Koty wanon e 17" FERNLEY CITY COUNCIL BUDGET
Daniel McCassie, Ward 2 MEETING AGENDA

Roy Edgington, Ward 3 Fernley City Hall

Susan Seidl, Ward 4 595 Silver Lace Blvd. * Fernley, NV 89408

Cal Eilrich, Ward 5 Phone: (775) 784-9830 « Fax: (775) 784-9839

FCC Budget Meeting: WEDNESDAY, May 15, 2013

The Mayor reserves the right to hear agenda items out of order, combine two or more
agenda items for consideration, or remove an item from the agenda or delay discussion
relating to an item on the agenda at any time. All items are action items unless otherwise

noted.

Time Certain: Time certain designates a definite time for the start time of that item. The time certain item may
NOT begin earlier than the designated time certain. It may begin later than the designated time, but not earlier.

4:00 p.m. OPEN MEETING — PLEDGE OF ALLEGIANCE

Mayor’s statement: “To avoid meeting disruptions, please place cell phones and beepers in the
silent mode or turn them off during the meeting. All meetings are recorded. When addressing the
Council please speak clearly into the microphone. Thank you for your understanding.”

1. ROLL CALL
2. APPROVAL OF THE AGENDA

3. PUBLIC INPUT. Public comment is limited to five (5) minutes per person. Iltems not
agendized for this meeting cannot be acted upon other than to place them on future
agendas. Public input is prohibited regarding comments, which are not relevant to, or within
the authority of, the public body, or if the content of the comments is willfully disruptive of the
meeting by being irrelevant, repetitious, slanderous, offensive, inflammatory, irrational or
amounting to personal attacks or interfering, with the rights of other speakers.

4. Discussion and possible action to staff regarding Fiscal Year 2013/14 Proposed Budget
including, but not limited to; all funds and departments, budget process, timelines,
existing budget, assessment and goals for the next year.

A. General Fund

B. Sewer Enterprise

C. Water Enterprise

D. Capital Improvement Program

E. Presentation of Staffing Levels




5. PUBLIC INPUT Public comment is limited to five (5) minutes per person. ltems not agendized
for this meeting cannot be acted upon other than to place them on future agendas. Public
input is prohibited regarding comments, which are not relevant to, or within the authority of,
the public body, or if the content of the comments is willfully disruptive of the meeting by being
irrelevant, repetitious, slanderous, offensive, inflammatory, irrational or amounting to personal
attacks or interfering, with the rights of other speakers.

