00
$ -

$ 1,163,081.00
$ 4,717,134.00
3 8,133,102.00
$ (2,847,722.00)

*not including depreciation or interest

FY 1314 water bond fee reduction scenarios- SW Apr 3

reduce factor of safety





FACTOR OF SAFETY
FY13/14 BOND FEE TO BE COLLECTED

15.0%
$ 3,274,880.30

Meter Size Accounts Multiptier Monthly Ra*t>  |Monthly Revenue
3/4" 1.00] $ 206,213.60
1 167 o 3 6,360.00
11/2" 3.33] * T 3 5,783.22
2 5.33 ’ $ 22,573.60
3 10.00| - L $ 914.07
4 16.67] . .-|% 7,618.80
6 16.67| . -8 1,5623.76
will serve 0.60| . $ 21,917.72

—

Monthly Total Revenue $ 272,904.77
Annual Total Revenue $ 3,274,857.24

4/4/20132:36 PM

FY1314 water bond fee reduction scenarios- SW Apr 3

reduce factor of safety