6. ADDRESS REQUEST(S) FOR FUTURE AGENDA ITEMS.

7. ADJOURNMENT.

This notice and agenda is being posted before 9:00 a.m.,5/10/2013, in accordance with NRS 241.020 at
the following locations: www.cityoffernley.org, Fernley Post Office at 315 Main Street, North Lyon
County Fire Protection District 195 E Main Street, Lyon County Library at 575 Silver Lace Bivd.,
Senior Citizen’s Center at 1170 W. Newlands Drive, Fernley Swimming Pool District 300
Cottonwood Lane, and Fernley City Hall at 595 Silver Lace Blvd. Notice to persons with disabilities:
Members of the public who are disabled and require special assistance or accommodations at the meeting
are requested to notify the Fernley City Hall, at least 24 hours in advance, at 784-9830.
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Budgeted FTE's, Salaries & Benefits for E P l GURRENT BASE ; Il ' I ‘ WORKERS ‘} Gross Wages +
FYE J 30,2 .
une 30, 2014 : ! WAGE || STANDBY/OTHER | OVERTIME FICA | MEDICARE | UNEMPLOYMENT & RETIREMENT _, MEDICAL COST CcomMP | OPEB || Benefits
Building Official l 100] 208001% 202318 " e0798- § 800§ -1 Is Tee3ls T 7a3s 1585605 12500]§  2452( iy 03B12
Administrative Specialist | 0501 1,040.0 ! § 17858 18564 § 400§ - | s 275 1§ 356 | $ 4,780 | § 6,250 | $ 786 ii§ 31,380
Building Inspecter il 1.00, 2,080.0|$ 20.07 | $ 41746 ;  § 3,065 | § - B 650 | § 713 | § 10,749 | § 12,500 | § 1,763 BB 71,208
BUILDING. po250) s 121,108 8 4,265 | $ -] $ 1,818 .8 1,782 1§ 31,185 [$ 31,250 | § 4,990 s 196,398
| - T - — T T . T - — T B i I e S T
S A P A S O A L I e .
Community Development Director ~~~ 1.00 © 2,080.0 | § 3476 | § 72,301 $ 800 | ! $ 1,060 § 73y 188178 12,500 !¢ 2,909 s 108,900
Assistant Planner 1 100 20800:i%  2121.$ an7. ¢ 80048 - |8 8518 713;% 11360/  12500]s 1788/ iy e
Administrative Specialist I . 050 1,0400|$  17.851% 18,564 § 00§ - | $ 27158 356§ 4,780 | § 6,250 | § 755 | T 31,380
PLANNING Co2s80 i 134,982 $ 2,000 ' § - '$ 1,986 1% 1,782 | § 34758 |§ 31,250 '§ 5452, 3 _212,210
1 134,982 00:.% LS 1,886 1S LB SARIY 242 < 2
Ciy Atorney 100 208001% 5132|0876 |$ - 5 1,548 % 71308 2748718 1250018 4248 8153242
Administrative Specialist [I . 100 20800 '$ 2433 % 50,606 (s 1,500 | K 756  § 713 | § 13,031 1 § 12,500 | $ 2,074 s 81,180
CITY ATTORNEY 200 N 3 157,352 '$ 1,500 '$ 2,303 § 1,426 . 40,518 | $ 25,000 | $ 6,322 I 234,422
_ % 157382 SIS ST T 3 L4285 A8y 20000 ef2. % masm
R e U N - _ e — o S R SO B ‘ _ - 1. N N I A S
CityClerk . 1.00 | 2,080.0 | $ 148 |$ 65478 5 - $ 94918  713°$ 16,861 | § 12500 |§ 2606 | 'S 99,107
Adminislrative Specialist I ) . 1001 2,0800  § 17.85 | § 37,128 $ 500 $§ 546§ 713 | § 9,560 | § 12,500 ' § 1,498 s 62,445
CITY CLERK _J.200: | 1§  102606' $ 500 | $ -|$ 1495]% 1,426 $ 26,421 | $ 25000  $ 4704  |$ _ 181,552
CityManager _ _____~ __ 100| 20800 48.08|§ 100006 5 15000|% - _i§ 1668[§  713]% 26752 |§ 12,500 | § as77| __Jlr? 160,216 |
Assistant City Manager o 0.90 , 1,872.0 g 3476 | § 65,071 ) L $ - $ 044 | & 642 | § 16,756 , $ 11,250 | § 2,590 [ % 97,251
Senior Management Analyst/Grants 1.00 | 2,080.0 % 2992 % 62,234 $§ 9023 713 | § 16,025 | § 12,500 [ $ 2,477 $ 94,851
Administrative Specialist!l | 1.00 | 2,080.0 | § 2087 | § 43,410 | $ 1,000 $ 644 | § 713 | § 11,178 | § 12,500 | § 1,768 8 71,212
CITY MANAGER o ©3.90 o $ 270,720 °©  § 15,000 | $§ 1,000 B $ 415718 2,780 | § 69,710 § 48,750 ' § 11,411 $ 423,530
o I B A L , . ] . I |
Ward 1 ~ o . P o $ Ma., 5 _-|$ 708 % 165 | § o s - 1940 l[§ 12405
Ward 2 _ o 8 mm3z s - s 651§ -8 2933 - 119.40 L § 14,636
Ward3 o I o 8 1413 s -8 708]% 165§ -5 i - 11940 |!$ 12,405
Ward 4 o _ L _%,, o - % o 11,413 o _$ _______ - $ 165 }_ L - % 2939 | § o -W 119.40 ] $ - 14,636
Wads | L $ A $ - $ 1858  -.% 2939 % - 119.40 $ 14836
Mayor _ . 1 ] L 15,21: $ -8 943 | 221 | § -8 - 1% - 119.40 ] 16,501
MAYOR & COUNCIL ‘ $ 72,281 $ -3 -|$ 2359 |$ 1,048 % -8 8,816 | $ B 716 $ 85,220
S _ . | j _ il
Muni Court Judge N | 100 20800 s  1883|% 39160 s - $ 568 | § 713 | § 10,085 |[§ 12,500 | § 1,559 3 64,591
Administrative Speciatist 1) - 100] 20800[s  2171[$ 4157 $ - 3 655 | $ 713 | § 11,628 | 12,600 | § 1,797 $ 72,450
Administrative Specialistt | 100 | 2,08001% 1682 |% 34,986 3 - $ 507 | § 713 | % 9,009 | § 12,500 | § 1,392 $ 59,107
MUNICIPAL COURT 3.00 $ 119,309 5 NE - '$ 1,730 | § 2,139 | § 30,722 | $ 37,500 | § 4,748 E 196,148
JRT | 30 o |8 S ‘ _ _ -
City Treasurer . 030| 6240|$ 4950 |§ 30888 B - ~1s  ass[s  21a4|$ 7854 |% 3750 |8 12291 $ 44,483
Accountant/Deputy Treasurer | 030 6240 $  2877,8 17,952 s - |$ 2608  214]% 4823 ]% 370§ sy 21514
Administrative Specialistl 030 6240 §  20.07 § 12,524 $ 1,000 $ 196 | § 214 | $ 3225 | § 3750 | § 538 | $ 21,447
FINANCE . 0% $ 61,364 $ ~ -1s 1,000 [$ 904s 642 | $ 15,801 | $ 11,250 [ § 2,482 s 93,443
| ‘ f - T T T
INFORMATION TECHNOLOGY ~ | 100 | 20800 § 2386  § 496290 s  s00] |s 7271 |% 713 | $ 12,779 | § 12,500 | § 1,995 $ 78,843 |
- ' ' - ’ | . | | !
VECTOR CONTROL 050! 10400'$ 2317 [§ 24,097 I S 349,% 35 $ 6,205 | § 6250 | $ 059 . $ 38,217
- I L r o . l _ R | I | ' _ ‘ J_ -
ANIMAL CONTROL | 100 2080008 16.90 | § 35,152 | $ 2958 $ 553§ 713§ 9,052 | $ 12,500 | $ 1,517 $ 62,444
i | \ [
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rB\Jdge\ed FTE's, Salaries & Benefits for ! CURRENT BASE 1 WORKERS ! Gross Wages +
FYE June 30, 2014 ‘ ! WAGE r STANDBY/OTHER | OVERTIME FICA MEDICARE | UNEMPLOYMENT | _ RETIREMENT MEDICAL COST coMP OPEB Benefils
City Engineer _ 025| 52001% 47.46 | $ 24679 0 $ -l $ 358 % 178 |% 635 |8 3125 % 982 | 'S5 38677
Depuly Public Works Director © 040 8320]$ 28.23 | $ 23,487 $ - s a41s 285 % 6,048 | § 6000 % 935 $ 36.096
Administrative Specialist || 0.50 ] 1,040.0] % 17.85 | § 18,564 ] $ 375 3 275 | § 356 | $ 4780 | & 6,250 | $ 754 L § 31,354
Parks & General Foreman _ | 100] 208003 22283 46342 % 2622|§ 5750  |s 793§ 713§ 11,933 | 5 12,500 | 8 2,178 s 82831
Seasonal | 050 1,0400 % 1279 | § 13302 $ K 8253 193§ 356 $ 529 $ 15205
Maintenance Worker Il 1 100 20800l 47s0(§ 36400 2622 |8 5750 |3 649% 7135 9,373 [ § 12,500 | § 17821 $ 69789
Mainlenance Worker | 1 1.00| 2,080.0 |§ 1713 | 8 35630  § 2622 |% 5750 | 638 |% 713 1§ 9175 | § 12,500 | $ 1,751 s 68,779
Mechanic | o10l 2080 25.39 | § 5281, s T TTTTTs 0 17]s 7118 771,360 | § 1,250 | $ 210 |is 8249
Water Righls/GIS Manager o010l 2080:§  2450]% 5115 s . 5 7403 7ls 0 1317($ 1250 |% 204 i's 8031
GIS - PART TIME 005 1040 $  1785'§ 18 . s N 27 s w1 ! Ts 74 | s 1,993
PARKS 4+ 490 . | s 210,657 § 7,866 | § 17,625 (%  825(§ 3,4241$% 3,493 |§ 50,341 |$ 54375 |% 9399 | $ 358,005
Deputy Public Works Director 020 416.0 | § 2823 | § 11,744 N 8 T §  170!$  143|§  3024|%  2500|% 467 s 18048
General Services 0.50 | 10400]%  2317]% 24,097 | o $ 500 RE 357§ 356 |$ 6,205 |% 6250 |$ 979 s 38,744
Maintenance Worker 1 1.00 | 2,080.0 | $ 14.65 | § 30,472 | $ 500 BE 449 | 8 713 | § 7.847 | § 12,500 | $ 1,233 $ 53,713
FACILITIES MAINTENANCE 1.70 $ 66,312 $ 1,000 $ 976 S 1,212 | § 17,075 § 21,250 | § 2,679 $ 110,505
City Engineer 025| 5200 % 47.46 | § 24,679 $ - $ 358 | § 178 | § 6355 | %  3125|§ 982 $ 35,677
Deputy Public Works Direclor 050 104001 5§ 28.23 | % 29,359 | $ - $ 426 | $ 356 | % 7,560 | § 6,250 | $ 1,168 $ 45,120
Adminislrative Specialist |l _ 050 | 1,040.0|$ 17.85 | § 18,564 $ 375 $ 275 | § 356 | § 4,780 | § 6,250 | § 754 $ 31,354
Mainlenance Worker !| 1.00 | 2,0800 | § 14.65 | $ 30,472 $ 756 | $ 2,500 $ 489 | § 713 | § 7847 | § 12,500 | § 1,342 $ 56,619
Maintenance Worker | 1.00 | 2,080.0 | $ 1713 | § 35630 | 756 | $ 2,500 $ 564 | $ 713 | § 9,175 | § 12,500 | $ 1,548 3 63,386
Streets & Storm Drain Foreman 100 2,080.0 | § 2228 | § 46342 . § 756 | § 2,500 $ 719 | § 713 | § 11,033 | § 12,500 | § 1,974 $ 77,438
Mechanic 030 6240 % 25.39 | § 15,843 $ - $ 230 | § 214 | § 4,080 | § 3750 | § 631 $ 24,747
Water Rights/GIS Manager 0.10 | 2080 | $ 2459 | § 5,115 | } $ - $ 743 7% 1,317 | § 1,250 | $ 204 $ 8,031
GIS - PART TIME 015 3120 $ 1785 [ § 5569 $ NE 345 | § TRE] 107 $ 222 $ 6324
SENIOR MAINT WORKER 1.00 2,080.0 $ 16.98 | § 35,318 $ 756 | $ 2,500 $ 559 | § 713 | % 9,094 | $ 12,500 | § 1,535 $ 62,976
STREETS & STORM DRAINS 5.80 $ 246,893  § 3,024 |$ 10,375 | § 345 | $ 3,774 | $ 4135 | § 62,141 | $ 70,625 |$ 10,360 $ 411,671
Water Distribution Systems Foreman 1.00 | 2,080.0 | $ 3050 | $ 63,440 $ 920 [ % 713 | $ 16,336 | $ 12,500 | $ 5,405 $ 99,314
Administrative Specialist | 050 | 1,0400]$ 16.18 | § 16,827 $ 500 $ 251 | § 356 | § 4333 | § 6,250 | $ 690 s 29,207
Administrative Specialist | 0.50 | 1,040.0 | $ 16.18 | § 16,827 $ 500 $ 251 | $ 356 | § 4333 | $ 6,250 | $ 690 $ 29,207
City Treasurer 035| 7280 % 49.50 | § 36,036 $ 523 | § 249 | § 9279 | § 4,375 | $ 1,434 Fs 51,897
Accountant/Deputy Treasurer 0.35 728.0 | § 2877 | § 20,945 b 304 | § 249 | § 5393 | % 4375 | § 834 $ 32,100
Administrative Specialist Il 0.35 7280 | $ 20.07 | $ 14,611 $ 212 | % 249 | $ 3762 | § 4375 | § 582 5 23,791
Administrative Specialist Il 0.50 | 1,040.0 | $ 17.85 | $ 18,564 $ 375 $ 275 | $ 356 | $ 4780 | $ 6,250 | § 754 5 31,354
Assistant City Manager 0.10 | 2080 % 3476 | § 7.230 $ 105 | § 7% 1862 | $ 1,250 | $ 288 3 10,806
City Engineer 030 6240]$ 47.46 | $ 29,615 $ 429 | § 214 | § 7626 | $ 3750 | $ 1179 $ 42,813
Deputy Public Works Director 0.50 | 1,040.0 | $ 28.23 | § 29,359 | $ 426 | § 356 | 7560 |$ 6250 1,168 $ 45,120
WD Meter Technician 100 | 2,080.0 | $ 2185 | § 45,448 | $ 659 | § EZEYE 11703 |8 12,500 | § 3872 $ 74,895
WD Meter Technician/Backflow 1.00 | 2,080.0 | § 18.20 | § 37,856 ) $ 549 |§ 713 [ $ 9748 |$ 12,500 | § 3,225 3 64,591
WD Shift Operator 1.00 | 2,080.0 | 2314 | § 48131 § 5,626 | 8 5,343 $ 857 | 3 713 | § 12,394 | $ 12,500 | $ 5,035 $ 90,500
WD Shift Operator 1.00 | 2,080.0 |8 18.29 | $ 38,043 $ 5626 | § 5,343 $ 711 | § 713 | § 9796 | 12,500 | § 4176 $ 76,908
WD Utility Operator 100 2,0800[§ 1579 |§ 32,843 $ 5,626 | § 5,343 $ 635 | $ 713 | § 8457 [§ 12,500 [ § 3,733 $ 69,850
WD Lead Shift Operator 100 2,0800[s  2121[§ 44117 8 5626 | $ 5,343 s 799 | § 713 | § 11,360 | $ 12,500 | $ 4,693 1ls 85,151
Mechanic 030| 6240$ 2539 |§ 15843 $ 2303 214 | § 4,080 | § 3,750 | § 631 - $ 24,747
Water Righls/GIS Manager 0701 14560 | § 2459 [ § 35803 $ 519 | § 499 | § 9219 |§ 8,750 | $ 1,425 $ 56,215
GIS - PART TIME 045 3120 $  17.85 1% 5,569 | $ 345 | § 81| 107 5 222 $ 6,324
WATER DISTRIBUTION | 11.60 $ 557,108 $ 22,504 § 22,747 $ 345 § 8,734 § 8269 $ 142,021 $ 143,125 | $ 40,034 § zs,ﬂooH$ 969,888
| E | | 1 | | |
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Budgeled FTE's, Salaries & Benefits for CURRENT BASE WORKERS Gross Wages +
FYE J ;
B June 30, 2014 WAGE STANDBY/OTHER | OVERTIME FICA MEDICARE | UNEMPLOYMENT | RETIREMENT | MEDICAL COST CoMP | OPEB Benefils
- —
WTP Shift Qperator I! 1.00 | 20800 | § 20.2% { § 42,203 3 6.074 | § 4000 3 758 | § 713 1% 10,867 |$ 12,500 | § 4,454 | 3 81,569
WTP Utillity Operator 1.00 ] 2,080.0 /% 16.42 | § 34,154 $ 6,074 | $ 4000 1% 641 | $ 7131 § 8,795 | § 12,500 | $ 3,788 | $ 70,644
WTP Utilily Operator 1.00 : 20800 |§ 1642 |§ 34154 $ 6,074 | § 4,000 B $ 641 (% 7131 % 8,795 | & 12,500 | $ 3,768 | $ 70,644
WTP Supervisor 1.00 | 20800 % 22.06 | § 45,885 $ 6,074 | § 4000 | $ 811§ 713 | § 11,815 | § 12,500 | § 4768 $§ 86,566
WTP Chief Operator 1.00 | 2,080.0 | $ 27.95 | § 58,136 $ 6,074 | § 4,000 $ 989§ 713 | 14.970 | § 12,800 | S 5811 % 103.193 |
WATER TREATMENT PLANT 5.00 $ 214,531 $ 30,370 $ 20,000 § 3,841 &% 3,564 § v 62,500 § 2,570 $ 11,500 § 431 3
i
L o N o . o B - S -
Wasle Water Systems Foreman Aﬁ1:99,,,,?,989-‘?,—|,§, 2228 |5 463421 § 10716 [ $ 8,256 | $ 0 94ri® . 71338 __ M9’ % 12500/8 8565 |8 96972
Administrative Specialis! | _ | 050 104003  16.18 | 16,827 . $  s00 18 _251-% 3568 4333 1% 6250 |% 60 s 29207
Administrative Specialist | | 050 10400 § 1618 'S 16827 % 500 '3 251§ 3565 43338 62508 690 - - ils _ 28207
City Treasurer e | 035, 7280:%  43.50|§% 03 s - s 523 1 % 2493 9279 % 4375|1434 0 51,897
Accountant/Depuly Treasurer 0.35 ! jgajjj 2877 | % 20,945 5 - B '3 K 249 |8 5393 $ 4,375 | § 834 N $ 32,100 |
Administrative Specialist Il | _ 035 7280% 2007 (% 14611 s i ) 5 212 ] 8 249 | % . 3762 % 4375 | $ 582 8 23,791
Administrative Speciatist Il | 050 1,040.0 |$ 17.85 | § 18,564 B 375 IS 275 | § 356 | § 4780 | $ 6,250 | $ 754 $ 31,354
City Engineer 0.20 416.0 | § 47.46 | § 19,743 ! $ - $ 286 | § 143 | § 5084 |% 2,500 | % 786 ¥ 28,642
IDepuly Public Works Direclor 0.40 832.0 | § 28.23 | § 23,487 | $ - $ 341 | $ 285 | § 6,048 | § 5000 | 8 935 $ 36,086
Waste Walter Utility Operator 100 2,080.0 | § 16.42 | 34,154 | $ 10,716 | $ 8,256 $ 770 | $ 713 | § 8,795 | § 12,500 |§ 4526 $ 80,430
Waste Waler L.ead Shift Operator 100] 20800 % 21.21 | § 44,117 | 5 10,796 | § 8,256 $ 915 | $ 713§ 11,360 | § 12,500 | § 5,375 $ 93,952
Mechanic 0.30 624.0 | $ 2539 | § 15,843 | $ - $ 230 | $ 214 | § 4,080 | 3750 | % 631 $ 24,747
Waler Rights/GIS Manager 010 [ 2080 (% 24.59 | $ 5115 $ - $ 74 % 710$ 1817 | $ 1,250 | $ 204 $ 8,031
GIS - PART TIME 0.15 3120 § 17.85 | § 5,560 ' $ -3 345 | $ 81| % 107 § 222 3 6,324
SEWER TREATMENT 6.70 $ 318,181 $ 32148 $ 26,143 §$ 345 $ 5459 % 4,776 $ 80,497 $ 81,875 $ 23225 § 17,000 §$ 589,649
~ 55.00 | i L
}
. 3 ‘ —

TOTAL GENERAL FUND 31.70 | 1,672,462.40 $ 32,155 |§ 36458 |$ 3,529 [$ 25246 ' § = 22,597 | § 415526 | $ 387,500 | § 67,134 | $ K 2,662,607
TOTAL WATER - 16.60 $ 771,639 $ 52,874 | § 42,747 | § 345 |5 12,575 | § 11,833 | § 197,263 | $ 205,625 | $ 62,604 |$ 36,500 || % 1,357,506
TOTAL SEWER 6.70 $ 318,181 5 32148 | $ 26,143 | % 345 |$ 5459 | $ 4776 | § 80,497 | § 81,875 | $ 23225 |$ 17,000 || % 572,649 |
GRAND TOTAL 55.00 $ 2,762,283 $ 117177 | $ 105348 | $ 4,219 1% 43,280 | $ 39,207 | $ 693,286 |$§ 675,000 |$ 152,963 |§ 53,500 || % 4,646,263

15% over

| | FY12/13 less

1 | 20% employee

- | contribution

Page 3
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Updated 05.13.13

Citizens of City of Fernley

I I
A islant Gitv

[IT u'ordmatorl r. mtAn ,rsq 1:
- ' 1

| \
T 1 . — —
I;D., wy Finance . S : ] . Immnistrative -‘ IMUNISLratve
Y hene Deput wity < | [dm_iriistr'ativ_e_' spe et Specialist |

- Specialist

A - - : - - —

" ‘Specialist |
J €ommunity and Economic : : |
_ D by - Public Works Director

Iminstratve - evelopment Director City Engineer

Spe 1a

I | | I o |
Foo o1 — R ] . | )
3 g G i .58 e D y ated i dministr; v Me Jeputy 'u oG
Slanne. ‘ wo D Ma g Specialit 11 | Vol e
. ' . 4
Lom JRS— fu— - B o—
| - . | | |
Bi ld_ |AC I'El vE - —— = — —_ — — _._.I.._.wa_g e q _ T “—L " r —4‘———‘1
m ! Sp wtl Wastewater B oas Ain Live Water Dis v oar ) ( o sand s i
' . P osmz Poarks }: ~Fo in . Te¢ niian Speclalst 1l - Systems- ! ai:te i‘ ment © wrain Foremar
— e u : o ‘€10 Fac L_ ' Foreman: ) o
_ H | | P L. . peratar J L . |
1 _ '7 T
— faintenance . Azintena ip ] ater Treatme e
e e an N & gad 3hirt( 2e av e _ort JPOSE
Worker | Worker oY : i Plant Supt = | = Maintenance
g . . [ . “Worker .
— J— — L .| L .
i l _ I | S E—
" faintenance ro IV : I s fvater 1reatment | | 1 ae
A fe Wy serator -Me :rle iciE || Sl R'Operato - - Plant 5h

Wark J - Operate - Worke

N I — | L | b o
' N . | Water Treatme | W ainten: i
- | 5 b Diar 1erske, e =11
2 o] J Shift v eratd lant Utility A
Bacidlow in J vorke
S L 3
~ W r Waterf}eatmen‘ ]
Jtilty Operate | ar Lilit
: Jperator

Directors

ity Sne



Salary Schedule

The salary table (assuming employer only PERS) for the City of Fernley effective July 1, 2013 is shown in the following table. The table includes 4.00% step
increments and 2.50% range increments.
Accepted by both the City of Fernley and IBEW on April 22, 2013 and Adopted by City Council on May 15, 2013

Hourly Rates of Pay

Annual Rates

Range E F G J K L L

98 | 10.11 10.51 | 1093 | 1137 | 11.82| 1229 12.78 1329 | 13.83 1438 | 14.95 15.55 21022 32343

99| 10.35 10.76 | 11.19| 11.64| 12.11 12.59 13.09 13.61 14.16 1472 | 1531 15.93 21533 33131
100 | 10.62 11.04 | 1148 | 11.94 | 1242 | 1292 13.43 13.96 | 14.5] 15.10 | 15.70] 16.33 22088 33958
101 | 10.90 11.34 | 11.79| 1226 1275 | 13.26 13.80 | 1435| 1492 1552 | 16.14| 16.79 22663 34918
102 11.16 11.61 12.07 12,56 | 13.06 13.58 14.12 14.69 15.27 15.89 16.52 17.18 23217 35734
103 | 1145 11.91 | 1238 | 12.87| 1335 13.92 1447 | 15.05 15.65 16.28 | 16.93 17.6) 23815 36620
104 | 11.73 1220 | 12.69| 1320 13.74| 14.29 14.86 1546 | 16.07 1672 | 17.38 18.08 24390 37604
105 | 12.02 12.51 | 13.01 | 13.53| 1407 | 14.64 15.22 1583 | 16.46 17.12 | 17.80 | 18.52 25008 38515
106 | 1232 12.81 1333 | 1386 | 14.41 14.99 15.58 16.21 16.85 17.53 | 18.22| 1895 25627 39427
107 12.63 13.13 13.65 14,20 | 14.76 1535 15.97 16.61 17.27 17.96 18.68 19.42 26267 40399
108 | 12.96 13.48 | 14.02 | 14.59 | 1517 | 15.77 16.41 17.07 | 17.75 1846 | 19.20| 19.97 26948 41537
109 | 13.28 13.82 | 1437 | 1494 | 1554 | 16.16 16.81 17.49 | 18.18 1891 | 19.67 | 20.46 27631 42545
110 13.60 14.15 14.71 15.29 | 1591 16.54 17.21 17.90 18.61] 1936 | 20.13 20.94 28292 43551
111 13.94 14.49 15.08 15.68 | 16.31 16.96 17.64 18.35 19.09 19.84 20.64 21.46 28995 44655
112 | 1429 1486 | 1546| 16.07| 1672 | 1738 18.08 18.81 19.56 20.34 | 21.16 | 2200 29720 45758
113 | 14.65 1523 | 1584 | 16.47| 17.13| 17.81 18.53 19.27 | 20.04 20.84 | 21.68 | 22.54 30466 46885
114 | 15.02 15.62 | 16.25| 16.89| 17.57| 18.28 15.00 19.76 | 20.55 2137 | 2223 | 23.11 31234 48084
115 | 15.39 16.00 | 16.64 | 1730 | 18.00| 18.72 19.46 | 20.24 | 21.05 21.89 | 21.89| 2278 32002 47364
116 | 15.79 1645 | 17.08 | 17.76 | 1847 | 19.21 1998 | 20.78 | 21.61 2247 | 2337 2430 32833 50554
117 | 16.17 16.82 | 17.50 1819 | 18.92 | 19.68 2047 | 21.29| 2214 23.02 | 2394 | 24091 33631 | 51801
118 | 16.57 17.24 | 1793 | 18.64| 1939 | 20.17 2098 | 21.82 | 22.69 23.61 | 2455 | 2552 34475 53096
119 | 16.98 17.66 | 1837 | 19.11 | 19.87 | 20.67 | 21.50| 2237 | 23.26 2419 | 25105| 26.16 35328 54415
120 | 17.40 18.10 | 18.83 | 19.58| 2036 21.17 2202 2290 | 23.81 2476 | 2576 | 26.78 36201 55711
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121 | 17.85 18.56 | 19.30 | 20.07 | 20.87 21.70 22.57 2347 | 2442 2539 | 2640 | 2746 37118 57125
122 | 18.29 19.01 19.77 | 20.56 | 21.38 | 22.23 23.12 2405 | 2501 26.01 27.05 28.14 38035 58516
123 | 18.75 19.50 | 20.27| 21.08 | 21.92| 228l 23.72 24.67 | 25.66 26.68 | 27.75 28.86 38994 60027
124 | 19.22 1999 | 2079 | 21.62| 2248 | 12338 24.3] 2529 | 26.30 27.36 | 28.44 29.58 39975 61530
125 | 19.69 2048 | 21.30| 22.15| 23.03 2395 24.91 2590 | 26.94 28.01 29.13 30.30 40956 63025
126 | 20.18 20.99 | 21.83| 2270 | 23.62 | 24.56 25.54 |  26.57 27.63 28.74 | 29.89| 31.09 41979 64656
127 | 20.68 21.51 | 2238 | 2327 | 2420 25.16 26.17 27.21 28.30 29.43 | 30.61 31.83 43023 66205
128 | 21.20 22.05| 2293 | 23.84| 2479 | 25.79 26.82 27.90 | 29.02 30.18 | 31.39 32.64 44089 67893
129 | 21.73 22.60 | 2350 | 24.45| 2542| 2643 27.49 28.59 29.74 30.92 | 32.16 3345 45198 69572
130 | 2227 23.17 | 24.09 | 25.05| 26.06 | 27.10 28.19 29.32 30.48 31.70 | 32,97 34.29 46328 71323
131 | 22.83 23.74 | 24.69 | 25.68 | 26.70| 27.77 28.87 30.03 31.23 3248 33.78 35.14 47480 73076
132 | 23.40 2433 | 2531 | 2632 2738 | 2847 29.61 30.80 32.03 33.31 34.65 36.04 48673 74961
133 | 23.99 2495 | 2594 | 2698 | 28.05| 29.17 30.34 31.55 32.81 3412 | 35.50 36.92 49889 76794
134 | 24.59 2557 | 26.60| 27.66 | 28.77| 29.92 31.12 3236 | 33.65 35.00 | 36.41 37.86 51146 78756
135 | 25.20 26.21 27.25 | 28.34 | 29.48 | 30.66 31.89 33,16 | 34.48 35.86 | 37.30 38.80 52426 80696
136 | 25.83 2687 | 2791 | 29.06| 30.22 31.43 32.69 34.00 35.36 36.78 | 38.25 39.79 53726 82765
137 | 2648 27.53 | 28.63| 29.78 | 3097 | 3221 33.50 3484 | 36.23 37.69 | 39.20 40.76 55069 84789
138 | 27.14 28.23 | 2936 3053 | 31.75 33.03 34.35 35.72 37.15 38.63 | 40.18 41.79 56455 86922
139 | 27.82 28.94 | 30.09 | 31.29| 3254 | 33.85 35.20 36.60 | 38.07 39.60 | 41.18 42.83 57862 79182
140 | 28.52 29.65 | 30.84 | 32.07| 3335| 34.69 36.07 37.52 ( 39.01 40.58 | 42.21 43.90 59333 91313
141 | 29.23 30.40 | 31.62 | 32.88 | 34.19| 35.56 36.98 38.46 | 40.00 41.59 | 43.27 45.00 60805 93595
142 | 29.96 31.16 | 32.41 | 3370 | 35.06| 36.46 3791 39.43 41.01 42.65| 44.36| 46.15 62318 95983
143 | 30.71 31.94 | 3322 3455 | 35.94 37.37 38.87 40.43 | 42.05 43,73 | 45.48 47.30 63875 08392
144 | 3148 32.74 | 34.05| 3541 | 36.83 38.30 39.83 41.42 | 43.08 44,81 46.61 48.47 65474 100822
145 | 32.27 33.56 | 3490 | 3630 | 37.75 39.26 40.83 4246 | 44.16 4593 | 47.78 49.69 67115 103359
146 | 33.08 3440 | 3577 | 3721 | 38.69| 40.24 41.85 43,52 | 4526 47.08 | 48.96 50.92 68800 105917
147 | 3391 3526 | 36.67 | 38.14 | 39.67 | 41.26 42.91 44.62 | 4640 48.26 | 50.19 52.20 70526 108582
148 | 34.76 36.15| 37.60 | 39.10 | 40.67 | 4230 43.99 4576 | 47.59 49.50 | 51.49 53.55 ‘ 72624 111375
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Fund and Department Number

100-413-100

Department or Function Name

City Manager's OfTice

Prepared by:

Daphne looper

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours per

City Manager 100,006
Assistant City Manager 65071
Sr. Managemenl Analyst 62,234
Administrative Specialist 11 43410
Subtotal (A1) 270,720
Employees Less than 20 hours per

Subtotal (A2)

Total Base Salary and Wages (A) 270.720
(B) Additional Compensation:

Estimated Annual Overtime 1,000
Estimated Annual Standby Pay 0
Estimated Vacation Payout/Other 15,000
Total Additional Compensation (B) 16,000
Total Salaries and Wages (C) 286.720

Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 270,720
5000.2|Overtime 1,000 0
5000.3|Standby Pay 0 0
5000.4|Other 15,000|Conv. from sick/vac
Subtotal Salaries/Wages 286,720 A-+B+ Vac Est
5100.1|FICA (1% X A2) 0| Part Time only
5100.15|Medicare (1.45% X A) 4,157| Total
5100.2|Unemployment 2,780|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 69,710|Base Pay Only
5100.3|Group Insurance (§12,500 X # 48,750/ Per Employee
5100.4|{Workers Comp (3.85% X A) 11,411{Total
Subtotal Benefits 136,810
Total Salaries & Benefits 423,530
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Mi Technet Library: $450

This provides access to Microsoft’s software and technical libranes. It provides resources
to soflware and technical matenial, which is not normally available to the general public.
This cost is for a two-year subscription.

Microsoft :
This will keep the City of Fernley current with our licensing for our office suite software.

Tech Services Other: $70,790.00

Capita ent U es
City of Fernley Server Upgrades: Main domain controller and Application Server:

$20,000,

This will be an upgrade from our current server operating system (SBS2003) to the
newest version available. This upgrade will allow us to upgrade also to the next OS
version (Win 7) throughoul the City. Our current server Windows Small Business Server
will be approaching end of life for support on April 8, 2014 due to Exchange 2003,
Sharepoint Services 2.0 reaching the end of life cycle. While support for the server itself
will continue for security flaws, mainstream support will officially end on April 8, 2014.
This upgrade will also include new larger capacity hardware than is currently deployed,
and will allow us 1o use the older hardware for less intensive operations (file server,
additional application servers).

Workstation/Server UPS: $9.050.

Currently a majority of our workstation UPS systems (battery backup) have failed, or are
nearing the end of their battery life. New UPS units will allow our current work stations
to remain powered on in the event of a power interruption for approximately 30-60
minutes.

Our server UPS system has been in place for more than five years (the actual install date
is unknown at this time). This item needs 10 be replaced with a unit that will handle
additional equipment and o increase run time from 30 minutes to 1.5 hours.

Until backup power in the form of a generator or site wide UPS systems is in place, this
equipment will suffice to ensure an orderly shutdown of equipment to prevent damage to
information systems.

Total Capital Equipment: $29,050,



Fund and Department Number 100-418

Department or Fuuction Name INFORMATION TECHNOLOGY
Prepared by: Daphne Hooper
(A) Base Salary and Wages:
Position: Exempt Annual Salary or Wages
Regular Employees over 20 hours
per week:
1T TECHNICIAN 49,629
Subtotal (A1) 49,629
Employees Less than 20 hours per
Subtotal (A2)
Total Base Salary and Wages (A) 49,629
(B) Additional Compensation: f
Estimated Annual Overtime 500
Estimated Annual Standby Pay 0
Estimated Vacation Payout/Other
Total Additional Compensation (B) 500
|Tolal Salaries and Wages (C) 50,129
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 49,629
5000.2|Overtime 500 0
5000.3|Standby Pay 0 0
5000.4|Other Conv. from sick/vac
Subtotal Salaries/Wages 50,129|A+B+ Vac Est
5100.1{FICA (1% X A2) 0|Part Time only
5100.15|Medicare (1.45% X A) 727|Total
5100.2|Unemployment 713|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 12,779|Base Pay Only
5100.3|Group Insurance ($12,500 X # 12,500|Per Employee
51004 Wc;rkers Comp (3.85% X A) 1,995|Total
Subtotal Benefits 28,714
Total Salaries & Benefils 78,843
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"Fund and Department Number

414

Department or Function Name

City Attorney's Office

Prepared by:

Brandi Jensen

(A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

City Auomey 106,746
Administrative Specialist I 50,606
|Subtotal (A1) 157,352
Employees Lcess than 20 hours per

week:

Subtotal (A2)

Total Base Salary and Wages (A) 157,352
(B) Additional Compensation:

Estimated Annual Overtime 1,500
Estimated Annual Standby Pay 0l

Estimated Vacation Payout at

Termination

Total Additional Compensation (B)

I,SU_OI
1

[Total Salaries and Wages (C)

158,852
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 157,352
5000.2{Overtimc 1,500 0
5000.3|Standby Pay 0 0
5000.4|Estimated Vacation 0|Conv. from sick/vac
Subtotal Salaries/Wages 158,852| A+B+ Vac Est
5100.1|FICA (1% X A2) 0(Part Time only
5100.15{Medicare (1.45% X A) 2,303|Total
5100.2|Unemployment 1,426|Total
5100.25|Retirement (25.75% X A) 40,518|Base Pay Only
5100.3|Group Insurance ($12,500 25,000{Per Employee
5100.4|Workers Comp (3.21% X 6,322| Total
Subtotal Benefits 75,570
Total Salaries & Benelfits 234,422
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Fund and Department Number 100-415

Department or Function Name FINANCE
Prepared by: Denise Lewis
(A) Base Salary and Wages:
Position: Exempt Annual Salary or Wages
Regular Employees over 20 hours per
week: .
City Treasurer 30,888
Accountant/Deputy Treasurer 17,952
Administrative Specialist 11 12,524
Subtotal (Al) 61,364
Employees Less than 20 hours per
week:
Subtotal (A2)
Total Base Salary and Wages (A) 61,364
(B) Additional Compensation:
Estimated Annual Overtime 1,000
Estimated Annual Standby Pay 0
Estimated Vacation Payout/Other
Total Additional Compensation (B) 1,000
Total Salaries and Wages (C) . 62,364
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 61,364
5000.2{Overtime 1,000 0
5000.3|Standby Pay 0 0
5000.4|Other Conv. from sick/vac
Subtotal Salaries/Wages 62,364)| A+B+ Vac Est
5100.1|FICA (1% X A2) 0|Part Time only
5100.15|Medicare (1.45% X A) 904|Total
5100.2|{Unemployment 642|Total
2.65%x26900x#)
5100.25|Retirement (25.75% X A) 15,801|Base Pay Only
5100.3|Group Insurance {$12,500 X # 11,250|Per Employee
5100.4|Workers Comp (3.85% X A) 2,482|Total
Subtotal Benefits 31,079
Total Salaries & Benefits 93,443
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Fund and Department Number 100-416

Department or Function Name City Clerk's Office

Prepared by: Kim Swanson

(A) Base Salary and Wages:

Position: Exempt Annual Salary or Wages

Regular Employees over 20 hours

City Clerk 65478
|Depury City Clerk 371%
Subtotal (A1) 102,6%—[

Employees Less than 20 hours per
Sublotal (A2)

Total Base Salary and Wages (A) 102,606
(B) Additional Compensation:
Estimated Annual Overtime 500
Estimated Annual Standby Pay 0
Estimated Vacation Payout !
Total Additional Compensation 500!
Total Salaries and Wages (C) 103,106
Account # Account Name Amount Reference (o Delail
5000.1|Salaries and Wages 102,606
5000.2{Overtime 500 0
5000.3{Standby Pay 0 0
5000.4|Estimated Vacation 0|Conv. from sick/vac l
Subtotal Salaries/Wages 103,106{ A+B+ Vac Est
5100.1|FICA (6.2% X A2) 0|Part Time only
5100.15|Medicare (1.45% X A) 1,495|Total .
5100.2|Unemployment 1,426/ Total ‘
(2.65%x26900x#) |
5100.25[Retirement (25.75% X A) 26,421 Base Pay Only l
5100.3|Group Insurance ($12,500 25,000|Per Employee |
5100.4|Workers Comp (3.21% X 4,104|Total
Sﬁblolal Benefits 58,446
Total Salaries & Benefits 161,552
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Fund and Department Number

100-610

Department or Function Name

Planning

Prepared by:

Mojra Hauensiein

Base Salary and Wages:

. _siton: Exempt

Annual Salary or Wages

Regular Employees over 20 hours per
week:

Community Development Director-
exempt

72,30]

Assistant Planner- exemplt

44,117

($36,213- 50% split b/w Bldg & Plng)
Admin Assist 1]

18,564

Subtotal (A1)

134,982

Employees Less than 20 hours per
week:

Subtotal (A2)

Total Base Salary and Wages (A)

134,982

RB) Additional Compensation:

Estimated Annual Overtime

Estimated Annual Standby Pay

Estimated Vacation Payout

2,000

Total Additional Compensation (B)

Total Salaries and Wages (C)

136,982

Account # Account Name Amount Reference to Detail
5000.1|Salanes and Wages 134,982
5000.2|Overtime 0 0
5000.3|Standby Pay 0 0
} 5000.4|Estimated Vacation 2,000|Conv. yom sick/vac
' Subtotal Salanies/Wages 136,982| A+B+ Vac Est
| 5100.1|FICA (1% X A2) 0[Part Time only
5100.15[Medicare (1.45% X A) 1,986/ Total
5100.2|Unemployment 1,782 Total
(2.65%x26900x4)
5100.25/Retirement {25.75% X A) 34,758|Base Pay Only
5100.3|Group Insurance ($12,500 X # 31,250(Per Employee
ees)
5100.4| Workers Comp 5,452| Total
Subtotal Benefits 75,228
Total Salaries & Benefits 212210
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Fund and Department Number 100-605
Department or Function Name Building Services
Prepared by: Mojra Hauenslein

" Base Salary and Wages:

Lition: Annual Salary or Wages
Regular Employees over 20 hours per
week:
Building Officer- exempt 60,798
Building Inspector- non exempt 41,746
($36,213- 50% split b/w Bld & Plng) 18,564
Subtota) (A1)
Employees Less than 20 hours per 0
week:
Subtotal (A2)
Total Base Salary and Wages (A) 121,108
(B) Additional Compensation:
Estimated Annual Overtime 0
Estimated Annual Standby Pay 2,265
Estimated Vacation Payout at 2,000
Termination
Total Additional Compensation (B) 4265
Total Salaries and Wages (C) 125,373
Account # Account Name Amount Reference (o Detail
. 5000.1|Salaries and Wages 121,108
5000.2|Overtime 0
5000.3|Standby Pay 2.265
5000.4|Estimated Vacation 2,000|Conv. from sick/vac
Subtotal Salaries/Wages 125,373|A+B+ Vac Est
5100.1|FICA (1% X A2) - Part Time only
5100.15|Medicare (1.45% X A) 1,818|Total
5100.2|Unemployment 1,782|Total
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 31,185/Base Pay Only
5100.3|Group Insurance (313,000 X # 31,250|Per Employee
ees)
5100.4| Workers Comp 4,990|Total
Subtotal Benefits 71,025
Total Salaries & Benefits 196,398
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Fund and Depariment Number 100-525
Department or Function Name Animal Control
Prepared by: Mojra Hauenslein
Animal Control Officer 35,152
I
Subiotal (A1) 35,152
Employees Less than 20 hours per 0
week:
Subtotal (A2) 0
Total Base Salary and Wages (A) 35,152
(B) Additional Compensation:
Estimated Annual Overtime 7958
Estimated Annual Standby Pay 0
Estimated Vacation Payout at
Termination
Total Additional Compensation (B) 2,958
Total Salaries and Wages (C) 38,110
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 35,152
5000.2|Overtime 2,958
5000.3|Standby Pay 0
5000.4|Estimated Vacation 0;Conv. from sick/vac
Subtotal Salaries/Wages 38,110({A+B+ Vac Est
5100.1|FICA (1% X A2) - Part Time only
5100.15(Medicare (1.45% X A) 553|Total
5100.2|Unemployment 713|Tolal
(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 9,052|Base Pay Only
5100.3|Group Insurance (513,000 X # 12,500| Per Employee
ees)
5100.4| Workers Comp 1,517|Total
Subtotal Benefits 24 334
Total Salanes & Benefits 62,444
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l?und and Department Number 100-417

\Department or Function Name FACILITIES & GENERAL SERVICES \
Prepared by: Shari Whalen \
(A) Base Salary and Wages: '
Position: Exempt Annual Salary or Wages i
Regular Employees over 20 hours
er week:
Associate Engineer 1]’744\
General Services 24@%
Maintenance Worker 1 30,474
Sublotal (Al) 66,312
Employees Less than 20 hours per
Subtotal (A2) 0
Total Base Salary and Wages (A) 66,312
(B) Additional Compensation:
Estimated Annual Overtime
Estimated Annual Standby Pay 0
Estimated Vacation Payout \
Total Additional Compensation 0
Total Salaries and Wages (C) 66,312
Account # Account Name Amount Reference to Detail \
5000.1|Salaries and Wages 66,312 \
5000.2] Overtime 1,000 0
5000.3|Standby Pay 0 0|
5000.4|Estimated Vacation 0|Conv. from sick/vac \
Subtotal Salaries/Wages 67,312|A+B+ Vac Est
5100.1|FICA (6.2% X A2) 0|Part Time only
5100.15|Medicare (1.45% X A) 976 Total
5100.2|Unemployment 1,212|Total
(2.65%x26900x#)
5100.25\Retirement (25.75% X A) 17,075|Base Pay Only
5100.3|Group Insurance (312,500 21,250|Per Employee
B X # ees)
5100.4|Workers Comp 2,679\ Total
Subtotal Benefits 43,192
Total Salaries & Benefits 110,505
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Fund and Depariment Number | 100-475
Department or Function Name STREETS & STORM DRAINS
Prepared by: Sharn Whalen
|(A) Base Salary and Wages:
Position: Exemp Annual Salery or Wages
Regular Employees over 20 hours
per wetk:
City Engineer 24,679
Associate Engineer 29,359
Administrative Specialist I1 18,564
Public Works Worker 11 0472
Public Works Worker I 35,630
Streets & Storm Drain Foreman 46,342
Mechanic 15,843/
Water Rights/GIS Manager 5,115
GIS - PART TIME 5,569
SENIOR MAINT WORKER 35318
Subtotal (A1) 246,893
Employees Less than 20 hours per
Subiotal (A2}
[Total Base Salary and Wages (A) 246,893
(R) Additional Compensation: |
Estimated Annual Overtime 10,375
Estimated Annual Standby Pay 3,024
Estimated Vacatlion Payaut
Total Additional Compensation 13,399
Total Salarics and Wages (C) 260,292
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 246,893
5000.2|Overtime 10,375 0
5000.3|Siandby Pay 3024 [i]
5000.4|Estimated Vacation 0| Conv. from sickivac
Subtotal Salaries/Wages 260,292\ A+B+ Vac Est
5100.1|FICA (6,2% X A2) 345|Pant Time only
5100.15|Medicare {1.45% X A) 3,774| Talal
5100.2{Unemployment 4,135/ Total
2.65%x26000xF)
5100.25|Retirement {25.75% X A) 62,141|Base Pay Only
5100.3|Group Insurance (512,500 70,625|Per Employee
X ff ees)
5100.4| Workers Comp (3.85% X 10,360|Toral
Subtotal Benefis 151,380
Total Saleries & Benefits 411,671

Streels Slorm Drains { Page 12 / Revised 05,10 2013



Fund and Department Number 100-575 ]
Departmeni or Function Name PARKS B
Prepared by Shari Whalen
(A) Base Salary and Wages:
Position: Exempt Annual Salary or Wages
Regular Employees over 20 hours |
: . 24,679
City Engineer _ 4
Associate Engioeer 23,487
Administrative Specialist I} L
Parks & General Foreman ,_ 46,342
Maintenance Worker 11 36,400
Maintenance Worker | i 35,630
Mechanic 5,281
| Water Rights/GIS Mana 5,115
1S - PART TIME 1,856
Subtotal (A1) 197,356
Employees Less than 20 hours per 13,302
Sublowal (AZ) 13,302
Total Base Salary and Wages (A) 210,657
(B) Additional Compensation:
Estimated Annual Overime 17,625
Estimated Annual Standby Pay 7.866
| Estimated Vacation Payout
| Towl Additional Coampensation 15,49l:
Total Salaries and Wages (C) 236,148
Account # Account Name Amount Reference to Detai]
5000,1|Salaries and Wagcs 210,65 |
5000.2|Overtime 17,625 0
5000.3|Standby Pay 7,866 0
5000.4|Estimated Vacation 0{Conv. from sick/vac
Subtolal Salaries/Wages 236,148/ A-+B+ Vac Est
S100.1FICA (6.2% X A2) 825|{Part Time only
5100.15Medicare (1.45% X A) 1,424 Total
5100.2{Unemployment 3,493 Total
1(2.65%x26900x#)
5100.25|Retirement (25.75% X A) 50,341|Basc Pay Only
5100.3|Group Insurance (312,500 54,375|Per Employec 'i
X # ees)
5100.4| Workers Comp (3.85% X 9.399]'1‘01:]
Subioizl Benefits 121,85 |
Total Salaries & Benefits 358,005 '
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|Fund and Department Number

225

Department or Function Name

Transient Lodging Tax |

\Prepared By

Leslieann Hayden

Beginning Fund Balance i |
Account # Account Name Amount Reference to Detail |
225-310-300 Transient Lodging Tax 232,500 -
225-360-100 Interest Earnings 232
zptai Fund Revenue 232,732

' |
225-227-015 Stale of Nevada 15,000 |
225-227-015 Lyon County 10,000 '
225-575-XXX Fire Works Set Aside 15,000
225.-253- = Feasability Study 60,000
225-575-XXX City Projects Set Aside 9,600|10 % Set Aside
1225-575-322 Prof Services - Other 200
|225-575-540 Advertising 150
1225-575-550 Printing and Postage 150 |
225-575-600 General Supplies 150 |
225-575-651 Grant Awards: Round 1 43,000/ July-Dec. 2013 |
225-575-651 Grant Awards: Round 2 43,000|Jan - June 2014
Tolal Expendilures 196,250
Net Revenue Over Expenditures | 36,482
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CAPITAL FUND EXPENDITURE REQUEST

CAPITAL IMPROVEMENT PROJECTS

FY13/14

300-425-730 FARM DISTRICT MULTI-USE PATH 3 10,000.00
300-425-730 CORPORATE YARD MODULAR SPACE $ 50,000 00
300-425-730 STORM DRAIN MASTER PLAN 3 20,000.00
300-425-730 LWCF IN TOWN PARK SKATE PARK IMPROVEMENTS 5 60,000.00
300-425-731 LWCF AUTUMN WINDS PARK GAZEBO 3 45,000.00
300-425-730 CITY HALL MANUAL TRANSFER SWITCH 5 35.000.00
5 220,000.00

EQUIPMENT OUTLAY OVER $5000
300-475-741 5 YARD DUMP WITH PLOW AND SANDER 5 60,000 00
300-475-741 TIRE MACHINE AND WHEEL BALANCER $ 3,400 00
300-475-741 SHOP VENTILATION AND SAFETY IMPROVEMENTS 5 3,000,00
300-475-741 WIDE DECK COMMERGIAL MOWER 5 55,000.00
300-475.741 TURF VACUUM 3 25,000.00
300-475-741 GRIZZLY MATERIAL SCREEN 3 8,500.00
5 154,900.00
TOTAL FUND REQUEST FOR FY13/14 § 374,900.00
FUND BALANCE AS OF FEBRUARY 2013 5 958,000.00
ESTIMATED FUND BALANGE AS OF JULY 1, 2013 $ 783,000.00

542013

Copited Fund

FY13-14 & YEAR CIF WITH SUPPORTING FUNDING SOUR

éﬂlc;ﬂ‘n FUND REQUEST FY13-14



CITY OF FERNLEY ) Water Rights/GIS Manager

CITY OF FERNLEY

Water Rights/GIS Manager
DEFINITION
Under direction, serves as a program manager and lechnical expert in Waler Rights
Management and Geographic Information Systems (GIS) with primary responsibility for
coordination, implementation, operation, and maintenance of the Water Rights and GIS
programs; administers water rights regulations and requirements in accordance with Federal,
State and local regulations and laws; establishes and implements water planning policies; works
to develop Water Rights and GIS database applications; supervises support staff; establishes
and articulates standards for application specifications and programs; performs a variety of GIS
and computer-aided design and drafting technical duties as needed to assist in the preparation,
review and maintenance of drawing documents, reports, databases and other information;
performs related work as required.

DISTINGUISHING CHARACTERISTICS

Water Rights/GIS Manager is distinguished from the GIS Coordinator and GIS Technician I/1l by
the requirement to manage the Water Rights and Water Resources programs, as well as GIS
program and coordinate with City departments, Federal, State and other local entities to
increase the efficiency and workability of the program; apply specialized knowledge to perform
complex analysis related to different types of data; and participate in formulation of the Water
Rights Protection and GIS budgets.

EXAMPLES OF DUTIES: The duties listed below are examples of the work typically performed by

employees in this class. An employee may nol be assigned all duties listed and may be assigned duties which are not
listed below. Marginal duties (shown in italics) are those which are least likely 1o be essential functions for any single
posilion in this class.

1. Complete administration and program management for water rights and water resources
planning.

2. Coordinate, plan, develop, operate and modify systems to create and maintain a
comprehensive geographic and land information system for the City of Fernley.

3. Manage and direct staff to complete modeling and analysis for City depariments that relate
different types of data such as socioeconomic, demagraphic, administrative or political
boundaries, land use, land cover, environmental, infrastructure and transportation networks.

4. Serve as a representative of the City demonstrating a positive attitude and progressive
actions through the display of professionalism, courtesy, and appropriate tact and discretion
in all interactions with other employees, the public and with other agencies.

5. Consult with City department heads and staff to access GIS needs and requirements for
each department.

6. Participate in the development of the Water Rights Protection and GIS sections of the
budget; provide input into development and coordination of the GIS programs short and long
range work plans, including policy formulation, accomplishment, scheduling and priority
assignments.

7. Develop standards and procedures to provide user-friendly access to the City GIS database
within appropriate levels of security and privacy.
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10.

T

12.

13.

14.

15

16.

17.

18.

Train staff in GIS technology and use of hardware and software to ensure they are familiar
with the capabilities of the GIS system. Provides user support in responding to problems
related lo GIS computer applications.

Design geodatabase and eslablish procedures to eliminale redundant processes,
determining appropriate levels of accuracy, the vertical integration of data layers, accurate
and current parcel maintenance and integrating more accurate data with existing database.

Perform updates on base maps and associated layers for all depariments; collect and enter
new GIS information into the computer; develop new GIS applications and software;
diagnose, analyze and repair computer software and hardware problems.

Review and prepare map and geographic records for graphic computer database; make
manual and/or visual checks of preliminary data and final products to ensure quality control
of all data entering the system.

Utilize software programs to produce maps, charts, drawings and other geographic
information for presentations and City Council meetings; draft scaled and proportioned maps
to provide visual illustrations of facts.

Provide information to the public, contractors, developers, engineering firms and other City
agencies regarding maps and service requests.

Operate and maintain GIS system hardware, software and GPS unit.

Monitor developments in the field of geographic information usage; determine their potential
effect on the City system; recommend procedural and equipment changes to ensure system
functionality.

Maintain accurate records and documentation of work performed; update such records as
procedures are modified.

Contributes to the efficiency and effectiveness of the unit's service to its customers by
offering suggestions and directing or participating as an active member of a work team.

Performs related duties and responsibilities as required.

QUALIFICATIONS FOR EMPLOYMENT

Knowledge of:

Spatial database management concepts and structures as utilized with ARC/Editor software
Principles, theories, and methods of geographic information systems and map making.
Applications programming principles, techniques and documentation practices.

Customer service needs assessment and delivery methods.

Project management techniques, methods and procedures.

Software programs ArcGIS, ArcEditor and AutoCAD.

Pertinent Federal, State and local laws, codes and regulations.

Water Enterprise / Pages 21 — 23 / Revised 05.14.2013



Ability to:

» Acl as projecl lead and coordinalor of lechnical GIS program

+ Perform difficult and complex GIS professional and lechnical work including spalial relational
dalabase developmenl and complex application design.

» Produce maps, charls, drawings and other graphic illustrations.

» Instruct GIS users in lhe use of GIS dalz and software.

» Analyze and resolve problems with complex land based dala syslems involving
inierdeparimenial inleraction.

« Communicale effectively, bolh orally and in writing.

« Understand and accepl direclions from the Depariment Head.

» [Establish and maintain effective working relationships with employees and the general
public.

Special Requirements:
Possess a valid Nevada driver’s license or have access o allernate means of travel.

Experience and Training: Any combination of Iraining, educalion and experience that would provide the
required knowledge and abililies. A lypical way o gain the required knowledge and ability is:

Three (3) years experience developing and implementing applications and designing and
automating databases for geographic information systems; or an equivalent combinaltion of
training and experience. A bachelor's degree from an accredited college or university in
geographic studies or a related field is desirable and may substitute for a portion of the desired
experience. Geographic Informalion Systems Professional (GISP) cerlification is desirable.

PHYSICAL DEMANDS (The physical demands described here are representative of those thal must be mel by an
ampiloyee o succassiully perform the essential funclions of the fob. In comphiance with applicabie disabilities laws, ressonable
accommodalions may be provided for qualified indriiduals with a disabiity who requere and regues! such sccommodations
Incumbents gnd individuals who have been offered employment are encouraged lo discuss polential sccommodations with the
empioyer.]

Strength and stamina lo occasionally bend, sloop, sil and stand for prolonged periods. Dexterity
and coordination 1o handle files and single pleces of paper; occasional lifling of files, stacks of
paper, reference, and other materials weighing up to twenty-five pounds. Some reaching for
items above or below desk level. While performing the duties of this job, the employee is
regularly required to sit; use hands to finger, handle, or feel; and talk or hear. The empioyee
frequently is required to stand, walk, and reach with hands and arms, Specific vision abilities
required by this job include clese vision, distance vision, color vision, peripheral vision, depth
perceplion, and ability to adjus! focus.

WORKING CONDITIONS

Work is primarily performed indoors with generally clean work environmenl and occasional
exposure lo eleclrical energy, dusl, grease, and chemicals; periodic conlacl with upset and
potentially angry or frustraled individuals; frequent interruptions of planned work activities by
telephaone calls, office visitors, and response 1o unplanned events.

FLSA Status: Exempl

This job description does not constitute an employmenl agreement between the city and
employee. It is subject lo change at any time by the City as its sole discretion.
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Fund and Department Number

510-810

Department or Function Name WATER DISTRIBUTION

Prepared by: Shan Whalen

(A) Base Salary and Wages:

Position: Exempt Annual Salary or Wages

Regular Employees over 20 hours

[per week:

Water Distribution Systems Forem 63,440
Administrative Specialist | 16,827
Administrative Specialist | 16,827
|City Treasurer 36,036
| Accountant/Deputy Treasurer 20,945
Adnunistrative Specialist [1 14,611
Administrative Specialist 11 18,564
Assistant City Manager 7.230
City Engineer 29,615
Associate ineer 29,158
Water Meter Reader 45 448
W ater Meter Reader 17,856
Public Works Supervisor 48,131
Sentor Maintenance Worker 38,043
Mainienance Worker [1 12,843
Public Works Worker I 441 lTi
Mechanic 15,843
Water Rim‘GIS Manager 35,803

1S - PART TIME 5,569

Subtotal (Al) §57.108
Employees Less than 20 hours per

Subtotal (A2} ,BI
Total Base Salary and Wages (A) 357,708
(B) Additional Compensation: I
Estimated Annual Qvertime 22,747,
Fstimated Annual Standby Pay 22.504
Estimated Vacation Payout

Total Additional Compensation 45251
Total Salaries and Wages (C) 502359
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"Fund and Department Number f 510-810 —

'Department or Function Name WATER DISTRIBUTION
Prepared b}.‘ ' Shari Whalen |
Account # Account Name ' Amounl Reference to Detail
5000.1 Salaries and Wages 557,108 4’
5000.2|Overtime 22,747 0
5000.3|Standby Pay 22,504 0|
5000.4 Estimated Vacation 0|Conv. from sick/vac |
Subtotal Salaries/Wages 602,359|A+B+ Vac Est ]
5100.1|FICA (6.2% X A2) 345|Part Time only
5100.15|Medicare (1.45% X A) 8,734|Total
|
5100.2|Unemployment 8,269| Total
(2.65%x26900x#)
5100.25 Retirement (25.75% X A) 142,021|Base Pay Only
5100.3| Group Insurance (312,500 143,125 Per Employee
X # ees)
5100.4| Workers Comp 40,034|Total
| OPEB 25,000
Subtotal Benefits 367,529
Total Salaries & Benefits 969,888
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Fund and Depanment Number

520-810
Department or Function Name SEWER ENTERPRISE
|Prepared by: Shart Whalen

{A) Base Salary and Wages:

Position: Exempt

Annual Salary or Wages

Regular Employees over 20 hours

Waste Water Systems Foreman 4'5.341‘:
Administrative Specialist | 16,827
Administrative Specialist | 16,827
City Treasurer 36,036
Accountant/Deputy Treasurer 20,945
Administrative Specialist 11 H,ﬁlﬂ
Administrative Specizlist I1 13,5641
City Engineer 19,743
Associate Engineer 23.437‘
Treatment Plant Operator 1 34,1 54!
Treatment Plant Operator 11 44,117
Mechanic 15,843
Water Rights/GIS Manager 5,11
GIS - PART TIME 5,560
Subtotal (A1) 318,181
Employees Less than 20 hours per

Subtotal (A2} 0
Total Base Salary and Wages (A} 318,181
(B) Additional Compensation:

(Estimated Annual Overtime 26,143
Estimated Annual Standby Pay 32,148,
Estimated Vacation Payout

Total Additional Compensation 58,201
Total Salaries and Wages (C) 376472
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Fund and Department Number 520-810
Department or Function Name SEWER ENTERPRISE
Prepared by: Shari Whalen |]
Account # Account Name Amount Reference to Detail
5000.1|Salaries and Wages 318,181 |
5000.2|Overtime 26,143 0|
5000.3|Standby Pay 32,148 0
5000.4|Estimated Vacation 0|Conv. from sick/vac B
Subtotal Salaries/Wages 376,472| A+B+ Vac Est
5100.1|FICA (6.2% X A2) 345|Part Time only
5100.15|Medicare {1.45% X A) 5,459 Total
5100.2{Unemployment 4,776/ Total
(2.65%x26900x#)
5100.25|Relirement (25.75% X A) 80,497|Base Pay Only T
5100.3|Group Insurance {$12,500 81,875|Per Employee
X # ees) )
5100.4|Workers Comp {3.85% X 23,225 Total
OPEB 17,000
Subtotal Benefits 213,178
lﬁ Total Salaries & Benefits 589,649
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CITY OF FERNLEY PUBLIC WORKS AND GENERAL SERVICES
SEWER ENTERPRISE FUND CAPITAL OUTLAY SUMMARY

CAPITAL IMPROVEMENT PROJECTS OVER $100K TOTAL EXPENSE - DEPRECIABLE PER POLICY

FUNDED BY SEWER ENTERPRISE FUND NET ASSETS
*NOT REFLECTED AS A SINGLE LINE ITEM IN PROPOSED OPERATING BUDGET (PART OF DEPRECIATION LINE ITEM)

520-810-800° SEWER CAPITAL IMPROVEMENT PROJECTS 5 577,450.00
DONNER TRAILS LIFT STATION s 50,000.00
EWWTP DRYING BEDS 5 27.450.00
ZONE 6 REHABILITATION $ 500,000.00

EQUIPMENT OVER $5K TOTAL EXPENSE - DEPRECIATED PER POLICY

FUNDED BY SEWER ENTERPRISE FUND NET ASSETS

*NOT REFLECTED AS A SINGLE LINE ITEM IN PROPOSED OPERATING BUDGET (PART OF DEPRECIATION LINE ITEM)

520-810-800° TOTAL SEWER CAPITAL OUTLAY FOR EQUIPMENT 5 32,200.00
AWD UTILITY BED PICK UP (3/4 TON) $ 29,000.00
TIRE MACHINE AND WHEEL BALANCER (PROPORTIONATE SHARE) $ 1,700.00
SHOP VENTILATION AND SAFETY IMPROVEMENTS {(PROPORTIONATE SHARE) 3 1,500.00

IMPROVEMENTS OTHER THAN BUILDINGS (EXPENSES FUUNDED FROM FY13/14 OPERATING REVENUES)

CAPITAL IMPROVEMENT PROJECTS UNDER $100K TOTAL EXPENSE - NOT DEPRECIABLE PER POLICY

FUNDED FROM FY13/14 OPERATING REVENUES AND REFLECTED IN PROPOSED OPERATING BUDGET

'520-810-730 SEWER IMPROVEMENTS OTHER THAN BUILDINGS 5 122,750.00
HARDIE LANE 5 47,750.00
HWY 50 LIFT STATION HEADWORKS BYPASS $ 75,000.00

Woskwekoy Enkevprice. [ Rge. 14

5/14/2013 revised 5/14/13 Z:\2013-2014 Budoe'WASTEWATERW-WASTEWATER CIP SUMMARY









